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[lepeueHb BOMPOCOB I CAMOCTOSATEIBHON pabOTHI:
Tema 1. TeopeTnueckre U METOOIOTUIECKHUE OCHOBBI TOCYIapPCTBEHHOTO
yIpaBICHUS B CIIOPTE.

1. Ha3oBure xapakTepHble 4epThl TOCYIAPCTBEHHOTO yIIPABJICHHUS B
obJiacTu cropra.

2. Ha3oBuTte 0CHOBHBIE MPUHIIUIIBI TOCYIAPCTBEHHOTO YIIPABJICHHUS B
oOjactu cropra.

3. HazoBure mMojenu mpaBoOBOTO PETYJINPOBAHMS U TOCYIaPCTBEHHOTO
yrpaBieHus B 00J1aCTH CHOPTA.

4. Kaxue BuABI TOCYJaPCTBEHHOTO YIIPABJICHHsI B 00JIACTH CIIOPTA
(yrpaByieHUs1 CIIOPTOM) BbI 3HaeTe?

5. HazoBuTe 0COOEHHOCTH rOCYAapCTBEHHOTO YIPABIICHUS B CIIOPTE.

Tema 2. [ToHATUIHBIN anmapat B rOCYJapCTBEHHOI'O YIIPABJIEHUS B CIIOPTE.
1. C xakux CTOPOH MOKHO pacCMaTpUBaTh NOHATUIHBIN anmapar

rocyJapCTBEHHOTO yIpaBjeHus B criopte?

Tema 3. Lenn pyHKIMOHUPOBAHUS OPTaHOB TOCYAAPCTBEHHOTO yIIPABICHUS
B CIIOpTE.
1. KaxoBbI 11€711 ¥ IPUOPUTETHI Pa3BUTHS GU3NUECKON KYIbTYPHI U

CIOpTa B MyHUITUIIATILHOM 00pa30BaHUN?

Tema 4. [IpenmeT u 00bEKT TOCYIAPCTBEHHOIO YIIPABJICHUS B CIIOPTE.
1. HackoibKO OTBEYAIOT METO/IbI PEryJIUpPOBaHUs B 00J1acTH (hrU3HUeCcKOi
KyJbTY PbI U CIIOPTA LIEJSIM U 33/1ayaM pepOpMUPOBAHUS COLIUATBHON cepbl

MYHUIIMIIAJILHOTO 00pa3oBaHus?



2. KakoBBI OCHOBHBIC HalnpaBJICHUS ACATCIIbBHOCTH OPraHOB MCCTHOI'O

camoymnpaBlieHus B 0071acT (PU3HUECKON KyIbTYphl U criopTa?

Tema 5. Mexanu3mbl B3aUMOIEUCTBUS OPTAHOB TOCYAAPCTBEHHOTO U
MYHHUIUIIATBHOTO YIIPABICHUS.

1. KakoBbl 0CHOBHBIE (DOPMBI TOCYJAPCTBEHHOTO PETYIMPOBAHUS
JEATEIbHOCTH OPTaHOB MECTHOT'O CaMOYTIPABJICHUA?

2. Kakum f1oykeH ObITh MOPSIIOK HaleJEHUSI OPTaHOB MECTHOI'O
CaMOYIIPaBJIEHUS OT/AEJIbHBIMU TOCY1APCTBEHHBIMU MTOJTHOMOYHSMU?

3. Kakwue cTpykTypsl deaepaibHbIX OPraHOB rOCYAapCTBEHHOM BIIACTH
(YHKIIMOHUPYIOT HA TEPPUTOPUN MYHULIMIIAIBHOTO 00Opa30BaHMsI U KaK JIOJKHBI

CTPOUTHCA UX B3BAMMOOTHOIICHUS C OpraHaMH MCCTHOI'O CaMOYITPAaBJICHHA

Tema 6. BzaumoneiicTBue OpraHoB roCyJapCTBEHHOTO YIIPABIICHHUS C
JPYTMMU yYaCTHUKaMH PbIHKA CIIOPTUBHOW MHIYCTPHH.

1. Onuimnrte W3BECTHBIE MEXAHNU3MbI B3aUMOICICTBUSL OPraHOB
rocyZapCTBEHHOIO M MyHULIMITAJIBHOTO YIIPABJICHHS CIIOPTUBHOMN
UHAYCTPUH .

2. OnuiuTe U3BECTHbIE MEXAaHU3MbI B3aUMOJEHCTBHS OPraHOB
roCy1apCTBEHHOI'O U MYHULIUIIAJIBHOIO YIIPABIEHUS C CyObEKTaMU
CIIOPTUBHOM MHIYCTPHH.

3. Onuiunre U3BECTHBIE MOJEIH FOCYJaPCTBEHHOTO YIIPABIICHUS
CHOPTUBHOW MHAYCTpUHM PUHAHCOBBIE CIIyKOBI U (PMHAHCOBBIE

MCXaHU3MbI B OpraHHU3alluu

Tema 7. MeToauku onpeneneHuss THBECTUIIMOHHOM IPUBJIEKATEIbHOCTH

npoekToB B chepe DKuC.



1. B d4em cocToaT 00BEKTUBHBIE U CYOBEKTUBHBIE YCIOBUS U
NPEINOCHUIKH 7Sl IPY BICUEHUSI MHBECTHUIINI HAa TEPPUTOPUIO MYHULIUIIATHHOTO
o0pa3oBaHusI?

2. Kakwue cymecTBylOT UCTOYHUKN (PMHAHCUPOBAHUS (HPU3UUECKOM
KYJBTYPHI ¥ CIIOPTa HA MyHUIIUTIAILHOM ypOBHE?

3. KaxoBsl kpurepun 0T60pa MHBECTULIMOHHBIX MPOEKTOB OpraHaMH

MECTHOT'O CaMOYIIpaBJIEHUsA?

PEKOMEHJAIINM 11O OPTAHU3AIINUA
CAMOCTOSATEJIbHOM PABOTHI

CamocTtosaTenbHast paboTa CTyI€HTOB MO AUCHUIUIHHE «[ 0CyaapCcTBEHHOE U
MYHUIUTNIATBHOE YTpaBlIeHUE (PU3MUECKOW KYJIbTYpPO M CIOPTOM» BKJIIOYAET B
ceos:

v/ caMOCTOSATEIBHOE U3YUCHHE TEM, HE COIEPKAIIMXCS B IJIAHAX CEMUHAPCKUX
3aHSITHH,

v/ npopabOTKy W TIOBTOPEHHME JIEKIIHOHHOTO MaTepuaja ¥ MaTepuaia
y4€OHUKOB M Y4EOHBIX MTOCOOUH,

v’ HOATOTOBKY K CEMHHAPCKUM 3aHATHAM U paboTy C TECTOBBIMH 3aJaHUSIMH.

PykoBozncTBO caMoCTOATENbHOW pabOTON CTYAEHTOB MPENOAaBaTEIIMU
OCYILIECTBISIETCA B (POpME ayAUTOPHBIX 3aHATUN (BKJIIOYEHHBIX B paCIMCaHUE
¢dakynpTeTa) U MHAUBUAYATbHBIX KOHCYJIbTALIUN.

JIBa MepBbIX 3aHATHUS MOCBALIAIOTCS METOIMKE CaMOCTOSITENIbHOM paboThI,
0030py 00s3aTeIbHOM M JIONMOJIHUTEIBHON JUTEepaTyphbl, METOAUKE HAMUCAHUA
pedeparoB. CTyneHTHl MAOKHBI OBJaJETh HAaBbIKAMU pabOThl C HAy4YHOU
JUTEPATYpOi, co3aanusi 6ubdamorpaduueckor KapTOTEeKHU MO OCHOBHBIM pa3zesiaM
Kypca. CTymeHTBl y4arcsi TakKe II0Jb30BaTbCS DJIEKTPOHHBIM  KaTajJoroM

oubnunoTeku u pecypcamu Internet.



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoTHI 00y4aIONIUXCH MO TUCIHUIINHE

HNHHOBAIIMOHHBIE TEXHOJIOTHH B cropre

Ilepeyens TeM 1JIs1 CAMOCTOSITEILHOTO U3YYEeHUS

1. OcHOBHBIE TOHITHS TEAArOTUYECKOW WHHOBATHKH: HOBOBBEICHHE,
HOBAIIVsI, UHHOBAaTHKA.

2. Baxseiimme HampaBleHUS  WHHOBAIIMOHHOW  JIEATENBHOCTH B
o0pa3oBaHUM: COBEPILICHCTBOBAHUE MAaTEPUANBbHO-TEXHUYECKOTO OOeCreueHus
CUCTEMBI 00pa30BaHMUs.

3. Knnaccudukaius negarorndeCKux HOBOBBEICHHIA.

4. ®opMbl peanu3allid WHHOBAIIMOHHOM NIEATEIbHOCTH: WHHOBAIIMOHHBIC
MIPOEKTHI ¥ TPOTPAMMBI.

5. IlpuHIUIIBI yIIpaBIEHUS TIEIaroOTHYECKUMI HHHOBAIUSMHU.

6. YcioBus peanu3aluy THHOBALMOHHBIX MPOEKTOB/IIPOTrpamMM.

7. DTarnbsl HTHHOBAIIMOHHOM MEarornueckoi 1eaTeIbHOCTH.

8. JleaTenbHOCTh MHHOBALIMOHHBIX MJIOMIAIOK.

9. ®akTOpHI, MPEMATCTBYIONINE HOBOBBEICHHSIM.

10. IlomHOMOYMSI OpTraHOB TOCYAAPCTBEHHOH BIJIACTH, OCYIIECTBIISIONINX
ynpasieHue B cpepe oOpa3oBanusi, B chepe MHHOBALIMOHHOM J€ATEIbHOCTH.

11. 3aka3unku HOBOBBEICHU.

12. Co3manue ycnoBul /ISl peau3aiii THHOBAITMOHHBIX 00pa30BaTEIbHbIX
MIPOCKTOB/TIPOTPAMM.

13. YnosrnerBopeHne 0o0pa30BaTeIbHBIX MOTPEOHOCTEH TpakgaH — Ielb
WHHOBAIIMOHHOW JIEATETLHOCTH B chepe 00pa3oBaHUI.

14. VIHHOBaIMOHHBIE TMPOILIECCHI B PETHOHAIBHOW CHCTEME OOIIEero
00pa3oBaHUsl.

15. OOecrnieuenne MOAECPHU3ALMU U Pa3BUTHS CHCTEMBI OOpa3OBaHUs C
Y4ETOM TIEPCIIEKTHB M OCHOBHBIX HAIPaBICHUNA COIUATHHO-DKOHOMUYECKOTO

pa3Butusi PO — 1ienb HHHOBAIIMOHHOM IEATENBHOCTH B cpepe 00pa3oBaHMUsL.



16. lHHOBaIIMOHHBIE MPOLIECCHI B PETUOHAIBLHON cUCTEME (PU3KYIBTYPHOTO
oOpasoBaHws.

17. Peanuzanusa NpUOPUTETHBIX HAMPABICHUN TOCYAAPCTBEHHOW IMOJIUTUKU
B cdepe oOpa3oBaHMsl Kak Le€db HWHHOBALIMOHHOW JESATENBHOCTH B cdepe
00pa3oBaHUsl.

18. MHHOBanMOHHBIE MNPOLECCHI B PETrHOHAIBHON CHUCTEME HA4YaJbHOIO
podecCHOHATLHOTO 00pa30BaHMSI.

19. Unrerpamus cucrembl obpazoBanusi PO B MupoBoe oOpa3zoBaTeiIbHOE
IPOCTPAHCTBO KakK 11€JIb MHHOBAIIMOHHOM JIEATEIbHOCTH B cpepe oOpa3oBaHHUsL.

20. HHHOBalMOHHBIE IIPOLIECCHl B PETMOHAIBHOW CUCTEME BBICILETO
npodheCCHOHAIBHOTO 00pa30BaHUs.

21. Baxheilluye HanpaBJ€HUs WHHOBAaUMOHHOW  JESITEIBHOCTH B
00pa3oBaHMM: COBEPUICHCTBOBAHWE HAYYHO-TENAaroruyeckoro obecreyeHus
CUCTEMbI 00pa30BaHUsI.

22. VHHOBalMOHHBIE TPOILIECCHl B PErHOHAIBHON CHUCTEME CpPEIHEro
npodhecCHOHAIBHOTO 00pa30BaHUs.

23. Tlpobnema pedopmupoBaHus comepxkaHusi oopazoBanus B Poccuiickoit
NEJarOTUKE.

24. BaxsHeWlmmMe HanpaBi€HUsS HWHHOBALMOHHOW  JEATEIBHOCTH B
o0pa3oBaHMM:  COBEPIICHCTBOBAHHME  TPABOBOTO  OOECHEUEHHS  CHUCTEMBI
00pa3oBaHuUsI

25. Baxheilluye HanpaBJ€HUs WHHOBAaMOHHOW  JIESITEIBHOCTH B
o0pa3oBaHMM:  COBEPIICHCTBOBAHHWE  y4E€OHO-METOJIUYECKOr0  OOecredeHus
CUCTEMbI 00pa30BaHUsI.

26. VHHOBalMOHHBIE MPOLECCHI B CIOPTE: OCHOBHBIE HaIpaBJICHUS,
IIPUMEPHI.

27. BaxHeilue HamnpaBlIeHUSI WHHOBAIMOHHOM  JESATEJIBHOCTH B
o0pa30oBaHUM: COBEPIICHCTBOBAHWE OPraHU3ALMOHHOTO OOECIEUEHUs] CUCTEMBI

00pa3oBaHUs.



28. MHHOBanMOHHBIE  IPOLECCHI B PETHOHAIBHOW  CUCTEME

JIOTIOJTHUTEIHHOTO 00IIEro 00pa3oBaHMUs.

PexoMeHIaIIUU 10 OPraHU3AIUU CAMOCTOSITEIbHON PadoThI

lloocomoska k meKkywemy KoHmpoatlo. BHUMATENbHO U3Y4HTE
TEOPETUYECKUI MATEpHUANIbl MPAKTUYECKUX 3aHATUM M O3HAKOMBTECH C IEPEUYHEM
TEM JJIsl CAMOCTOSITENIbHOM pabOThl, BHUMATENBHO MPOPadOTalTEe 3TH MAaTEPUATIBL.
Iloocomoska « npomedsicymounomy Koumponio. BHHUMATEIbHO H3y4nTe
TEOPETUYECKUIN MAaTepHUAI TUCIUIUIMHBI U 03HAKOMBTECH C IEPEYHEM BOIIPOCOB HA

3a4eT/3K3aMeH, BHUMATENIbHO MPOpaboTaiTe 3TH MaTepuabl.

Y4eOHO-MeTOAM4YEeCKOEe U MH(POPMALIMOHHOE o0ecriedeHre CAaMOCTOATEILHOM
padoTHI 00y4arOIMXCH

OcHoBHas JauTEpaTypa

3arBsBunckuii  B.JM. HccimemoBaTtenbckass — ACATENBHOCTh — IIEJArora:
VYueb.mocobue aiis By30B, pek. YMO. — M.:Axanemus, 2010

Mamnxeneit 1.B. UnHoBanuu B ¢puzmdyeckoM Bocnutanuu: Yueb. [Tocobue. —
M.: bepnun: lupekr-Menea, 2015

JlonoJtHUTEIbHAA JTUTEpaTypa

Xytopckoit A.B. Ilemarormueckass mHHOBaTHKa: Yueb. moco6. Jns crya.
Bricimx y4yeOnbix 3aBenenuit / A.B. Xyrtopckoi. — M.: M3naTenbckuil LeHTp
«Axanemusy», 2008. — 256 c.

3arsssuHckuii B.M. MeTonoorust neaarorndeckoro MCCleIoBanus: Yueo.
[Tocobue. — M.: U3narensctBo FOpaii,2017

HNHuTtepHeT pecypchr:

http://main.extreme.sportedu.ru/sites/main.extreme.sportedu.ru/files/upr_spo

rt org aS.pdf



[Tepedyern yaeOHO-METOAMIECKOTO OOSCIICUEHUS IS CAMOCTOSITEIBHOU PaOOThI

o0y4aromuxcs Mo AUCUUIUInHe: MeHeKMEHT po(eCCHOHAIBLHOTO CIIOpTa

[TpumepnbIe TeMbI pedepartos:

1. CoBpeMeHHbIE TEHAEHLUUHU Pa3BUTHS HAYK O (PU3UYECKOW KyJIbType U
cnopte. MHTerpauusa u nuddepeHnuannszanys HayqdHOro 3HaHUsSI B COBPEMEHHBIX
YCIOBUSIX.

2. CyuiHoCTb 3BOJIFOLIMOHHOTO MOAX0/1a B U3YYEHUH (PU3NUECKON KYIbTYpPbl
U CIIOPTAa U €ro 3HaYeHHE IS MTOJIyYeHUS HOBOTO 3HAHMS.

3. CymHOCTh CHCTEMHOTO MOAXO0/a B M3yYeHUU (PU3UUECKOU KyIbTYphl U
CIIOpPTA U €ro 3HAYEHUE [ MOJTYUYEHHUs] HOBOTO 3HAHUS.

4. CyuiHOCTh CHHEpPreTHMYECKOrO TMOAX0Aa B H3yUYeHUU (PU3UUECKOU
KYJIBTYpbI U CIIOPTA U €70 3HAYEHUE IS [TOJIyYE€HUSI HOBOTO 3HAHMSL.

5. CootHomieHue (PU3MYECKONM M CIOPTUBHON KYyJbTYp B COBPEMEHHOM
o01iecTse.

6. IIpoOneMa KOHBEpCHI TEXHOJIOTUH CIIOPTUBHOM MOJATOTOBKH B TEOPUIO U
NPAKTUKY (PU3MUECKOTO BOCITUTAHMUS.

7. HayuHo-MeTOAMYECKHE W OpraHM3alMOHHBIE ACIEKThl CHOPTU3ALUU
(U3UYECKOTO BOCTIUTAHUSI.

8. Ilpobrnemartuka comascretuku P. [llycrepmana.

9. CoumnanbHast 00yCJIOBIEHHOCTh BUJOB U PA3HOBUAHOCTEN (pU3MUECKON
KYJBTYpbI U po0iemMa ux 3pGeKTUBHOCTH.

10.Hay4yHo-TeopeTHueCKME M TyMaHUTapHbIE AaCHEKThl  aJalTHBHOU
(U3UYECKON KYIbTYPBHI.

11.IIpobema >hPEKTUBHOCTH  TPAIUIUOHHBIX JUISI  OTEYECTBEHHOM
CUCTEMBI (PU3UYECKOTO BOCIIUTAHUS CPEJICTB U METO/IOB.

12.HayuyHO-MeTOAMYECKHUE ACNEKThl AKKYJbTypalud 3auMCTBOBAaHHBIX
CUCTEM (PU3UYECKUX YIPAKHEHUH.

13. JanbHelimas  pa3paboTka M YTOYHEHHE  LIEJEBBIX  YCTAHOBOK

OTCUYECTBECHHOM CUCTEMbI Cl)I/IBI/I‘-IeCKOFO BOCIITUTAaHMA.



14.Hay4yHO-T€OpeTHUECKHE aCHEKThl Pa3BUTHs IMPOrPaMMHO-HOPMATHUBHBIX
OCHOB OTE€UECTBEHHON CUCTEMBI (PU3MUECKOTO BOCIIUTAHUSI.

15.11IpoGnema cooTBeTCTBUS cojaepkaHusi 3akoHa P® «O duszmdeckon
KYJIbTYp€ U CIIOPTE» COBPEMEHHOM MpakTuke (PU3HUECKO KyIbType U CIIOpTA.

16.CoBpemeHHast Teopusi 00y4eHUs ABUTATEIIbLHBIM JEHCTBUSM.

17.Hay4yHo-TeOopeTHYEeCKHE OCHOBBI MOCTPOEHUS (DHU3UUECKOTO BOCIIMTAHUS
KaK MHOTOJIETHETO MpOoLECcCa.

18./IpurarenpHasi akTUBHOCTh YEJIOBEKA B CBETE 3BOJIIOIIMOHHOIO MOAX0/a U
3aKOHOMEPHOCTH Pa3BUTHUS U yTHIN3ALUH IBUTATEIbHOIO NOTEHIMAIA NHINBH/IA.

19.1lpenmetnass o0nacT M 3a7aud CHOPTHUBHOM TE€HETHMKHM KaK HOBOH
00J1aCTH 3HAHUS.

20.CMHCUTUBHOCTh B Pa3BUTHUU JIBUTATEJIbHBIX CIHOCOOHOCTEH wYeloBeKa.
Buibl CHHCUTHBHOCTH M X 3HAUYEHHE JIJIS1 TPAKTUKU (PU3NYECKOTO BOCITUTAHUS.

21.I'ymaHuCTHYECKHE ACTIEKThI U3yueHUs criopTa. KoHlenuus ryMaHuCTUKH
cropra.

22.MeToa0JIOTUYEeCKUE  aCMEeKThl IMOCTPOECHUS COBPEMEHHOW  TEOpHUH
NOJATOTOBKHU CIIOPTCMEHOB.

23.CoBpemMeHHasi CUCTEMa 3HAHHMM, OTPAXKAIOIIMX 3aKOHOMEPHOCTH
MOJATOTOBKHU CITIOPTCMEHOB.

24.HanpaBiieHHs] COBEPIIEHCTBOBAHUS CUCTEMBI IMOAIOTOBKH CIIOPTCMEHOB
U UX HAyYHO-METOAMYECKOE 00eCrieueHHe.

25.Hay4HO-TeOpeTUYECKHUE OCHOBBI MOJATOTOBKM HAIIMOHAJIBHBIX KOMAaH]
BEIYIIUX CIOPTUBHBIX CTPAH MHUPA.

26.0OcHOBHBIE HaIpaBJiCHUS COBEPIIECHCTBOBAHMS CHUCTEMbI MOJTOTOBKHU B
OJIMMITMMCKOM CITOPTE.

27.1lpobnema BKIIOUEHHUS BHAA criopTa B mporpamMmy OJUMIHUMCKUX HTP.
Knaccudukanus onmMMnuiickux BUJ0B CIOPTA.

28.Hay4yHO-TEOpETUYECKUE OCHOBBI IOCTPOEHUS CHUCTEMBI CHOPTHUBHBIX
COPEBHOBAaHUI B COBPEMEHHOM CIIOPTHUBHOM JIBH>KCHHH.

29.Ilpo6ema ompeneneHus: pe3yiabTaTa COPEBHOBATEIBHON IESITEIILHOCTH B



COBPEMEHHOM CITOPTE.

30.IIpobieMa TOCTpOEHUST CTPATETMH M TAKTUKH COPEBHOBATEIHHOMN
NEeSATEIbHOCTH B YCIOBHUSIX COBPEMEHHOM COPEBHOBATEIILHON ITPAKTUKH.

31.1Ipo6nema mnoBbimeHUS! 3PPEKTUBHOCTH TEXHUKHM B CIHOPTE BBICIIMX
JTOCTUKECHUMN.

32.CTpyKTypa COPEBHOBATENBHOM JESITEIIbBHOCTH B COBPEMEHHOM CIOPTE.

33.Ilpobema  panMOHANBHOW  TIOJTOTOBKH  CIOPTCMEHOB B CBETE
COBPEMEHHBIX aCIIEKTOB TEOPUHU AN TALlUH.

34 IIpobiiema u3ydeHus SHEPro0OECTICUCHHS MBIIIIEYHOU IEATCTLHOCTH H €€
COBPEMEHHOE COCTOSIHUE.

35.1IpobnemMaTtuka M3y4yeHUsT HArpy30K, MPUMEHSIONIMXCA B CIOPTE, U UX
BJIMSIHME HAa OPTaHU3M CIIOPTCMEHA.

36.AKTyalbHbIE aCIMEKThl HW3Y4YEHUsI YTOMJIEHHUS M BOCCTAHOBJICHUS B
CUCTEME TIOJIFOTOBKM CIIOPTCMEHOB C YYE€TOM YCIOBUH  COBPEMEHHOMU
COPEBHOBATEJILHOW MPAKTUKH.

37.1Ipobnema dhopmupoBanus 3pGEeKTUBHON TOJTOBPEMEHHON aJanTalliy B
YCIOBUSIX TMOBBIIIEHUS HMHTEHCUBHOCTH COPEBHOBATENIHON JEATENBHOCTH B
COBPEMEHHOM CIIOPTE.

38.CoBpeMeHHasi TEOpHsl YOPABJICHHUS JBUKEHUSMH M TEOPETUYECKHE
ACTEeKThl TEXHUYECKOTO COBEPIICHCTBOBAHUSI.

39.AKTyalbHbIE  aCIEKThl METOAMKHA  COBEPUICHCTBOBAHUS  TEXHUKHU
CIIOPTCMEHOB BBICOKOW KBaJIU(DUKAIIH.

IIpuMepHBIN NepeYeHb BONPOCOB K KOJUIOKBHYMY:

3AJIAHME 1.

BoisiBUTH 11€71€BO€ HA3HAYEHHE M J1aTh KOMIUIEKCHYIO THIIOJIOTHUYECKYIO
XapaKTEPUCTUKY

(UBKYJIBTYPHO-CIIOPTUBHON  OpraHM3aluud - O0BbEKTa MeJaroru4eckoi

IPAKTHKU.

3AJIAHUE 2.



[Toctpouts nepeBo 1eneil  (GUKYIBTYPHO-CIIOPTUBHOM  OpraHM3aluu
OTIpeIeIEHHOTO BH/Ia

(o 3aaHuIO TIPErno1aBaTes).

CoctaBuTh  mepedyeHb  cnenuPuueckux  (KOHKPETHbIX)  (QyHKUUN
CIIOPTUBHOT'O MEHEKMEHTA,

XapaKTepHbIX Uil (PU3KYJIbTYPHO-CIIOPTUBHBIX OPTraHU3alMi pa3InyHOrO
Tumna (1o 3aJaHuto

pernojaBaTers).

3AJJAHUE 3.

CocTaBuUTh TNEpEeUEHb TOCYAAPCTBEHHBIX M OOIIECTBEHHBIX OPTraHOB
ylpaBiaeHUs PU3NIECKON

KyJBTYpOH U CIIOPTOM B perruoHe (TI0 3aJaHUI0 PEToaaBaTes).

Ha ocHOBe caMOCTOSATENBHOIO aHaIN3a yCTaBa ONUCAaTh OCHOBHBIE (PYHKIIMU
benepaabHOTO

M0 BHUJY CTIOPTa (C YYETOM BHUA CIIOPTa CHEIHAIN3AIINN).

3AJIAHUE 4.

[Ipoananu3upoBaTh OCHOBHBIE IMOKA3aTEIH Pa3BUTHS JETCKO-IOHOIIECKOTO
CIOpTa B YUYPEKICHUSIX JONOJHUTEIBHOTO 00pa30BaHUsl PErvoHa (IO 3aJaHuro
IpENoAaBaTesisl) C UCI0JIb30BAHUEM (DOPMBI CTATUCTUYECKON OTUETHOCTH Ne 5-k.

Ha ocHoBe anammza ycraBa pa3paOoTaTh OPraHU3aLMOHHYIO CTPYKTYpPY
yIpaBIEHUS CIOPTUBHBIM KJIIyOOM B OJHOM U3 OpraHU3allMOHHO-IPABOBBIX (HOpM
(Mo 3ajaHKIO MPENo1aBaTENs)

Wi pa3paboTaTh AaHKETy s HU3Y4YeHHs (U3KYJIbTYPHO-CIIOPTUBHBIX
UHTEPECOB MPEACTABUTENEH pa3InUHbIX (10 3aJaHUIO MPENOIaBaTEeNsl) COLUAIBHO-
JneMorpauuecKux TpyIn HaCEICHHUS.

3AJJAHUE 5.

Ha ocHoBe camoctodrenbHOro asanuza OJMMIIMHACKON XapTUHM ONMCATH
OCHOBHBIE (DyHKIIUU

MC)KI[YH&pOI[HOFO OJINMITUHCKOI'O KOMUTETA.



Ha ocHOBe TeKCTOBOro omucaHus pa3pabdoTaTh OpPraHU3AUOHHYIO
CTPYKTYPY 3apyOeKHOTO

(dutHec-kIyda u onpeneauTh 3PPEeKTUBHOCTD €ro paboThI.

3AJJIAHUE 6.

Ha ocHOBe caMOCTOSITENBHOTO aHajdu3a MEpPUOJIMYECKOM TeYaTH BbHISBUTH
OCOOEHHOCTHM MEHE/KMEHTa B MNPOPECCHOHAIBHBIX WM  KOMMEPUYECKHX
(GU3KYIBTYPHO-CIIOPTUBHBIX OpraHU3AIHUIX.

CocTaBUTh NPUMEPHYIO HOMEHKIATYpy Jiel OJHOTO M3  THIIOB
(U3KYIBTYPHO-CIOPTUBHBIX

OpraHM3alfi UM COCTAaBUTh OJJUH U3 BUAOB YIPABICHYECKUX JOKYMEHTOB.

3AJIAHUE 7.

PaspabotaTe ympaBieHYECKOE€ pEUIeHHE Ha MpUMepe JIOKyMEHTa,
pErIaMeHTUPYIOUIEr0 OpPraHu3alri0 U MNpoBeleHUuE (PU3KYJIbTYPHO-CIIOPTUBHOTO
MeponpuaTUd (MOJIOKEHHUE, CLICHApUl

U T.IL.).

[Tono6pare Hanbonee 3P EKTUBHBIE METOIbI JIA PEIICHUS aKTyaJlbHOU
YIPABJIEHUYECKOW CUTYyalUH (M0 3alaHUI0 MPETogaBaTes).

3AJIAHME 8.

BbiaBUTh KOHKpEeTHBIE (OPMBI MaTEpUATBLHOM M MOPAIBHONM MOTHBALIMU
Tpyda pabOTHUKOB (U3KYIbTYPHO-CIIOPTUBHOM  OpraHu3aludd - OObBEKTa
NeJaroru4eckom MpakTHKH.

Bonpocsl /151 CAMOKOHTPOJIS 10 CAMOCTOSITEIbHO U3Yy4YeHHbIM TEeMaM:

1. YmpaBnenue ¢uznyeckol KyJbTypoH M CIOPTOM: MOHSITHE U 0OIIas
XapaKTEePUCTHKA.

2. CHoopTUBHBIA MEHEIKMEHT Kak crenududeckas pa3sHOBHIHOCTD
yhpaBiieHus] PU3NUECKON KyJIbTYpOH U CLIOPTOM.

3. OyHKIUOHAJIbHbIE PA3HOBUAHOCTH MEHEIHKMEHTa B  (U3UUYECKOM
KYJIBTYypE U CIOpTe: 00111ast XapaKTepPUCTHKA.

4. ®dusnyeckas KyJabTypa U CIOPT KaK CUCTEMHBIN OOBEKT yIpaBIICHHUS.



5. MeHemKMEHT Kak COCTaBHas 4acTh TpyAa meaarora mo (puU3MUEcKOi
KyJbTYpeE.

6. MeHemxepckasi NOANOTOBKA CHELMAIUCTOB MO (U3HYECKON KyIbType U
CIIOPTY B 3apyOEKHBIX CTpaHaX.

7. IloHsiTe W BUIBI yIIpaBIECHYECKOU HH(POPMAITUH.

8. Ilpouecc ympaBiaeHuss (pU3NUECKONM KyJIbTypoll M CHOPTOM M €ro
uHpOpMaIIMOHHOE OOECTIeUeHuE.

9. CoBpeMeHHas cucTeMa HOPMAaTUBHO-IIPABOBBIX AKTOB, PETYJIHUPYHOLIUX
pa3Butue GU3NYECKON KYIbTYPHI U CIIOPTA.

10.®enepanbhbiil 3akoH «O ¢uznyueckoil KyiabType u cnopTte B Poccuiickoit
denepauun» Kak HOPMATHBHO-NPAaBOBas OCHOBAa yHpaBieHUs (PU3MUECKON
KYJBTYPOU U CIIOPTOM.

11. 3akoHOmaTenbCTBO O (PU3NYECKOW KyJIbTYpE M CIOPTE CyOBEKTOB
Poccuiickoii @eneparuu: od1ias xapakTepUCTHKA.

12. TlonsaTue u Tunonorus Pu3KyJIbTYpPHO-CIIOPTUBHBIX OpPraHU3aLUN.

13. HopmaTHBHO-IpaBOBBIE OCHOBBI CO3JaHUSI M (PYHKIMOHUPOBAHUS
(U3KYIBTYPHO- CHOPTUBHOM OpraHU3aIUH.

14,  VYcraB kak  HOPMAaTUBHO-NIPABOBAasi ~ OCHOBA  MEHEIKMEHTA
(U3KYIBTYPHO-CIIOPTUBHOM OpraHu3anuen.

15.Texnonorus co3aanus (pU3KyIbTypHO-CIIOPTUBHON OPTaHU3ALIHH.

16. T'ocymapcTBeHHBIE OpraHbl yNpaBiIeHUS (QUINYECKOM KyIbTYpoH U
CIIOPTOM

17. Posib OpraHoB MECTHOIO CamMOYIpaBJE€HHUS B YINPABIECHUU PA3BUTHEM
(¢u3nYeCKOi KyJIbTYphl U CLIOPTA

18. OOmecTBeHHBIE OpraHbl yhpaBieHHs (U3NYECKON KyJIbTypod u
CIIOPTOM

19.CoBpemenHas  cucreMa  00pa3oBaTENbHBIX  YUPEXKIEHUH  cdepbl

duznyecKoil KyJabTyphl U CLIOpTa



20.CoBpemenHast cuctema (PU3KYIbTYpHO-CIIOPTUBHBIX OpTraHU3alMi AJis
nereil u moJsoaexu 21.CoBpeMeHHasi CUCTEMa CHOPTUBHBIX IIKOJ U OpraHU3alus
UX JESATEIBHOCTH

22 . TexHOOTHS BEIPAOOTKH U MPUHSATHS YIIPABICHYECKOTO PEIICHUS

23.@yHKIIMM MEHEUKMEHTa B (DU3MYECKOM KYyJIbType W CHOpTe: o0Ias
XapaKTepUCTHKAa U OCHOBAHUS KJlacCU(UKALIUU

24. Opranuzanus Kak (QyHKUIUS MEHEIKMEHTa B (PU3UYECKOU KYNbType U
CropTe

25. PerynupoBanue kKak (QyHKLMS MEHEIKMEHTa B (PU3HUECKOMN KYJIbTYpe U
cropre

26. IlnanupoBaHue Kak (yHKIHUS MEHEDKMEHTA B (PU3NUECKON KYJIbTYpE U
cropre

27. YueT U KOHTpPOJIb KaK (PyHKIIMS MEHEI)KMEHTa B (PU3NUECKON KYyJIbType
U CIIOpTE

28. Pazgensl u mokaszareiad CTATUCTUYECKOM OTUETHOCTU MO (PU3UUECKOU
KyJaeType U ciopty (hopmbl Ne 1-dbx u Ne 5-¢px)

29. Opranu3anmoHHas CTPYKTypa (HU3KyJIbTypHO-CIIOPTUBHOMN OpraHu3aluu

30. Meronpl ynpaBieHuss (PU3NYECKOW KyJIbTypOH M CHOPTOM: 0OIIas
XapaKTepUCTHKAa U OCHOBAHUS KJlacCU(UKALIUU

31. OprasuzauuoHHble  (aIMUHUCTPATUBHBIE) METOJbl  YIPABICHUSA
(bu3nYeCKol KyJIbTYpOH U CIIOPTOM

32.OKOHOMHYECKHE METOJbl YMOpPaBiIEHUS (PUINYECKON KyIbTYpoH U
CIIOPTOM

33.CounanbHO-TICUXOJOTUYECKME  METOJbl  yNpaBieHUs  (U3HMUECKOH
KYJBTYPOU U CLIOPTOM

34. OcHOBHbIE Pa3HOBUAHOCTH IIAHOB B cepe (PU3NYECKON KYIbTYphI U
cropTa: o011as XxapakTepuCcTHKa

35. LleneBbie KOMIUIEKCHBIE MPOTpaMMbl B cepe Hru3nuecKkoil KyabTyphl U
cropTa

36. busnec-mian GU3KyIbTYpHO-CIIOPTUBHOM OpraHu3aluu



37. T'onoBoii man padboTsl PU3KYIBTYPHO-CIIOPTUBHON OpTraHU3aluu

38.Kanennapuslii 1iaH (U3KyJIbTYPHO-O30OPOBUTEIBHBIX M CHOPTUBHBIX
MEPOIPHUATUIA

39. Tlomoxxenue o0 (QUBKYIBTYPHO-O3JOPOBUTEILHOM (CIOPTHUBHOM)
MEPONPUITUU

40. IlnanupoBaHMe ¥  OpraHM3anus OpOBeAEHUS  (U3KYJIBTYpPHO-
037I0POBUTEIHHOTO (CIOPTUBHOTO) MEPOMIPUSITHS [IJIs IETEH 1 MOJIOACKHU

41.CrpaTternyeckasi KOHUENIUS AEATENBHOCTH (PU3KYIbTYpPHO-CIIOPTUBHOM
OpraHu3aIiu

42. llenu MeHeIKMEHTa PU3KYIBTYPHO-CIIOPTUBHON OpraHU3aIfeit

43.®Ou3KynbTYpHO-CIIOPTUBHBIE HHTEPECHl JAETed U MOJOJEKH Kak
COLIMAJIbHO- TIEIaroTU4ecKasi OCHOBA HAYYHON MOCTAHOBKH IIeNiel AESTeNbHOCTU
(U3KYIBTYpHO- CIOPTUBHOM oOpraHu3zauuu 44 .DOyHKIHOHAIbHBIE O00s3aHHOCTH
pabOTHUKOB (PU3KYIbTYPHO-CIIOPTUBHOM OpraHU3aluu

45.CoBpeMeHHasl MOJIUTHKA MOA00pa U HaliMa pabOTHUKOB (U3KYIBTYPHO-
CIIOPTUBHOM OpraHu3aluu

46. MotuBauusa pabOTHUKOB (U3KYIBTYPHO-CIIOPTUBHON OpraHu3aluu
47.CounanbHO-35KOHOMHUYECKAsT  3alUILIEHHOCTh PAO0OTHUKOB  (PU3KYJIBTYpPHO-
CHOPTUBHOM OpraHu3aluu

48.CoBpeMEeHHbIE WHHOBAIIMH B JEATEIBHOCTH (DU3KYIbTYPHO-CIIOPTUBHBIX

OpraHu3anun

MeToanuyecKue peKoMeHAaluu 110 HANMCAaHUIO pedepaTa:

Ilenp HanucaHus peeparoB — O3HAKOMIIEHHE CTYIEHTOB C aKTyaJbHBIMU
npobiieMaMid MEHEDKMEHTa B NPO(ECCHOHATBHOM CIOPTE, Pa3BUTHE HABBIKOB
uccienoBaTenbckoi pabotel. Tema pedepara yTBepiKAaeTcs INPENoJaBaTEIEM.
CTyneHThl BBICTYHAIOT C pedepaTaMud Ha CEMUHApax, HAY4YHBIX CTYJECHYECKHX
KOH(EpEeHLIUAX, 3acCelaHusAX HAyUYHOTO KPYXKKa.

Beinonnss pabory, cnenyer:

KOPPEKTHO CPOPMYIMPOBATH €€ TEMY U PACCMaTPUBAEMBbIE TIPOOIEMBI;



M3YYUTh HAYYHYIO JINTEPATypy IO HCCIEIyeMON TeMe W JaTh €€ KpaTKUu
0030p;

JIOTUYECKU FPAMOTHO MOCTPOUTH BCIO paboTYy;

yMeTb C(hOpMyYIHPOBATH PE3YIbTATHI CBOETO UCCIIEIOBAHUS.

CtpykTypa pedepara: BBeleHHE, OCHOBHasg 4acTb (maparpadsl,
03arJIaBJICHHbIE B COOTBETCTBUU C IJIAHOM ), 3aKJIFOUEHUE U CITUCOK JIUTEPATYPHI.

[1nan pedepata cormacoBbIBaeTCs ¢ HAYYHBIM pyKOBoauTeNeM. Bee nuTaThl
B pedepaThl COMPOBOXKIAIOTCS CChUIKAMU Ha JUTEPATYPHBIA HCTOYHUK U JIAIOTCS B
KaBblukaX. CHOCKM Ha HCTOYHHUKHM MOXKHO J€JaTh BHU3Y CTPAaHMIIBI, B KOHIIE
pa3fenoB  wiM B KOHIE paborel. CHHMCOK JHUTEpaTyphl COCTABISAETCS IO
OOLLENPUHSATHIM MPAaBUIIaM OMTUCAHUSI UCTOUHUKOB.

Texct pedeparta momxeH ObITh HaNMKWCAaH YETKUM Pa300pUYUBBIM MOYEPKOM
unu HanedataH. [Ipumepnbiii o0beMm ero 20-25 crtpanun. Ha TuTynpbHOM Jnucte
YKa3bIBAOTCSL:

HAaUMEHOBAaHME By3a U Kadeapsl;

Tema pedepara;

bamunus U UMs CTyJEHTa C yKa3aHHEM (pakynpTeTa W HOMEpa y4uyeOHOU
IpyIIIbI;

(baMUIIMs ¥ MHULIMAJIBI HAYYHOTO PYKOBOAMUTEIIS;

MECTO ¥ roJi HanucaHus pedepara.



MeTtoauueckoe COpoOBOKICHHE CAMOCTOSATEIBHON pabOTHI CTYACHTOB MO JUCITUIINHE

«Hpumeueuue KOJIUYeCmeeHHbIX MEeEmMo0086 OUECHKU 6yq86H0-mpeHup060‘lHOM npouecce)

Hanpasnenue noarorosku: 49.04.01 ®usznyeckas KyabTypa

[Ipoduns noaroroBku: CoBpeMEHHbBIE TEOPUU U TEXHOJIOTUU (PU3HUECKON KYJIbTYphI U

cropra
KBanudukauus: maructp

@dakynbTeT PU3NYECKON KyIbTYphI U CIIOPTa

HaumeHoBaHue pa3iesioB u
TeM

IIpumepHbIe BONPOCHI AJI1 CAMOKOHTPOJIS

YnpaBieHue oAroToBKOM Ha
OCHOBE KOJIMYECTBECHHBIX
METOJ/IOB KaK ydeOHas
TUCIUIIINHA

YnpaBieHue oAroTOBKOM Ha
OCHOBE KOJIMYECTBEHHBIX
METOJIOB KaK Hay4Has rmpodiiema

1. Uto Ha3bIBaETCS yIpaBIeHUEM?
2. YT0 MoHNMaeTCcs noJ CUCTEMOM?
3. Yro onpenensieT 3pHEeKTUBHOCTh YIIPaBICHUS

TPEHUPOBOYHBIM ITPOLIECCOM?

4. Yro Ha3pIBaeTCA CPOUYHBIM TPEHUPOBOUHBIM
npoieccom?

3. Yo Ha3bpIBAIOT OOPATHOM CBSI3bIO B CIOPTUBHOM
METPOJIOTUH?

IIprMmeHenne OCHOBHBIX
KOJINYECTBEHHBIX METOJIOB B

OCHOBHBIE IPYIIIBI CPECTB U
METOJI0B U3MEPEHUI B yUEOHO-
TPEHUPOBOYHOM NIPOLIECCE

Mertoapbl u cpencTBa U3MEPEHUN
B (hM3MYECKOM BOCIIUTAHUU U
cropre

1. Kakue [apaMeTpbl  SABIIAIOTCA OCHOBHBIMH

U3MEPSIEMBbIMU U KOHTPOJIUPYEMBIMU B TEOPUU U

MpaKkTUKe criopra?

B yeM oOCHOBHBIE OCOOCHHOCTHM HW3MEpPEHUS B

®OKuC B 3aBUCHUMOCTH OT 3a7a4”?

3. B 4eM OCHOBHbIE OCOOCHHOCTH W3MEPCHHS B

®OKuC B 3aBUCMMOCTM OT BHJA CIOpTa H

KBaTU(UKAIIUKA CLIOPTCMEHOB?

Uto n3y4aeT CnopTUBHAS METPOJIOTHUS?

ChopmynupyiiTe OCHOBHBIE  JTarbl

METPOJIOTHUH.

HazoBute OCHOBHbIC METPOJIOTUYECKHUE

MPONEAYPHI U IPUBEIUTE PUMEPHI UX

Urto Ha3bIBAIOT PU3NYECKOM BETUIMHOMN?

8. UeM oOTIMYalOTCS OCHOBHBIE W TMPOU3BOJHbBIC
BEJIMYUHBI?

pa3BUTHUA

MeTtponoruueckue TpeOoBaHUS K
TeCTam

VYnpaBieHue 1 KOHTPOJIb B
n30paHHOM BHJIE CTIOpTa

1. Yto Ha3bIBaeTCs TECTOM?

. KakoBel MmeTposiornueckue Tpe0oBaHUs K TecTam?
3. Kakue CYIIECTBYIOT Pa3HOBUIHOCTH
JIBUTQTEJIbHBIX TECTOB?

To Takoe craHJapTHBIE TECTHI?

HazoBute cranpapTHbie TECThI IJIsi OMpEACICHUS
YPOBHSI pa3BUTHUS (HU3UIECKUX KAYESCTB.

Kakne TtpebOoBaHus MODKHBI COOTIOAATHCS IS
CTaHJlapTU3allu1 MIPOBEJEHUS TECTUPOBAHUS?

e




BOIIPOCHI 11t caMOKOHTPOJISE

VY1paBiieHHE U KOHTPOJIb B CHOPTUBHOM TPEHUPOBKE.
YnpaBrneHue NoAroToBKOM Ha OCHOBE KOJIMYECTBEHHBIX METOAOB KaK y4eOHas TUCIUIINHA
U Hay4Has npoOiema.

JIoOpOTHOCTH TECTOB BHIHOCIUBOCTH.

JIOOpOTHOCTBH TECTOB JIOBKOCTH U THOKOCTH.

JIOOpOTHOCTH TECTOB CKOPOCTHBIX KaueCTB.

NudopmanmonHoe obecrieueHre CriopTUBHBIX U3MEPEHHIA.
NudopmanmoHHO-TeXHUYECKOE 00ecreyeHrue yueOHO-TPEHUPOBOYHOTO MPOoIEcca.
KoHTposs 32 OBICTPOTOM IBMYKEHUH.

KoHTposp 32 BpeMeHeM IBUTaTENbHON pEAKIINH.

KoHTpoib 32 THOKOCTBIO U TIOBKOCTHIO.

KoHTpob 32 HHTEHCUBHOCTBIO HArpy3KH.

KoHTpob 32 KOOPMHALIMOHHOM CIIOAKHOCTBIO HATPY3KHU.

KOHTpoJIb 32 HaNPaBIEHHOCTHIO HArpy3KHU.

KoHTpoib 32 00eMOM U Pa3HOBUTHOCTHIO TEXHUKHU.

KoHTpoib 32 00eMOM HArpy3KH.

KoHTposb 32 CHITOBBIMEU KauecTBaMU 0€3 U3MEPHUTEIIbHBIX YCTPOUCTB.
KoHTposb 32 cOpeBHOBATEIbHBIMU HArpy3KaMu.

KonTpons 3a cnenuanu3upoBaHHOCTHIO HATPY3KHU.

KonTposib 32 CHOPTUBHOM TaKTHUKOI.

KonTposs 3a 3 heKTUBHOCTHIO TEXHUKH.

Mertoabl u cpelicTBa U3MEPEHHI B (U3HMUECKOM BOCIIUTAHUM U CIIOPTE

MeTtosl 1 cpeacTBa U3MEPEHUN B (PU3HMUECKOM BOCIIUTAHUU U CIIOPTE
MeTob1 1 cpecTBa U3MEPEHUN B (PU3HMUECKOM BOCIIUTAHUU U CIIOPTE
MeTtos! 1 cpeacTBa U3MEPEHUN B (PU3HMUECKOM BOCIIUTAHUU U CIIOPTE

Metobl U3MEPEHUST BHIHOCIUBOCTH.
OO61ue TpedoBaHUS K KOHTPOJIIO 32 BEBIHOCIUBOCTBIO.
OneHka pe3yabTaToB Y4eOHO-TPEHUPOBOYHOTO Mpolecca B (GU3NUECKOM BOCITUTAHUU U

cropre

Teopetnueckoe obecrnieueHue U3MEPEHUN B CIIOPTE.

ITorpemHocTH U MWIKaabl U3MEPEHUU. EIMHUIBI N3MEPEHUIN

[TonsTrie 06 M3MepeHUsIX U eAMHUIIAX U3MepeHnid. CHUCTEMBbI UHUI] U3MEPEHUS U UX BUIBL.

Pa3HOBHIHOCTH KOHTPOJIA U METOIBI U3MEPEHUS CUIIOBBIX Ka4ECTB.
Peructpanus pe3yiabTaToB OMOJOTHYECKUX U CIIOPTUBHBIX U3MEPEHUH.
Ponb 0cHOBE KOJIMUECTBEHHBIX METOJOB B Y4€OHO-TPEHUPOBOUYHOM IpOIIECcCe

Ponb 0CHOBE KOJTMUYECTBEHHBIX MCETOJOB B y‘{C6HO-TpCHI/Ip0BO‘{HOM Imponecce

CnopTuBHasi TPEHUPOBKA KaK MPOIECC YIPABICHUS.
CHnopTUBHBIN KOHTPOJIb U €70 00IIas cXema.
Teopus TectoB. MeTposnoruueckrue TpeOOBaHUS K TECTaM

YnpaprieHue 1 KOHTPOJIb B ©30paHHOM BHJIE€ CIIOPTA
DJEeKTPOHHO-BBIYHCIUTENbHBIE MAIINHBI, X 001acTh npumeHeHus B OB u criopre.



KOHTPOJIBHBIE 3ATAHUSA

1. Yro Takoe paHr, panxxupoBanue? ITpuBeaure npumepbl

[ToxaxuTe KaKk BBIIOJIHUTD IpayuuecKoe N300pakeHUE BapUallMOHHbIX PSOB.

[TpuBenuTe npuMepsl OLICHOK HA OCHOBE CPEIHETO apu(PMETUUECKOTO, CTAHAAPTHOIO

OTKJIOHEHUS B CIIOPTE.

4. laTb onpeneneHue smnupuyeckoil uHpopmaruBHoctu. [IpuBectu npumep U3 obnactu
CHopTa.

5. Kak npaktudecku OnpeneianTb JeHCTBUTENbHYI0 HHPOPMATUBHOCTD TECTA?

6. CdopMynmupyiiTe MOHITHE KBl OIEHOK.

7. B dem paznuuune Mexy Y4eOHBIMH U KBATM(DUKAIIMOHHBIMU OIICHKAMU?

8

9

el N

Kakue crnopTUBHBIE PE3YIbTATHI HA3bIBAKOT 3KBUBAJICHTHBIMU ?
[TonGepure cpeacTBa KBATUMETPUU AJIs1 IPOBEACHUS SKCIEPTU3bI, TEKYIIIETO
OLICHMBAHWS U aHAJIN3a B CIIOPTE.

10. Yto nHazbiBaeTcs oobemMoM Harpys3ku? [lo kakum mapamerpam MOXKHO TPOU3BOIUTH
OILICHKY 00beéMa BHEIIHUX HArpy30K?

Kakune oCHOBHBIE ITapaMeTpsl CIIYXKaT JAJI1 OLIEHKH MHTEHCUBHOCTH HArpy3KH?

11. Kak MOryT BBIIJIAI€Th TPAa(UKHU COOTHOILIEHUSI 00bEMa U NHTEHCUBHOCTU Harpy3ku?

12.Ha30BUTE OCHOBHBIE XapAKTEPUCTUKU CHIJIOBBIX YCUJIHM.

13.ITpuBenuTe npuMepsl UCIOIB30BAHUS MHTETPAJIBHBIX U (D PepeHIMPOBAHHBIX
IIOKa3aTelIel CUIIOBBIX Ka4eCTB B CIIOPTE.

14. I3MepeHne CUIIOBBIX KA4ECTB U3 U3MEPUTENBHBIX YCTPOMCTB.

15. Kakue Boaensitor Bubl ruOkoctu? OnieHnTe 3HaYeHUs MoKa3aTeneil THOKOCTH B
n30paHHOM BHjI€ criopTa?

16.IlpuBenuTe mpuMepsl TECTOB U KOHTPOJIBHBIX YIIPAXKHEHHUM I ONpeeieHns 001ei
Y CIIEIMaTbHOW BRIHOCIIMBOCTH B M30paHHOM BHJIE CIIopTa?

17. I3 KakuX 3JIEMEHTOB CKJIJIbIBAETCS CIOPTUBHAS TEXHHUKA? 13 KaKuX 3JIEMEHTOB
MOJKET CKJIabIBaThCs 3(PPEeKTUBHOCTH CIIOPTUBHOM TexHuKu? IlpencraBpTe B BUaE
JarpaMMbl/0JI0K-CXEMBI.

18. OnuiunTe MyTH ONpeaeacHus peaan3auoHHON 3(pPEKTUBHOCTH TEXHUKH B
n30paHHOM BUJIE CIIOPTA.

19. OxapakTepusyiiTe myTH pa3pabOTKH MOJEIBHBIX XapaKTEPUCTUK 0TOOpa B
n30paHHOM Buje criopra’.



BOIIPOCHI K 3AYETY

1. IIxansl u3mepenun

2. EnuHMIBI ©13BMEpPEHUI

3. KBanmmeTpus, olieHKa KAYECTBEHHBIX MTOKA3aTeNEl, €€ OCHOBHBIE MTOJIOKEHHS

4. MeTton 3KCIEPTHBIX OLIEHOK

5. VHCTpyMeHTaIbHbBIE METOBI

6. Brruucnenue u cMbica K03 (ULIMEHTa KOHKOPJAIUU

7. IlpobGnema o1ieHOK B criopTe. 3a/iauu, mpoodiieMa KpuTepus

8. TalbnuIlbl OYKOB IO BUAaM CIIOPTa U TIKAJIBI OT[CHOK

9. Hopwmbl, X pa3HOBUIHOCTH, IPUTOJHOCTH HOPM

10.ITonsTre 0 BeiHOCTMBOCTH. Hanbonee pacripocTpaHEHHBIE TECTHI KOHTPOJIS 32 YPOBHEM
Pa3BUTHUS BBIHOCJIHBOCTH.

11./100pOTHOCTH TECTOB BEIHOCITUBOCTH

12.KOHTpOJIb 32 CKOPOCTHBIMU Ka4€CTBAMM.

13.KOHTpOJIb 32 Bp€MEHEM PEaAKIUU

14 . KoHTpoJb 32 OBICTPOTOM NBMKEHHH, TOOPOTHOCTHh CUIIOBBIX KA4eCTB

15.0OcHOBHBIE TOKA3aTENN CUIIOBBIX KAaY€CTB CIOPTCMEHA

16.KoHTpoJ1b 32 CHIJIOBBIMU Kau€CTBAMHU C MTOMOIIBbIO U3MEPUTEIBHBIX TPHUOOPOB

17.KoHTpoJib 32 CHJIOBBIMU KaueCTBaMU 0€3 U3MEPUTENIbHBIX PUOOPOB, JOOPOTHOCTh
CUJIOBBIX TECTOB

18.KoHTpoJib 32 THOKOCTHIO

19.KoHTpOJIb 32 TOBKOCTBHIO

20.Knaccudukamnms Harpy3ox

21.KoHTposb 32 00EMOM ¥ 32 MHTEHCUBHOCTBIO HATrPY3KU

22.KOHTpOJIb 32 COPEBHOBATEIBLHBIMU HArpy3KaMu

23.KOHTpOJIb 32 TEXHUYECKOW MOJATOTOBIEHHOCTHIO

24 KoHTpOJIb 32 CHOPTUBHON TAKTUKOM.

25.MopaenupoBaHue B CIOPTE.

26.IIporuo3upoBaHue B CIIOPTE

27.MeTpoJiorudaeckoe odecredeHrne nu3MepeHnii B CIOpTe

28.KoHTpoJsib KaKk OCHOBA YIIPABJIEHUS B TPEHUPOBOYHOM MPOLECCE

29.CocrosiHuE CIOPTCMEHA U PA3HOBUIHOCTH KOHTPOJIS

30.Coneprkanue u opraHu3alys TAIHOTO KOHTPOJIS

31.Conepxanue U OpraHu3anus TEKYIIEro KOHTPOIs



32. ConeprxaHue U OpraHu3als ONepaTuBHOTO KOHTPOJIS

33.NUudopMaimoHHO-TEXHUUECKOE 0OecreueHne yueOHO-TPEHUPOBOYHOTO MpoIiecca.

34.Mcnonb3oBaHWEe COBPEMEHHBIX HH(DPOPMAIIMOHHBIX TEXHOJOTUN JUIsl YIpaBiCHUS U
IIPOTHO3UPOBAHUSA B CIIOPTE.

35.MeToz aHKETUPOBAHUS U €ro MPUMEHEHHUE B 007acTi GU3NUYECKOI KYJIbTYpPhI U CIIOPTA.

36.MeTtposoruyeckas xapakTepucTiuka Becepoccuiickol CriopTUBHOM KiTaCCU(DUKALIIH.

37.Metposnoruueckoe 00ecreueHrue STAMHOTO M TEKYIIEro KOHTPOJIs B M30paHHOM BUJE
cropra.

38.MopenbHble XapaKTepUCTUKHU I TEKYIIETO U MEPCIEKTUBHOTO 0TOOpa B M30paHHOM BU/IE
CropTa.

39.HopMbI 1 BX UCTIONBb30BaHUE B (PU3MUECKOM BOCTIUTAHUH U CIIOPTE.

40.CucteMbl ISl IPOBENEHUS JTaOOPATOPHBIX M HATYPHBIX M3MEpPEHUN B M30paHHOM BUJIE
cropra.

41.CoBpeMEHHbIE KOHTAKTHBIE, ONTUYECKHE U ONTHKO-3JIEKTPOHHBIE METOJbI PETUCTPALUU
JIBH)KCHUU B CIIOPTE.

42.CoBpEMEHHBIE METO/IbI U3MEPEHHSI BBIHOCIUBOCTH.

43.06mume TpeboBaHusI K KOHTPOJIIO BBIHOCIUBOCTH.

44.CoBpeMeHHbIE METO/Ibl U3MEPEHUSI THOKOCTH U JIOBKOCTH.

45.J100pOTHOCTb TECTOB Ha JIOBKOCTh Y THOKOCTb.

46.CoBpeMEHHBIE METO/IbI U3MEPEHHSI CUIIOBBIX KAUECTB.

47.061mue TpeOOBaHUS K KOHTPOJIIO CUIIOBBIX Ka4eCTB.

48.CoBpeMEHHbIE METO/Ibl U3MEPEHUS] CKOPOCTHO-CUIIOBBIX KAUECTB.

49.0061mue TpeboBaHUS K KOHTPOJIIO CKOPOCTHO-CHUIIOBBIX KaueCTB.

50.PopMHpOBaHKE KOMIUIEKCOB TECTOB ISl TEKYIIETO M 3TAalHOIO KOHTPOJISI B MOATOTOBKE
KBaJTU(UIIMPOBAHHBIX CIIOPTCMEHOB.

YuyeOHO-MeTOAMYECKOE H HH(POPMAIIMOHHOE 00ecnedeHne JUCIMIIIUHBI
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BbICIIMX  y4eOHbIX 3aBeneHuit - CapatoB: BysoBckoe oOpazoBanue, 2016.
http://www.iprbookshop. ru/49867

2. Huxwnrymkun B.I'., CycnoB @.I1. - Cnopt BeIcHIMX JOCTHXKEHUI. TeopHst 1 METOIUKA:
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10.dyaauk C. - Teopus u Metoauka mzOpanHoro Bujaa cnoprta - Cankr-IletepOypr, 2014.

http://biblioclub.ru/index .php? page=book&i1d=362954

11.Mutun A. W., GummueBa T. A. - HHpopmanuoHHO-aHATUTUYECKUNH MOAXOA K
MOHHMTOPHUHTY KauecTBa MpodeccuoHambHOW nmoarotoBku - M.|bepnun: Jupexr-Menua,
2015.  http://biblioclub.ru/index .php? page=book&id=363422

12.Kyuepsiseuko E. II., CunskoB A. M. - KoHcnektsl nexkmuii mo oOpa3oBaTenbHOM
nporpamme «ObecrnieueHue enuHCTBa u3MepeHui»: COopHuk - MockBa: Axagemus
CTaHIapTU3aIU1, METPOJIOTUH U cepTuduKauu, 2014. http://www.iprbookshop.
ru/44344

13.3aBpsmoBa T. A. - Teopus u meToanKa U30pPaHHOTO BHA criopTa: Y4eOHOE mocodue -
M.: U3natensctBo FOpaiit, 2017. http://www.biblio- online.ru/book/3757A2B 0-DEF9-
4A8E-B56D- B64B94406E68

14.bapunenko B.U., bepauuxos B.B., I'aens O.10., Kepumora U.B. - MudbopmanronHo-
aHAJIMTUYECKUE METOJAbl OIEHKM M MOHHUTOPUHTA 3(PGEKTUBHOCTH WHHOBAIMOHHBIX
npoekToB: MoHorpadus - Mocksa: Pycaitnc, 2015.  http://www.iprbookshop.
ru/48890.html

15.BonkoB U.II. - Teopus m meronuka oOy4deHHs B M30pPAHHOM BHJIE CIIOpTA: y4eOHOE
nocobue - Munck: PecrnyOnukaHCKuii HHCTUTYT NpPO(ECCHOHAIBHOTO OOpa30BaHUS
(PUIIO), 2015. http://www.iprbookshop. ru/67743.html

16.IIpocomynoBa H. A. - MaremaTuueckass CTaTUCTUKA B CIOPTE: METOA. yKa3aHUS K
nabopatopueiMm  paboram - Kypck: WM3m-Bo  Kypck. roc. yH-ta, 2013.

ftp://192.168.131.48/etru d/000709.pdf

17.3onotyxun C.A., benoBa C.H. - Teopus u npakThka NeJaroru4eCKux M3MEpPEeHUH U
OIICHUBAHUA PE3YJIbTaTOB 00yueHus: yueOHoe ceteBoe uzaanue - Kypck: N3n-so Kypck.
roc. yn-ta, 2013. 1

18 Kapace T. FO. - Teopus u meroauka (Gu3UYECKOW KYIbTYpbl U cHopTa: YdeOHO-
npaktuyeckoe nocobue - Komcomonbck-Ha-AMype: AMYpPCKHl  rymMaHUTapHO-
MeIarorMuecKuii rocy1IapcTBeHHbIN yHUBepcuteT, 2012, http://www.iprbookshop.
ru/22259
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Ilepeyenb HH(POPMALMOHHBIX CIPABOYHBIX CHCTEM

- DOnexrponHas  OuOnuorteyHas cucrema «Hayunas  Oubnmuoreka  KI'V»
http://www.lib.kursksu.ru/;

- DnextponHo-6nbmMoTeunas cuctema IPRBooks http://www.iprbookshop.ru/;

- DnektponHas 6ubnuoreka IOpaiit http://www.biblio-online.ru/



- Poccuiickuit oopazoBatenbHblii mopTan http://www.school.edu.ru/default.asp;

- Hayunas snextponHnas 6ubiauoteka http://elibrary.ru/;

- ®enepanbHasi yHUBEPCUTETCKAsi KOMITbIOTepHas ceTb Poccuu http://www.runnet.ru/;

- Uudopmarmonnas cucrema "EamHOe OKHO IOCTyma K 00pa3oBaTelbHBIM pecypcam”
http://window.edu.ru/.

- UentpanmpHas oTpacneBas OuOnIHOTEKa MO (U3NYECKOW KyNbTYype H CHOPTY
http://lib.sportedu.ru

- Odwunmanbueiii cailt xkomnanuu Buaeomommon, mnpousBogutens I[Iporpammuo-
anmapatHbiii komruiekca “STARTRACE” http://www.videomotion.ru



[lepeyerr y4eOHO-METOAMYECKOTO OOCCTICYCHHS [T CaMOCTOSATEIHLHOMN
paboThl O0YYAIOMUXCS TIO0 TUCHUTIINHE: METOMUKN U TEXHOJOTUU OpraHU3aAINH

00pa3oBaTebHOMN ACSITENbHOCTU (DU3UUECKOMN KYJIbTYPbI

IIpuMepHBIH TepeYeHb BONMPOCOB K KOJJIOKBUYMY:

Tema: CoBpemMeHHBIE TEAaroruyeckue 0oOpa3oBaTeNIbHbIE TEXHOJOTHMU Ha
ypoKax (pU3NYeCKON KyIbTYpBHI.

1. Buabl COBpeMEHHBIX NEAATOTUYECKUX TEXHOJIOTHA.

2. Texnonorus nuddepeHpoBaHHOT0 (PU3KYIBTYPHOTO 0O0Opa30BaHMUSL.

3.MadpopManimoHHO-KOMMYHUKATUBHBIC TEXHOJOTHH.

4. 3nopoBrecOeperaronie TeXHOJIOTUH.

5.ArpoBbI€ TEXHOIOTHH.

6. TexHonorust TPOEKTHOMN AEATEIHHOCTH.

Tema: Opranuzanusi u cojepkaHue y4eOHO-BOCIUTATEIBLHOTO Mpolecca Mo
(bU3UYECKON KyJIbTYpE.

1. Ocobennoctu popMupoBaHus U 3a7a4 YUEOHBIX OTICICHHM.

2. [logroroBuTenpHOE Y4eOHOE OT/ICTICHUE.

3. OTneneHue CHOPTUBHOTO COBEPIIECHCTBOBAHUSI.

4. CneuuanpHas yueOHas rpyImna.

Tema: Meronuka NpUMEHEHHsI CONPSKEHHBIX BO3ACHCTBHI B yueOHO-
TPEHUPOBOYHOM IIPOILIECCE.

1. IlpumeHeHHEe cienuanIu3upOBaHHBIX TUHAMUYECKUX YIIPAXKHEHUM

2. IlpumeHeHne cuenuanau3upOBaHHbIX H30METPUUYECKUX YIIPAXKHECHUM

3. ComnpsKEHHbI METOJT U OCOOEHHOCTH €ro HMCIOJIb30BaHUS B y4eOHO-
TPEHUPOBOYHOM MPOLECCE

Tema: OcHoBHBIE HarpaBiieHUS «DU3NUECKON KYyIbTYpPbD».

1. bazoBas (usnyeckas KyapTypa.

2. [Ipodeccronanbuo-npukinaanas pusndeckas KyabTypa.

3.AnantuBHas ¥ JieueOHas ¢puznueckas KyiabTypa.

4. CnopT BBICHIUX JIOCTUXKECHUIA.



Tema: MeTonku BOCIIUTaHUS JINYHOCTHBIX KAYECTB
1. MeToas! pa3BuTHs JIMYHOCTHBIX KAYE€CTB

2. Meroapl Menaroruyeckoro BO3JECUCTBUS HA BOCHUTAHUS JUYHOCTHBIX
Ka4ecTB

3. MeToibl OpraHu3aluy B3aUMOICUCTBHUS MeAarora U 3aHMMaroIInXCs

Tema: Cucrematrika CpecTB, METOJ0B U PopM (HPU3UUECKOTO BOCITUTAHUSI.

1. XapakTepucTuka cpeacTB (U3MUECKOTO BOCTIUTAHUSI.

2. duznueckue ynpaxxHeHUs.

3. [Ipuponanbie GPakTOphI KaK CPEACTBO (PU3HMUECKON KYJIbTYPHI.

4. l'uruennveckue GakTophl.

Tema: Texuosorusi 0O0y4deHUsI [BHUTaTE€IbHBIM JEHCTBUSM HWHIUBUIA B
($u3nYECKOM BOCITUTAHUH.

1. 3amaun 0Oy4yeHUSI U COBEPIICHCTBOBAHMS TEXHUKH JIBJKEHHHA B
(bu3HYecKoi KyJIbType U CIOPTE.

2. TexHonOruu 00Y4YEeHHsI IBUTATEIIbHBIM JICHCTBUSIM.

3. Peamuzauus m0pUHIUIOB OO0ydyeHHS B OOYYEHHS JBUTaTEIbHBIM
JEUCTBUSIM.

Tema: ®opmupoBanne GU3NIECKON KYJIbTYPhl TUYHOCTH.

1. CymHOCTh (PM3HUECKON KYJIBTYpPbI JIMYHOCTH.

2. CtpykTypa pU3NYeCKO KyIbTYPhl TMUYHOCTH.

3. 3anaum hopmupoBaHUs PU3NUECKON KYIbTYpPhl IUYHOCTH.

Tema: ®dusnueckas KynbTypa B CHUCTEME BBICHIETO 00pa3oBaHus U OBITY
CTYAECHUYECKOU MOJIOJICHKH.

1.OcHOBHBIE TMOJIOXKEHUST W TpeOOBaHHS Y4yeOHOM MpPOrpaMMmbl IO
duznyeckoit kynabType ams BY3o0B.
2. Uenp, 3agaun 1 GopMbI OpraHu3auu pU3n4ecKoro BOCIUTaAHUS.

3. KomiuiekcHOe COBEpIIEHCTBOBaHUE MPO(dhecCUOHATBHO-TNPUKIIATHOM

(bu3nYECKOM MOATOTOBKH.



Bonpochl 1J151 CAMOKOHTPOJIA 10 CAMOCTOATEIHHO U3yYeHHBIM TeMaM:

1. O61mas xapakTepuCTHKa TEOPUU U METOIUKU (PU3UUECKOM KyJIbTYpHI.

2.JIBuratenpHas JEATENbHOCTh B JKM3HM 4YeEJOBEKa: B 00eCHeYeHUH
HOPMaJbHOM  JKM3HENEATEIbHOCTH, 3(PPEKTUBHOTO OCBOCHHsS Mpodeccuu,
IPOAYKTUBHOCTHU TPYIOBOU NEATEIBHOCTH.

3.®0u3nyeckass  aKTUBHOCTb  YE€JOBEKAa HA  OCHOBE  JBHUIaTElIbHOM
JESTENIbHOCTH KakK pe3yiabTaT (OPMUPOBAHMUS TOTPEOHOCTH B PETYJISIPHBIX
3aHATUAX PUBNYECKUMU YIIPAXKHEHUSIMHU.

4 TIpodeccronanbHO-PUKYIBTYPHOE oOpa3oBaHue B CUCTEME
pedopmupoBaHUs 00pa30BaHUS.

5. OTedecTBeHHas cucTeMa (PU3NYECKOrO BOCIIUTAHMSL, ITyTH U NIEPCIEKTUBBI
€€ pa3BUTHUA.

6.Hampasnennoe ¢opMupoBaHue JIMYHOCTH B Ipouecce (HPU3HMUECKOTro
BocnuTaHusa 7.00LIEMETOANYECKUE U CHEeUU(PUUECKUEe NPUHLMUIBI (U3NYECKOrO
BOCTIMTAHUS.

8. dusnueckoe BOCIUTAHUE AETEN MIIQJIIIETO IKOJIBHOIO BO3pAcTa.

9.®Duznueckoe BOCIIUTAHUE JIETEN CPEIHETO IIKOJIBLHOTO BO3pacTa.

10.®u3nyeckoe BOCIUTAHUE JETEN CTApILIETrO MIKOJIBHOIO BO3pacTa.

11.Pa3paboTka JOKYMEHTOB IUIAaHUPOBAHUS 110 (PU3UUYECKOMY BOCIIUTAHUIO B
00111e00pa30BaTEILHON IIKOJIE.

13.ITocTpoeHne NOArOTOBKY CHOPTCMEHOB B TEYEHUH MAaKPOIMKIIA.

14.CTpykTypa 1 MOCTPOEHHUE TPEHUPOBOYHOTO 3aHSATHUSI.

15. JIOKyMEHTHI IUTAHUPOBAHUE B CIIOPTE.

16.TexHosorus pa3pabOTKu TOKYMEHTOB IIJIAHUPOBAHUS B CIIOPTE

17.KoMILIEKCHBII KOHTPOJIb U yYET B MTOATOTOBKE CIIOPTCMEHA

18.0160p B criopTe

19.1Tporuo3upoBaHue B CiopTe

20.MexnyHapogHOE CHOPTUBHOE JBUKEHHE

21. HopmaTuBHBIE JOKYMEHTHI 110 PU3NUECKON KYJIBTYpPE U CIIOPY

22 IlpodeccuonanbHo-MpuKiIaaHas (ru3nuecKas MoAroToBKa



23.CriopTuBHbIE OOBEIWHEHUS B MHPOBOM COLMATBHO-MOJIUTUYECKON

CHUCTEMC

TemaTuka pedepaTos:

1. BcectropoHHE TapMOHMYECKOE pPa3BUTHUE JIMYHOCTH B IpoLEcce
(bU3MYEeCKOro BOCIIUTAHMUS.

2. ®opMUpOBaHUE y HACETECHUS MOTPEOHOCTH B CUCTEMATUIECKUX 3AHATHUIX
bU3MYECKUMU yIIPAKHEHUSMH.

3. Ponb ¢usnueckoro Bocnutanus B popmupoBanuu 30XK.

4. Metozpl BocniuTaHus (PU3NYECKUX KaueCTB.

5. [IpuHIMN HATJIAIHOCTH B (PU3UYECKOM BOCIIMTAHUU

6./lunakTruueckne TPUHIUIIBI B CHCTEMe OOYYEeHHS JIBHUTATEIbHBIM
JIEUCTBUSIM.

7.CKOpOCTHBIE CHOCOOHOCTH U METOAMKA UX BOCITUTAHMUS.

8. CuitoBBI€ CITOCOOHOCTH U METO/IMKA MX BOCITUTAHMS.

9. Bocniuranue ObICTPOTHI JBUKEHUN Y IIKOJIBbHUKOB.

10. BocniuTanue BBIHOCIMBOCTH Y IIKOJIbHUKOB.

11. [InanupoBanue B PU3NYECKOM BOCIIUTAHUMU.

12. MHHOBallMOHHBIE HAMpPABIECHUA B CHCTEME (PU3UYECKOrO0 BOCIHUTAHMUS
JIETEN JOLIKOJIBHOTO BO3PACTa.

13. Cuctema BOCCTaHOBJIEHUS Y TTOBBIIIEHUS PAO0OTOCIIOCOOHOCTH.

14. UrpoBoii meron B (PU3NYECKOM BOCIUTAHUU JAETEH MIIAAIIEro
IIKOJLHOT'O BO3pacTa.

15. ®opmupoBaHue UHTEpeca K GU3NUECKOUN KYJIbTYpe.

16. Koppekiusi HeIOCTaTKOB TEJIOCI0XKEHUSI y IETeil CTapIlero MIKOJIbLHOTO
BO3pacTa.

17. ®opmbl W METOALI TOBBIIICHUS JABUTATEIIbHONW AKTUBHOCTU JETEU
CTapuIero MKOJbHOIO BO3pacTa.

18. BueknaccHbie (GopMbl (HU3MUECKOTO BOCHUTAHUS JETEH IIKOIBHOTO

BO3pacTa.



19. dusnueckast KyJabTypa B ObITY CTYACHTOB.

20. Koppekuusi HEAOCTAaTKOB TEJIOCIOKEHHUSI  CpelcTBaMu (PU3UUecKon
KYJBTYPBL..

21. IlpodeccuonanpHo-mpuKIagHas (U3UUeCKas MOATOTOBKA B BBICIIMX
y4eOHBIX 3aBEJICHUSX.

22. ®usmnyeckas KyJbTypa Kak KoMmoHeHT 307K.

23. Jlo3upoBaHHE U PETYIHUPOBAHHE (PU3UUECKUX HATPY30K MPU 3aHITHIX
03/I0POBUTEIBHOMN (PU3UYECKON KYJIbTYPOi.

24. CopnepxaHue U OPraHU3alMOHHO-METOJUYECKUE OCHOBBI 3aHSTUI
(bu3NYECKUMU YIIPAXKHEHUSAMHU B TPyMIax 3J0POBBSI.

25. Tlegarornyeckuii u BpaueOHBIH KOHTPOJIb B CUCTEME 03JI0POBUTEIBHON
(bu3NYECKON KYIbTYPHI.

26. dopmupoBaHHE NPABUIBHOW OCAHKU TMPU 3aHATUAX (HU3MUECKOM
KYJIbTYPOM.

27. DTanbl HaYaJIbHOW CIOPTUBHOM CIIEHUANIA3AIMU U €T0 XapaKTEPUCTHUKA.

28. OCOOEHHOCTH MOCTPOCHUS MHUKPOIMKIOB HAa HECKOJBKHUX 3aHSTUSAX B
TE€YEHUU JIHSL.

29. KoHTpOJIb TPEHUPOBOYHBIX M COPEBHOBATEIBHBIX HAIPY30K.
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Pa6ora Nel. OcHoBbI cTeranorpaguu
Leab paGoThl: U3yUUTh METOBI NTEPEAAUN CKPBITOM HHPOPMALIUU.
KpaTkue TeopeTnueckue cBegeHUs

Creranorpadus (0T Trped. OTEYOVOG— CKPBITBI + Yplow — mnuIy;
OYKBAJIbHO «TalHOIHMCH») — ATO HAyKa O CKPBITOM mepenade nHGOpManuu MyTéM
COXpaHEHHUS B TailHe caMmoro (¢akra mnepemadyd. ITOT TepMuH BBed B 1499 rony
HNorann Tpuremuit B cBoeM Tpaktate «Cteranorpadus» (Steganographia),
3ar(pPOBaHHOM OJI MArH4eCKyI0 KHUTY.

3amaya HaAeKHOM 3alIMTHl HMHQOpPMAIMM OT HECAHKIIMOHHUPOBAHHOTO
J0CTyIa SIBJSIETCS OJTHOM M3 JAPEBHEMILMX U HE PELICHHBIX O HACTOSIIEr0 BPEMEHH
po6semM. CriocoObl M METOJIBI CKPBITHSI CEKPETHBIX COOOIICHUI M3BECTHBI C JTABHUX
BpEMEH, NpuueM, JaHHas cdepa 4YeloBEeUeCKOW NEeATEIbHOCTH IMOJy4yusia Ha3BaHHE
cTeranorpadusi.

B nanbHeitmem s 3amuThl MHQOpPMALMU CTaJM UCIOJIb30BaThCsl Oosee
s¢deKkTUBHBIC HA BpeMs CO3aHMsI METO/IbI KOJAUPOBAHUS U KpUNTOrpaduu.

Kak wu3BecTHO, 1uenp Kpunrorpaguu CcOCTOMT B  OJIOKMpPOBAHUU
HECaHKIMOHUPOBAHHOTO JOCTyNa K MH(QOpPMALMK MyTeM MIH(PPOBAHUS COAEP KAHUS
ceKkpeTHbhIX cooOuieHui. CreraHorpadus uUMeeT APYryro 3ajady, U ee Iellb —
CKPBITh caM (PakT CyIIeCTBOBaHUsI CEKpeTHOro cooduenus. [Ipu atom, oba crocobda
MOTYT OBITh OOBEIWHEHbI W HCHOJB30BAHBI JJIsi MOBBIMIEHUS 3(PPEKTUBHOCTU
3a1uThl HHGOPMaLUU (HapuUMep, AJis1 epeJadn KPUITOrpapuuecKux KIodeil).

[IpeumyiiecTBO cTeraHorpaduu HaJ YUCTON Kpunrorpadueit COCTOUT B TOM,
4YTO COOOIIEHUS HE MPUBIIEKAIOT K cebe BHUMaHusA. CoolIeHus, GpakT mudpoBaHus
KOTOpPBIX HE CKpBIT, BBI3BIBAIOT IMOJO3PEHHE U MOTYT OBbITh caMu 10 cebe
yIMYalOUIMMH B TeX CTpaHax, B KOTOpBIX 3amperieHa kpunrtorpadus. Takum
oOpa3zoM, Kpumnrorpadus 3allMIAeT COAEpXaHue CooOIeHus, a creraHorpadus
3alUIIAET caM (PaKT HAIMYHS KaKUX-THOO0 CKPBITHIX MOCTAHU.

Kak u mo0ble HHCTPYMEHTBI, cTeraHorpaguyeckiue MeToj sl TpeOyIoT K cede
BHUMaHUSI U OCTOPOKHOT'O OOpaIleHHs], TaK KaK MOTYT ObITh MCIOJIb30BaHbI KaK IS
1esel 3aluThl, TaK U JJI LeJied HanaJAeHus.

OCHOBHBIMHU TOJIOKECHUSIMH COBPEMEHHON KOMITBIOTEPHOW CTeraHorpapuu
SABJISIFOTCS CJI€AYIOLIUE:

1. MeToabl CKPBITHS HOJKHBI 00ECIEUYUBATh ayTeHTUYHOCTh U 1I€JIOCTHOCTD
(aitna.



2. Ilpennosaraercsi, 4TO MPOTUBHUKY IOJHOCTHIO M3BECTHHI BO3MOXKHbBIE
CTEraHOTpa(PUIECKUE METOIBI.

3. bezonacHocTh METO/I0B OCHOBBIBAETCS Ha COXpaHEHUU
cTeraHorpau4eckuM  NpeoOpa3oBaHUEM  OCHOBHBIX ~ CBOMCTB ~ OTKPBITO
nepenaBaemMoro (haiiyia Mpu BHECEHUH B HETO CEKPETHOTO COOOLIECHUS U HEKOTOPOM
HEU3BECTHOM MPOTUBHUKY MH(OPMALIUK — KITHOYA.

4. laxxe eciid akT CKPBITUS COOOILEHUS CTaJl U3BECTEH MPOTUBHUKY 4Yepes
COOOIIHMKA, WU3BJICUYECHUE CAMOIO CEKPETHOTO COOOILEHUS MPEACTaBISET CIOKHYIO
BBIYHMCIIUTEIBHYIO 3a/1a4y.

B cBsa3u ¢ Bo3pacTaHMEM pOJM TJI00ANBbHBIX KOMIIBIOTEPHBIX CeTeH
CTaHOBUTCS Bce 0oJiee BaXKHBIM 3HAUEHUE CTeraHorpaduu.

B nacrosimiee BpeMsi cteraHorpa)uyeckue CUCTEMbl aKTUBHO HCIOJB3YIOTCS
JUTSL pEeLIEHUs CIeAYIOINX OCHOBHBIX 3a/a4:

1. 3ammura KoH(UAEHIMAIBHON HMH(DOpPMALMK OT HECAHKIHOHHUPOBAHHOTO
J0CTyNa;

2. [Ipeogonenune cucteM MOHUTOPUHTA U YIIPABICHUS CETEBBIMU PECypCaMu;

3. KamyduupoBanus nmporpaMMHOro o0ecrieueHus;

4. 3amuTa aBTOPCKOTO IIpaBa HA HEKOTOPHIE BHJbl HHTEILIEKTYaJIbHOM
COOCTBEHHOCTH.

B konne 90-x romoB BBIIETUIOCH HECKOJIBKO HAIPABICHHM KIACCUYECKON
cTeraHorpaguu:

—  KOMIIbIOTEpHas creraHorpadus;

—  uudponas creranorpadus;

—  cereBas creranorpagusi.

Komneiorepnast ~ creranorpadusi  —  HalpaBlIeHHE  KJIACCHUYECKOM
CTEraHorpauu, OCHOBAaHHOE Ha OCOOEHHOCTAX KOMIIBIOTEPHOM IUIaTQOPMBI.
[Tpumepsr — creranorpaduyeckas QaitoBas cucrema g Linux, CKpeITHE JaHHBIX
B HEHUCIOJIb3yeMbIX 00J1acTaX GopMaToB (aiyioB, MOJMEHAa CUMBOJIOB B Ha3BaHUSX
(haioB, TEKCTOBAsI CTETaHOTpa(us U T. 1.

Hcnonb3oBaHue 3ape3epBUPOBAHHBIX MOJEH KOMIIBIOTEPHBIX (OPMATOB
¢daiiioB — CyThb MeTOJa COCTOMT B TOM, UYTO 4YacThb MOJS pacHIMpEHUil, He
3anojHeHHas MHGOpMAIMEel 0 paCHIMPEeHUH, TI0 YMOJYAHUIO 3aIOJHSIETCS HYJISIMU.
COOTBETCTBEHHO MBI MOXEM HCIOJB30BaTh ATy «HYJIEBYIO» YacCTh IS 3alIUCU CBOUX
naHHbIX. HepgocTtaTkoM 3TOTO MeTonia SIBISETCS HM3Kasl CTENEHb CKPBITHOCTH H
MaJiblii 00hEM mepeaBaeMoin HH(OpMAaIUH.

Meroa ucnosib30BaHUS OCOOBIX CBOMCTB IMoje ¢(opMaTroB, KOTOpbIE HE
0TOOpaXaroTCsl Ha KPaHEe — 3TOT METOJ] OCHOBAH Ha CIEIUAIBbHBIX «HEBUIUMBIX)



MOJISIX JJs TOJNIy4eHHUs CHOCOK, ykaszarenei. K mpumepy, Hamucanue 4E€pHBIM
mpudprom Ha uépHoM ¢oHe. HemocraTku: ManeHbKas MPOU3BOIUTEIBHOCTD,
HeOOoJIbIIION 00BEM TIepeaBaeMoit HHGOPMAIIUH.

[Mudposas creranorpadusi — HampaBiIeHHE KJIACCHUYECKOW cTeraHorpaguu,
OCHOBAaHHOE€ HAa COKPHITMM WJIM BHEIPEHUU OIMOJHUTENbHOW HH(POpMAuU B
1 poBble 00BEKTHI, BBI3BIBASI MPU 3TOM HEKOTOpPbIE UCKAXKEHUS ATHX 00bekTOB. Ho,
KaK IPaBUJIO, TaHHBIE OOBEKTHI SBISIOTCS MYJIbTUMEINA-00beKTaMu (M300paskeHus,
BU/JICO, ayIUO0, TEKCTYphl 3D-00HEKTOB) U BHECEHNE UCKAXKEHUI, KOTOPbIE HAXOASATCS
HIDKE TTOPOTa YyBCTBUTEIBHOCTH CPEAHECTATUCTUYECKOTO YEJIOBEKa, HE MPUBOJUT K
3aMETHBIM M3MEHEHUSIM 3THX 00BeKTOB. Kpome TOoro, B omudpoBaHHBIX O00OBEKTaX,
M3HAYaJIbHO HMEIOMIMX AHAJIOTOBYIO TPUPOAY, BCErJa MPUCYTCTBYET IIyM
KBAaHTOBaHUsS; Jajiee, TMpPH BOCIPOU3ZBEACHUU OTHX OOBEKTOB MOSBISETCS
JONOJTHUTEIIbHBIN aHATIOTOBBIN IIIyM M HEJIMHEHHBIE NCKaKEHUS aImapaTypsbl, BCE 3TO
crocoOCTBYET OOJbIIEH HE3AMETHOCTH COKPHITON HH(POPMAIIH.

CeteBast creraHorpadusi — HampaBlIeHHE KJacCU4YecKod creHorpaduu, B
KOTOPOM TPHUMEHSIOTCS METObl, KOTJa CKpbITas HHQOpMAIMs IMepeaacTcs depes
KOMITBIOTEPHBIE CETH C HCIHOJIb30BAHHEM OCOOCHHOCTEH pPabOThl MPOTOKOJIOB
nepenayn JaHHbIX. Takue METOMAbI MONYYHSIM Ha3BAaHUE «CETeBasl CTeraHorpadusy.
Tunuyable METOBI CETEBOI CTeraHorpaduy BKIOYAIOT U3MEHEHHE CBONCTB OJIHOTO
U3 CETEeBBbIX MPOTOKOJIOB. KpoMe TOro, MOKeT MCIOJB30BATHCS B3aUMOCBSA3b MEX]Y
ABYMs. W OoJiee pasnYHBIMHU MIPOTOKOJIAMHU C LENbI0 00jiee HalIe)KHOTO COKPBITHSA
nepeayr CEKPETHOTO COOOIICHHUS.

Creranorpaduyeckas cucreMa Wil CTETOCUCTEMA - COBOKYITHOCTh CPEJCTB U
METOJIOB, KOTOPBIE MCIOJIB3YIOTCS UIsl (POPMUPOBAHUS CKPBITOTO KaHaja IMeperadyu
nHpopmanuu. [Ipy MOCTpOEHUH CTErOCUCTEMBI JOJDKHBI YUUTHIBATHCS CIIEIYIOLIHE
MOJIOKEHUSL:

— [POTUBHMK HMEET IIOJHOE MPEJCTaBICHHE O CTeraHorpaduueckoit
CHCTEME U JIeTallsiX ee peanu3auuu. EquHcTBeHHON nHpopManue, KoTopasi octaeTcs
HEM3BECTHOM MOTEHIMAILHOMY MPOTHBHUKY, SBISETCS KIIOY, C IOMOIIBIO KOTOPOTO
TOJIbKO €ro JepkKaTelib MOXKET YCTaHOBUTH (DaKT NPUCYTCTBHUS U COJEp>KaHUE
CKPBITOT'O COOOIICHHUS;

—  €CIIM MPOTHUBHHUK KAaKMM-TO 00pa3oM y3HaeT O (pakTe CyliecTBOBaHHUS
CKPBITOTO COOOIEHUS, 3TO HE JOHKHO TMO3BOJIUTh €My H3BI€Yb IMOJOOHBIC
cOOOLIeHU B APYTUX JAHHBIX J10 T€X IOp, MMOKA KII0Y XPAaHUTCS B TalHE;

—  TOTEHIMAJIbHBIA TNPOTUBHUK JOJDKEH OBITh JIMIIEH KaKUX-JIHOO
TEXHUYECKUX U MHBIX MPEUMYIIECTB B PACMO3HABAHUH WM PACKPBITUU COJEPKAHUS
TalHBIX COOOIIECHUI.



Xoa padoTnI
I. PaGoTa ¢ mporpammoii Image Hide.

1. 3amyckaem mporpammy Image Hide.

(@ ImageHide 2004 {(c) Dancemammal.com - |l:l|5|
Load Image Save Image Read Data Write Data Encrypt DeCrypt Print Image Help Close

< ;‘-‘m?- ‘fn}ﬁ? "o.",? no-‘f _—

I I |DanceMammal.com Z

Puc. 1. Unrepdeiic mporpammsl Image Hide

['maBHOE MEHIO MPOrPaMMBbI COIEPKHUT 9 OCHOBHBIX pabOUYMX KHOIOK:

(® ImageHide 2004 (c) Dancemammal.com l -0 x|
LoadImage  Save Image Read Data Write Data Encrypt DeCrypt Print Image Help Close

P e d 8@ & 2 B
ImageHide Create / View Data

Puc. 2. Ctpoka mento mporpammbl Image Hide

2. 3arpyxkaeMm uzobpaxenue. Knonka «Load Image» mo3BomnsieT 3arpy3uthb
n300pakeHue, B KOTOPOE BCTpauBaeTCs 3au(POBaHHBIA TEKCT.

3. Tlocnme 3arpy3ku H300pake€HHUs, B HW)KHEM TIOJE€ MUIIEM TEKCT IS
mudpoBaHUsL.



4. HaxumaeM «Encrypt» W B MOSBHUBIIEMCS OKHE CHOBa HaKMMaeM

«Encrypt», nocine yero nporpaMma npeioxKuT BBECTU MapOJib.

ImageHide Encrypter : 5]

rassiord

Enter PassWord

0K Cancel |

Puc. 3. OkHo a1t BBo1a mapoJist

5. Tlocne BBoma maposisi HaxkumaeM «Close» M OCHOBHOM MEHIO «Save

Image». [lomyuyaem 3ammdpoBanHblil TEKCT (puc. 4).

6. HaxumaeM KHOIIKY
U300paKECHHUH.

«Write Data»

A1 COXpAaHCHHUA TCKCTa B

7. Jns cuuThiBaHUS W paclIUPpPOBKU BCTPOCHHOI'O TEKCTa HEOOXOJIHUMO

3arpy3uth wu3zoOpaxkenune «Load Image», mamee Haxkath «Read Datay» u B

nosiBUBILIEMCsI OKHE KHONKY «Decrypty. [Iporpamma mnpemyiokuT BBECTH MHapOib.

[Tocne ycnenrHoro BBoJa mapoJisi, yBUJIUM CKPBITBIM TEKCT (puc. 5).



(@ ImageHide 2004 (c) Dancemammal.com alglzl

LoadImage  Save Image Read Data ‘Write Data Enciypt DeCrypt Print Image Help Close

7 i e 37 37 @ % L
# B 0 & g @ & < 2
ImageHide Create / View Data

edx)6)6X2876w32F xM atRBPvCX2qQ0 M elcNMMSI 0T xNPyE FX) 7surdDkXAZvAH DkvewRFsqZYGRAW/JU4E PxSLOVHUUAY xc43U09/AW dBvD /y2awhis8QVia+7ISyzyw2bp
4heQiUnRE5sNTNZD 357blljxLs AWGIOCZfs92bZE =

Data written to Image OK! {ImageHide Ver 2.0 , No Encryption |Data Size : 33750 |DanceMammal.com

Puc. 4. Bun okHO ¢ 3amm@poBaHHBIM TEKCTOM

ImageHide Encrypter L X|

Encrypt DeCrypt Close

UL iy
B @ 2
ImageHide Encrypt / Data

—Encrypted Text

B oTauyue o KpUnTorpaduu, KOTOPaA CKPLIBAET COAEPKUMOE CEKPETHOMO COOGLWEHUA, CTEraHOrpadua
CKPBIBAET CaM PaKT ero Cyw ecTBOBaHUA.

Puc. 5. Bua okHO ¢ pactipoBaHHBIM TEKCTOM
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II. Pabota c mporpammoii Steganography.

1. 3amyckaem nmporpammy Steganography.
B riiaBHOM MeHIO IporpaMMbl UMeeTcst 4 aapecHbIe CTPOKH U 2 KHOTIKH:

Steganography \ :.]E'..’.(.l

Image:

File:

Output Name:

Output Location:
IC:\Documents and Settings\CryaeHr\Patouwit cron

Reset Create

Puc. 6. Untepdetic nporpammer Steganography

2. B mnone «Image» —- ykazaTb HyTh K H300pake€HHIO, 00S3aTENBHO
dbopmara JPEG.

3. B none «File» — yka3atb myTh K apxuBy (haiijios.

4. B none «Output Name» — BBeCTH UM BBIXOJIHOTO (aiiia.

5. B mone «Output Location» — yka3atb MyTh COXpPAaHEHHUS BBIXOJHOTO
daiina (k mpumepy, Ha pabouunii cToN).

Steganography M =10 x|
Create |0pen | 7y
Image:
IC: \Documents and Settings\CryaeHr\Pabouuit cton‘\main.jpg

File:

IC: \Documents and Settings\Cryaenr\Pabouuit cton\P aiin.zip
Output Name:

[1234

Output Location:

IC: \Documents and Settings\CryaeHr\Paouuit cTon

Reset Create

Puc. 7. Uatepdeiic mporpammer Steganography ¢ moArOTOBICHHBIMUA JaHHBIMHU
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6. Kunomka «Resety —- ouunimaer Bce MOJd OT pPaHHEE BBEJICHHOU
uHbOopMaIuu.
7. Knomnka «Create» — co3naer n3o0OpaxxeHue, cojepxaiiee B cede apXxuB

¢aitnoB, UCIOIB3YsI BCIO BBEACHHYIO paHee HHPOPMAIIHIO.
[locne mpoBeneHUsi BCEX BBINICTIEPEUUCICHHBIX OINEpaludid Mbl TOJydaeM

nU300paxkeHue, cojepkaiiee B cede 3ammnppoBaHHblil apXuB (Hansios.

»

o B

Mo
KOMR0 ToE

-

L b

Puc. 8. Ucnonp3yembie 1 OTyYeHHBIN (hailiibl

Ecnm mpocMOTpeTh CBOWMCTBA HCXOJHOTO H300PKEHHUS M BBIXOJHOTO, TO
MOXEM YBUJETh, UYTO pa3Mep BBIXOAHOTO H300paKeHUs YBEIWYMWIICS Ha pa3Mep

apxuBa (haiiios.
8.  BrxomHoe M300pakeHHe OTKPBIBAEM MPH IMIOMOIIIH JIFOOOTO apXUBaTopa.

OTKPLITE € NOMOWEHO

(8 7-Zip Fie Manager

®anin Npaska Bua Wsbpannoe Cepenc Cnpaexa

b o %4 (1= = b 4

AobasnTe Misnews  Tectmposate Kommposate [MepemectiTe  YaanmTe

Wridopmauna
) j Iﬂ C:\Documents and Settings\CTyaenT\Pabowsi cronsobpaxerme. jpgl EI
Wma Pawep | Cxarowi | Vsweren | Cosaa
] QoxkymenT Mi... | 0 0 2013-09-27 10:52
@ 3eyK WAVE.... S8 47 2013-09-27 10:52
< | 2

[Buiaeneno obvexros: 0 | | |

Puc. 9. Ucnionb3oBanue apxuBaropa JJisl MOJIy4eHUs CKPhITOM HH(pOpMAIUn



KoHTpoJbHBbIE BOIPOCHI

1. UYem ornuyaercst cteranorpadusi ot Kpunrorpaguu?

2. Kakue oCHOBHBIE HampaBJIeHHs cTeraHorpadun?

3. B d4em paszmuuus B pabore ¢ nporpammamMu Image Hide wu
Steganography?
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PaGora Ne2. 3amura nadopmManuu ¢ NIOMOIIBIO MAPOJIsE

Hear padorbl: V3yuuTh  OCHOBHBIE  NPUHUUNBI  (HOPMUPOBAHMS
KPUITOCTOMKOTO MapOJIsl.

Kpartkue TeopeTuueckue cBeIeHHs

Ha cerogusimnuii n1eHs maposib SIBISETCA HanboJiee MpUEeMIIEMbIM U MTOTOMY
HauOoyiee YacTo MHCHOJNb3YEMBIM CPEICTBOM  YCTAHOBJIIEHMS  MOJUIMHHOCTH,
OCHOBaHHBIM Ha 3HAHUAX CYOBEKTOB JOCTYTIA.

B mo0oii kpuTuueckol cucTeMe OMMOKM 4YeJOBEKa-OlepaTropa SBISIOTCS
YyTh JM HE CaMbIMM JOPOTOCTOAIIMMHU W PacopoCTpaHEHHbIMH. B ciyuae
KPUITOCUCTEM, HENPOPECCUOHAIbHBIE JEHCTBUS I0JIb30BATENSl CBOAAT HAa HET
CaMbli CTOWKHMW KPHUIITOAITOPUTM M CaMyK KOPPEKTHYIO €ro peaau3aluio |
IPUMEHEHUE.

Hcnonp30BaHue CIOXKHBIX MApOJIeH CHIKAET PUCK HAIMYKS Opeln B 3alluTe,
HO CJIO)KHBIE MapoJId HE 3aMellaloT co00H HEoOXOAUMOCTh HaIuuus JPYrux
3¢ (HEeKTUBHBIX MEep OE30MaCHOCTH.

CymiecTBy10T J1Ba (pakTOpa, ONPEAEIIAIONUX CI0XKHOCTh Naposis: JETKOCTh, C
KOTOPOM aTaKyMIIHi MOXET MPOBEPUTh HCTUHHOCTH YTaJbIBAEMOIO IApOJIsl, H
CpeIHEE KOJIMYECTBO MOMBITOK, KOTOPBIE aTaKYIOILIMH T0JKEH C/eNaTh, 4TOObI HAUTH
MpaBWIbHBIN maposib. [lepBriil GakTop ompeaensercs TeM, Kak Mapoiib XpaHUTCS, U
TEM, JUIsl YEr0 OH HCIOJIb3YETCs, B TO BPEMsI KaK BTOPOH (akTOp OIpenesseTcs
JUTMHOM 1apoJisi, HA0OPOM HCIIOIb3yEMbIX CHMBOJIOB U TEM, KaK OH ObLT CO3/1aH.

HekoTopsle moxoskue napoiau okasblBaroTcs ciadee, ueM apyrue. Hampumep,
pa3HUIIA MEXAY MapoJieM, 33JJaHHbIM CIIOBAPHBIM CJIIOBOM, M CIIOBOM CIIYTaHHBIM (TO
€CTb OYKBBI B IIapOJI€ 3aMEHEHBI Ha, CKaKEM, LIM(PPbI CXOHOTO HAUEPTaHUS, «O» Ha
«0», «a» Ha «4» — pacupOoCTpaHEHHBIN MMOX0/T) MOXKET CTOUTh MPUOOPY /IS B3JI0Ma
naposied HECKOJIbKO JIMIIHUX CEKYyHJ — 3TO J00aBJI€T K MapoJil0 HEMHOIO
cioxHOoCTH. [Ipumepbl HUKE WUTIOCTPUPYIOT Pa3HOOOpa3HbIE CIOCOOBI, KOTOPHIMU
MOTYT OBITH cO37aHbl ciadble naponu. Kaxkapli M3 HUX OCHOBaH Ha IPOCTOM
mrabJoHe, U3 Yero cieayeT OYeHb HU3Kas SHTPOIMHS, YTO MO3BOJIIET OUYE€Hb OBICTPO
UX yrajblBaTh.

[Tapons mo ymomuanuio: password, default, admin, guest u npyrue. Crnucok
napoJiel o YMOJYaHUIO IIHUPOKO PACIIPOCTPAHEH 110 UHTEPHETY.

CnoBapabie  cnoBa: chameleon, RedSox, sandbags, bunnyhop!,
IntenseCrabtree u apyrue, BKiIro4asi cj10Ba U3 HEAHIJIMUCKUX CIIOBApeil.
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CrnoBa ¢ no6aBiaeHHbIMU ynciiamu: passwordl, deer2000, ivan1234 u apyrue.
MoryT OBITH O4€Hb OBICTPO POBEPEHBHI.

CrnoBa ¢ mpocToit 3amenoit OykB: p@sswOrd, 133th4x0r, gOldflsh u apyrue.
MoryT ObITh TPOBEPEHBI ABTOMATUYECKU C HEOOTBIITUMU BPEMEHHBIMH 3aTPaTaMH.

VY nBoeHHble ciioBa: craberab, stopstop, treetree, passpass u Ipyrue.

PacnpoctpanéHHbie MOCIENOBATEILHOCTH Ha KiaBuarype: qwerty, 12345,
asdfgh, fred u npyrue.

UucnoBele MOCAEAOBATEILHOCTH, OCHOBAHHBIE HA XOPOIIO HW3BECTHBIX
Habopax: 911, 314159... unu 271828..., 112358... u npyrue.

Jlmunple mansble: ivpetrov123, 1/1/1970, nomep Ttenedona, YousernameYo,
nomep MHH, aapec u npyrue.

VY maponst cymecTByeT MHOIO JIPYIMX BO3MOXKHOCTEH OKas3aThbCsl CIaObIM,
CYyJl O CJIO)KHOCTU HEKOTOPBIX CXEM aTak; IJIaBHBIMA MPUHIMUII B TOM, YTOOBI APOJIb
o0jaznan BBICOKOM SHTPOMHEH, a HE OMPEIEIUICA KAaKUM-IMOO YMHBIM IAaOJIOHOM
WK JTU4HOM MHpopmanuen. OHIaliH-CEpPBUCHI YaCcTO MPEAOCTABISAIOT BO3MOXKHOCTD
BOCCTAHOBHUTH TAPOJIb, KOTOPON MOXKET BOCIIOJIB30BATHCA XaKep W y3HATh TaKUM
oOpa3zoM mapoJib. BeiOOp CloKHOTO 11 yrajpiBaHUsI OTBETAa HAa BOIPOC MOMOXKET
3aIUTUTH MTAPOJIb.

Pexomenpanuu no BeIOOPY XOpPOIIET0 MapoJisi COCTABIEHBI JIsi TOTO, YTOOBI
CeJNaTh MapoJib 00Jiee CTOMKUM K pa3HOOOPA3HBIM YXUIIPEHUSM B3JIOMIIHKOB.

1. MuHumanpHas JjMHA Napodd B npeaenax ot 12 1o 14 cumBooB.

2. T'eHepupoBaHHE CIIyHaiHBIX APOJIEH, €CIIM 3TO BO3MOKHO.

3. HM30erarb mapoiu, OCHOBaHHbIE HAa MOBTOPEHUH, CIOBApHBIX CJIOBAX,
OYKBEHHBIX WJIM YHCIOBBIX IOCJIEIOBATEILHOCTSIX, UMEHH IOJIH30BATENs, MMEHAX
POJICTBEHHUKOB WJIM JOMAIIIHUX KUBOTHBIX, POMAHTUYECKUX OTCHUIKAX (HBIHEIIHUX
WJIH MIPOLIUIBIX ), Ouorpaduyeckoit nHGopManuu.

4. BxiroyeHue B mapotib HU(p U UHBIX CHUMBOJIOB, €CIU 3TO pa3peuieHo
CUCTEMOM.

5. Hcnonb3oBaTh Kak MpPOIMUCHBIE, TaK W CTPOYHbIE OYKBBI, KOTZa 3TO
BO3MOYHO.

6. H30erarb UCNONB30BATH OJUH U TOT XK€ MAPOJIb JJIsl pa3JIMYHBIX CAaUTOB
WJIA LIEJIEH.

7. HexoTopble peKkOMEHAAIMU COBETYIOT HUKY/1a HE 3alIMChIBATh MApOJib, B
TO BpeMsl KakK JIpyrMe OTMEUYalT OrPOMHOE KOJUYECTBO 3aIUIIEHHBIX MHapojeM
CUCTEM, K KOTOpPBIM IOJb30BaTENIb JODKEH HMETh JOCTYI, OJ00pss HUJIEIo
3aMMCHIBAHMS TIAPOJICH, €CITH, KOHEYHO, 3TOT CIUCOK OyAEeT HAaXOMUTHCA B HAJEKHOM
MeCTe, TAKOM KaK KOIIEIEK U CeHd.
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[lonuTukn maposied HMHOrAA NOPEAJIaraloT  TEXHUKH — 3alIOMHUHAHUSA,
ITIOMOTaIOIIKE 3alIOMUHATH MTaPOJIU:

1. Muemonnueckue naponu: HekoTopsie MoNb30BaTENM pa3padaThIBAIOT
MHEMOHMYECKHE  (pa3bl MU HCHOJB3YIOT WX,  4YTOOBl  T€HEpUPOBATH
BBICOKOSHTPONIMMHBIE MapoOjvd, KOTOPbIE TEM HE MEHEE OTHOCUTEIBHO JIErye
3alIOMHUTH (HampuMmep, mepBas OykBa Ka)KJOTO CJIOBa B 3allOMHUBIICHCS (pase).
Takxxe, BMecTo OYKB, MOXHO JyIsi OoJjiee MPOCTOTO 3alOMUHAHUSI HMCHOJb30BATh
CJIOTH.

2. Mmuemonuka noctdaktym: Ilocme Toro kak mnapoib ObUT MPUAYMaH,
HE0OX0UMO MpHUAYyMaTh (Ppaszy WK NpeIoKEHHEe KOTOpoe K HeMy noaxoaut. OHo
HE0O0s13aTENBHO AOKHO OBITh Pa3yMHBIM, TOJBKO 3alIOMUHAIOIIUMCS. DTO MO3BOJIUT
NapoJaro ObITh CITyYaiHBIM.

3. Illa6uonsl maposeii: JlroObie mabnoHBI B MapoJie JEaloT yrajblBaHUE
(aBTOMATUYHOE WJIM HET) JIETYE U YMEHBIIIAIOT padOTy aTaKyIoIIeMy.

Cyl1iecTByIOT ClIeyIOLIME METOIbI T0I00pa mapose.

1. TorampHblidi  mepebop. B sTtoM  cioyyae — 310yMBIIUICHHUK
MOCJIEIOBAaTEIbHO OMpPOOYeT BCE BO3MOXKHbBIE BapuaHThl mmaposis. Eciau maposb
mmHAee 12-13 cuMBOIIOB, JaHHBINM METO ] MATOA(h()DEKTUBEH.

2. TotanbHbII nepedop, ONTUMHU3UPOBAHHBIN o CTaTUCTUKE
IIOBTOPSIEMOCTH CUMBOJIOB. lIpu npuMeHEHMM IaHHOIO METOJA 3J0YMBIIIJICHHHUK
BHayaje OnpoOyeT MapojiH, COCTOSIIME M3 HauOOJee YacTo BCTPEHAIOUIUXCS
CHUMBOJIOB, 32 CUET Yero Bpems nepedopa CyIeCTBEHHO COKpAIIAETCS.

3. TotanpHbIM TNepeOOp, ONTUMU3UPOBAHHBIA C IMOMOILIO cioBaped. B
OOJIBIIMHCTBE CIy4yaeB TMapoJid IOJIb30BATENEH MpPENCTaBIsIOT CcOO0OM  cJoBa
AHIJIMIICKOTO WJIM PYCCKOro si3blKa. IIOCKOJIBKY 3allOMHUTH OCMBICIIEHHOE CJIOBO
Jerye, yeM MpOU3BOJIbHBIN HAOOp OyKB, 3a4acTyl0 B KauecCTBE MapoJsield MPUMEHSIOT
OCMBICJICHHBIE CJIOBA.

4. Tlombop mapoisi ¢ UCHOJIB30BAaHUEM 3HAHWN O TOJb30BaTene. MHOTHE
M0JI30BATEJIM BHIOUPAIOT B KAYECTBE MapoJsi CBOE UMsl, (paMUIINIO, 1aTy POXKICHUS,
HOMep TenehoHa, HOMEp aBTOMOOWIIA U T.1. B 3TOM ciiyuae, ecnu 3710yMBIIUIEHHUK
XOpOULIO 3HAET MOJIb30BATENS, EMY, KaK IIPaBUIIO, JOCTATOYHO IpoBectu Beero 10-20
poo.

5. Tlombop ob6pasza maposs. Ecnu noacucrema ayTreHTU(GUKAIIMU yCTPOEHA
TaK, 4TO 00pa3 mapoJisi KOpoue caMmoro mapoJis, 3J10yMBIIUIEHHUK MOKET MOJA0UpaTh
HE MapoJib, a ero 00pa3. OJHAKO B ATOM Cily4ae 3JI0YMbIIUICHHUK JIOJKEH MOJTYyYUTh
cam mapoJib, COOTBETCTBYIOIIMI MOJ00paHHOMY 00pa3y, a 3TO BO3MOKHO TOJBKO B
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TOM cllydae, €ClIM MNpUMEHseMas XdII-QyHKIUS He 00JalaeT JOCTaTOYHOM
CTOMKOCTBIO.

6. COopka Mycopa (BOCCTaHOBJIEHHE HE YHUUYTOXECHHBIX (PU3NUECKU
JAHHBIX) MOXET OCYIIECTBIIATHCS HE TOJBKO HA JIMCKaX KOMIIBIOTEPA, HO U B
ONEpaTUBHOM MNaMiATH. B 3TOM ciydae cnenuanbHas NporpaMma, 3allylleHHAs
3MOYMBIIUJICHHUKOM,  BbIAENsET ce0e JOCTYyNHYI0  ONEpaTUBHYIO  MaMsTh,
IPOCMATPUBAET €€ COJEPKUMOE U KOMMPYeT (parMeHThl, COAEpIKaIIHME 3apaHee
onpeneneHHble KiatouyeBble ciaoBa. Ecimm OC He nmpeaycMaTpuBaeT OYUCTKY MAMSITH,
3JI0YMBIIIJIEHHUK MOKET MOJIYYUTh UHTEPECHYIO JJIsl HETO UHPOPMALUIO, HAaIpUMED,
coJiep)kaHue 00JaCTH MaMsITH, TOJIBKO YTO OCBOOOXKICHHON TEKCTOBBIM PEIAKTOPOM,
B KOTOPOM PENAKTUPOBAIICA KOH(PUICHIIMATIBHBIA JOKYMEHT.

7. IlpeBpllieHHE TOJHOMOYHH. 3JIOYMBILIUICHHUK, HCIOJb3Yysl OIIMOKU B
IPOrpaMMHOM OOECHEYEHUU WM IOJUTUKE O€30IaCHOCTH, NPEBBILIAET CBOU
IIOJTHOMOYHSI, YTO JOCTUIAeTCsA ITyTE€M 3aIlyCKa IpOorpaMMbl OT MMEHHM APYIroro
[I0JIb30BATEINSI UM MOAMEHBI JMHAMUYECKU OJATPYKaeMOi ONOINOTEKN.

Xoa padoTbl

B nanHoit naGopatopHoil paboTe HCMONB3YyeTCs MPOTPAMMHBINA MPOIYKT
Advanced ZIP PasswordRecovery.

1. 3amyckaem mporpammy Advanced ZIP PasswordRecovery (puc. 10).

2. VYcraHaBiMBaeM IapaMeTpsl Ui BBIIAHHOTO MpenoaBaTesieM apXuBa.

3. 3amyckaem mporuecc noaoopa mnaposs.

4. Ilomywaem  pesynbrar  pabotrel  mporpammbl  Advanced — ZIP
PasswordRecovery (puc. 11).

5. Co3maeM apxuBBI C HEKPUIITOCTOMKMMHU U KPUNITOCTOMKUMHU MAPOJISIMUA U
TECTHPYEM padOTy MPOrpaMMbl B PA3TTHUHBIX PEKUMAX.
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Qaiin BoccraHoeneHne Cnpaeka

.M Ao % @ o §
CTEpETE  ETApT | Tect  ObdoswTs  Cnpaswka OARCHPR  Boion
ZIP/RAR JACE/AR J-haiin Twn aTaku

| E\l.zip Mepefiop

Habop ﬂ,ﬂ’r‘ﬂ-ﬁ-| Cnosapb |Piamte'_1¢t I ABTOCOMDEHEHWE I g W | F’pcm.ﬂmwucrhl
Onu cnoBapa
Dalin cnoBapA:

C:\Program Files (x86)\ElcomSoftiadvanced Archis ﬁ - Hayatec 0 '@

__ | 3aYMHBLIE MYTaLMA
| MNonpoficsaTs BOE BO3HMOMHBIE KOMBMHELLAM 38rnaBHEXManeHeknE Bywe
_ | OEM-xo0uMposka

OKHD COCTORAHKMA

Ha4aneHoro Napond. MUHMMaNEHaA ANMHE MMPaBneHa.
06,09, 2014 22:34:31 - HauaneHer napons 'Ba0 ha'
06.09,2014 22:34:31 - NoboBan aTaka HaYanack. ..
05.09,2014 22:39:31 - ABTOCONDEHEHHE, ..

TerwMin napone:  BxkwQA CHOpOCTE: 6225424 pfs
Mpowno spemeti:  5m 4s OcTanock: 1d 8h 16m 168
AmHa napons = 6, Bcero: 735 091 390 625, obpaboTaHo: 11 842 500 976

| 1%
ARCHPR version 4,53 {c) 1997-2008 ElcomSoft Co. Ltd,

Puc. 10. Uutepdeiic nporpammsl Advanced ZIP PasswordRecovery

CratucTika Advanced Archive Password Recovery:

Brero naponei 3751311
Bpema 578ms

CKopocTe (Naponei B cekyHay) & 490 157

Mapons Oz 2P
Mapone (HEX) 4f 73 32 50

H CoxpaHnT...

Puc. 11. Pesynbrat pa6otsl nporpammel Advanced ZIP PasswordRecovery
KoHTpoJibHBIE BONPOCHI
1. HazoBure (haktopsl, Onpenestonme CI0KHOCTb Tapos.

2. Kakue napoJiu sBJISIOTCS HE KPUIITOCTOUMKUMU?
3. HazoBure TpeboBanus 1151 GOPMUPOBAHUS KPUITOCTOMKOTO MApOIsi?
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Pabora Ne3. Co3panue 3amuineHabix PDF ¢aiisios
Heab padorel: M3yunTs Mexanu3Mbl co3anus 3amuieHHbix PDF ¢aiinos.
Kparkue Teopernueckne cBeieHUs

Portable Document Format (PDF) — wmexnnardopmennsiii Qopmar
AIIEKTPOHHBIX ~ JOKYMEHTOB, paspabotaHHblii ¢upmoit  Adobe Systems ¢
UCIIOJIb30BAaHUEM Dpsiia BO3MOKHOCTEH si3bika PostScript. B mepByro ouepenb
MpeaHa3HA4YeH IS TPEICTaBICHUS MOIUTrpaduueckoi MPOAYKIIMH B SJIEKTPOHHOM
Buje. g mpocMoTpa MOKHO MCTOIb30BaTh OQUIIMATIbHYIO OECIIIaTHYIO IPOrpaMmy
Adobe Reader, a Taxke mporpaMMbl CTOPOHHHUX pa3pabOTUYUKOB. 3HAYUTEIHLHOE
KOJMYECTBO COBPEMEHHOTO MPO(PECCHOHAIBHOIO MEYaTHOr0 OOOpYNOBAHMSI HMEET
anmapaTHylo noanepxkky ¢opmara PDF, uyto mo3BomsieT mpoW3BOAWTH TIEYaTh
JOKYMEHTOB B JIaHHOM (popmaTe 0e3 HMCMOJb30BaHMS KAKOTO-IMOO MPOrpamMMHOIO
oOecneuenusa. TpaaunoHHbIM crocoOoMm co3nanusi PDF-gokymenToB siBisiercs
BUPTYaJbHbI MPUHTEP, TO €CTh JOKYMEHT KaK TaKOBOM T'OTOBUTCA B CBOEH
CHEIUAIN3UPOBAHHON TporpaMMe — TPaQUIECKOr MporpaMme HIU TEKCTOBOM
penaktope, CAIIP u T. na., a 3arem oskcnoptupyercs B ¢dopmar PDF s
pactpocTpaHEHUs B AJICKTPOHHOM BHJIE, TIEpPEIauu B TUTIOTPAdUIO | T. TI.

B nannoit padote ucnoaszyercs nporpamMmMmubiid nmpoaykt PDFCreator.

PDFCreator — cBoOoaHass mporpamma JUisi ONEPAIlMOHHON CHUCTEMBI
Microsoft Windows, npeaHasHadyeHHas JJid MEepeBOjia JTOKYMEHTOB M3 Pa3IUYHBIX
dopmaroB B popmat PDF. [Ipencrapnser co0oil BupTyanbHbiii puHTEp. B KauecTBe
anpa cucteMbl ucnonb3yerca Ghostscript. Pacnpoctpansiercs Ha ycnoBusix GNU
General Public License.

[Iporpamma co34a€T B CUCTEME BUPTYAIbHBIM IPUHTEP, KOTOPBIM
UCIIONIB3YeTCsl JUIsl TIeYaTH TEKCTOBBIX M Tpaduueckux ¢GaiaoB pasIudaHBIX
¢dbopmatoB, KkoHBepTUpPYs UX B popmar PDF unu B onuH U3 yka3zaHHbIX (HOpPMATOB:
PNG, JPEG, BMP, PCX, TIFF, PS wm EPS. Ilpu HeobxommmocTu co37aTh
OymaxkHyro komnuto gokymeHnta PDF, on oTmpasisercs Ha J1r000i Apyroil MpUHTED,
YCTaHOBJICHHBIM B cuUCTeMe. lIMeeTcss BO3MOXKHOCTH BBIBOJA JIOMOJHUTEIBLHOIO
JIMAJIOTOBOTO OKHA CO CBOMCTBAMU IIPUHTEPA UJIM NTapaMeTpaMH IEYaATH.

Bo Bpems ycTaHOBKM mporpaMMbl MOXHO BBIOpaTh CTaHIAPTHYIO WIIH
cepBepHyt0 KoHpurypamuto. [Ipu cTanmapTHON ycTaHOBKE MporpamMma padboTaeT Kak
nokanbHblil mpuntep. Ilpu cepBepHoit koHurypauumu PDFCreator co3maér B
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CHUCTEME CETEBOM MNPHUHTEP M INOJIB30BATENIN JOKAJIBbHOM CETH MOTYT YIAJIEHHO
UCIOJIb30BaTh BCE QYHKIUU IPOTrPaMMBbl.

JononnutenbHbIe Bo3MOoKHOCTH PDFCreator:

—  paboTaet ¢ m000# IpOorpaMMOi, TTOAICP)KUBAIOIIEH TTeYaTh;

—  BO3MOXHOCThb ImmdpoBanus nokymeHtoB PDF wu 3ammrter ero ot
IIPOCMOTPA U ME€YATH;

—  BO3MOXHOCTb OTCBUIKH (paitioB PDF ¢ moMoI1bi0 371€KTpOHHOM MOYTHI;

—  o0benuHEeHHE HECKOJIbKUX (paitoB B oguH daitn PDF;

—  aBTOMAaTHYECKOE COXPAHEHHE JOKYMEHTOB B MalKu ¢ UMEHaMHU (paiisioB
OCHOBAaHHBIMM HA TErax;

—  MHOTOs3bIYHBIN UHTEp(ENC, B TOM YHCIIE HA PYCCKOM SI3BIKE.

Xoa padoTnI
1. 3amyckaem nporpammy PDFCreator (puc. 12).

B PDFCreator - MonuTop neyatu PDF > - |U|5]

OpuHTtep  AokymenT Bua Cnpaeka

SEE RDET® ¢ C 8 0@EHE|[2

3aronosok l CocroaHue | CoznaH | Pasmepl Wma dpalina

Ul

v

< I

| Coctosnue: 0 JlokyMeHTb! 106aBAEHs! B 04epens. | GPL Ghostscript 9.07 | 7

Puc. 12. Unrtepdeiic nporpammsl PDFCreator
2. Jlamee co3maem nokyment MS Word

3. CosznaHHBIM TOKYMEHT MEepeTackuBaeM B Iporpammy. B mosiBuBmiemcs

OKHC€ 3aaacM H606XOI[I/IMBIG Ha4aJIbHBIC ITapaMCTpPhI.
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3aronoBoK A0KYMEHTa

) PDFCreator1.7.1 o[

)
[y
Sk
=
&

Nara uasMeHeHus:

2013115103425 [

AsTop:

|admin

Tema:

Kniouesoe cnoso:

I

MNpoduns

Mo ymonyaHuio

MNocne coxpaHeHus OTKPbITb COXPAHEHHBIM Baiin

Peaaktuposare PDF datine npu nomowu PDFArchitect

MNoaoxaars -

Co6pate

o]

‘ OtmeHa } ‘ Hactporiku

CoxpanuTb

Puc. 13. Hactpoiika HauyaJIbHBIX TapaMeTPOB

4.  Jns HacTpoiiku 0€30MacHOCTH HaKMMaeM KHonKy Hactpoiiku.

5. Broibupaem dopmat PDF u kooHKY 6€30MaCHOCTb.

6. VYcranaBnuBaeM (Quaxok «lcnonb3oBaTh 3aIIUATY»
HEOOXOMMbIE TyHKTHI (puc. 14).

7. Haxumaem kHONKY « COXpaHUTBY.

U BbIOMpaeM

8. B mosBuBIIEMCSi OKHE BBOJUM KPUNTOCTONKUIA mapois (puc. 15).

9. OtkpsiBaeM coxpaHeHHBIH (aitn (puc. 16).
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‘Q Hacrporiku 5w
Mpoduns

[l’lo YMONYSHUIO '] il _l _I El '_I
@ MporpamMma P opmar
O CHOBHbIE HACTPOMKK —
GhostScript Pﬁ Popmar Adobe PDF
JokymeHt
CoxpaHeHue
Ty ABTO-COXpaHeHUe Ocrosrbie | Cxatue | Wpuarsi | Usera Besonacrocts Il'lonnucvol
_[E] Devcreua
& Mevars BezonacHocTe
WpuaTe! V| WUcnonbsosare sawuty

1 1 A3bIKK NOKaU3AUMU

|| Naponb HeoBxoauM ANA OTKPLITURA AOKYMEHTE

YpoBeHb WKWgppoBaHUa
@ Huszkuit (40 Bur - Adobe Acrobat 3.0 u Huxe)

Buicokwit (128 Bur - Adobe Acrobat 5.0 v sbiwe)
OueHb Bbicokui [AES 128 Bur - Adobe Acrobat 7.0 u sbiwe)

JanpeTuTe N0NL30BATENH

V| Nevarb gokymerTa V| WamereHue aokymeHTa

V| KonupoBaHue TeKCTa U rpaduku V| UameHeHue KOMMEHT apUes
Huskoe paspeweHue [neyars) 3anonHeHue none Popmbl
YreHue akpaHa WameHeHue aTrpubyros

] { C6pocutb BCE ] ‘

HaCTPOMKU CoxpaHuTe

‘ OrtmeHa

Puc. 14. Hactpoiika mapamMeTpoB 0€301aCHOCTH

r@ Beeawvte naponb "

MNapone I I
MNokazare naponb

Mapont Bnagensua

MNapone l I

[ Nokaszare napons

|| BpeMeHHO COXpaHUTL NapoNb ANA 3TOM CECCUM.

OtmeHa

Puc. 15. OxHo 17151 BBOJIa MApOJIst IPU CO3/ITaHUM IOKYMEHTA

MNpuHaTe
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E PDFCreator - MonvTop neyary PDF

MpuHTep AokymeHnT Bua Cnpaska

EEB ROBT T o3 8EE| [

3aronosoK lCocromlCoaﬂi | Pamlldmogma

AokymeHT "C:\Documents and Settings\CTyaeHT\Pabouni cTon|987654321.pdf* 3awmweH.
MoxanyicTa, BBEANTE NAPONb, YTOBbI OTKPLITE AOKYMEHT.

| |

OTMEHNTE |

Puc. 16. OkHo st BBOAA MapoJst IPU OTKPBITUU JOKYMEHTA

KoHTposbHBIE BONIPOCHI

1. Jlns gero npennasHadeHn gopmat Portable Document Format (PDF)?

2. Kakue orpaHWuYeHHS MOXHO YCTAaHOBHUTH NMPHU CO3JaHUU 3aIUIICHHOTO
PDF ¢aiina?

3. Or kakux yrpo3 HUHGPOPMAIMOHHON OE30MACHOCTH  3allUIIAIOT
orpannuenusi PDF ¢aitnos?
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Pa6ora Ne4. Coznanue 3amu@poBaHHbIX (pailjioB
Heab padorel: M3yunTh MexaHu3Mbl udpoBanus (Haiyios.
Kparkue Teoperudeckue cBeieHUs

Ha cerogusimiHuil 1eHb MHOTHE JIIOJIA NPEINOYUTAIOT XPAHUTh CBOU JINYHbBIC
JaHHbIE B LU(PPOBOM BHIE. Bynb TO JOKYMEHTHI, OAHKOBCKHME PEKBU3UTHI WIIH
¢dotorpaduu, Bce ITO XPAHUTCA HA KECTKUX IUCKAX KOMIIBIOTEPOB U ChEMHBIX
HocuTensix. Ho ecaum  aHanoroBble  HOCHUTENM C  3alMCaHHOM Ha  HHUX
KOH(MUIEHIHaNbHON HHOpManuend JIIOAM XPaHIT B HEAOCTYIHBIX, XOPOIIO
3alMUIIEHHBIX MECTaX, TO JIMYHbIE JaHHbIC, XpaHs;IIMecs Ha KOMIIBIOTEpE, B
OOJIBIIMHCTBE CIy4yaeB HUKAK HE 3allMileHbl. Takasg HEOpeKHOCTb MOMKET CTaThb
NPUYMHON BECbMa HENMPUATHBIX MOCIEACTBHI, OCOOCHHO B TEX Cllydasx, KOTJa
NOXHUIEHHAss HWHPOpMALMsT HMEET KOMMEPYECKYI0 LIEHHOCTh WJIM  HOCHT
KOMIIPOMETHUPYIOIIUHN XapaKTep.

B nanHoit paGoTe ncnoap3yercs nporpaMMHubie poaykThl Protectorion ToGo
u Simple File Encryptor.

Yrumurta Protectorion ToGo wucnonb3yer miga mubpoBaHus HUHPOPMALMH
onuH u3 caMbiX 3(pdexTuBHbIX anroputMoB AES-256. JlaHHas mporpaMma MOMXKET
UCIOJIb30BaThCA I IU(POBAaHUS JaHHBIX, PACIOJOKEHHBIX KaK Ha >KECTKUX
JMCKaX, TaK U Ha ChbeMHbIX Hocutessx. Protectorion ToGo GecratHa, HE TpeOyer
YCTAHOBKM M OYE€Hb MPOCTAa B HCHOIb30BaHUU. EJMHCTBEHHOE TpeOOBaHME CO
CTOPOHBI OINEPALIMOHHOM CUCTEMBbI — HAJWYHUE YCTAHOBJIEHHOro KommnoHeHta .NET
Framework 3.5.

Simple File Encryptor — mpocTas mporpamma, npu MoMoIy KOTOpOoil MOKHO
3ammdpoBaTh 00N TUM JOKyMeHTOB. OcobeHHoctu mporpammbl «Simple File
Encryptor»:

— 256 6utnoe AES mmdpoanue ¢$aiiioB u namok;

—  IlIudgporanue RSA 4096;

—  BpIcokas HaZIe)KHOCTB;

—  boicTpa nemmdparnus;

—  Simple File Encryptor 6ecrnaTtHa.

Xox paboTnbl
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I. PaGoTa ¢ mporpammoii Protectorion ToGo

1. 3amyckaem mnporpammy Protectorion ToGo. Ilocne mepBoro 3amycka
nporpaMMa MNpejIoKHUT BBECTH TJIaBHBIN MapoJib, KOTOPBIA OYIET HCIOJIb30BATHCS
JUIsL TalibHEMIIero JocTyna K 3amu@poBaHHBIM AaHHBIM. [II0C K 3TOMY MOXHO
BBECTH MOJCKA3KY, KOTOpasi IOMOKET BCIIOMHUTH BBEJACHHBIN MAPOJIb.

Change master password L 7 _XJ

 am—
Select a master password for Protectorion ToGo!

Protectorion

Universal Encryption Suite Choose your personal and secret master password for Protectorion below.

Master password Master password {repeat)
poseesosy pessoseey

Password Security Rating: Very Low
—_—

Please enter a hint for your password. This hint serves as a memory aid,
in case you forget your password.

Master passwort hint
BBECTWM NOACKa3Ky Nnapona

Start Protectorion

Puc. 17. OkHO 1151 3aaHusl IEPBOHAYAIIBHBIX [1apaMETPOB
2. B rnmaBHom okHe Protectorion ToGo co3maem mamnku ¢ ¢aitnamMu myTem

0OBIYHOTO UX NEepeHoca B cBOOOAHYIO0 00jacTh. CTpyKTypa mamok oToOpa)aeTcsi B
BHUJIC JICpEBa B JICBOW YaCTH OKHA, a B MPABOM YaCTH COACP>KUMOE BEIOPAHHOM MAIKH.

File i i Extras Help

GINewfolder - Encrypt % Decrypt @ Encryptall T Export
€ ’Q\ @ Protectorion ToGo:\\
Protectorion Files
A File Safe: Protectorion ToGo Name Size Type Date Locked by
T Wastebin (empty) % i 403532-2880,1800 476KB jpg 031120131201

Puc. 18. Unrepdeiic nporpammsl Protectorion ToGo

[MpocmarpuBaTh W 3amyckarh (ajbl MOXKHO HEMOCPEACTBEHHO W3 OKHA
Protectorion ToGo kak 3 06bpr4HOTO MpoBOAHNKA Windows.
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3.  na mmdpauuu daitna HaxkuMaeM KHONKY «Encrypt» mwnm Bcex (aiinos

«Encrypt ally.

[®rile Safe: Protectorion ToGo -

File Edit View Extras Help

€ @ & Protectorion ToGo:Wwork Ne4t

Protectorion Files
=i File Safe: Protectorion ToGo Name Size | Type Date Locked b
& Work N24 ? Yersepran pabora 10KB docx 25.10.2013 9:51

U Wastebin (empty)

Puc. 19. PaboTa c ¢aiinamu B nporpamme Protectorion ToGo

4. Jlna cHATUS 3alIMTHl ¢ (alIOB U MAaNOK W3BJIEKAeM HX B BbIOpAHHYIO

IIAIKy MPY MOMOIIM KHONKK «Extracty.
II. Pabota ¢ mporpammoii Simple File Encryptor

1. 3amyckaem mporpammy Simple File Encryptor (puc. 20).

B rimaBHOM MEHIO MporpamMMsbl €CTh 3 OCHOBHbBIE BKJIAJIKH:

—  «Encrypt Text — AES». OTBeuaer 3a mudpoBaHue TEKCTOBOTO (aia.

—  «Encrypt a File ~AES». OTBeuaer 3a mudpoBanue ¢anos.

—  «Encrypt Box». OtBeuaer 3a mudpoBaHue LEIbIX Manok ¢ ¢paiiaMu.

2. Jns nayama paOoThl BeIOEpeM, Hampumep, Bkiaaky «Encrypt Text —
AESy, B aT0oi1 BKi1agke HaxkMeM KHOMKY «Load File», utoObl daitn nis mudpoBaHusi.

[Tocne ykazanus ¢aiina HaxxmeM KHOTIKY «Encrypty.
3. Ilocme yero mporpamma OTKPOET HOBOE OKHO, B KOTOPOM IPEIJIOKUT

yKa3aTh napois A mudposanusa. Co3naeM KPUNTOCTOMKUI Maposib U BBOJIUM €T0 B
nosst «Password» u «Password again» u Haxkumaem «Ok». Tak ke B 3TOM OKHe
MO>XHO HCIIOJIb30BaTh BUPTYAJbHYI KJIABHATYPY, I 3aIIUATHl OT HPOrpPaMM

KEWJIOTTEPOB.
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€3 Simple File Encryptor =10 x|

File  Settings  Help
{Enciypt Text - AES | Encypt a File - AES | Enciypt Box |
— Encrypt text

al

— Text Input/Output

-type text here to encrypt and save-

— Program out

Simple File Encryptor - Version 1.3.0.0
18.10.2013 12:45:56 - An update for Simple File Encryptor is availiable.

o

Puc. 20. Uurepdetic mporpammel Simple File Encryptor

€2 Simple File Encryptor - Enter Password

x|

— Enter Password

Password

Password again

| OK I

Puc. 21. OkHo 15 BBOAQ mapoJist
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4. Tlocne ycmemHoro mudpoBaHUs, TpOrpaMma MPEAJIOKUT COXPAHUTH
pE3yNbTaT WM MOXHO COXPaHUTh Pe3yJbTaT MO3Ke, MPHU IMOMOIIN KHOMKHA «Savey.
Jly1st 5T0 HY>KHO OYyIeT yKa3aTh MyTh IJIs1 COXPAHEHUS U JaTh UMs (aiiy.

[TonyuuBmmiicsa daitn Oyaet uMeth popmar .aes.sfe tx.

=loix|

File  Settings Help

Enciypt Text - AES I Encrypt a File - AES | Encrypt Box
— Encrypt text

, ) &
Load File Encrypt Decrypt Save

Save file i X1

Would you like to export the encrypted file? |

[~ Text Input/Outp Her
e

KB3387UudxGHbmi |

5. Jlns obpaTtHOM pacuiupoBKH, B TOW ke BKIAJIKE HAXKMMaeM KHOIKY
«Load File», yka3piBaeM paHHEe MONyYHUBIIMNCA (aliam ¥ HaXKUMAEM KHOIKY
«Decrypty. BBoauM ycTaHOBICHHBIM Ha daill maposiab, Mocie paciuppOBKU
COXpAaHsIEM PE3yJbTaT B YKa3aHHYIO NAIIKY.

KoHTposbHBIE BONPOCHI

1. VYkaxure ocobeHHOCTH paboTbl B mporpammax Protectorion ToGo u
Simple File Encryptor.

2. Uro Takoe anroput™mbl muppoBaHus?

3. Or xakux yrpo3 uHPOPMAIMOHHON O€30MacCHOCTH  3allMIIAeT
mdpoBanue ¢aitnos?
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Pa6oTa NeS. BoccraHoBjieHHe yaajeHHbIX (pailyioB
Heas padoTel: M3yunth MeTObI BOCCTAHOBIEHUS (DANIIOB C TAHHBIMH.
KpaTkue TeopeTnueckue cBeaeHHs

B Hame Bpems 0AM TOCTOSIHHO BCTPEYAKOT IOTOKM CaMOM pa3HOU
uH(pOpMAaIMK, W Yarie BCEro 3TO MPOMCXOAWT 3a KOMIbIoTepoM. HeynuBuTENbHO,
YTO BpPEMsSI OT BPEMEHH JIaHHBIE BCE K€ TepsitoTcs. KoHeuHo, riIaBHbIM BUHOBHUKOM
BCEX OTUX Oeja SBISETCS caM YeJIOBEK, MOCKOJIbKY 3TO €IWHCTBEHHBIA SJIEMEHT B
JTAHHOM 1IeTIOYKE, KOTOPBINA yallle Bcero Aaét cOoi, Hy WM, TOBOpS MHAue, OepeT u
yAalIseT BaXXHbIC JaHHBIE TIOTOMY, YTO YK€ JIaBHBIM JaBHO 3a0bLI, UYTO OHU Ba)KHBIC.
briBaeT, 4TO HaHHBIE TEPSIOTCS MO BHUHE CaMMX MalIMH. Tak WM WHA4de, JaHHbIC
MOKHO BOCCTAaHOBUTb.

[Ipn ynanenuun ¢aiaoB B (ailyloBON CHUCTEME MJII HETr0 MEHSETCS OJUH
aTpuOyT, U TAKUM 0Opa30M OH TMOMEUaeTCs Kak yhaaineHHbd. [Ipu aTom comepkanme
(aiina no-npexHeMy OCTAETCs Ha )KECTKOM JIUCKE, U €r0 MOYKHO BOCCTAHOBUTb.

BoccraHoBnenne maHHBIX — TpOIEAypa U3BJICUEHUS WHGOpPMAIUU C
3alIOMHUHAIONIETO YCTPOWCTBA B Cly4yae, KOTJa OHA HE MOXET ObITh NpoYUTaHa
OOBIYHBIM CcriocoOOM. BoccTaHOBIEHHME MOXKET OCYIIECTBIATHCS € JTIFOOOTO
KOMITBIOTEpHOT0 HOcuTels, Bkitouas CD, DVD, xxéctkue nucku, dieni-naMsarth 4 T.
n. Kak nmnpaBwiio, BOCCTaHOBICHUIO MOMJIECKAT JaHHbBIC, MPEICTABIIAIOIINAEC
ONPENEIIEHHYIO [IEHHOCTb.

B nanHo#t paGoTe mcmnomib3yercs mporpammHbie mpoaykTel Recuva, Handy
Recovery u Pandora Recovery

Recuva — OecmiatHass yTuianTa, KOTOpas MPEJOCTABISIET TOJb30BATEIISIM
MOIIHBII M TPOCTOM B HCIOJb30BAaHUM MHCTPYMEHT JUII BOCCTAaHOBIICHHUS
MOTEPSIHHBIX (B pe3yJbTaTe MPOTPAMMHOTO cOO0S WM YIAJICHHBIX) JaHHBIX. Y TUIIUTA
ObLIa co3nana Oputanckoi yactHoi ¢pupmoii Piriform Limited n nanucana na C++.

Handy Recovery — »3TO0 mpocras B HUCHOJB30BaHUU IpOrpamma,
npenHa3HaueHHas NIl BOCCTAHOBJICHMS (PailioB CiIy4yallHO YJaJ€HHBIX C >KECTKOIrO
JUCKa WM pyrux Hocurtened mHbopmanmu. [IporpamMMa MOXET BOCCTAHABIIMBATH
(aiispl MOBPEXKIECHHBIE B pe3yJIbTaTe BUPYCHBIX aTak, NepeO0oeB YHEProcHAOKEHUS U
cboeB mporpamMmHOro oOecmedyeHus, a Takxke (ailipl ¢ yHaneHHBIX U
oTgopMaTUpOBaHHBIX mapTUIMi. Eciu Kakas-To nporpaMma HE HCHOJIb3YeT
Kopsuny Bo Bpemsi ymanenust ¢ainoB, Handy Recovery MoxeT BOCCTaHOBHUTH H
Takue (aibl.
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Pandora Recovery mpemocraBisieT BO3MOXXHOCTh HAWTH W BOCCTAaHOBUTH
yaajeHHble ¢aiabl ¢ AUCKOB, (opMmaTupoBaHHBIX B (aitnoBoit cucteme NTFS.
Pandora Recovery mnpousBeneT CKaHUpPOBaHHME JKECTKOTO JMCKa M coOeper
nHpopmaruo 000 Bcex yaaleHHbIX (aiiinax u mankax Ha aucke. Pandora Recovery
MO3BOJISIET TMPOCMOTPETh YAAJICHHBIE TEKCTOBBbIC (aliiabl W W300pKEHUS, HE
POU3BO/SI MX BOCCTAHOBJICHHA. YCIEIIHOE BOCCTAHOBJIEHHE MOXKET OBIThb MU
HEBO3MOJKHBIM, €CJIM MECTO, 3aHUMaeMO€ yJaJeHHbIM ¢aiaoM, ObUIO BHOBB

WCIIOJIb30BaHO ONEPAIIMOHHOM CUCTEMOM JJIsl XpaHEeHHs APYTruX (Gansios.
Xoa padoTnI

I. PaGoTta ¢ nmporpammoii Recuva.

1. Cozmagum, Hampumep, TEKCTOBbII  JOKYMEHT C  Ha3BaHUEM
«Boccranosnenue ¢aiinoy, hopmara .docx.

2. llocie ycTaHOBKHM, 3allyCKaeM B IaIlKe C IPOrpaMMON HCHOJHSIOLIMMA
daiin Recuva.exe, mocne dyero otkpoetcst «Mactep Recuvay.

3. B mepBoM myHKTE yKa3bIBaeM, Kakou Twm Qaiiaa HeoOXOIUMO HAWUTH U
BOCCTaHOBUTH. Hanpumep, «Bce Galliibly, «KKAPTUHKUY, «MYy3bIKa» U T.I.

Mactep Recuva _H x|
Tun daiinos 3
Dakinbl KSKOrO THNA Bbl XOTHTE BOCCTAHOBUTL? Q_ ¥
=

(+ Bce dainbi
OTtobpaxerne scex hannos.

" KapTuHku
OTobpaxeHne TonbKo rpadmnyecknx ¢arinos, HanpuMep, doTorpadui undposoi
Kamepbl.

" My3bika
OTobpaxeHne ayanodainos nonynapHeix GopMaTos, Hanpumep, $annoe ans
MP3-nneepa.

" AOKyMeHTbI
OTobpaxenne Gannos NnonynapHbix GOpMaToOE OGHCHBIX A0KYMEHTOE, HaNpUMep,
Word v Excel.

" Buaeo
OTobpaxeHne snaeodainos, HaNnpUMep, 3anucen ¢ uMppPoBOH BMAEOKaMEDPI.

" Oxarpi
MNokasbiBaTe TONBKO CaTble hannol.

" JnexkTpoHHan nouTa
OTobpaxenne 3n. nicem 3 Thunderbird, Outlook Express n Windows Mail.

< Hasaa I Aanee > I OTMeHa I

Puc. 22. OkHo st 3apanus tymna GanaoB

4. Bo BTOpOM MyHKTE€ MO>HO yKa3aTb, [JI¢ pAHEE HAXOIAWJICSA YyJaJICHHbBIN
daiin, mpu yka3aHUM TOYHOTO MECTa HAXOXKJIEHHUSI COKpaTUTCs Bpems moucka. Eciu
K€ MECTO HEU3BECTHO, €CTh MYHKT «TOYHO HEU3BECTHO», TOrJa Mmporpamma OyaeT
UCKaTh BO BCEX 00JaCTIX KOMIBIOTEPA UM HAa BCEX ChbEMHBIX HOCUTESX.
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HanmenoBanne muCHUTIIMHBI: MOHUTOPHHT ACSTENBHOCTH  (DUBKYJIBTYPHO-

CIIOPTUBHOM OPTaHMU3aLIHH.

Hanpaenenue noaroroBku 49.04.01 ®usuueckas KyapTypa HanpasieHHOCTB

(npo¢uns) CoBpeMEHHBIE TEOPUH U TEXHOJIOTMH (PU3NYECKON KyJIbTYPBI U CIIOPTA

denepanbHBIA  TOCYIApCTBEHHBIH  OOpa30BATENBbHBIA  CTaHIAPT  BBHICIIETO
o0pa3oBaHus 1o HarpaiieHHI0 MoAroToBku 49.04.01.01.1 dusndeckas KynbTypa

(ypoBeHb MarucTpatypsbl) (mpuka3z Munobpuayku Poccun ot 08.04.2015t. No)

MeToanyeckoe CONMPOBOKIEHHE CAMOCTOSITEIbHOW PadOThl CTYAEHTOB IO
aucuunanHe:  «MOHHTOPUHT  NEATETHHOCTH  (DU3KYJIBTYPHO-CIIOPTHBHOM

OpraHu3anmny.

BOHpOCBI IJIs1 CaMOCTOATCIIBHOTO N3YyUYCHUS !

1. OcHoBHBIE XapaKTePUCTUKH 3(PPEKTUBHON CUCTEMBI MOHUTOPHHTA.
Meroavka npoBeIeHHs] MOHUTOPHHTA.

CucremMa MOHUTOPHHIA YUPEKACHUM.

MOHUTOPUHT TOCYIAPCTBEHHBIX YCIYT.

MOHUTOPHHT pe3yJIbTaTUBHOCTH.

MOHHTOPHUHT IIPOLIECCOB.

NS kWD

MOHHTOPUHT CIOPTUBHBIX COOPYKEHUM.

IlepeyeHb OCHOBHOH ¥ JONOJHUTENbHOH Y4eOHOW JIMTepaTyphbl,
He00X0UMOI1 111 OCBOCHUS TUCHMILIMHBI (MOYJIA)
1. UnpopMalimoHHO-aHAIUTUYECKUIM MOAXOJ K KauyecTBY MpodecCHOHaIbHOM
noarotoBku Matun A.U., ®unavesa T.A. M.|bepmun: upext-Meaua 2015.
2. MonutopuHr kauectBa oOpazoBanus baraguposa C. K., Illapoa E. U.,

KynaitneroB M. P. M.|bepnun: dupekr-Meauna 2016.



3. OOmee obpazoBanue: MoHUTOpUHT dPexTuBHOCTH E. ABpaamoBa Mocksa:
N3natensckuii gom 2015.

4. MOHUTOPUHT JIOMOJHUTEIBLHOTO TpOo(deccHoHaIbHOrO 00pa3oBaHUs B
Poccun E.M. ABpaamoBa Mocksa: M3narensckuii 1om 2016.

5. Monutopunr mnpasonpumeHenuss B Poccuiickonn ®enepauuu PaccoisioB
M.M., Actanud B.B., ®enopuenko A.A., Hukutun I1.B., lImatkoB W.I.,
Epoxun B.U., Epoxuna FO.B., AaukeeBa T.M., I'opbynoB M.A., OpnoBa
E.E., 'op6ynosa C.C., AuronoB WN.10., Knumanos JI.}YO., Jlyrkosckuii E.B.
Mockga: OHUTU-JTIAHA 2015.



Meroanuyeckoe CONPOBOKICHHE CAMOCTOSTENbHON PadoTbhl CTYAEHTOB 110

aucuumuinne: «Cyneickuil mMpakTUKyM 10 0a30BbIM BUAAM CIIOPTa».

BOHpOCBI AJIs1 CaMOCTOATCIIBHOTO N3YUYCHUSA

l.
2.

9.

OcBOEHHME TEPMUHOJIOTUH, TPUHATON B BUAAX CHOPTA.

YMeHue BecTr HaOJIIOICHUS 32 YYaIIUMUCSA, BBITOJHSAIOIMIUMH TPUEM UTPBI,
Y HAXOJUTh OIHUOKH.

CyneiicTBO Ha y4deOHbIX WIpax B CBOeW rpymne (Mo YHIPOIIEHHBIM
paBuiam).

BecTtu Habmronenns 3a yqammuMucs, BEITOJHSIONIMMEI TEXHHYECKUE TTPUEMBI
B JIBYCTOPOHHEHN UTPE, U HA COPEBHOBAHUSX.

CyneiicTBO Ha ydeOHBIX Wrpax. BeimomHeHHWE O00S3aHHOCTEH TMEPBOTO,
BTOPOTO Cy/I€N U BEICHHE TEXHUUYECKOTIO OTYETA.

CypeiicTBO ma y4eOHBIX UTPax M COPEBHOBAHUAX B 00II€00pa30BATEIbHBIX
IIKOJIaX, B CBOCW CIIOPTHBHOW IIKOJIE M0 MUHHU-BOJICHOOY W BOJIECHOOTY.
BrinosnHeHne 00s3aHHOCTEH MEPBOTO U BTOPOTO CYJIeH, ceKpeTaps U cyaei
Ha JINHUSX.

[IpoBeneHne COpeBHOBAHUM 1O MHUHHU-BOJIEHOONy U  BoJieiOony B
o01eo0pa3oBaTeibHO W B CBOEH CIIOPTUBHOW IKoJie. BrimosHeHue
00s13aHHOCTEH TTIaBHOTO CybH, cekperapsi. CocTaBieHue KaaeHaaps urp.
CocraBiieHUE TOJIOKEHUS O MPOBEAECHWU COPEBHOBAHUN Ha IEPBEHCTBO
IIKOJIBL.

YMeHHe BECTH CYACHCKYIO JOKYMEHTALUIO.

10.YyacTue B cyneicTBe y4eOHBIX UTP COBMECTHO C TPEHEPOM WJIU YUUTEIEM.

11.CygeiicTBO yueOHBIX UTP B KaU€CTBE MOMOIIIHHUKA U TIABHOTO CYJIbU B TOJIE.

12.Y4acTue B cyaeicTBe O(pUITMaIbLHBIX UTP B COCTABE CYNCHCKON TPYIIIHI.

13.CyneiicTBO Urphbl B Ka4€CTBE MOMOIIHUKA U TJIABHOTO CY/bH.

14.006s13aHHOCTH CTapIIero Cyabu U CyAbH MaTya B OackeTOoIe.

15.006s13aHHOCTH CyIbU-CEKpeTaps B OackerOoue.

16.006s13aHHOCTH CEKYHAOMETpHCTa B OackeTOoIe.



17.006s3aHHOCTH OmiepaTopa 24-CEeKyHIHOTO YCTPOUCTBA.

18.1IpaBuiia, kacaromuecs: BpeMEHHBIX TapaMeTPOB UTPHI B OackeTOoIIe.

19.3anonHenne NpoToKOJI0B OACKETOOJBHOIO MaTya.

20.IIpouenypa BeaeHus: IpOTOKOJIA MaTya.

21.YcnoBHble 0003HAYEHUS B TPOTOKOJIE: TUMHI (POJIOB, OUKH.

22 Tlpouenypa AecTBUl cekpeTaps Mocie OKOHYAaHUS UTPbI B OackeTOoJIe.

23.00513aHHOCTH Cy/I€H UTPBI B BOJIEiOOIE.

24.006513aHHOCTH CEKpeTaps B BoJjeiboe.

25.Benenue npoTokoJa MaTya: yCIOBHbIE 0003HAUYEHHUs B BOjeiOoIIe.

26.3anoaHeHe MPOTOKOJIa MaT4a B BOJIEHO0Je (KOHTPOIbHAS Ay AUTOPHAS
paboTa).

27 IlpaBwia Muau-(yTOONA.

28.0cHOBHBIEC 00513aHHOCTH Cy/iel B MUHH-PyTOOE. ATpUOYTHI CyACH.

29.0060pynoBaHue IIOAAKA U UHBEHTAPD i1 MUHHU-(PyTOOIIA.

30.2Kecto1 cyneii B Munn-(yroosie. Bzaumoneiicteue cyaei.

31.Opranu3zanusi COpeBHOBaHUI MO UTPOBBIM BUAaM criopta. HopmaTuBHbIe
JTOKYMEHTBHI.

32.IIporneaypa coctaBiieHUs MOJTO0KEHUS O COPEBHOBAHUSIX.

33.IIpomeaypa cocraBiieHUs KaJeH1apsi COPEBHOBAHMIA.

34.CucTteMbl po3bITphIllIa COPEBHOBAHUMI B UTPOBBIX BUIAX CIOPTA.

35.0053aHHOCTH TJIaBHOTO CYJIbU U TJIABHOT'O CEKpeTapsi B JIETKOW aTJIETHKE.

36.006s13aHHOCTH CyIbU-CTapTEPa B JIETKOW aTJIETUKE.

37.06s3aHHOCTH Cyiel Ha (PUHMILIE B JIETKOM aTJIETHKE.

38.0053aHHOCTH TJIaBHOTO CYJIbU U TJIABHOTO CEKpETapsi B JIBIKHOM CIIOPTE.

39.006s13aHHOCTH CyIbU-CTapTEPa B JIKHOM CIIOPTE.

40.006s13aHHOCTH cyjel Ha (PUHUIIIE B JIBDKHOM CIOPTE.

41.00513aHHOCTH TJIABHOTO CY/IbM M TJIABHOTO CEKpeTapsi B IJIABaHUHU.

42.0053aHHOCTH CyAbH-CTapTEpa B MJIABAHUU.

43.006s13aHHOCTH cyjiel Ha (PUHUIIE B TIJIABAaHUH.



Jlurepartypa

1. BacketOon: «PykoBoactBo mist cyneit ®UBA - Mexanuka st ABYX U Tpex
cyaen», 2008 r.

2. backetr6on: CropTuBHBIE TEpMHUHBI Ha 5 si3bikax / mof pen. FO. b. JlexHosa.
- M. : Pycckuii si3bik, 1979 1. - 82 c.

3. B.P. T'ezenugeii. - M. : @u3kynbTypa v criopt, 1968 1. - 88 c.

4. Barkun b. A. VYiopaBieHue NCUXHUYECKHMM CTPECCOM B CIIOPTHBHBIX
copeBHOBaHMsAX / b. A. Bsatkun. - M.: ®uskynbTypa u criopt, 1981 1. -112
c.

5. T'annp6omn: IlpaBuna copeBHoBanuit. - M. : @u3kynabTypa u crnopt, 1983 r.-
63 c.

6. I'esenmseii B. P. CyzeiicTBo copeBHOBaHMII 110 Bosei60y /

7. TorynoB E. H. Ilcuxonoruss ®B u C : yue0. nocodue / E. H. I'ory- HoB, b.
N. MapTtbsaHOB. - M. : @u3kynbtypa u ciopt, 2000 r. - 288 c.

8. I'ybenko JI. 5. Opranuzanmst u CyJeHCTBO COPEBHOBAHMM MO BOJEHOOITY /
JI. 5. T'y6enko. - M. : ®uskynbrypa u criopT, 1988 . - 111 c.

9. HaBeimoB M. A. CynetictBo B Oacketbome / M. A. JlaBpimoB. - M. :
dusKkynbTYypa 1 cnopt, 1983 1. - 128 c.

10.Jynun A. JI. @opmMupoBaHU€E HABBIKOB CY/ICMCTBA Y FOHBIX 0aCKETOOIMCTOB
: apTopedepar aucc. ... kaua. nen. Hayk / ymun A. JI. - M. : BHUN®K,
1984 r.-19 c.

11.0¢unnansusie [Ipasuna 6ackerdona GUBA, 2014 r.



Y4eOHO-MeTOANYECKOE 00ECTICUCHHE
CaMOCTOSTENIbHON pabOThl 00YYAIOLIUXCS MO JUCHUTIIINHE
«IIpoeKkTHpPOBaHME HAYYHOI'0 UCCIeA0BaAHUSA B chepe PU3NUECKOH KYJIbTYPbI

U CIIOPTA»

CamocrosTenbHas pa60Ta BKJIIOYaCT IOATOTOBKY K CCMHHApPCKHM H

MMPaKTHYCCKUM 3aHATUAM,

CaMOCTOATCIIBHOC  HU3Y4YCHUC

pa3paboTKy
OCHOBHOM W JIOIIOJHUTEIBHOM JUTEPaATypbIU

negarorn4eCKoro OKCIICPUMCHTA,

HaImMCaHUueC 0630pa JIATCPATYPHI IO TEMC UCCICAOBAHNA.

Tembl 1151 caMOCTOSATEIBLHOTO
u3y4eHus

Buasl caMonoaAroToBKu

[ToaroroBka 000CHOBaHUSA
HAyYHOTO MTPOEKTA

dopMynupoBaHrue MPOOJIEMBbI, TEMbI, 00BEKTA,

npenMera, LeIu U 3agad. Pabora ¢

JIATEPATYPOHU.

Pa3zpaboTka koHIenmmm
y4e0HO-HAyYHOTO TIPOEKTa

[IpoBenenne ompoca B y4eOHOW Trpymme 1o
3aJJaHUIO0 TIPEToIaBaTess

[ToaroToBka miaH-rpaduka
pOeKTa

Pa3zpaboTtka sTanon
[TnanupoBanuu cpokoB, GopM OTUYETa

[IoaroroBka CMETHI IPOEKTA U
3a51BOK Ha MaTepHUabl

Pa3paboTka  TexHWYECKOTO  3amaHusl A

IMPOBCACHUS IIPCABAPUTCIIBHBIX I/ICCJ'ICI[OBaHI/Iﬁ
H SKCIICPUMCHTOB

Pa3zpaboTka cxembl yrpaBieHUs
POEKTOM

Pa3paboTka y4eOHOTrO MpoeKTa C Yy4dacTHUEM
PYKOBOJMTENSA, YYACTHUKOB, PaCIPEICICHUEM
pOJNEd M «30H OTBETCTBEHHOCTH» lloaroroska
MPE3EHTALUU

Pa3zpaboTka 3asBku Ha
WHUBUTyaJIbHBIN TPAHT

PazpaGoTka  MHAMBUAYaTbHOTO  Y4€OHOIO
npoekTa ¢ 00pabOTKOM Pe3ynbTaTOB OJHOIO U3
PEeAbIIYIINX 3a/laHui 3aJIaHUIO
npenojaBaTess
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Teopueckoe 3a0anue BKIIIOUAET pa3pabOTKy MPOrPaMMBbI MEAarorundyeckoro
IKCMIEPUMEHTA.
Aaroputm pa3zpabOTKH MPOTrpaMMbl SIKCIIEPUMEHTA:
3amaane 1. ChopmynupyiiTe meab CBOETO NMEAArOrHIecKoro 3KCIepruMeHTa.
3apanue 2. Chopmynupyiite padouyro runoresy.
3ananue 3. OrOepute MeTOABI, HEOOXOAUMBIE ISl OCYIIECTBICHHUS BallEro
uccienoBanus. OnpeaennuTe XxapakTep Balllero 3KCIepUMeHTa.
3amanue 4. Ornpenenure KPUTEPUHM, [0 KOTOPHIM MOXXHO BBISIBUTH
YCHEMIHOCTh (MJIM HE YCIEITHOCTb) SKCIIEPUMEHTAIBLHOM 1€ TeIbHOCTH.
3amanue 5. OmnpenenuTe BpeMEHHbIE TPAHMIBI MPOBEACHUS 3aTyMaHHOIO
IKCIIEPUMEHTA.
3aganue 6. C y4eTOM CKa3aHHOI'O BbILIE 3AIIOJIHUTE, MOXKAIYHCTa, JAHHYIO
Ta0IHILy.

Ne | Craguu skcniepuMeHTa MeToapl/METOOUKH UCCIIEOBAHUS Cpoku

n/m HCIIOJTHEHHUS
1
2

BOHpOCLI AJIA CAMOKOHTPOJIA 110 CaAMOCTOATEC/IbHO H3YYCHHBIM TCMaM:

1. Yro Takoe Hayka, KaKOBbI €€ (DYHKIIMH, POJb B 00IIECTBE, B (PU3UUECKOM
KyJbTypE U ciopte?

2. B yem cocTOMUT pOJb HAYYHOM U METOIUYECKON NesATEIbHOCTH B cdepe
(bu3nYecKkoil KynbTypbl U criopTa’?

3. Kakue CyliecTBYIOT yU€HbIE CTETIEHN U YYEHbIEC 3BaHUA?

4. JlaiiTe xapakTepucTUKy HaydyHou crnenuanbHocTu 13.00.04 — Teopus u
METOAMKa (PU3NYECKOTO BOCIUTAHUS, CIIOPTUBHON TPEHUPOBKH, 030POBUTEIHHON
Y aIalITUBHOM (PU3NUECKON KYJIbTYpBHI.

5. TlpoOnemaThka Hay4HBIX HCCJIEIOBAaHUM MOOOIIMMOCHOBAMTEOPUU U
METOJIUKU (PU3UUECKOTO BOCIIUTAHUA.

6. [Ipo0GnemaTrka HayYHBIX UCCIICIOBAHUIA 110 TEOPUU U METOJUKE CIIOpTa U
CIIOPTUBHOM MOJATOTOBKH.

7. IlpoGnemaTMka HAyYHBIX WCCJICIOBAaHWA IO TEOPHUH U METOJUKE
037I0POBUTEIBHON U aJaiTUBHON (PU3UUECKOUN KYJIbTYPHI.

8. Jlaiite oOlIyr0 XapakTEPUCTUKY BUIOB HAy4YHO-METOJAMYECKHX paboT B
00JyacTu (U3NMYECKOU KYJIbTYphI U CIIOPTA.

9. KontpousbHas u kypcoBas padora. OcoOEHHOCTH 3a/1a4 U COAEPKAHMUSL.

10. Maructepckas nuccepranus. OTIMYUTENbHbIE 0COOEHHOCTH.

11. KangunaTtckas u qokropckas nuccepraiui. OCHOBHbIE XapaKTEPUCTUKH.

12. XapakrepucTtrka MOHOTpadpu.



13. Yuebuuku u yueOHbie mocoOusi. OCHOBHBIE XapaKTEPUCTHKHU.

14. Kakuve MeToJbl HAy4YHBIX MCCJIEIOBAHUNA MCIOJB3YIOTCS B 00JacTH
(bu3nYecKoil KynbTypbl U criopTa’?

15. TectupoBanue, BUJIbl TECTOB, TPEOOBAHUS K TECTUPOBAHUIO.

16. KakoBa pojb XpOHOMETPUPOBAHHUS B HAYYHBIX UCCIICTOBAHUSIX?

17. B yeM oTiiMuyue neaaroruyeckoro HaOI0AeHUs. OT OOBIIEHHOTO?

18. B ueM coCTOUT CMBICI METO/1a AKCHEPTHBIX OLIEHOK?

19. Kakuie BubI KOMITJIEKCHOTO KOHTPOJISI BBl 3HAETE?

20. Kak ocymiecTBisieTcss KOHTPOJIb 38 PU3NUECKON MOATOTOBKO?

21. [lemaroru4eckuii SKCIIEPUMEHT, €r0 BHJIbI, CTIOCOOBI TPOBEICHHSI.

22. AHKETUpOBaHHE, Er0 BUJIBI U METOJIMKA IPOBEAECHUS.

23. C Kakoil 1ebI0 UCTIOB3YIOTCA MAaTEMATUKO-CTATUCTUYECKUE METO/IbI B
UCCIIEIOBaHMSIX B 007acTH (PU3NUECKON KyJIbTYpHI U criopTa’?

24. Kak OCYUIECTBISIETCS OLEHKA CTaTUCTUYECKOW JOCTOBEPHOCTH
pa3nuuui?

25. Yto Takoe KOppenauoOHHbIA aHanu3? JJis 4ero OH UCnoiab3yeTcs?

26. Kakosa ctpyktypa BKP?

27. HazoBuTe U 0XapaKkTepusynTe 00s13aTeIbHbIE 3JIEMEHThI BBEJCHUS.

28. Ilepeuncnure TpedoBanus k opopmieHuto BKP.

29. Yo Takoe runoTe3a ucciaenoBaHus’?

30. Kakum gomxken 661Th 00beM BKP 1 oTnensHbIX pasznenos u riaB?

31. B uem coctosT TpeboBaHUS K 0(OPMIICHHUIO TaOIHI] U PUCYHKOB?

32. Kakue cymiecTByOT npaBuia odpopmieHus 1 rmaBei?

33. Kakwue cymiecTByIoT mpaBuia oQpopMiieHus 2 TI1aBbi?

34. Kakue cymecTByIOT mpaBuia opopMiieHus 3 r1aBbi?

35. Kak munryTcst BBIBOJIBI BHIITYCKHOW pabOThI?

36. Uto He0OX0AMMO 3HATh CTYJIEHTY O MPOUEAYPE MPEA3aAIIUTHI U 3alUTHI
BKP?

Memoouueckue pekomenoayuu no HANUCaxruo 0030pa 1Umepamypvl no meme
UCCIeO0B8AHUA:

Boeimonasisi paboTy, cneayer: KOppPeKTHO chOpMyIupoBaTh €€ TeMy H
paccMaTpuBaeMble MPOOJIEMBI;U3YYUTh HAYYHYIO JIMTEPATypy IO HCCIETyEeMOM
TEMEe W JaTh €€ KpaTKuil 0030p; JIOTHYECKH TPaMOTHO IIOCTPOUTH BCIO
paboTy;ymMeTh CHOPMYITUPOBATH PE3YIbTaThl CBOCTO HCCIICIOBAHUSI.

CtpykTypa 0030pa surepatyphl (1 riaBel AHCC. HCCIICIOBAHUS): BBEACHHE,
OCHOBHas 4acTh (maparpadbl, oO3arjaBJIeHHbIE B COOTBETCTBHH C IIJIAHOM),
3aKJIFOYCHUE U CITUCOK JINTEPATYyPHI.

[Tnan pedepara cormacoBbiBaeTCS ¢ HAYYHBIM pyKoBoauTenaeM. Bee nutathb
B pedepaThl COMPOBOXKIAOTCS CCHUIKAMHU Ha JTUTEPATYPHBIA UCTOYHUK U TAIOTCS B
kaBblukax. CHOCKM Ha WCTOYHMKH MOXHO JI€aTh BHU3Y CTPAHMIIBI, B KOHIIC
pazmenoB  wid B KOHIE paboThl. CHHCOK JHTEpPATypbl COCTABISIETCS TIO
OOIIENTPUHSATHIM MPABHUJIAM ONTUCAHUS UCTOYHHUKOB.



Texct pedeparta momxeH ObITh HaNMKWCAaH YETKUM Pa300pUYUBBIM MMOYEPKOM
unu HanedataH. [Ipumepnbiii o0beM ero 20-25 crtpanun. Ha TuTynpbHOM nucte
yKa3bIBAIOTCS: HAMMEHOBAaHME By3a U Kadenpsl; TeMa pedepara; Gpamuius u ums
CTyJIeHTa C yKa3aHueM ¢akyjabTeTa U HoMepa ydyeOHOUl rpymmbl; GamMuius u
WHULIMAJIBl HAYYHOTO PYKOBOAMTENISL; MECTO U TOJl HanmucaHus pedepara.



METOINUYECKHUE PEKOMEHJIAIINA K KYPCY «HAYYHO-
NCIEJOBATEJBCKASA PABOTA»
11.1. MeToan4yecKkue peKOMEHIAIMHU M0 COAEPKAHUIO
HCCJIeI0BATEIbCKOMPAOOTHI

['11aBHBIN NPU3HAK MTPABUIIBHO BBICTPOEHHOM CTPYKTYPbI
HCCJIeI0BATENbCKOUPAOOTHI, KOTOPBIM cpazy Opocaercs B IJ1a3a, - 3TO OYEHb
noapoOHoe ornasiaeHue. ONbBITHOMY YUTATETIO0 OOBIYHO OBIBAET JOCTATOYHO
B3IJISIHYTh Ha OTJIaBJICHUE, Hapa3BEPHYTHIN MJIaH HCCIEA0BaHuUs, YTOObI COCTaBUTh
IIPEICTABICHUE O TOM, CTOMTIIA YUTATh €r0 WK HET. EMy XOpOoI1I0 BUJIEH X0
MBICJIH, OCHOBHBIE TPUHLUIIBI, BBIBOJbI, K KOTOPBIM IPULIEN aBTOP. JlocTaToOuHO
pacmpocTpaHeHa Takasi cxema JuIioMa (KypcoBoii paboThl): BBEJCHHE, IIEpBast
IJ1aBa, BTOpas IJ1aBa, 3aKJIIOYEHUE.
BeedeHue B cxatoM BHJIe IPECTABISIET OMUCAHUE Beeil paboThl. BHavane
00BsCHsIETCS Ha3BaHKME PadOThI, TEMa, €€ Hay4YHas U MPaKTHYeCKas akTyalbHOCTb,
CTeneHb pa3pabOTaHHOCTH MPOOJIEMbl APYTUMHU aBTOPAMHU (XapaKTEPUCTUKA
MPEAIIECTBYIOIIUX UCCIIEIOBAHUI), 1I€JIb UCCIEA0BaHMS, 3a]Ja4l, KOTOPbIE HY>KHO
BBITIOJTHUTD
JUISL TOCTUYKEHUS IOCTABJIICHHOW L[EIH, TEOPETHYECKUE (METOAOIOTHUECKHE)
MPUHLIUIIBI JIJ1s1 BBITIOJIHEHUS 3a]1a4, OTIUCHIBAETCS CTPYKTYpa paboThl U
PaCKpBIBAETCS COJIEpKaHUE KaXoW U3 riaaB. Bo3aMOXKHO, yKe BO BBEJIEHUU KPATKO
U3JI0KUTh KOHKPETHBIE PE3YNIbTATHI UCCIEA0BAHMS, X BO3MOKHOE MPAKTHYECKOE
IPUMEHEHUE.
[lepsas 2naga oObIYHO SBISIETCS METOAOIOTHYECKON, TEOPETUIECKOM YacThIO.
Baeit npo6iiema penraercst abCTpakTHO, YMO3PUTEIBHO U JIaXKe€ TUIIOTETUYECKHU.
ABTOpBI Yalle BCEro NOCBAIIAIOT 3TY IVIABY HEKOTOPBIM PACCYKICHHUSIM O
MOCTaBJICHHOUMPOOIeMe, B HE MOTYT OBITh 0030phI MPEANICCTBYIONTUX PabOT 10
JTaHHOU TeMe,HEKOTOopasi MPeIbICTOPUSI BOIIPOCA, 31€Ch Yallle CTaBUTCS mpoliema,
YEM peIaeTcs.
Bmopas anasa cxopee momkHa OBITh MPAKTHYECKOM, IKCTIEPUMEHTAIBHON. BHel
aBTOPBI YACTO MPUMEHSIOT B KAUECTBE MHCTPYMEHTA JJII OOBSICHEHUS WIIH OLIEHKH
peabHBIX SIBJICHUN T€ MPUHIIMIIBI, KOTOPbIE ObLIIM 0OOOCHOBAHBI B MTEPBOI
riiaBe.COOTHOLIEHNE MEKTy TIEPBOM U BTOPOM TJIaBaMU MOYHO YCIIOBHO
MPEACTABUTHKAK COOTHOILLICHUE MEXKIY TE3UCOM U apryMEHTOM, OCKOJIBKY BCSKAas
TEOPUS €CTb BHEKOTOPOM CMBICJIE TOJBKO TE3UC, T.€. HEYTO BEPOSITHOE,
BO3MOXHOE, HE IPOTUBOpEYAIllee JIOTUKE, HO Heocsi3aeMoe (0T IPeuecKoro cioBa
«TEOPETOC» - BUAUMBIN). BeposTHOCTh TEOPUU MOATBEPKAAETCS TOIBKO
PaKTUKOW, ITUM PEIIAIOIINUM apryMEHTOM.
3akrroyeHue - o0s3aTenbHast YacTh BCIKOTO COUMHEHUs. B Hem aBTOp
JOJKEHITIOBTOPUTH OCHOBHBIE BBIBOJIBI, PE3YJIbTAThl paOOTHI, AaTh
CaMOKPHUTHYECKYIO OLIEHKYTOMY, HACKOJIbKO €MY YAal0Ch JOCTUTHYTh
MIPOBO3IJIAIIEHHON BO BBEJACHUU LIETW UBBITIOJHUTD 3a7a4H, HACKOJIBKO BEPHBIM
0Ka3aJMCh METO0JIOTUYECKUE IPUHIMUIIBIL, KOTOPBIX OH NPUAEP)KUBACS. [ TaBHOE
B 3aKJIFOUEHUE - ONPEETUTh MEPCIEKTUBBIIATBHEUIIINX NCCIECIOBAHUN U
pacckas3aTh O CBOUX HaMEPEHUSIX MO pa3paboTKe TeMBbI.



Kaxxgas nHaydHo-uccnenoBareiabckasi paboTa UMEeT CBOU CTPYKTYpPHBIE €TUHUIIBI -
3TO MpodJeMa, TemMa, AKTyalIbHOCTh TEMbI, 00BEKT U MPEIMET
UCCJIeI0BAHMS,HOBU3HA UCCIIEI0BAHMUS, 11€JTh, TUIIOTE34, 3a/1a4a, BHIBOIBI,
3aKJIIOYEHUE.

UT0oO0BI MpaBUIILHO MOJIONTH K UCCIIEI0BAHKIO, HEOOXOIMMO BBIICIUTH IPOOIEMY.
Ee dacto otoxaecTBisIOT ¢ BonpocoM. B ocHoBHOM 3T0 BepHo. Kaxxnas mpobiema
- 310 Bompoc. Ho He kaxpIil Borpoc - 3To npodiieMa. [loctaBuTh
npo6iieMy,3HauUT BBINTH Ha 3Ty rpaHully. [Ipobiema Bo3HUKaeT TOraa, Kormna
CTapo€ 3HAHMENOKAa3aJ0 CBOKO HECOCTOSATENBHOCTD, & HOBOE €ILIE€ HE IPUHSIO
pa3BepHyTOI popMbL.B cBsI3u ¢ 3TUM Hay4yHas mpobiema - TO IPOTUBOPEUNBAs
cutyanus, Tpedyromasapaspemenns.[locne o6ocHOBaHUS TPOOIEMBI U
YCTaHOBJICHHUSI €€ CTPYKTYPbI ONPEAEISIIOTCATEMbBI HAYYHOTO UCCIIEI0BAHHUS],
KaXJasl U3 KOTOPBIX JOJDKHA OBITh aKTyaJIbHOU (TOECTh BAXKHOM, TpeOyroIIei
CKOpEHIIero pa3peiieHus).

AKTYaJbHOCTb TEMBbI UCCIIEAOBAHUS - 3TO CTENIEHb €€ BaXKHOCTU B JAHHBII MOMEHT
U B JJAHHOM CUTYyalluu Il pelIeHus! JaHHOU MpoOeMbl, BOIpoca Hiin
3anaun.OcCBelleHrEe aKTYalbHOCTH HE TOJKHO ObITh MHOTOCIOBHBIM. HaunHath ee
XapaKTEepUCTUKY M3/1alieKa HET HeoOXoaumMocTH. 3 Jero ciielyeT u u3 4ero He
CJeyeT UCXOIUTh PU PACKPHITHUHN aKTyaJIbHOCTH TEMbI UCCIICIOBAHUS?

Mo>kHO Ha3BaTh JBa OCHOBHBIX HAMPABJICHUS €€ XapakTepucTHKu. [lepBoe
CBSI3aHO C HEM3YUYEHHOCTHIO BEIOpAaHHOM TeMbl. B TaHHOM cilydae uccienoBaHue
aKTyaJIbHO HIMEHHO IIOTOMY, YTO OIPEJEIICHHbIE ACIIEKTHI TEMbI U3YUYEHBI HE B
MOJIHOMMEPE U MPOBEJECHHOE HCCIIEJOBAHUE HAIIPABJIEHO Ha MIPEOJIOJIEHHE 3TOTO
npobena.Bropoe HanpaBieHne CBSI3aHO ¢ BO3MOKHOCTBIO PELICHHS OMPeIeIeHHON
PaKTUYECKOM 3a/1a4l Ha OCHOBE MOJIYYEHHBIX B UCCIENOBAHUM JaHHBIX. OHO U3
3THX HamNpaBiIeHUH MO0 TO U APYroe BMECTE OOBIYHO QUTYPHUPYIOT MPHU
XapaKTEPUCTUKEITOTO FJIEMEHTA MOHATUITHOTO anmnapara Hay4HOro UCCIeA0BaHUSI.
Heo0xoaAMMONOMHUTD, YTO YEJTb - 3TO TO, YTO MBI XOTUM IMOJIYYUTH IIPU
NPOBE/ICHUH MCCIICIOBAHNUS, HEKOTOPBIN 00pa3 Oyayiiero.O6bekm
uccredogaHUs - 3TO MPOIIECC WK SBICHUE, TOPOXKIAIOIIEe MPOOISMHYO
CUTYaIUIO U u30paHHoe 115 u3ydenus. [Ipu npoBeaeHun
UCCJIeI0BATENCKOUPAOOTHI CYIIECTBYET HECKOIBKO BAPUAHTOB OIPEACIICHUS
0o0beKTa 1 peaMeTa uccienoBanus. B nepBoM ciyyae 00bEKT U peaMeT
HCCJIEIOBAHUS COOTHOCSITCSI MEX]1y COOO0H Kak 11eJI0€ M 4acTh, 00Iee U YaCTHOE.
[Tpu Takom omnpeaeneHnH CBSI3U MEKy HUMH MPEIMET - 3TO TO, YTO HAXOUTCS B
rpanuiax oobekTa. IMEHHO mpeiMeTHCCIIeIOBaHUS ONPENIETSET TEMY
uccnenoBanus./ Urome3sa - 3To npernoIoKeHNe, BRIABUTAEMOE i1l OO bSICHEHHSI
KaKoro-au00sBJICHHsI, KOTOPOE HE MOITBEPKIECHO U HE OMPOBEpruyTo. ['nnoresa -
3TO IpenoaaraemMoe peuieHue npooiaemsl. OHa onpeenseT IMIaBHOE HAallpaBiICHHE
HAYYHOT'O MTOUCKA, SBJISIETCS OCHOBHBIM METOJI0JIOTMYECKUM HHCTPYMEHTOM,
OpraHu3YIOILIMM Bechlpolecc uccieaoBanus. K HayuHol runorese
NPEABABISIIOTCS CIEAYIONIME JBa OCHOBHBIX TPEOOBAHUS:TUIIOTE3a HE JOKHA
coJiepaTh MOHSITHI, KOTOPbIE HE YTOYHEHBI, OHA JI0JKHAOBITH IIPOBEpsieMa Mpu
MOMOIIM UMEIOIINXCcs MeToANK. Kak npoBepuTh runoresy?ITo, 3HAUUT,
IIPOBEPUTH CIEACTBUS, KOTOPHIE JIOTHUYECKH U3 Hee BhITEKaloT. B pe3ynbpTaTe



IPOBEPKU TUIOTE3Y MOKHO MOJTBEPIAUTH WK OMPOBEPrHyTh.3adayu
uccrie008aHUs - 3TO T€ UCCIICA0BATEIILCKUE JICHCTBHS, KOTOPbIE HEOOXOIMMO
BBITIOJHUTD TSI TOCTUXKEHUS TIOCTABJICHHON B paboTe LEeH, PeIICHUs
po6Jiei04MBbl WM JUIS TPOBEPKU CHOPMYITUPOBAHHON THIIOTE3bI UCCIIEIOBAHUSI.
310 00BIYHOAENACTCS B pOpME MepeyrciIeHus (M3yYuTh, ONUCATh, BBISIBUTD,
OTIPENICTUTH | T.I1.).PEreHnto Kaxk10i KOHKPETHOM 3a1a9u B padboTe
UCCIIEIOBATENsI MOKET ObITh MOCBAIIEHA 1IeJ1asl TJIaBa Win
naparpad.O0s3aTeNIbHBIM JIIEMEHTOM SIBJIETCS YKa3aHUE HA METOJIbI
UCCJIEIOBAHUSI, KOTOPBIE CITY>KAT HUHCTPYMEHTOM B JOOBIBAaHUU (DAKTUYECKOTO
MaTepHana, BJssICh HEOOXOIMMBIM YCIOBUEM JOCTHKEHHUSI TIOCTABIIEHHOH B
pabote 1enu, U J1ajee AaeTCIXapakTepUCTUKa OCHOBHBIX HCTOYHUKOB MOJIYYEHUS
nHpopMaruu (Hay4HBIX, JIUTEPATYPHBIX, ONOIHOTpaduIecKux u
np.).UccnenoBarenbckas paboTa 10JKHA UMETh HayYHYI0 HOBU3HY, T.€.
noJiyuyeHue 11 o0iecTBa HOBOTO 3HaHUs. B KypcoBoii paboTe Hay4uHast HOBU3HA
MO’KET HOCUTHCYOBEKTUBHBIN XapaKkTep, ONPEAEeTCs] He 0 OTHOIIEHUIO K
o011ecTBy, a 1o OTHOUICHHIO K UccienoBarento./ Ipakmuyeckas 3Ha4uMocmab
pPEe3yJbTaTOB MOKET 3aKJIF0YaThCA B BOBMOKHOCTUPEIICHHS] HA UX OCHOBE TOW WJIN
WHOM MTPAKTUYECKOM 3a/1a4, MPOBEICHNUE NATbHEUIIINX HAYYHbIX UCCIEI0BAHUM,
MCIIOJIb30BaHUE MOTYYECHHBIX JAHHBIX B IPOLIECCENOATOTOBKHU TEX WM UHBIX
CHenuaanucToB. BbIBOIBI MCClIEI0BAaHNUS 110 TJIaBAM JIOJKHBI OTBEYATh TOJIBKO TOMY
MaTepuay,KOTOPBI U3NI0KeH B paboTe. OHU KpaTKo (POPMYITHPYIOTCS
OTJICIbHBIMU Te3UCaMH. XapaKTepHON OIIMOKOM MMPU HAMMMCAHUU BHIBOJOB
ABIIAETCS TO, YTO BMECTO (DOPMYIMPOBKU PE3YIbTATOB UCCIEIOBAHUIN MUILIETCS O
TOM, YTO JeNIajoCh B JAHHON paboTe U O YeM YK€ TOBOPHIIOCH B OCHOBHOM
conepkanuu. [lomyyaeTcs moBTOpeHne MaTepuana U B TOKE BpeMs o0pa3yeTcst
npober, T.e. OTCYTCTBHE aKIIETITAllMU Ha pe3yJibTaTax ucciaenoBanus.B
3aKyeHue o06001arTcst Hauosee CyIeCTBEHHbIE TTOJ0KEHUS
Hay4YHOTOMCCIIEIOBAHHUS, IOJIBOJIATCS €T0 UTOTH, OKA3bIBAETCS CIIPABEAIUBOCTh
BBIJIBUHYTHIXaBTOPOM HOBBIX ITOJIOKEHUH, a TAKIKE BBIIBUTAIOTCS BOIPOCHI,
KOTOpBIE eI1le TpeOyIOT pa3pelieHus. 31eCh He TOJKHO ObITh MOBTOPEHUS
BbIBOJIOB. OHO HEOOJBIIIOE MOBEIMYMHE, HO €MKO€ 110 HACHIIIIEHHOCTH
nHpopmanuu.B KoHIle paboThI TOMeNIaeTcsi CIUCOK UCMOIb308aHHOU
numepamypbl, KOTOPBIMOTPAXKAET, HACKOJIBKO XOPOIIO aBTOP 3HAKOM C
OCHOBOIIOJIAraloIUMHU, (PyHIaMEHTaIbHBIMU U HauOO0JIee aBTOPUTETHBIMU
TpyJaMu 1o u3opanHoii Teme. Heborareiecnucku auTepatrypbl FOBOPSAT O
TUJICTAaHTH3ME UCCIeNoBanusl. J[pyroil BOMpocC - HACKOJIBKO TITyOOKO M MPABUIILHO
MOHSJT aBTOP NPOYUTAHHBIE UM KHUTH U YCBOWJ METOJ HAYKH. JTO CTAHET
MOHSITHO Y€ MPU YTEHUU PabOThI, B X0J1€ AUCKYCCHUU TTOHEH.

11.2. MeToanuyeckue peKoOMeHAAIMHU 10 PadoTe HAJl PYKONUCHIO
HCCJIeI0BATEIbCKOM padoThl

PaGota Hag pyKOMHCHIO MOKET OCYIIECTBIIATHCA B CIEIYIOIIEM MOPSIIKE:

- IpeIBApUTENbHBIN 0TOOP MaTepuaa,

- KOHCTIEKTUPOBAaHME, BHIMKUCKHU, OTOOp MaTepuaia U ero CUCTeMaTH3alus,

- COCTaBJIEHUE MIPEIBAPUTENHLHOTO TIaHa padoThI,

- OKOHYATEJbHBIA OTOOP MaTepuana,



- COCTaBJIEHHNE OKOHYATEJLHOTO IJIaHa JINTEPATYPHOTO OpopMIIeHuS,

- COCTABJIEHUE YEPHOBOT'O BAPUAHTA,

- IPABKa,

- IpeiBapuTeIbHOE OpopMIIeHHE padOTHI,

- OKOHYAaTeJIbHOE O(hpopMIleHHE pabOTHI.

Jl1st co3nanust Hay4yHOUM paboThl HEOOXOAUMO, TIPEK/IE BCETO, COCTABUTh
IUIaHU3JI0KeHUs. B cBsi3u ¢ TeM, 4To 00beM Hay4YHbIX pabOT B OCHOBHOM
OTpaHHUYEH, CIEAYET ONPEACTUTh 00bEM KaXKI0M YaCTH, UCXOS U3
3arIaHupoBaHHOTO. Takas mpeaBapuTeNbHas pa3MeTKa 00ecreunBaeT
COpPa3MEPHOCTDh YACTEM, IOMOIaeT CKOHLIEHTPUPOBATh BHUMAHHUE HA IJIABHOM.
dopma Oynyiiero HayYHOTO MPOU3BEJCHHS B HEKOTOPOI CTETIEHU ONpeAeIseTCs
NP COCTABJIEHUU MPEIBAPUTEIHHOTO IJIaHa pabOThl. YiKe Ha ATOU CTauu
BBIPHCOBBIBAIOTCS] KOHTYPBI OyayIiei paboTsl (T71aBbl, pa3ielibl, MOAPa3Ieibl 1
T.I1.), HAMEUAIOTCS XapakTep U 00bEM WILTIOCTPUPOBAHHOTO MaTepuara,
3aBEpILAETCS B OCHOBHOM KJlacCU(UKAIUs UCTOUHUKOB.

Oco0eHHOCTH OJITOTOBKU CTPYKTYPHBIX YaCTe MUCbMEHHOU pabOThI:

BBojHast yacTh BO MHOTOM CITOCOOCTBYET YCTAHOBJIEHUIO KOHTAKTA UCTIOJIHUTEIS
MMCbMEHHOM paboThI ¢ TeM, KTO OyJEeT ee olleHuBaTh. OCHOBHOE
NpeAHA3HAYEHUEBBEAECHUS - TOATOTOBUTH YATATENS K BOCIIPUSATUIO OCHOBHOTO
TEKCTa, BOBJIEYb €r0 BIIPOOJIEMATUKY COIepKaHUsI MMCbMEHHON paboThl. Crenatb
3TO OOBIYHO YAAeTCs BTOM Cllydae, €Clid YUTaTeNb YK€ Ha CTaJAUU 0O3HAKOMJICHHUS C
BBEJICHHEM OKa3bIBAETCSl 3aMHTEPECOBAH HE CTOJIBKO TEMATUKOW MHUChbMEHHOM
paboThI, CKOJIBKO BEIOOPOMOOIIETO MOAX0/1a K €€ PACKPBITHIO, a TAKKe
MCITOJIb30BAHHBIX ISl 3TOT0 TPUEMOBU3IIOKEHHS COAEPIKAHMUSL.

B 3101 cBSI3M ucciienoBaTensIM MOXKHO ITOPEKOMEHI0BATh CIICIYIONIEE:

1. ITopa3MbIIUIAHTE HECKOIBKO MUHYT HaJl TE€M, UTO OBl BBl XOTENIN CKa3aTh
YUTaTEsIM O CBOSH MUChbMEHHOU paboTe ¢ camoro Hauvaja. HaGpocaiite Ha aucTe
OyMaru KJIt0ueBbl€ MBICIIA, BOBHUKIIIME Y BaC Ha 3TOT CYET.

2. IlepeunTaiiTe emie pa3 orjiaBJIeHUE CBOEH MUChbMEHHON paboThl. OLIEHUTE,YTO,
Ha Balll B3IJIs], HauOoJiee LIEHHO B ee conepxkaHuu. ConocTaBbTe,
HACKOJIBKOCOOTHOCHTCS Ballla OLIEHKA CUJIbHBIX CTOPOH COJIEPKaHHS TUCbMEHHOMN
paboThI CTEM, UTO BBl Hanmucaiu nepena 3tuM. [IpoBenure TekcTyaabHOE
«CIUSIHUE» ITUX(PPAarMEHTOB.

3. Onpenenurech cO CTPYKTYPO BBEACHUS (€T0 MPUOIN3UTEIBHBIN 00BEMIOIKEH
cocTaBIATh 5-7% OT o011ero oo6bemMa nucbkMeHHOU padoThl). BBeaeHNe0ObIYHO
BKJIFOUAET B ce0s1 mpeaMOyITy, OMUCATENbHYIO YaCTh U TEKCTYAIbHYIO MTOIBOJKY.
lMpeambyna, nacuuTthiBaroIias B cede HECKOIBKO MPEIOKEHHN (0UH
a03a11),CIIy>KUT JIJ1s1 TOTO, YTOOBI IPOSICHUTD JIJIsl YMTATENSI MUCbMEHHON paboThI ee
peaHa3HaYCHUE.

OnucameribHas Yacmb BBEICHUS SIBJIICTCS HAUOOJIee KPYITHOM 10 00BeMy
uHanboee 3HAaYUMOM MO COACPKAHUIO: B HEM U3JIararoTCsl KOHIIETITyallbHbIE
MOJIXOJIBIK MOATOTOBKE COACPKAHUS U PACKPBITUIO TEMbI MUCEMEHHON PadOTHI,
KPaTKO XapaKTePU3YIOTCS ATAlbl PELICHHUs pacCMaTPpUBAEMOM MPOOIEMBI,
NEPEUNCIISIOTCS 33a4H,KOTOPBIE CIAEAYET PEIINTD ISl JOCTUKEHUS



MOCTaBJICHHOM 1EJIH, a TAK)KE CPE/ICTBA,KOTOPBIE MO3BOJIAIOT 00ECTICUUTh
ONTUMAJIBHOE PELICHUE.

TekcmyarnbHasi N008o0Ka (Taxke COCTOSIIAs U3 OJHOTO, MAKCUMYM - IBYX
a03a1eB) «mepedpachiBaeT) JOTHYECKUNA MOCTHUK MEXY BBEJCHUEM U MEPBbHIM
pa3enioM OCHOBHOTO TEKCTa COJIEPKaHUsl MUCbMEHHON PaOOoTHI.

4. CocraBbTe (B MUCbMEHHOM (opMme) 2-3 pabounx BapuaHTa COACpKaHUSI
KaXJ0TO CTPYKTYPHOTO 3JIEMEHTa BBeieHUs. [lepeunTaB Kaxxaplid U3 HUX,
BbIOEpPUTE HAWTYUIINA C Ballle TOUKH 3PEHUS WIH CUHTE3UPYNUTE U3 HUX elle
OJIH BapUaHT TEKCTA.

5. O6benuHUTE BCe OTOOpaHHbIE BAMH (DparMEeHTHI B €IMHBIN TEKCT BBEJICHUSI.
OTtpenakTupyiTe ero, o0paTuB 0co00e BHUMaHKE HA UX COMOAYUHEHHOCTD,
CTUJIMCTUYECKY0 MOHOJIUTHOCTD U B3aUMOYBA3KY COIEPKaHUS.

6. OTKOPPEKTUPYUTE TEKCT, 0POPMUTE €TO 3ar0JIOBKOM.

7. PacnieyaTtaite npeaBapUTEIbHbIA BAPUAHT BBEICHUS 1JIsI OKOHYATEIbHOTO
npocMmoTpa. [locie 3akIoUnTENbHBIX YTOUHEHUH €r0 COAEpKaHuUs IevaTanTe
Habelo.

[Tony4eHHBINH SK3EMIUISIP YI0KHUTE B MANKy C OCHOBHBIM TEKCTOM
NUCHbMEHHOUPAOOTHI, TIOCTIE YETro Cpasy XKe MePeXOqUTe K MOATOTOBKE
3aKJIIOYCHHS.

OcobeHHOoCcMU 110020MOBKU 3aKITI0OYEHUS:

Kazanoch Obl, 3aKIt04eHuE TUCEMEHHON paOOThI - OCIEIHSSI BO3MOKHOCTh
JUISIMCTIONHUTENS CKa3aTh TO, YTO MOKa €lIe HE MPO3ByYalo B ee coaepxanun. Ho,
MOXKaJTy#, 3TO CIPABEAJIMBO JHIIIb B OTHOIIEHUH T€X MUCbMEHHBIX padoT,
COZIEP/KAHUEKOTOPBIX BBINVISIAUT COMHUTEIBHBIM € ITepBOro B3risaa. Ha camom
JieJIe TpeAHA3HAUYCHHUE 3aKIF0YEHNSI COCTOUT B HHOM - OHO PE3IOMUPYET
coJiepKaHue MUCbMEHHONUPAOOTHI, BHITOJJHO MOJYEPKUBAs €ro MPEUMYIIEeCTBa U
OJIHOBPEMEHHO CTJIaXXKUBassUMEIOLIMECs IepoxoBarocTu.Cineayer cpasy xe
npenynpeanuTh Hanboee «BCE3HAIOIINXY YUTATENCH - 3aKIII0UEHUE HU B KOEM
Clly4ae He JOJHKHO MOBTOPATH MO CBOEH CYTH HH OTJIaBJICHUEMCbMEHHOMN padoThI,
HU aHHOTAIWIO K Hell.Bo n3bexxanue 3Toil TOCTaTOYHO pacpoCTpaHEHHON
UCTIOJTHUTENIbCKON OLIMOKH CIIEAYET PyKOBOJICTBOBATHCS CIIECAYIOIIUM:

1. He 3arnsapiBast B TEKCT MUCBMEHHOM paboThl, 00AyMalTe TO, O YeM BBl XOTENIU
ObI HaMKMCATh B 3aKJIIOUEHUU B TIEPBYIO ouepeib. 3aPUKCUPYHTE TPU-UETHIPE
HauOoJee ylauHble, Ha Balll B3IJIsA]l, MbICIIM Ha OyMmare.

2. Teneps B3rJISHUTE Ha OrJIaBJIeHUE MUCbMEHHOM paboThl. CpaBHUTE, HACKOIBKO
COOTHOCHTCSI OHO C TOJIBKO YTO HallMCaHHBIM BaMH. [lonoyHuTe
chopMyIUpOBaHHBIE MBICIH TEM, YTO ObUIO IEPBOHAYAILHO BaMU YITYIIEHO,
YTOUYHUTE UX HAIPABIEHHOCTb.

3. Tenepb 0003HAUBTE OOITYIO CTPYKTYPY 3aKIIOUCHUS (€0 00BEM MOXKET
cocTaBIATh 5-7% OT o01iero oo6bema nucbkMeHHou padoTsl). Kak npasuio, B
3aKJIFOYEHUH BBIIEIISIOT BBOIHYIO, OITUCATENBbHYIO (KOHCTATUPYIOUIYIO) YaCTH, a
TaK)K€ MPEIJIOKEHUS U BBIBOJIBI.

BBoHast 4acTh BBIMOIHSET CBA3YIONMIYIO (DYHKLHIO MEXAY (DUHATBHBIMU
MOJIO’KEHUSIMUA OCHOBHOTO TEKCTa U COOCTBEHHO 3aKJIIOYEHUEM MUChMEHHOM
paboThl. BkoHCTaTHPYIOIIEH YacTu B CxKaTOU (popMe M3IIararoTCs OCHOBHBIC



pE3yNbTaThl IPOJIeTaHHON padoThl.IIpenioskeHns 1 BBIBOJIBI, C OTHOW CTOPOHHI,
YKa3bIBaOT Ha ONPECIICHHYIO HE3aBEPIICHHOCTD BBIITOJIHEHHON MMCHbMEHHOU
paboThI (IIpeXae BCEro B CUIIy MHOTOACEKTHOCTH MOJHATON ITPOOIIEMBI,
BBISIBJIEHUH B HEW HOBBIX COZIEpKATEJIbHBIX CTOPOH U T.I1.), a C APYroil - Ha
BO3MOYKHBIE ITYTHU €€ JAJIBHEUILIEr0 U3yUEHUs, SIBIIIOIINECS, C TOYKU 3PEHUs
VICIIOJIHUTEJIS, ONITUMAJIBHBIMU.

4. Tenepb MOArOTOBBTE ABA-TPU pabOUYMX BapUaHTa TEKCTYyaJIbHOTO
COAEPHKAHUSAKAKIOTO CTPYKTYPHOTO 3eMeHnTa. [IpounTaB Kaxapiil U3 HUX,
BbIOEpPUTE HAWTYUIIUNA C Ballle TOUKH 3PEHUS WIH CUHTE3UPYNUTE U3 HUX elle
OJIMH BapHUaHT TEKCTA.

5. Coenunute oToOpaHHbIe BaMU (hparMeHThI Oy TyIEro 3aK/II0UeHus B
enuHbINTeKCT. OTpenakTupynTe ero, 00patuB 0co60e BHUMaHuUE (TaK e, Kak U B
CJIy4ae CIOJArOTOBKOM BBEJEHUS) HA MX COMOJYUHEHHOCTh, CTUJIMCTUYECKYIO
MOHOJIMTHOCTBY B3aUMOYBSA3KY cojepxkaHus. OTKOPPEKTUPYHUTE MOJTyUYECHHBIN
TEKCT, O(POPMUTE €ro3aroIOBKOM.

6. PacrieuaraiiTe npenBapUTEIbHbBIN BAPUAHT 3aKJIFOUCHHUS IS
OKOHYATEJIBHOTronpocMoTpa. [locie 3akinrounTeNbHBIX YTOUHEHHH €ro
CoJIepKaHus NeyaTaiTe emepas, ke Hadeno. IlomyueHHbli SK3eMIUIAp YIO0KUTE B
IaNKy ¢ OCHOBHBIM TEKCTOM ITMCbMEHHOMPAOOTHI, OCIIE YErO NEPEXOIUTE K
IIOATOTOBKE NIEPEYHEN NMPUHATHIX COKPALICHUN UTEPMHUHOB.

OcobeHHocMU N0020MOBKU NePEYHSs MPUHSIMbIX COKpaweHuUU:

[lepeueHpb NPUHATHIX COKPAIIEHHH - CHMCOK COAEPKAIIMXCS B MUCbMEHHOMN paboTe
COKpAICHHBIX TEPMHUHOB, EUHULl U3BMEPEHUS U UCUUCIICHUS, HANMEHOBAaHUU UIIP.,
COCTaBJICHHBI! B andaBuTHOM nopsake. O0beM nepeyHs, Kak IpaBuilo, OrPaHUYEH
OJIHMM - JIByMs CTPAHMIIAMH, U ITIABHOE - HE NIEPEIYTaTh CTPOTUI MOPSAI0K
YIIOMMHaHUS COKPAILEHU BHYTPH NIEPEUHS.

Paboty Hax nepeyHeM 0OBIYHO OPTraHU3YIOT CIAEAYIOLUM 00pa3oM:

1. Ha TpeTheil cTpoke OT BEpXHEro MOJIs IEPBOIO JUCTA, IPONUCHBIMU OyKBaMU
Bpa3psIKy LEHTPUPOBAHHBIM CIIOCOOOM HareuyaTaiiTe Ha3BaHUE ITOW 4acTH
MUCEMEHHON PabOTHI.

2. [locnegoBarenbHO MPOCMATpUBAas CTPAHUILY 3a CTPAHULIEH, BBIOEpUTE U3
COJIep’KaHusl MUCbMEHHON pabOTHI BCE BCTPEUAIOIIMECS B HEH COKpAICHHUS.

3. IlpoBephTe COOTBETCTBHUE HATUCAHUSI COKPAIICHUN OOLICTIPUHSATHIM IIPaBUIIAM.
Y6enurecrk TakxKe B TOM, YTO COKPAILIEHUE OJJHOTO U TOTO K€ CJIOBA BBIIOJIHEHO
TOJIKO B 0JTHOM BapuanTte. [IponsBeante HeoOX0IMMBbIE 3aMEHBI U
KOPPEKTUPOBKH.

4. Tenepb BHOBb 00paTUTECH K COAEPKAHUIO MMCbMEHHOM pabOThI U, CBEPSISICH C
pabo4yrM BapuaHTOM IE€pPEUHs, YJOCTOBEPHTECH B TOM, YTO B HET'O BKJIFOUEHBI BCE
BCTpEUAIOLIUECs B HEM COKpalleHus. [IponyiieHHble cokpaiieHus 100aBbTe B
KOHeI

HEPEYHs U cpa3y K€ IPOBEPHTE UX Ha NMPEAMET COOTBETCTBUS TPEOOBaAHUIM
IPEABIAYIIEro MyHKTA.

5. Ilpucrtymnaiite k andaBUTHON pacCTaHOBKE COKpallleHUui BHYTpH criucka. [loee
3aBEPIICHUM paclieyaTaluTe YEPHOBOM BApHUAHT NepeuHs. JJoOCKOHAIBHO
IPOBEPHTEETO U MPH HEOOXOIMMOCTH YTOUYHHUTE U OTKOppekTupyiite.IlonmHocThIO



MOATOTOBJICHHBIN M€PEUYEHb BHIBOJAUTE HA MEYaTh U YKIaAbIBAWTE BOAIKY C
nuchbMeHHOM paboTtoi. [loaroToBka cieayromiel 4acTu MUCbMEHHON paboThI-
NEPEeYHsI MPUHATHIX TEPMUHOB - OYJET MPOUCXOUTH BO MHOTOM TaK ke, KaK U
BTOJIBKO YTO OMMCAHHOM CITy4ae.

OcobeHHocmu rnod2o0moeKuU MpusioXeHUU:

['maBHOM CJIOKHOCTBIO NOATOTOBKH MPHUIOKEHUN SIBIIIETCS HEOJJTHOPOJHOCTD
uxconepxxanus. Konedno, B HauboJee mpoCcToM Cirydae - Korja B paboTe UMeeTCs
JMIIBOAHO MPUIIOKEHUE - TpodieMa yHU(PHUKAIIMN UX COAEp>KaHus U 0(hOpMIICHUS
Jaxxe HeBo3HUKaeT. Ho eno 3akimrouaercst B TOM, 4TO Yalle BCEro MMCbMEHHBIE
paboThIMMEIOT 60JIee OAHOTO MPUIIOKEHUS.

Torpa nocrynaiite ciaenyoimuM 00pa3om:

1. IIpex e Bcero, 3aroToBbTE TUTYJIBHBIN JUCT pa3Jieia: Hale4yaTanTe ero
Ha3BaHHE HAa TPETHEN CTPOKE OT BEPXHETO IMOJIS, IEPBOTO JUCTA, TPOTUCHBIMU
OyKBaMU Bpa3psAKy HEHTPUPOBAHHBIM CIIOCOOOM.

2. CaMbIM BHUMATEIBHBIM 00pa30M MPOUTUTE COAECPKAHUE MTPUIIOKEHUH.
[Toapenaktupyiite ero Tam, riae 3To He0OX0AUMO, 3aT€M OTKOPPEKTUPYHTE -
IIPUYEM HETOJIBKO OTAENBHBIE CIIOBA, HO U, K IPUMEPY, PE3YIbTATHI PACUETOB,
HyMEpaIUIOMPUMEYaHN ¥ MOSCHEHUH K Tpadukam, cXxemam u T. T1.

3. Teneps yOeauTech B TOM, YTO COACPKAHUE BAIIUX TIPHIIOKCHUI
u3JIaraeTCaeAMHBIM cTUieM. BHecuTe B paboune BapuaHThl MPUITOKEHUN
HEO0OXOMMbIC U3MEHEHUSI, €CJIH BAPYT BBISICHUIIOCH HEUTO TIPOTHUBOITOIOKHOE
BAaIlIUM OKHJIAHUSIM.

4. TlompaboTaHHBIE ONTUCAHHBIM 00Pa30M MIPUIIOKEHHUS PACTICYATANTE B YSPHOBUKE
Y elle pa3 TIATEIbHO IPOBEPHTE «OT U JIO».

5. OKOHYATENBHO NPOBEPEHHBIE MPHUIIOKEHHUSI PACTIEYATHIBANTE «IIEPBBIM
KaueCTBOM» M CKJIa/IbIBAMTE B MAaNKy ¢ MUCbMEHHOM paboToi. beiBaeT, BiipoueM, u
TaK,4TO JIJIsl MPUIIOKEHUIN UCTIONB3YETCs CAaMOCTOSITENbHAS «pyOalkay -
ONPENEIIUTECH BATOM Bolrpoce 3apanee.llociie Toro, kak mojJHOCTBIO 3aBEpIICHA
paboTa HaJ BCEMU MPUIIOKEHUSMHU, BBIMOKETE MPUCTYNMUTH K IOJITOTOBKE
CJIEYIOILIEH YaCTH BalIero Tpyaa. B psne ciryyaeB 3TO - aHHOTaLUSL.
OcobeHHocmu noG20moeKU codepkaHusl (02nasieHus):

Kak npaBuio, conepkanue (OrJIaBIeHHE) TUCEMEHHON PabOThI K S TOMY MOMEHTY
y>K€ TIOYTH 'OTOBO U JIMIIIb HY>K/Ia€TCSI B YTOUHEHUHU U COOTBETCTBYIOIIEM
opopmienuu. K coxalieHnto, MIMEHHO IO 3TOW MPUYMHE KOE-KTO U3 UCTIOJTHUTENEH
MMCbMEHHBIX pabOT CaMOYCIIOKAaUBAETCS, TEPSET OIUTETLHOCTh U B COJIEPIKAHHE
BKPAJIbIBAIOTCS UyOBUIIHBIE OIIMOKU - B HEM BIIPYT MOSIBISIOTCS HE
CYILIECTBYIOIIIME B CaMOW MUCbMEHHON paboTe MyHKTHI (ITOPOH Jake HE UMEIOIIHE
OTHOIIEHUS K €€ TEME),a CaMU MYHKThI «II0YEMY-TO» NE€PEIyTaHbl MECTaMHU.
Uto0bI U30€XaTh BCEr0 3TOr0,OCTYNANTe CIEAYIOMINM 00pa3oMm:

1. Bo3pmuTe 32 OCHOBY NIOCHEAHUIN YTOUYHEHHBIA BAPUAHT CONECP/KAHUS
(ormaBieHMs1) Ballel MUCbMEHHOW PabOThI U, IPEXK/IE BCETO, BIEYATANTE B HETO -
Ha BCETOM K€ TPEThEU CTPOKE OT BEPXHETO MOJIsl IEPBOTO JUCTA, TPOMUCHBIMU
OyKBaMUBpa3PSIKy IIEHTPUPOBAHHBIM CITOCOOOM - Ha3BaHUE dTOW YaCTH
MUCEMEHHON PaOOTHI.



2. Tenepp OTKPBIBANTE MEPBBIN JIUCT TEKCTA COAEPIKAHUS U HAUMHANTE
OTBICKMBATh HA3BAHUS BCEX Pa3/leI0B MMCbMEHHOU paboThl. [loBTOpSIiiTE ATY
IpoLEAYpY AOTEX MOP, NOKA BCE Ha3BAHUS pa3/ielioB HE OYyT NEPEKONUPOBAHbI
BaMU B orzasieHue. [Ipu 3ToM cTapble Ha3BaHUs, HE COBIAIAIOLIUE C
U3JI0’)KEHHBIMU B MOCIIEAHENpEaKIUK, CIEAYET TYT e yaansaTh.3. CoxpaHuB
TEKCT OIJIaBJIEHUS, IPUCTYNANTE K €r0 NOBTOPHOM CBEPKE C UCXOJHBIMU
BapUaHTAMU Ha3BaHMM, BBIOMpasi MX U3 PACIEUaTKU TEKCTa MUCbMEHHONPaOOTHI
(TIpu yCIOBHH, YTO TyJ]a BHECEHBI BCE M3MEHEHUS U KOPPEKTHUPOBKH).

4. 3aBepIIMB MOBTOPHYIO CBEPKY OTJIABJICHUS M YO€IUBILIHUCH, YTO
CTPYKTYPHBIXOIIUOOK B HEM HET, MPUCTYIANTE K KOPPEKTYpPEe COTTaCOBAHHOTO
Tekcta. [Ipu oOHapy)eHuH OmMOOK UCTIPABISHTE UX HE TOJBKO B OTJIABJICHHUU, HO
U B COOTBETCTBYIOIIEM MECTE OCHOBHOTO TEKCTa MMCbMEHHOM pabOTHI.

5. IToTHOCTBIO OTKOPPEKTUPOBAHHOE OTJIABJICHUE pacredyaTaiiTe Ha YEPHOBUK
uelle pa3 BeluuTaiiTe.B ornapineHne He BKIIIOYAKOTCSA TUTYJIbHBIN JIUCT, CAMO
OrJIaBJIEHUE, aHHOTALMS, [IEpEUEHb IPUHATBIX COKPAILCHUH, IEpEeYeHb PUHATHIX
TEpMHUHOB. [ IpuiokeHusyka3pIBatOTCs OJTHOKPATHO BHE 3aBUCUMOCTH OT UX
KoJIM4yecTBa U 00beMa.OKOHYATEIbHO BEIBEPEHHOE OIVIABJICHUE pacleyaTbIBaiTe
Ha0eJI0 U BKJIaJbIBAlTE B ANIKY C MMCbMEHHOM pabOTOM, OCIIE YEro NEPEXonTe
K [TOATOTOBKE TUTYJBHOTO JIUCTA.

OcobeHHocmu noG20moeKU mumyJibHO20 fiucma:

TUTYybHBIN TUCT OTAMYAETCS OT MPOYMX COCTABHBIX YaCTEW MUChMEHHOU paboThI
MUHUMAaJbHBIM KOJIMYECTBOM TEKCTa U MOTOMY, Ka3aj10Ch Obl, HE TPEOyeT KaKUXTO
O0COOCHHBIX YCHIINHU AJIs1 PUBEACHUS K OKOHUATEIbHOMY BHY. DTO
JEHCTBUTENBHO TaK, HO BMECTE C TEM MCIIOJIHUTENSIM MMCbMEHHBIX PadOT ciaeayeT
INOMHUTbB OTOM, YTO TUTYJIbHBIN JIUCT paOOTHI - 3TO €€ JUILIO, U 110 ITOMY JIULLY
OyAyT CyIUTh HETOJIBKO O CAMOM MMCbMEHHON paboTe, HO TAKXKE U O €€
ucrnojHuTene. IMEHHO 03TOMY BBINOJIHSITE BCE HUKECIEAYIOIINE
PEKOMEHAALINU:

1. BrieuaTtaiiTe B COOTBETCTBYIOIIEE MoJe (Tpady - 11 OyMakHOTO
OJaHKa)MoJHOE O(pUIIMAIbHOE HAMMEHOBAHUE BAIIETO YUeOHOTO 3aBEACHMUS,
UCIIOJIB3YS B KAUECTBE «UCXOJHHUKAY KAKOM-HUOYIb BHYTPEHHUI TOKYMEHT,
Hecyluii Ha cebe 3TOHa3BaHUE, HAPUMED B KAUECTBE IITaMIIa WA HAAECUaTKH.
2. Brieuaraiite apabckumu nudpamu HoMep, 0UIIHAIbHO 3aKPEIUICHHBIH 3a
Kadeapoit, Ha KOTOPOil Bl pazpadaThiBacTe MUCEMEHHYIO PadoTy.

3. Briewaraiite B pOJUTENbHOM Majexe (PaMUIUIO, UM K OTYECTBO HUCTIOTHUTEIS
NUCHbMEHHOU pabOTHI (TO €CTh Ballld COOCTBEHHBIE).

4. Brieuataiite (0€3 KaBbIY€K, CTPOUYHBIMU OYKBaMH, 3a UCKIIFOUEHUEM
NEpBONOYKBBI IEPBOTO CJI0BAa HAUMEHOBAHMS) ITOJIHOE HAUMEHOBAHUE TEMBbI
NUCbMEHHONPaOoThl. TOUKa B KOHIIE HA3BAaHUS HE CTABUTCH.

5. BrieyartaiiTe B MMEHUTEIIBHOM MAJIEKE YUEHYIO CTENEHb, (PaMUIINIO, UMS
MOTYECTBO PYKOBOJUTEISI TUCbMEHHON PaOOTHI.

6. BrieuaTaiiTe B UMEHUTEIIBHOM MAJIEKE YUEHYIO CTENIEHb, (PAMUIINIO, UMS
MOTYECTBO PEIeH3eHTa (KOHCYIbTaHTa) MMCbMEHHOM PaboThlI.



7. Briewataiite nHUIIMANBI U (DaMUTIUIO 3aBEIYIOIIET0 Kaeapoii, KOTOPBIH
dbopMalibHO CBOEH MOJIMUCHIO TOHKEH JIONMYCTUTDh BAac K 3alllUTE, €CJIM TaKoBast
pEAYyCMOTpEHA.

8. BneuaraiiTe (qomnedaraiite) roj BEIOJHEHUS MTUCBbMEHHON PaOOTHI.

[Tocne Toro kak Bbl BIieYaTajayd BCe HEOOXOAMMBIE JaHHBIE, CIEAYET UX TIIATEIbHO
IPOBEPUTH, TPOUUTAB caMOMy ceOe BciryX. OKOHUYATENbHO YOeIUBIIMCH BTOM, YTO
B COJICPKAHUU TUTYJIBHOIO JMCTAa HET OIIMOOK, pacneyaraiTe ero.
OcobeHHocmMu 10020Mo8KU Criucka Ucrosib308aHHbIX UCMOYHUKOS:
HecMoTps Ha KaXXyIIyrOCs NpOCTOTY U HE3AMBICIOBATOCTh JAHHOU
OTIEpAIINH,COCTaBICHUE M O(POPMIICHHE CIICKA HCTOYHUKOB TTUCHbMEHHOM pabOThI
B €r0 OKOHYATEJIbHOM BHJIE - JIEJI0 OYEHb HEMPOCTOE, MOCKOJIBKY MTOYTH BCE (€CIH
HE BCE)IMCbMEHHbIE Pa0OThI COAEPKAT B ce0€ HEKOTOPOE KOJIMUECTBO
3aTEKCTOBBIX CChUIOK.JIF00bIE MepeIBUKKHN B IEPBOHAYATILHO CPOPMUPOBAHHOM
CIIUCKE UCTOYHUKOB(MMEIOIIIEM, €CTECTBEHHO, CKBO3HYIO HYMEPAIIUIO) MOBJIEKYT
3a co00M CylIeCTBEHHbIE U3MEHEHHUS U B HyMEpalluu CHOCOK B COCTaBe
3aTeKCTOBBIX cChUIOK. Kak xkyOepeub ceOst OT HepazOepuxu U BHIMOJHUTH PaboTy
1o (pOpMUPOBAHUIO OKOHYATEIHHOIO BapUaHTa CIIMCKA HICTOYHUKOB OBICTPO U 0€3
omnOoK?PexoMeH TyeTCs 10 X0y HAMCAHUS COJlep KaHus paboThl BECTH
TaONHITy, B KOTOPYIO Cpasy e Mo yCIOBHBIM HOMEPOM BHOCHUTCS JTFO00M
UCXOAHBIN UCTOYHUKUH(pOpMaluu. B mpaBoit yacTu TaOIMIIbI ClieTyeT OCTaBUTh 2-
3 MyCTBIX CTOJIOIA, BKOTOPHIX - IO MEPE YTOUHEHUS COACPIKAHUS U
dbopMHUpOBaHUS CTIHCKA UCTOYHUKOB -0yIyT OTPAkKAThCS U COOTBETCTBYIOIINE
W3MEHEHUS B HyMEpallil HCTOYHUKOB.

Takum 00pa3om, Ha THOOOM 3Tare CO3/IaHUs MUCbMEHHOU PabOThl Bbl OyI€TEUMETh
TOYHOE MPEICTABIECHUE O TOM, KAKOW HOMEP UMEET TOT WJIM HHOU
UCXOJIHBIMMCTOYHUK UHPOPMALIUU. DTO TEM O0JIee BaXKHO, €CITU BbI
MpEANnojaraeTe cChulaTbCsiHa TaHHbIM UCTOYHUK B cBoeil pabote.llockonbky Ha
BBINIOJIHEHHE JJAHHOM pabOoThI CYIIECTBEHHO MOBIUSET BEIOOpPCIIOCO0a
IpyNIUPOBKY HCTOYHUKOB, alibHENIIEe cojiepkaHue naparpada Oyaet
U3JIaraThCsl HECKOJIBKO MHBIM 00pa3oM.

OCHOBHbIE MPUHUUIbI 2PYMMUPOBKU UCMOYHUKOS:

OCHOBHBIMH CTIOCOOAMU TPYIITUPOBKH UCTOUYHUKOB SIBJISIOTCS
an(aBUTHBIN,OCIEAOBATEIbHBIN, TOMOHUMUYECKHA, XPOHOJIOTHIECKUH,
TeMaTU4YECKUM, BUIOBON,KOMOMHUPOBAHHBIN (YHUBEpCaIbHBIN). PaccMoTpum
KaKJIbI U3 IEPEUHUCIICHHBIX CIIOCO00B OoJiee Mo pOOHO.

AnghasumHas 2pynnupo8Ka mpeanonaracT pacnoioKeHue HICTOYHHKOB B
andaBuTHOM TIOpsAIKE (pamMuIHii X aBTOPOB OO 3arjaBuii (B TEX CIydasx, KOT/1a
TOYHBIE CBEJICHUS 00 aBTOpaxX OTCYTCTBYIOT WJIA WX YHCIIO - CBBIIIE YETHIPEX ).
[Tomo6HBIHM cTOCOO TPYIITUPOBKH OMPaBAaH, KOTJa KOJIMIYECTBO NCTOYHUKOB B
COCTAaBE CIMCKA HE MPEBBIIIAET HECKOJIBKUX AECATKOB. 110 3TOM mpuurHe uM yacto
TIOJIB3YFOTCSI aBTOPHI HEOOJIBIITUX MIUCHMEHHBIX PAOOT.

B andaButHOM crircke muTepaTyphl HE PEKOMEHIYETCSI CMEIITUBATh
HECKOJIbKOaI(haBUTOB: B Hauaje CIUCKA MEPEUUCIIAIOTCS UICTOYHUKH HA SA3bIKE
NMCbMEHHOM paboThI, 3aTeM - Bce ocTaibHble. ONMrcaHne HCTOYHUKOB aBTOPOB-
0/IHO(haMUIIBLIEBPACTIONATraeTCs ¢ y4eToM ai(paBUTHON MOCIEI0BATENBHOCTU UX



MHUIMAJIOB, a pabOThI OJTHOTO aBTOpPA - B a(paBUTHON MOCIEIOBATEIBHOCTH HX
Ha3BaHUU.

lNlocnedosameribHas 2pynnupoO8Ka npeaycMaTpruBacT PacioioKeHHE
VMCTOYHUKOB B MTOPSIAKE YIIOMUHAHUS IO TEKCTY COAEPKaHUSI BCEM MUCbMEHHOMN
paboThI MJIM BCOCTaBE €€ OTAENbHBIX YyacTell. PaccmaTpuBaeMslil cioco0
IPYIIUPOBKU YacTO UCTHOIb3YETCS aBTOPAMU MMCbMEHHBIX pabOT TEXHUYECKOTO U
TEXHOJOTHYECKOT0 XapakTepa, a TaKxke B paboTax, coiep KaHne KOTOPBIX
0a3upyeTcst Ha 3HAYUTEIIbHOMKOJIMYECTBE MEPEBOIHBIX
uctounnkoB.llocnenoBarenbHas rpynnupoBKa SBISETCS HauboIee MPOCToi 13
paccMaTpuBaeMbIX HAMH B JaHHOM paboTe, HO OHA HE JIUIIEHA U HEKOTOPBIX
HEJ0CTaTKOB. Tak,B CIUCKH TUTEPATYPhI, CHOPMUPOBAHHBIE MTOCIIEI0BATEIbHBIM
croco0oM, 4acTo HEeMoMaal0T OTAEIbHbIE HCTOYHUKH, HA KOTOPbIE aBTOP
NMCbMEHHON pabOThl HA BCEMee MPOTSKEHUHU HE cehllaeTcsi HU pa3y. Kpome Toro,
IIPU 3HAYUTEIBHOM 00bEME HCTOYHUKOB B COCTaBE CIIMCKA OPUEHTUPOBATHCS B
MOCJIEAHEM CTAaHOBUTCS 3aTPYAHUTEIBHO.

TonoHumu4eckas epynnupoeKa npeamnonaracT GopMUPOBaHUE CITHCKA
JUTEPATYPBI UCXOA U3 YIIOMUHAHNS B HCTOYHUKAX HAUMEHOBAHUN TE€X WJIA UHBIX
MECTHOCTEH (PErMOHOB, CTPaH, HACEJIIEHHBIX YHKTOB, APYTUX TONOTPaPUUIECKUX
00BEKTOB).

VYka3aHHBIM CIOCOOOM PEKOMEHYETCsl BOCIIOIB30BAThHCS MPU MOJTOTOBKE
MUCbMEHHBIX pa0OT M0 TaKUM JTMCUHUILIMHAM, KaK CTPaHOBEICHHUE,
peruoHoBeieHue, reorpadusi, kaprorpadus u T.1.

XpoHoriocu4yeckas epynnuposKa npearycMaTpuBaeT pacioioKeHNe
UCTOYHUKOBB 3aBUCUMOCTH OT BPEMEHHU UX W3JIaHus JTH0O0:

- ounmanbHas craTucTUYecKast HHGOpMaIHs - 001as 1 1Mo pasjaenaM (0Tpaciasm
SKOHOMUKH ),

- TOKYMEHTBI 1 MaTepHuajbl FOCYAapCTBEHHBIX APXUBHBIX YUPEKICHUN - B
XPOHOJIOTMYECKOM MOCIEI0BATENBHOCTH, KHUTH U CTAThbH HA PYCCKOM SI3bIKE
(s13pIKE

NUCbMEHHOM PaboThI) - B aipaBUTHOM MOCIEA0BATEILHOCTH (haMUITUN aBTOPOB,-
KHHUTY U CTaThU HA MHOCTPAHHBIX S3bIKaX - B al1()aBUTHOM MOCIIEOBATENHHOCTH
(mns kaxxaoro andasuta).lloTHOCTHIO OTPEIAKTUPOBAHHBIN U CPOPMUPOBAHHBIHI
TEKCT MUCbMEHHOM paboThI MOJJIEKUT KoppekType. U 31ech He oboiTuch 6e3
onpeneneHus. Koppekrypa - nporecc ycrpaHeHus: OlMO0K B TEKCTOBBIX
matepuanax. Koppekrypa pakruuecku 3aBepuiaet oopaboTKy
CKOMITHJIMPOBAHHOTO TEKCTA, CIIOCOOCTBYSIYCTPAHEHHUIO U3 HETO MEIKUX OLIMOOK -
OTIeYaTOK, MOMAPOK M MHBIX HETOUHOCTEH. Takne omuOKy HE OKa3bIBAIOT
CYILIECTBEHHOT'0 BO3ACHCTBHUS Ha BOCIPUATHE CMBICIACOACPKAHUS MMCbMEHHON
paboThl, HO, HECOMHEHHO, 3aTpyaHSI0T ero. ClenoBaTelbHO, IEPBOI 3a1a4eit
KOPPEKTYPHI SIBISIETCA 00€CTeyeHHe JETKOCTH U HEJIBYCMBICICHHOCTH BOCTIPUSITHS
coJiepKaHusl MUCbMEHHOU paboTh. BTOpoil 3a1aueii KOppeKTYpHhI SABISETCS
oOecreyeHne HarMAHOCTH U 3CTETUYHOCTH BOCIIPHUATHS COAECPIKAHUS
NUCbMEHHON paboThl. HeT HyX1bl TOBOPUTH, YTOTEKCT, U300MITYIOIINN
OIMOKaMH, KPAaCHOPEYMBO TOBOPUT U 00 YpOBHE KBaTU(UKAIIUU UCTIOJIHUTES, U
0 ero npunexanuu.l, HanpoTus, 6€3ynpeyHbIil TEKCT, HE COAEPKAILUN TaxKe



HaMeKa Ha OUIMOKY,BbI3bIBACT YBAKEHHE K BBHIITOJIHEHHOM UCIIOIHUTEIEM
MMCbMEHHON paboTe U, B KOHEYHOM CYETE, JIa’Ke CIOCOOEH MOBJIMITH HA UTOTOBYIO
OIICHKY.

11.3. MeToan4yeckue peKOMeHIAIMHU 110 MPe3eHTALMH I0KJIa1a

Jloknan - BUJ CaMOCTOATENbHON HAyYHO-HCCIIEIOBATENBCKON padOThl, I/I€ aBTOP
PACKpBIBAET CYTh UCCIEYyEMOM MPoOIEeMbl; MPUBOJIUT Pa3IMUHbIC TOUKH 3PEHUS,a
Tak)ke COOCTBEHHBIE B3IJIsIIbI HA Hee. Jlokiaa - J0CTaTOYHO Hen3yUyeHHas, HO
JIOBOJILHO YacTO BCTpeyaromiasics pabota B ydeOHbIX 3aBeieHuAX. Paznuuaior
YCTHBIA UMTUCHbMEHHBIN JOKJIaA (IO COAepKanmio, OMu3kuil k pedepary).B
JIOKJIaJIe COSAMHSIIOTCS TPU KauecTBa UCCIeI0BATENs: YMEHHE MPOBECTU
UCCIIEIOBaHKUE, YMEHHE MPETIOAHECTH PE3YIbTAThI CIYIIATEISIM U
KBaJIM()ULIMPOBAHHOOTBETUTH Ha BOMPOCHL. OTIUYUTENHHON YepTOM JOKIa1a
SIBJIIETCSL HAYYHbIN, aKaJIEMAYECKAMN CTUJIb.

AKazieMU4eCKUi CTHIIb - 3TO COBEPIIEHHO 0COOBII COCO0 MOJa4l TEKCTOBOTO
MaTtepuaa, HauboJiee MOAXOASAIIMM 711 HAanuCaHusl y4eOHbIX U HAy4YHbIX padoT.
JIaHHBICTUIIb ONIpeIeNIsieT CIEeAYIOUME HOPMbI: TIPEJIOKEHUS] MOTYT OBIThH
JUTMHHBIMU UCIIO’KHBIMU; YaCTO YHOTPEOIISIFOTCS CJI0BAa HHOCTPAHHOTO
IIPOUCXOXK]ICHUS, PA3TUYHbIE TEPMUHBI;, YIIOTPEOISIOTCS BBOJHBIE KOHCTPYKIIUU
THUIIA «I10 BCEW BUAMMOCTU»,«HA HAIIl B3I ; AaBTOPCKAs MO3UIUS JOJKHA ObITh
KaK MOKHO MEHE€ BBIPA)KE€HA,TO €CTh JIOJKHBI OTCYTCTBOBATh MECTOMMEHUS «S1»,
«MO$1 (TOYKa 3pEHHUs)»; B TEKCTEMOT'YT BCTPEUATHCS IITAMITBI U OOIIME CIIOBA.
TpeboBanus k 0HOpPMIEHUIO TUCBMEHHOTO JJOKJIaa TaKHe JKe, Kak U Ipu
HanMcaHuu pedepara, 0053aTeIbHO HEOOXOUMBL: TUTYJIBHBIN JIUCT, OTJIaBICHHE
(B HEMIIOCJIEIOBATENLHO YKa3bIBAIOTCS HA3BaHUS MyHKTOB JOKJIAAa, YKA3bIBAIOTCS
CTpPaHUIIbI, C KOTOPBIX HAYMHAETCS KaXKIbIi MMyHKT), BBeAeHUE (PopMyTupyeTcs
CYTb UCCIIEeyeMOi po06sieMbl, 000CHOBBIBAETCSI BEIOOP TEMBI, OTIPEACIIAIOTCS €€
3HAYUMOCTb U aKTyaJlbHOCTb, YKa3bIBAIOTCA LIEb U 3aJ]a4M JI0KJIaa, 1aeTcs
XapaKTEepUCTHUKA UCTIOJIb3YyEMOM JTUTEPATypPbl), OCHOBHAS YaCTh (Kax bl pa3aen
ee JI0Ka3aTeIbHO PACKPBIBAET UCCIIEIYEMBII BOMPOC), 3aKIt0ueHre (TI0IBOASATCS
UTOTHU UJHMeNaeTcsa 0000IIeHHBINA BHIBOJ O TEME JOKIIAIA).
[Tpo10KUTENBEHOCTD BBICTYIUUIEHUSI OOBIYHO HE TpeBbimaetT 7-12 munyt. Ilo-
ATOMY IIPH MOJATOTOBKE JIOKJIaJa U3 TEKCTa paboThl OTOMPAETCS CaMO€ TJIaBHOE.
Brokinane 10mKHO OBITh KPaTKO OTPaXKEHO OCHOBHOE COZIEpIKAaHUE BCEX TJIaB U
pa3zenoB UCCle0BATEIbCKOM pabOTHI.

JJig yCTIeHOTo BBICTYTIIICHUS C TOKJIAI0M 3ayYUTe 3HAUCHHUE BCEX
TEPMHHOB,KOTOPBIE YIOTPEOISIOTCS B AOKIAE.

[Tpu cobmoaeHNN 3TUX MPABUI Yy Bac TOJKEH MOJYyYUTHCS MHTEPECHBIN JOKIIA,
KOTOPBI, HECOMHEHHO, OYJI€T BBICOKO OILIEHEH MPEIO/IaBaTEIIEM.



HanmenoBanue OUCLIUIIIUHBL IIpoexTpoBanue coepKaHus

TPEHMPOBOYHBIX MPOrPaMM MOATOTOBKH CIIOPTCMEHOB (2)

Hanpasnenue MOJATOTOBKHU 49.04.01 Pusnyeckas KYJIbTYpa
Hanpasnennocts (npodusib) CoBpeMEHHBIE TEOPUU M TEXHOJIOTUU (HU3UYECKOU
KyJbTYPHI U CIIOpPTa

denepanbHBI TOCYTaPCTBEHHBI 00pa30BATENbHBIA CTAHIAPT BBICIIETO
o0Opa3oBaHus 1o HarpaiieHHIO MoAroToBKU 49.04.01.01.1 dusndeckas KynbTypa

(ypoBeHb MarucTpatypsbl) (nmpuka3z Munobpuayku Poccun ot 08.04.2015t. No)

CocraButenu: B.B. Ckpurnies, crapiiuii penogasareib kadheapsl TuMOK

3ag. kadenpoii: H.J[. BopoHiios, k.1m.H. Ao1eHT, 3aB. kad. TuM®DK

KOMIIETEHLIUN

OIIK-4 ciocoOHOCTBIO OCYIIECTBIISATh MPOEKTUPOBAHKE 00pPa30BaTEIbHOM,
TPEHUPOBOYHOW, PEKPEALMOHHOM, HAyYHO-UCCIIEA0BATEIbCKOM, OpraH3al[MOHHO-
YIPABJIEHYECKOU U KyJIbTYPHO-IIPOCBETUTEIBCKON AEATENBHOCTH

3HaTh
TEOPUI0O M TPAKTUKY [POEKTUPOBAHUE O0Opa30BaTEIbHON, TPEHUPOBOYHOM,
PEKPEAMOHHOM, HAYYHO-UCCIEA0BATENbCKOM, OPraH3alMOHHO-YIIPaBICHUYECKOM
U KYJIbTYPHO-IIPOCBETUTEIBCKOM I€ATENBHOCTH

YMeTh

OPUMEHATh CpPEACTBA M METOABl JJi TPOEKTUPOBAHUA OOpa30BaTEIbHOM,

TPEHUPOBOYHOM, PEKpEALMOHHOM, Hay4HO- UCCIIEN0BATEIBCKOM,
OpraHU3aLMOHHO-YIIPABIECHYECKON U KYJIbTYPHO-IPOCBETUTEIBCKON
NEATEIIbHOCTH

HMMeTh HaBBIKU
OLICHKH 3()(PEKTUBHOCTH NTPOEKTUPOBAHUA OOPA30BATEIBbHOMN, TPEHHUPOBOYHOM,
PEKpEALIOHHOM, HAYYHO- UCCIIEI0BATENIbCKOM, OpraHU3allMOHHO-YIIPaBIEHYECKOM

Y KYJIBTYPHO-IIPOCBETUTEIBCKOU EATENBHOCTH



ITK-8 crioco6HOCThIO pa3pabaThIBaTh 1IEJ€BbIe TPEHUPOBOUYHBIE MPOTPAMMBbI
¥ IJIaHBI IOATOTOBKY CIIOPTCMEHOB PA3JIMYHOM KBaJIM(UKAIIUH

3HaTh
TEOPUIO U NPAKTUKY DPa3pabOTKH TPEHUPOBOUHBIX MPOTPaMM COTJIACHO IUIaHY
HOJATOTOBKH CIIOPTCMEHA

YMeTh
NPUMEHSTh CPEACTBA M METOAbI NMpU pa3paboTKe TPEHHUPOBOYHBIX MPOTPAMM U
TUTAHOB CIIOPTUBHOW TPEHUPOBKHU

Nmets HaBbIKK
OCBOCHHSI METOJIOB Pa3pabOTKU TPEHUPOBOYHBIX MPOTPAMM U IUIAHOB CIIOPTUBHOM

MOJITOTOBKU CIOPTCMEHOB PA3IUYHON KBaTH(PUKALUU

MeToandeckoe CONMPOBOKIAEHNE CAMOCTOATEIbHOM PadoThI:

1. B3auMmoOCBsI3b JBUTATENbHBIX KAadeCTB W KOMIIOHEHTOB CTPYKTYpBI
COpPEBHOBATEIILHON

NEATEIIBHOCTH.

2. OcoOEHHOCTH CIIOPTUBHOTO TPAaBMAaTU3Ma B OT/IEIbHBIX BUIaX CIIOPTA.

3. IIpyuuHBI CIOPTUBHBIX TPABM U MPO(PUIAKTHKA TpaBMaTU3MA.

4. IlepBas noBpaueOHasi TOMOIIb MTPH PA3TUYHBIX TPaBMax.

5. KoHTposip 3a (U3MUECKMM COCTOSHUEM M YPOBHEM CHEIHAIBHOM
TPEHUPOBAHHOCTH

CIIOPTCMEHA.

6. YpaBneHue TpPEHUPOBOYHBIM IIPOLIECCOM BO BPEMSI COPEBHOBAHMM.

7. IlyTm COBEPIIEHCTBOBAHUSA TPEHUPOBOYHOI'O IIPOLECCa HA OCHOBE
VICIIOJIB30BAHUS

Pa3IMYHOTrO THUIIA MOJEIEH COPEBHOBATEIBHOU EATEIbHOCTH.

8. IIpobnemsbl eproau3auu TPEHUPOBKH.

9. IlyTn TakTUYECKOM MOJATOTOBKHU B MIPOLIECCE TPEHUPOBKHU



10. MnpuBunyanu3anus TPEHUPOBOUHOIO MPOIECCA C YUYETOM CTPYKTYPbI
COPEBHOBATEIIBLHOM

NEATEIIBHOCTH.

11. 3amaun W CBSI3M TAKTUYECKOM MOJATOTOBKH C JPYTMMHU CTOPOHAMU
MOATOTOBKHU CIIOPTCMEHA.

12. IlytTu u yclOBUS YBEIMYEHUS ITOMEXOYCTOWYMBOCTH HABBIKOB

CIIOPTCMEHa.

IlepeyeHb OCHOBHOI U JONOJIHUTEIbHOMH Y4eOHOM JTUTEPATYPBHI,
HEe00X0AMMOii 1151 OCBOCHUS M CHUIJIMHBI (MOXYJISA)

OcHoBHas:

1. YyeOHo-meToanueckoe mocobue mo kypcy dusmueckas KynbTypa IO
TeMe 3a0poBbecOeperamoliasi nporpamMma 1o (U3HUECKOW KYJIbTYype.,
yueOHOo-MeTonuueckoe mocodue, KoponmeBa C.A., Kopones U.B.,
MockBa:  MOCKOBCKMM  TEXHMYECKHH  YHUBEPCUTET  CBSI3U W
uHdopmaruku, 2016.

2. YyeOHO-MeToANUYECKOE Mocobue mo Kypcy dusmyeckas KyiabTypa IO
teMe IlpakTuyeckue pekOMEeHAAUMH Uil CTYJIEHTOB, BpPEMEHHO
OCBOOOXKICHHBIX OT 3aHATUH (U3KYJIBTYPOH., y4eOHO-METOJIUYECKOE
nocobue, Kopones U.B., KopomeBa C.A., Poccuxun A.A., Mockga:
MOCKOBCKHI TEXHUYECKUM YHUBEPCUTET CBsI3U U MHGOpMaTuku, 2016.

3. ®usnyeckas KylIbTypa, yuyeOHO-MeToanueckoe nocoodue, Mpouko O.I'.,
MockBa: MOCKOBCKast TOCyJapCTBEHHAsI aKaJIeMUsl BOJHOTO TPaHCIIOPTA,
2016.

4. ®dusnueckas KyJabTypa M 3J0pOBbecOEperaroime TEXHOJOTUH B
o0pa3oBaTenbHOM Mpollecce, MaTepuaibl KoHpepeHuu, Aoy P.P.,
Aonymnuna E.II., baxanoBa O.U., baxenoBa O.A., bougapenko C.A.,
bypxuna U.B., Boakos I1.b., Boakosa H.M., T'ansat E.B., 'umOunkas
A.A., lonmatoB B.U., JlynnukoBa O.C., EpmakoBa A.IO., Eproimiesa
T.B., XKepebnosa U.B., ranora I'.C., Kapacs T.}O., Karynmea A.A.,



Kosznmosa E.B., Konaparee H.B., Konomraposa E.E., Jlankuna A.B.,
Jlenene H.A., Jlonyxosa FO.A., Jlynaii /[.B., MaptsinoBa B.A., Muinep
E.O., Myxanoga E.C., [Tapdenosa B.E., [lumenoBa B.B., Tlonmoa 1.A.,
Paxybenxo T.E., Pomanrok H.M., CabpexoBa O.M., CaBuyk.,
Komcomonbck-Ha-AMype: AMYpPCKUH  TyMaHUTapHO-TIEIaroru4ecKuii
rocy1apCTBEHHBIN yHUBEpPCUTET, 2015.

JlonoaHUTENbHAS:

1. ®usnueckas Kynbrypa. [loaBWKHBIE HIPBl B CHUCTEME (PU3HMYECKOTO
Bocriutanus B BY3e., yueOHO-MeTommueckoe mocobue, MoctoBas T.H..,
Open: MexpernonanpHass AkaaemMusi O€30MAaCHOCTH W BBDKHUBAHUS
(MABNB), 2016.

2. dusmyeckas KyabTypa. YYEOHHMK IS CTYACHTOB BBICIIUX YYCOHBIX
3aBeaeHuid. beiuenkoB C. B., Beszenuubin O. B. Caparos: By3zoBckoe

obpazoBanue. 2016.



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoThI 00y4arommMxcs no aucuuiinie: CopeBHOBATENbHASA U TPEHUPOBOYHAS

JCATCIBHOCTD B I/I36paHHOM BH/JC CIIOpPTa

IIpakTHyeckune 3a1aHus
(moaroroBka pedepaToB, J10KJIAI0B 1 MPEe3eHTALMH)

IIpumepHas TemaTuka pedeparon

1. BcecTtopoHHE TapMOHUYECKOE PA3BUTHE JUYHOCTH B Mporiecce (Pu3ndeckoro

BOCIIMTaHMHA.

2. ®opMupoBaHHE y HACEIEHUS TOTPEOHOCTH B CHUCTEMATHUYECKHX 3aHATHUIX

(U3NYECKUMU YIIPA)KHEHUSMHU.

3. Ponb ¢usnueckoro Bocnuranus B popmupoBanuu 30XK.

4. MeTo1bl BOCIIUTaHUS (PU3NYECKUX KAUECTB.

5. IlpyHLIMI HATIAAHOCTH B (PU3NYECKOM BOCIIUTAaHUU

6./lunakTrueckye MPUHIIMIIBI B CUCTEME 00yUeHUs ABUTATEIbHBIM JCHCTBUSIM.
7.CKOpOCTHBIE CIIOCOOHOCTH U METOJMKA UX BOCITUTAHMUSL.

8. CuioBble CIOCOOHOCTH U METOUKA UX BOCIIUTAHUSL.

9. Bociutanue ObICTPOTHI JBUKEHUM Y IIKOJIBHUKOB.

10. BociuTanue BBIHOCIMBOCTH Y IIKOJBHUKOB.

11. IlnanupoBanue B GpU3NYECKOM BOCIIUTAHUH.

12. HMHHOBaIMOHHEIE HaripaBJICHHUA B CHUCTCMC (1)I/IBI/I‘ICCKOI‘O BOCHUTAHUS JETEU

AOIIKOJIbHOT'O BO3pacTa.

13. Cucrema BOCCTAaHOBJICHMS U TTOBBIIICHUS pa6OTOCHOCO6HOCTI/I.



14. UrpoBoit mMeTonq B (PU3NYECKOM BOCIUTAHUHM JETEH MIIAIIETO IIKOJIHHOTO

BO3pacTa.
15. ®opmupoBanue naTEpeca K PU3NUECKOr KyIbType.

16. Koppekiusi HEAOCTAaTKOB TEJIOCIOXKEHUSI y JIeTeld CTapliero IMKOJbHOTO

BO3pacTa.

17. ®opMbl M1 METONIbI MOBBIIIECHUS] ABUTATEIbHONM AKTUBHOCTU JETEW CTapIIEro

LIKOJIBHOT'O BO3PACTA.

18. Bueknaccubie popMbl (PU3MUECKOTO BOCIUTAHUS JETEH IIKOJIBHOTO BO3pacTa.
19. ®usnueckas KyiabTypa B ObITY CTYJEHTOB.

20. Koppekiusi HeIOCTaTKOB TEIOCIOKEHUSI CPEACTBAMH (PU3UUECKON KYJIbTYPHI..

21. IlpodeccronansHo-npuKIIaIHAsS (HU3NIECKAST TTOATOTOBKA B BBICIINX YUEOHBIX

3aBE/ICHUSAX.
22. ®uznueckas KyJbpTypa kak komnoHeHT 30K.

23. Jo3upoBaHME U PEryJHpOBaHHE (PUINYECKUX HArpy30K MpH 3aHATHUSIX

037I0POBUTEIHHON (HU3HUECKOMN KYIbTYpOil.

24. CopepxkaHue ¥ OpPraHU3AIMOHHO-METOJIMYECKUE  OCHOBBI  3aHSTUH

(bu3nYECKUMU YIIPAXKHEHUSAMHU B TPyMIax 30POBBSI.

25. Tlemarormyeckuii u BpayeOHBII KOHTPOJIb B CHUCTEME O3J0POBHUTEIHHOU

(bu3HUECKOi KYJIbTYpHI.
26. ®opmupoBaHue NMPAaBUIBLHON OCAHKH MPH 3aHATUAX (PU3NUECKON KyIbTYPOH.
27. DTanbl HaYaJIbHOW CIOPTUBHOM CIIEHUAIU3ALMU U €T0 XapaKTEPUCTHKA.

28. OcobeHHocTn IMOCTPOCHHUA MHUKPOLHMKIIOB HAa HECKOJIBKHUX 3aHATHUAX B TCUCHUU

JH:I.



29. KOHTpOJIb TPEHUPOBOYHBIX U COPEBHOBATEIbHBIX Harpy30K.

IIpuMepHBIH TepeYeHb BONMPOCOB K KOJJIOKBUYMY:
Tema 1. OcHOBHBIE MOJTOKEHUST KOHIIENIIUNA CUCTEMbI CHOPTUBHOM MOATOTOBKH.
KopeHHnbie 3aKk0OHOMEPHOCTH TPEHUPOBKH B 0a30BBIX BUIAX U OCOOCHHOCTH €€

IMOCTPOCHHUA.

Tewma 2. CopeBHOBaHHUSI KaK CPEACTBO OLEHKH 3PHEKTUBHOCTH y4eOHO -
TPEHUPOBOYHOTO MPOLECCA U TIOBBIIIEHUS MOTUBALIUU K 3aHATUSAM Y

CIIOPTCMEHOB.

Tema 3. Mctopus craHOBIEeHUs OOLIEH TEOpUN U METOAUKU (HU3UYECKOM

KYJBTYPBI U CIIOPTA, €€ UHTETPUPYIOIIAS POJIb U MECTO B IUCLUIIJINHAX.

Tewma 4. Hanpanenue «®usnyeckas KyJapTypa», IOHITHIHBIN annapaT TEOPUU

(Gu3NYECKON KYIbTYPHI U CIIOPTA.
Tewma 5. Cuctema ¢pu3nuecKoi KyJabTyphl B 00IIIECTBE.
Tema 6. Cuctematuka cpeacTB, METOJI0B U PopM (PU3UIECKOTO BOCITUTAHHSL.

Bonpocsl 1151 CAMOKOHTPOJIS IO CAMOCTOATEIbHO H3yYeHHbIM

TeMaM
1. Ob1mas xapakTepucTUKa TEOPUU U METOIUKU (PU3UUECKON KYIbTYPHI.
2. JlBuratensHasi JeSTEIbHOCTh B KM3HHM YeJIOBEKa: B 00eCHeueHNH HOPMaJIbHON
KUZHEACATENIbHOCTH, 3(P(PEKTUBHOTO OCBOEHHUS NPO(eccuu, MNPOTYKTUBHOCTU
TPYAOBOM JESITEIHHOCTH.
3.®Ou3nyeckas akTUBHOCTh YEJIOBEKA HA OCHOBE JIBUTATENIbHOM JIEATEIbHOCTH KaK
pe3ynapTaT (GOPMUPOBAHUS MOTPEOHOCTU B PETYJSIPHBIX 3aHATHIX (DU3MUECKUMU
yIpaXKHEHUSIMH.
4.IlpodeccrnonanbHO-PU3KYITYypHOE 00pa3oBaHUE B cUCTeMe pedhOpMHUPOBAHUS

00pa3oBaHUsl.



5. OtedecTBeHHasi cUCTeMa (PU3UUECKOTO BOCHUTAHMS, MyTH U MEPCIEKTUBHI €€
pa3BUTHSL.

6.Hanpapnennoe ¢popMupoBaHue JMYHOCTHU B IIpoliecce (PU3NYECKOro BOCIIUTAHUS
7.061meMeToinYECKUE U crienn(pUuecKre MPUHIHUIBI (PU3NIECKOT0 BOCITUTAHUS.

8. du3nueckoe BOCMUTAHUE AETe MIIaJIIEro MIKOJIBHOIO BO3pacTa.

9.®u3nyeckoe BOCIIUTAHUE JIETEN CPEIHErO KOJILHOTO BO3pacTa.

10.®u3nyeckoe BocnUTaHUE JETEN CTapUIEro MIKOJbHOTO BO3pacTa.
11.Pa3paboTka AOKYMEHTOB IUIAHUPOBaHUS MO (PU3NYECKOMY BOCIHMTAHHUIO B
00111e00pa30BaTEeILHON IIKOJIE.

13.IlocTpoeHne NoAroTOBKM CIOPTCMEHOB B TEYEHUU MAKPOLMKJIA.

14.CtpykTypa 1 IOCTPOEHHUE TPEHUPOBOYHOI'O 3AHSTHUS.

15. /IOKyMEHTHI IIJITAaHUPOBAHUE B CIIOPTE.

16.TexHonorus pa3padOTKH TOKYMEHTOB IJIaHUPOBAHMSI B CIIOPTE
17.KoMIJIeKCHBI KOHTPOJIb U YYE€T B TOATOTOBKE CIIOPTCMEHA

18.0160p B criopte

19.1lporuo3upoBaHue B CopTe

20.MexnyHapogHOE CIOPTUBHOE ABUKEHUE

21. HopmatuBHBIE JOKYMEHTHI 10 (PU3UUECKOUN KYJIBTYpPE U CIIOPY

22 IlpodeccuonanbHO-IpUKIaAHAs PU3AYECKAs TOJTOTOBKA

23.CriopTuBHBIE 00bEIUHEHUS B MUPOBOM COIIMAIBHO-TIOIUTUYECKON CUCTEME

MeToanyecKue peKoMeHAaluu 110 HANMCAaHMIO pedepaTa:

Ilenp Hanumcanuss pedepaToB — O03HAKOMIIEHHE OOY4YaIOLIMXCA  C
aKTyaJbHbIMM NpOOJieMaMU IOATOTOBKM CHOPTCMEHOB K COPEBHOBATEJIBHOU U
TPEHUPOBOYHON JEATEIPHOCTH B H30paHHOM BHJE CIIOPTa, Pa3BUTHE HABBIKOB
uccienoBaTenbckoil pabotel. Tema pedepara yTBepKAaeTcs INPENOJAaBATENIEM.
OOyuaromuecs BBICTYNAIOT ¢ pepepaTaMu Ha CEMUHAPax, HAYYHBIX CTYJECHUYECKUX
KOH(EpEeHLIUAX, 3aCelaHusAX HAyUYHOTO KPYXKKa.

Brinonnss padoty, cienyer:



KOPPEKTHO c(POPMYIMPOBATH €€ TEMY B pacCMaTpUBaEMbIE TIPOOIEMBIL;
U3YYUTh HAYYHYIO JIITEPATypy MO UCCIEAyeMON TeME U AaTh €€ KpaTKuii 0030p;
JIOTUYECKU FPAMOTHO MOCTPOUTH BCIO PaboTYy;
yMeTh CHOPMYITUPOBATH PE3YIbTAThI CBOCTO UCCIIEIOBAHUSI.
Ctpyktypa  pedepara: BBeaeHue, OCHOBHasi  yacTh  (maparpadpsl,
03arJIaBJICHHbIE B COOTBETCTBUU C IJIAHOM ), 3aKJIFOUEHUE U CITUCOK JIUTEPATYPHI.
[Tnan pedepara coraacoBbIBaeTCs C HAYYHBIM pyKOBoaUTeNneM. Bee ruTaTh B
pedepaThl CONMPOBOXKIAIOTCS CChUIKAMHU HA JUTEPATYPHBIM UCTOYHUK U JAIOTCS B
KaBbluKax. CHOCKM Ha HUCTOYHUKH MOXHO JIeJlaTh BHHU3Y CTPAHUIIbI, B KOHIIE
pazmenoB  wid B KOHIE pa0oThl. CHHCOK JHUTEPATypbl COCTABISIETCS TIO
OOLLENPUHSATHIM MPAaBUIIaM ONTUCAHUS UCTOUHHUKOB.
Texcr pedeparta m0oKEeH OBITH HANMMCAH YETKUM PA30OPUYMBBIM MOYEPKOM HIIA
Harieuyatad. [lpumepnHbiii 06bem ero 20-25 crpanun. Ha TuTynpHOM JucTe
YKa3bIBAKOTCS:
HAaMMEHOBAHHE By3a U KadeIphl;
Tema pedepara;
dbamMunus U UM o0ydaromerocs ¢ ykasaHuem ¢akyiabTeTa U HOMepa y4eOHOM
IPYIIIbL;
dbaMuus 1 THUIMAJIBI HAYYHOT'O PYKOBOJUTEIIS;

MECTO W oI Harncanus pedepara.



[lepeuenp yueOHO-METOINUECKOTO 00ECIEUSHUS IS CAMOCTOSATEIbHON pabOThI
oOyuaromuxcs 1o aucuuruinae: CoBpeMeHHbIe TPOOIeMbl OpraHu3alnuu

(UBKYJIBTYPHO-CIIOPTUBHOM ESITEIbHOCTH

IIpakTHyeckue 3a1aHusA
(moaroroBka pedeparToB, I0KJIAA0B U NMPe3eHTAIMA)

IIpuMmepHas TemaTuka pedeparon

1. CoBpeMeHHbIE TEHACHLUUU PAa3BUTHS HAYK O (PU3UYECKOW KYIbType U
cnopte. Materpauus u nuddepennuanuzanms HayqYHOTO 3HAHHUSI B COBPEMEHHBIX
YCIIOBUSIX.

2. CyurHocTb 3BOJIIOIIMOHHOTO MOAXO0/Aa B U3YYCHUH (PU3NYECKON KYIbTYPBI
Y CIOPTA U €ro 3HaYeHME JUIsl TOJIy4EHHsI HOBOTO 3HAHMUSL.

3. CymHOCTh CHUCTEMHOrO MOAXO0/a B M3YyYEHUHM (PU3MUECKON KyJIbTYphl U
CIIOpPTa U €r0 3HAYEHUE JIJIS MOJTYYSHHs] HOBOTO 3HAHUSI.

4. CyuniHOCTh CHHEpPreTMYECKOrO MOAX0Aa B M3yYEHUM (PU3NUECKOU
KYJIBTYPBI M CIIOPTa U €r0 3HAaYCHUE IS MTOJTyUYEeHUs HOBOTO 3HAHMSI.

5. CootHomieHue (U3UYECKONM M CIOPTUBHON KYyJIbTYp B COBPEMEHHOM
o0111ecTBeE.

6. IlpoGnema KOHBepCUIl TEXHOJIOTHI CIIOPTUBHOM MOJTOTOBKU B TEOPHIO U
IPAKTUKY (PU3NUECKOTO BOCIIUTAHMUSL.

7. Hay4yHO-METOIMYECKHME W OPTaHU3ALHUOHHBIE AaCHEKThI CIIOPTU3ALNU
($u3MYECKOTO BOCTIUTAHUSI.

8. IIpo6nematuka comarcretuku P. [llycrepmana.

9. CoumanbHasi 00yCIIOBICHHOCTh BHUJOB U PAa3HOBUIHOCTEH (puU3MUecKon
KYJBTYpBI U NpoosiemMa ux 3pHEKTUBHOCTH.

10.HayuHo-TeopeTnyeckue M T'yMaHUTapHbIE AaCHEKThl  aJalTUBHON
(bu3NYECKON KYIbTYPHI.

11.Ilpobnema >(p¢PEeKTUBHOCTH  TPAIAUMLUMOHHBIX JJII  OTEYECTBEHHOMH
CUCTEMBI (PU3UYECKOTO BOCIIUTAHUS CPEJCTB U METO/IOB.

12.Hay4yHO-METOOUYECKME ACHEKThl AKKYJbTypalud 3auMCTBOBAaHHBIX



CUCTEM (PU3UYECKHUX yNPAKHEHHN.

13. JanbHelimass  pa3paboTka W YTOYHEHHE  LIEJEBBIX  YCTAHOBOK
OTEUYECTBEHHON CUCTEMBI (PU3NYECKOTO BOCIIUTAHUSI.

14.Hay4yHO-TeOpeTHYECKHE aCHEKThl Pa3BUTHs IPOrPaMMHO-HOPMATHUBHBIX
OCHOB OTE€UECTBEHHON CUCTEMBI (PU3UUYECKOTO BOCIIUTAHUSI.

15.1TpoGnema cooTBeTcTBUSI cojaepkaHusi 3akoHa P® «O duszmyeckon
KYJIbTYp€ U CIIOPTE» COBPEMEHHOM MpakTuke (PU3NUECKO KyJIbType U CIIOpTA.

16.CoBpemeHHas TeopHst 00yUeHUsI IBUTATENIbHBIM JICHCTBUSIM.

17.HayuHo-TeopeTnyecKkue OCHOBBI MOCTPOEHUS (PU3NUECKOTO BOCTIMTAHUS
KaK MHOT'OJIETHErO MpOLECCa.

18./IBurarenpHasl aKTUBHOCTB Y€JIOBEKA B CBETE 3BOJIFOLMOHHOIO ITOAX0a U
3aKOHOMEPHOCTH Pa3BUTHUS U yTHIN3ALUU IBUTATEIbHOIO NOTEHIMAIA NHINBH/IA.

19.1lpenmetrHas 00gacTh M 3aJaud CHOPTUBHOM TIE€HETHMKUM KaK HOBOH
00J1aCTH 3HAHUS.

20.CMHCUTUBHOCTh B Pa3BUTHUU JIBUTATEJIBHBIX CIOCOOHOCTEH wYelloBeKa.
Buibl CHHCUTUBHOCTH U UX 3HAUEHUE JJISl IPAKTUKU (PU3NYECKOTO BOCITUTAHMUSL.

21.I'ymaHuCTHYECKHE ACTIEKTHI U3y4eHHUs criopTa. KoHUeNnuus ryMaHuCTUKH
cropra.

22.MeTon0JIOTUYECKUE  aCIEKThl  IIOCTPOCHHUS COBPEMEHHOW  TEOPHUH
MOJATOTOBKHU CITIOPTCMEHOB.

23.CoBpemMeHHass CuUCTEMa 3HAHMM, OTPAKAOIIMUX 3aKOHOMEPHOCTH
NOJATOTOBKHU CIIOPTCMEHOB.

24.HanpaBiieHHsI COBEPIIEHCTBOBAHUS CUCTEMBI IMOAIOTOBKH CIIOPTCMEHOB
U UX HAyYHO-METOJINYECKOE 00ECTIEUEHHE.

25.Hay4HO-TeOpeTUYECKHUE OCHOBBI MOJATOTOBKM HAIIMOHAJIBHBIX KOMAaH]
BEJyIIIUX CIIOPTUBHBIX CTPAaH MHUpA.

26.OCHOBHBIE HaIIPaBJICHUS COBEPIIECHCTBOBAHMS CHUCTEMBI IOJATOTOBKHU B
OJIMMITMMCKOM CIIOPTE.

27.Ilpobnema BKJIIOYEHHs BHMJA cropTa B mporpammy ONMMIOMMCKUX HIp.

Knaccudukanus omTuMIuiCcKuX BUIOB CIOPTA.



28.Hay4yHO-TEOpETUYECKUE OCHOBBI IOCTPOEHUS CHUCTEMBI CHOPTHUBHBIX
COpPEBHOBAHUI B COBPEMEHHOM CIIOPTUBHOM JIBUKEHUH.

29.Ilpo6nema onpeneneHus: pe3yiabTaTa COpEeBHOBATEIbHON IESITEILHOCTH B
COBPEMEHHOM CIIOpTE.

30.IIpobiieMa TOCTpOEHUSI CTPAaTeTMM M TAKTHUKHA COPEBHOBATEIHHOM
NESATEILHOCTH B YCIOBHUSX COBPEMEHHOM COPEBHOBATEIILHON ITPAKTUKH.

31.1lpo6nema mnoBbimIeHUST 3PPEKTUBHOCTH TEXHUKHM B CIHOPTE BBICIIMX
JTOCTUKECHUMN.

32.CTpyKTypa COPEBHOBATEIBHOM JESTEIBHOCTH B COBPEMEHHOM CIIOPTE.

33.Ilpobiiema  panMOHANBHOW  TIOJTOTOBKH  CIIOPTCMEHOB B CBETE
COBPEMEHHBIX aCIIEKTOB TEOPUHU aJaNTAIlUH.

34 IIpo6iiema u3ydeHus SHEProoOECTICUCHHS MBIIIIEYHOU IEATETLHOCTH H €€
COBPEMEHHOE COCTOSTHUE.

35.IIpobnemMaTtuka M3y4yeHUsT HArpy30K, MPUMEHSAIONIMXCA B CIOPTE, U UX
BJIMSIHME HAa OPTaHU3M CIIOPTCMEHA.

36.AKTyalbHbIE aCMEKThl HW3Y4YEHUsI YTOMJIEHUS M BOCCTAHOBJICHUS B
CUCTEME TOATOTOBKM CIOPTCMEHOB C YYE€TOM YCJIOBHUM COBPEMEHHOU
COpPEBHOBATEJIbHON MTPAKTUKH.

37.1Ipobnema hopmupoBanust 3pGEeKTUBHON TOJTOBPEMEHHON aJanTalliy B
YCIOBUSIX TMOBBIIIEHUS HMHTEHCUBHOCTH COPEBHOBATENIBHON JEATENBHOCTH B
COBPEMEHHOM CIIOPTE.

38.CoBpeMeHHass Teopusl YIPABICHUS JBIXKCHUSIMH U TEOPETUUECKHUE
aCTEeKThl TEXHUYECKOTO COBEPIICHCTBOBAHUSI.

39.AKTyalbHbIE  aCIEKThl METOAUKHA  COBEPUICHCTBOBAHUS  TEXHUKHU

CIIOPTCMEHOB BBICOKOH KBATU(DUKAIIUH.

Bonpocs! Aj1s1 CAMOKOHTPOJISA 110 CAMOCTOSITE/IbHO H3YYCHHBIM TeMaM:
1. CTpykTypa opraHu3aiuu CliOpTUBHO- MACCOBBIX MEPOIPUSITUI
2. CTpyKTypa OpraHu3alyy CIIOPTUBHBIX COPEBHOBAHUI

3. TexHuka 6€30MaCHOCTH HA YPOKax (PU3NUECKOM KyIbTYpOU



4. ®u3KyIbTYPHO - 0310pOBUTENIbHBIE IBIKEHUS B Poccun u 3a pyoexom

5. Buael cnoptuBHOM noaAroToBku B Poccnn n mupe

6. Pa3paboTka KOMIUIEKCOB (PU3KYIBTMUHYTOK U (PU3KYJIbTIIAY3

7. CocraBiieHHE IJ1aHa NPOBEIEHUS TOABUKHOU ITEPEMEHBI

8. CocTaBieHue MOJI0KEHUH IO MPOBEACHUIO CIIAPTAKNA[T, MAJIBIX TYPUCTCKUX
MEPOIPHUATUIA

9. CocTaBneHue IJIaHa MPOBEJICHUS] CIOPTUBHOIO Yaca IIKOJbHHUKA

10. CocraBneHue MMonoKeHus U maHa nposeaeHus «Becensix crapToB»

11. Pa3zpaboTka mi1aHOB-KOHCIIEKTOB TPOBECHUS BCEX M3Y4aeMbIX (DOPM 3aHATHIA
bu3nYECKUMU YIIPaKHEHUSMH.

13.ITocTpoeHune MOArOTOBKM CIIOPTCMEHOB B TEUEHUU MAKPOLIMKJIA.
14.CTpyKTypa U MOCTPOEHNUE TPEHUPOBOYHOTO 3aHSTHUS.

15. JIoKyMEHTBI IUIAHUPOBAHUE B CIIOPTE.

16.TexHonorus pa3padOTKH TOKYMEHTOB IIJIaHUPOBAHMSI B CLIOPTE
17.KomnnekcHbI KOHTPOJIb U YYET B IOATOTOBKE CIIOPTCMEHA

18.0160p B criopTe

19.IIporao3npoBaHue B ClOpTe

20.MexayHapoHOE CIIOPTUBHOE JIBUKECHHE

21. HopmatuBHBIE JOKYMEHTHI 10 (PU3UUECKOUN KYJIBTYpPE U CIIOPY

22 IlpodeccuonanpHo-MpuKiIaHas (U3NUECKas MOJATOTOBKA

23.CriopTUBHBIE 00BEIMHEHNS B MUPOBOM COIMATBLHO-TIOJIUTUYECKON CUCTEME

MeToan4yeckue peKOMEHAAUN 10 HAUCAHUIO pedepaTa:

Lenr wHamucanusi pedepatoB — O3HAKOMIIGHHE OOy4aromierocss ¢
aKTyaJIbHbIMM TIpOOJieMaMu TOATOTOBKM CHOPTCMEHOB, pa3BUTHE HaBBIKOB
uccienoBarenbcko padbotel. Tema pedeparta yTBEp>KIAETCS MPENOIaBATENIEM.
OOyuaromuecs BBICTYIAIOT ¢ pedepaTaMu Ha CEMUHApPAX, HAYYHBIX CTYICHUYECKHUX
KOH(epeHIUAX, 3aceaHusIX HAayYHOTO KPYXKKa.

Brimonssist paboTy, ciemnyer:



KOPPEKTHO CPOPMYIHPOBATH €€ TEMY U paCCMaTPUBAEMbIE TIPOOIEMBI;

M3YYUTh HAYYHYIO JUTEPATypy MO HCCIEIYEMON TeMe M JaTh €€ KPaTKUil
0030p;

JIOTUYECKHA TPAMOTHO TIOCTPOUTH BCIO PaboTYy;

yMETh COPMYIUPOBATH PE3YIbTATHI CBOETO UCCIEAOBAHMUS.

CtpykTypa pedepara: BBeleHHE, OCHOBHasg 4acTb (maparpadsl,
03arJIaBJICHHBIE B COOTBETCTBUU C IJIAHOM ), 3aKJIFOUCHUE U CITUCOK JTUTEPATYPHI.

[1nan pedepata cornacoBbiBaeTCsa ¢ HAyYHbIM pyKoBoauTeaeM. Bee nuratel
B pedepaThl COMPOBOXKIAOTCS CCHUIKAMH Ha JTUTEPATYPHBIA UCTOYHUK U TAIOTCS B
kaBblukax. CHOCKM Ha WCTOYHMKU MOXHO JI€aTh BHU3Y CTPAHMIIBI, B KOHIIC
paznenoB  wWiM B KOHIE paboThl. CHOUCOK JUTEPATypbl COCTABJISETCS IO
OOIIENTPUHSTHIM MPABHUJIAM ONTUCAHUS UCTOYHHUKOB.
Tekcr pedeparta N0KEH OBITH HANMMCAH YETKUM PA30OpPUYMBBIM MOYEPKOM MU
Harieyatad. [Ipumepnbiii 06bem ero 20-25 crpanun. Ha TuTynsHOM JucTe
YKa3bIBAOTCSI:
HAaMMEHOBaHUE By3a U Kadeaphl;
TeMa pedepara;
bammis ¥ uMsi 00ydYaromerocs ¢ ykasaHueMm (QakyiabTeTa U HOMepa ydeOHOMU
IpyNIIbI;
dbaMuITus ¥ HHUIMATIBI HAYIHOTO PYKOBOIUTEIIS;

MECTO U roji Hanucanus pedepara.



Y4eOHO-MeTOAUYECKHE MATEPHAJIBI AJISI CAMOCTOATEIbHOI padoThI 1O
aucuumiInHe «@P@apmMakojoruyecKne CpeacTBa B CIIOpTe»

[IpoBepka pe3ynbTaTOB BBINOJHEHUS 33aJaHUM JUIsl CAMOCTOSATEIBHON
pa®oThl MPOBOAMUTCS MpEnojaBaTeIeM B paMKaX KOHTAKTHON BHEAyJIUTOPHOM
paboThl, MPOBOAMMON B (hOpME MHIAMBHUIYATBbHBIX KOHCYJIbTALMNA 3a CUET 4YacoB,
OTBOJMMBIX B YYEOHOM IIJJaHE Ha OPraHM3ALMI0 CaMOCTOSATENbHONM pPadOThI
CTYJICHTA.

TemaTuka pedeparosn:
1. ®apmakosiorus B CIOPTE - COBPEMEHHOE COCTOSIHUE U TIPOOJIEMBI.
2.  @apmMakoJIOrM4eCcKUe Mpenaparhbl U CIIOPT BBICOKUX JOCTHKEHUM.
3. HerpamguunonHnas MeIULHA " Ipenaparsl, MOBBIIIAOIINE
paboTOCIOCOOHOCTh CHOPTCMEHOB.
4. BuTamuHBI, NOJIUBUTAMUHBI, AHTUOKCHIAHTHI.

5. MuHnepanbHble BemecTBa  (MHKPO M MakpoOdJIE€MEHThI) M HUX poOjb B

MeTa00IU3ME.
6. buonoruyeckue akTHBHBIC JOOABKH B IUTAHUU CIIOPTCMEHA.
7.  3ampenicHHbIC JICKAPCTBEHHBIC CPEIICTBA B CIIOPTE.
8. IToOouHbIe IEHCTBHUS JIEKAPCTBEHHBIX BEIICCTB.
9. PacrurenbHbIe JCKapCTBEHHBIC cpeacTBa ((hUTOMpEnaparhbl), MPUMEHIEMbIC

B CIIOPTUBHOM NMPAKTHUKE.
10. dapmaxosiornueckas KOPpEeKLUsA CTPECCOBBIX CUTYallUd U COCTOSTHUA.
Kpurepuu u noxkasare/jm oueHkH pedepara
1. CootBeTcTBUE COnepKkaHUs PabOTHI TEME.
2. CaMOCTOATENBHOCTD BBINOJIHEHMS paOOTHIL, INTyOrHA IPOopabOTKU MaTepuana,
VCIIOJIb30BaHME PEKOMEHOBAHHOM U CIIPABOYHOM JIMTEPATYPHI
3. UccnenoBaTenbCKUid XapakTep.
4. JIOTMY4HOCTB ¥ MOCIEA0BATEIIBHOCTD U3JI0KCHUS.
5. O60CHOBaHHOCTH U JI0KA3aTE€IbHOCTH BBIBOJIOB.
6. 'paMOTHOCTb U3JI0)KEHUS U KaUYeCTBO O(POPMIIEHHSI PaOOTHI.

7. Mcrionp30BaHME HArJISITHOTO MaTepuania.



I'pyObiMu ommdkaMu sIBISFOTCS:

-coiepxanue pedepara He COOTBETCTBYET €r0 TEME;

-He BhIJIepKaHa CTPYKTypa pedepara;

-He3HaHUe Ne(UHUIINNA OCHOBHBIX TTOHSITHH;

-OTCYTCTBUE JEMOHCTPALIUU UCTIOIb30BaHUS MH(POPMAIIMOHHBIX TEXHOJIOTHMA
B IIPEAMETHOM 00J1aCTU COMCKATEIIS;

-opopmnenne pedepara HE COOTBETCTBYET TpPEOOBAHHUSIM, MPHUYEM,
COMCKAaTelIb JIEMOHCTPUPYET TMOJHOE He3HaHue B O0JacTH MOATOTOBKU
AIIEKTPOHHOTO ¥ OyMa)KHOTO JOKyMEHTa (HE CO3/IaHO OTJIaBJICHHE, MPEIMETHBIN
yKasarellb, HET OANKUCH K PUCYHKAM, OTCYTCTBYET HyMEpPAILUs CTPAHHIL);

-rpamMmMaruyeckue, opdorpadguyeckie UM CUHTAKCHYECKHE  OIIMOKH,
HEIMpaBUJILHOE MOCTpOoeHUE (pas.

OmubkamMu  ciefyer  CUMUTaTh: HEKOPPEKTHOCTH  O(OpPMIICHHUS
IPEIOCTABICHHBIX MATEPUAJIOB; HETOUHOCTH ONPENIEICHUN MOHATUN MPEAMETHON
o0JacTu, CBA3aHHOM C npoOaeMaTukon pedepara; HeOONbIINE HETOYHOCTH CTUJIS

Henoyeramm SBISIOTCS: HEKOTOpPbIE HE3HAYUTENbHBIE OMIMOKU TIpH
opopmiieHnn MatepuanoB pedepaTa (HampuMmep, OTCYTCTBHE aBTOMATHYECKON
pacCcTaHOBKHM MEPEHOCOB MPH MOJATOTOBKE 3JIEKTPOHHOTO BapuaHTa; o(opmiieHue
MapKUPOBAHHOTO WJIM HYMEPOBAHHOI'O CIIHUCKA, OTCYTCTBHE pa3pbiBa CTPAHUIIBI
WK pazziena B TpeOyeMOM MecCTe U T.II.); HEepalMOHAIbHBINA (HO MPAaBHIIbHBI)
croco0 pelleHusl 3a7aud, CBSI3aHHOM C MpPeaIMETHON o00JacThbl0 COMCKATEIS;
HEIOJIHOTA BBIBOJIOB;

IIIkana oneHuBaHUA

OueHka «OTJMYHO» - CAMOCTOSITENIBHOCTh B IIOCTAHOBKE IIPOOJIEMBI;
HaJIM4YME aBTOPCKOW TMO3ULMUHU, CAMOCTOSITENIBHOCTb CYXKIEHUN; COOTBETCTBHE
colepkaHusi TeMe WU IUaHy pedepara; ymeHue padboTaTth € JUTEPATYPOH,
CUCTEMAaTU3UpPOBAaTh M  CTPYKTYpUpOBaTh Marepual; YyMEHHe 0000IIaTh,
CONOCTAaBJIATh PA3JIMYHbIE TOYKM 3pPEHUS IO PACCMaTPUBAEMOMY BOIPOCY,
apryMEHTUPOBATh OCHOBHBIE TIOJIOKEHUS ¥ BBIBOJIbI; 3HAKOMCTBO aBTOPA pabOTHI C

aKTyaJbHBIM COCTOSIHUEM H3ydaeMoil MpoOJieMaTUKH; MpaBUIbHOE O(OopMIIeHHE



CCBUIOK Ha HCIOJIB3yeMYIO JIUTEpaTypy; TPAaMOTHOCTh U KYJIbTypa H3JIOKCHUS;
BIIAJICHUE TEPMHUHOJIOTHEH W TOHSITHUHHBIM ammapaToM MPOOJIeMbI, COOJIIOICHHE
TpeboBaHUM K 00beMy pedepara; MoaTHOE COOTBETCTBUE TPEOOBAHUSAM K KYJIbTYpE
oopmIIeHHS.

Ouenka «xopomo» - pedepar, B I1EJIOM, COOTBETCTBYET OTIMYHOMY
pedepaty, HO AOMYIIEHbl HEKOTOPHIE HE3HAYUTENIbHbIE OIIMOKHU MPU 0(POpMICHUH
maTepuaioB pedepara (Hampumep, OTCYTCTBHE aBTOMATHUYECKON pPAacCTaHOBKHU
NEPEeHOCOB  MpU  MOATOTOBKE  DJEKTPOHHOrO  BapuaHTa;  odOopMIIeHHE
MapKUPOBAHHOTO WM HYMEPOBAHHOTO CIMCKA, OTCYTCTBHE pa3pbiBa CTPAHHIIBI
WIn paszgena B TpeOyeMOM MeCTe U T.1.); HeOONbIIMe HETOYHOCTH CTHJIS;
MOBEPXHOCTHOCTH BHIBOJIOB.

OueHka «yI0BJIETBOPUTEJIBHO» - JOMYIIEHb HETOYHOCTH OIPEICICHHUMA
MOHATUM TMpeIMETHOM o0jacTh, CBS3aHHOM C mpolieMaTtukon pedepara;
HapyllleHa JIOTUKAa M [OCJEAO0BATeIbHOCTh  W3JIOKEHHS,  OTCYTCTBYIOT
CaMOCTOSITEJIbHBIC BHIBOJIBI.

Ouenka «HeyJAOBJIETBOPUTEJNbHO» - cojaepkaHue pedepara He
COOTBETCTBYET €ro TeMme; HE BblAepXKaHa CTpYKTypa pedepara; aBTOp
JEMOHCTPUPYET He3HaHWe Je(UHULIMA OCHOBHBIX IOHATHUN;, OTCYTCTBYET
JEMOHCTpALIMSI MCHOJIb30BAHUS MH(GOPMAIIMOHHBIX TEXHOJOTMH B MpEeAMETHOU
obmactu couckarens; odopmieHue pedepara HE COOTBETCTBYET TPEOOBAHUSM,
IPUYEM, COUCKATENb JAEMOHCTPUPYET MOJHOE HE3HaHUE B OOJACTH MOATOTOBKU
AJIEKTPOHHOTO W OYMa)KHOTO JOKYMEHTa (HE CO37aHO OTJIaBJICHHUE, MPEIMETHBIN
yKaszaTellb, HET TMOAMNCH K PHUCYHKaM, OTCYTCTBYET HyMEpamus CTpPaHMII);
JOMYCKAlOTCA TpaMMaTuuyeckue, opdorpaduueckue U CUHTAKCHUYECKHE OIIMOKH,
HEIpaBUIBLHOE MMOCTpOeHUE (ppas.

Temamuka scce:

1. Hootpomnbl MeTaboIn4ecKOoro JeHCTBHUS.
2. HeliponpoTeKTOPBHL.
3. AHTUTHIIOKCAHTBI.

4. AHTUOKCUIAHTEIL.



5. CpeacTBa mIaCTHYECKOTO JIEHCTBHS.

6. Makpospru.

IL1an moaAroToBKM 3cce

1. Buasl npenapatos.

2. MexaHus3Mm aelcTBUA.

3. IloGounsbie 3¢ PexTol.

4. CocTosiHUS Y CIIOPTCMEHOB, MPU KOTOPBIX 11€JIECO00pa3HO TPUMEHEHHUE
npemnapara.

Kpurepuu ouenku

OIIEHKA «3a4YTE€HO0» BBICTABIIACTCS CTYACHTY, €CJIM OH MOATOTOBUII JOKJIA]
COTJIACHO TUIAHY, IOCTYITHO COOOITHI HH(POPMAIIUIO ¥ OTBETUJI HA BOTIPOCHI
CTYJICHTOB; OII€HKA «He 3a4TEeHO0» - CTYJEHT BBINOJIHUI 1/3 yacTh paboThI OT

OTMCTKH <«3au4TCHO».

TemaTuka y4eOHO-MCCIeI0BATEIHCKHX NPOEKTOB:
- dakTopbl, OrpaHUYUBAIOIINE PAOOTOCTIOCOOHOCTD KBATU(DULIIUPOBAHHOTO
CHIOpTCMEHa U uX (hapMaKoJIOruyecKasi KOppeKus.

- [leperpenupoBka. @apmakosnoruueckasi peabuauTanus.

PexoMeHIanMu M0 OPraHu3anuu CaMOCTOSITEIbHO padoThl

CamocTosTenbpHass paboTa SBISETCS BaKHOM COCTaBHOW YacThio Y4eOHOTO
mpolecca W TOPOBOAMUTCA B IENAX 3aKpeIUIeHWsT M YIUIyOJieHus 3HaHWM,
IIOJIYYCHHBIX Ha 3aHATHSAX, aKTUBHOTO IIOMCKA HOBBIX 3HAHUU.

Pabotas Hax yuyeOHBIMU MaTepuanaMu, u3ydasi TaOJIHIIbl, CXEMbI, TPUOOPHI,
anmnaparypy CTYACHTBl OCMBICIMBAIOT, 3aKPEIUISIOT HABBIKH, IIOJYy4YEHHBIE Ha
3aHATHSAX.

Kpome TOro, crymeHTtsl A0pabaThIBAalOT CBOM KOHCIEKTHI, TOTOBSTCS K

NpCACTOAIINM 3aHATUAM, CEMHUHApPaAM, a TAKXKC IMOJIYyUarOT KOHCYJIbTAalluH.



CTyneHTbl 3aHUMAOTCSl  CaMOCTOSATENIbBHO B 4achl, OINPEIEJICHHbIC
pacnucaHueM 3aHSTHH, O] PYKOBOJCTBOM TMperojaBaTesied W J1IaOOpaHTOB,
3aKpEMJICHHBIX 32 Y4€OHBIMU TPYTIIAMH.

CDODMaMI/I KOHTPOJIA CaMOCTOSTEJILHOM Da6OTBI CTYJACHTOB SABJISAIOTCA.

e  0(OpMIICHHBIN U MPEJOCTABICHHBIN B YCTAHOBJIEHHbIE CPOKH pedepar;

e odopMIieHHas KOHTpPOJbHAs padoTa B paMKax JIOMAIIHEro 3aJaHus B
YCTaHOBJICHHBIE CPOKHU.

®  3aJlaHUS B TECTOBOM (hOpME IO TEMATUKE CEMHHAPCKUX 3aHSATUI

MuauBuayaiabHas pa60Ta ABIIACTCA OJHHMM H3 BHIOB CaMOCTOSITEIIbHON

paboThl CTyAEHTa, KOTOpas BBIMOJHSAETCS B MNPUCYTCTBUM IpErojaBareiisi Ha
MEePCOHATILHOM KOMIIBIOTEPE.

3amavyaMu JaHHOU PaOOTHI SBJISIOTCS:

- cUCTeMaTHu3alusl, 3aKpeIUIEHUE U Pa3BUTHUE MPAKTUUYECKUX HABBIKOB,
pacimpeHre Kpyrozopa mo npobieMaM peadbuInTauu;

- HUCIOJb30BaHUE 3HAHUU, ITOJYYEHHBIX B XO/I€ AyJUTOPHBIX 3aHATHIA;

- cTUMyJupoBaHHE Ooyiee TIIYOOKOTO M CHCTEMAaTHYECKOTO H3yUCHUS
JVCLHUIUIMHBI B TEUEHUE CEMECTPA;

- pasButhue ymeHud pabotrel c IIK, y4eOHOM M crenuaibHON

JIUTEPATYPOH.

Bonpochl J1s1 CAMOKOHTPOJISI 110 CAMOCTOATEJIbHO M3YYEHHbIM TeMaM

Tema : «3anpenieHHble JJeKAPCTBEHHbIE CPEACTBA U METO/bI B CIIOPTE»
JlaiiTe onpeAeneHne NOHATHS «AOTUHD.

Pacckaxure KpaTKyr0 UCTOPHIO JOIIMHTA B CIIOPTE

JlaliTe KpaTKylo XapakTEpUCTUKY JAONMHIA B CLIOPTE

Pacckaxute knaccudukamnuio 1onuHroBeIX Bemects WADA (2009)

Pacckaxure knaccudukamnuio qonuHroBeix Bemects WADA (2013)

AN e

Pacckaxute knaccudukamnuio 1onuHroBeIX Bemects WADA (2017)



l.

Tema : «OTaeIbHBIE rpyninbl 1 BUIbI J0IIXMHIOB)»

Ha xakue T'pyHnIibl MOKHO pasgCIUTh JOIMMMHIOBBIC IIPCIIapaThbl C TOYKHU

3peHus gocturaemoro g dexra?

2.

Kakue rpymmsl npenaparoB OTHOCATCS K aHaOOJUYECKUM CTEpOHIaM

U APYTUM aHA0OIU3UPYIOIIMM TOPMOHAJIBHBIM CPEICTBAM?

3.
4

5
6.
7

8
9.

MpaKTUKe?

10.
11.
12.
13.
14.
15.
16.

17.
18.

OOBsCHUTE MEXAHU3M JEHCTBUS COMAaTOTPOITHOIO TOPMOHA.
OOBsCHUTE MEXaHU3M JEHCTBHUS XOPUOHMYECKOTO TOHAA0TPOIMHA.
C kako# LeNbI0 TNYPETUKH IPUMEHSIOTCS Y CIIOPTCMEHOB?
Pacckaxxute knaccuukaiio 1MypeTUKOB.

[lepeuncnure noOOUHbIE TEHCTBUS TUYPETUKOB.

Kaxkue npenapatsl otHOcsATCS K ctuMyssitopam LTHC.

C Kkakoil LeNbl CTUMYJATOPbl NPUMEHSIOTCS B CIOPTUBHOMN

Pacckaxure Mmexanusm AeicTBus - 0J0KaTOPOB.
C kakoii 1eNnblo MPUMEHSI0TCA B- OJI0KaTOpPhl Y CHIOPTCMEHOB?
PacckaxuTte knaccudukaruto 3- 6J10KaTOpOB.
JlaliTe MOHATUE «KPOBSHOW JOTIUHIY.
Kakue BapuaHThl MPUMEHEHHUS KPOBSIHOTO JIONMUHTA CYIIECTBYIOT?
JlaiiTe onpesenenusi HOHITUIO «KTEHOTEPATTHSI.
Urto mpeacTaBisitoT co00¥ CTBOJIOBBIE KIIETKHA?
J1i1st uero pazpabaThIBatOTCs METOAMKU T€HOTEpanuu?

CYI]_[eCTBYIOT JIM MCTOObI O6H3py>KeHI/I$I I'CHCTHYCCKUX AOIIMHI'OB B

HacCTosAIIEe Bpemsi?

l.

Tema : «KAHa0o0JIM4YeCKHE CTEPOHIbI»

Kakwue rpynmsl mpenapaToB OTHOCATCS K aHAOOJIMYECKUM CTEpPOUIaM

U IPYTUM aHAOOIM3UPYIOIIMM TOPMOHAJIBHBIM CPEICTBAM?

2.
3.

Pacckaxnre MexaHu3M ,Z[CﬁCTBPI)I aHa0O0JIMYSCKUX CTCPOUIOB.

[lepeuncnure nodounbie 3 PexThl aHAOOTMUECKUX CTEPOUIOB.

Tema : «HapkoTukm»



1. JlaiiTe onpeneneHue NOHATHs «HAPKOTUK.

Pacckaxute knaccudukaiio HApKOTHIECKUX CPECTB.
Pacckakute 1€ NpUMEHEHUsI HAPKOTUKOB B CIIOPTE.
[IpuBeauTe npuMepbl NPUMEHEHUS] HAPKOTHKOB B CIIOPTE.

[Tepeuncnure nmo6ounbie 3P PEKThl HAPKOTHIECKUX CPEICTB.

A

Kakas ckimagpiBaeTcs  KIMHMYECKas KapTMHA TpU  IEPEJO3UPOBKE
HapKOTHYECKUMU ITpenapaTamu?
7. Kakne HeoOX0IuMMO MPUHATH MEPHI NEPBON MOMOLIM MPU MEPETO3UPOBKE
O6apOutyparamu?
8. Kakue cyniecTByr0T CUMIITOMBI IIEPENO3UPOBKHU AIKOT0IEM?
9. Kakue MaHUOyasIqMM HEOOXOIMMO IMpOJENaTh MpH  IEPETO3UPOBKE

am(peTaMrUHAMH JI0 TIpHUE3/1a CKOPOI TTOMOIITH?

Tema : «KAIpeHOMUMETHKN.

1.  Kakue BemiecTBa OTHOCSTCS K aIpEHOMUMETUKAM.
2. Pacckaxute KiacCH(PUKAINIO aAPEHOMUMETHKHUX CPEACTB.
3. C xako¥ 1eNbI0 CTIOPTCMEHBI UCTIONB3YIOT -2 aApEHOMUMETHUKH B

CBOEH MPAKTHUKE.
4. Kakue npenapatsl u3 rpynisl -2 ajpeHOMUMETHKOB HaIIUIH

HauOoJIbIIee TPUMEHEHUE B CIOPTUBHON MPAKTHKE.

Tema : «IIpaBoBbIe aceKTbI NPUMEHEHUS JOMUHIA»
1. IlepeunciuTe OCHOBHBIE TEPMHUHBI W OIPENCICHUS, HMEIOIIUE
OTHOILIEHUE K JOIHUHI-KOHTPOJIIO?
2. Kakne caHkuuMum DPUMEHSIOTCS K CIIOPTCMEHAaM, YJIWYEHHBIM B

IIPUMCHCHHNHU I[OHI/IHFa?

3. [lepeunciute TpeOOBAHMS K COPEBHOBATEIILHOMY TECTUPOBAHUIO.
4. [lepeuncnure TpeOOBaHUS K BHECOPEBHOBATEILHOMY TECTHPOBAHHUIO.
5. Kakue cymectBytoT mnpaBa U OOS3aHHOCTH Yy CIHOPTCMEHA IS

IMPOXOKACHUSA I[OHI/IHF—KOHTPOJIH?



6. Kaxkue cymecTByroT nmpasuiia coopa mpod moun?

7. Kakwue cymectBytoT npasuiia cOopa KpoBu?

8. Kakue cymniectByloT NpaBOBBbIE aCHEKThl MPUMEHEHUS JONHHIOBBIX
cpeacTts?

9. Kto wumeer mnpaBo Ha3HauaTh (PapMaKOJOTHUYECKYIO TEPAMUIO
CIIOPTCMEHY?

10. Kakue Qapmakosoruueckue mpemapaTsl MOTYT — Ha3HAuaThCs
CIIOPTCMEHY?

11.  Kro momxeH o0nanaTh CBEACHHUSIMH O MPUMEHSIEMBIX CIOPTCMEHOM
JIEKapCTBEHHBIX MPenapaToB?

12. B kakoM cnydae JieueOHO-TIPOPUIAKTHUECKOE YUpEKIeHHEe Oyaer
NPU3HAHO BUHOBHBIM IPH HA3HAYEHUHM CHOPTCMEHY Mpernapara, COAEpPHKAIlero

JOIUHT?



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoTHI 00y4aKOUIUXCH MO AUCHUIINHE « TeXHO0JI0rusi HAyYHBIX

HUCCJIEA0BAHNN B (PU3NYECKOH KYJIbTYpe U CIIOPTE»

CamocrosTenbHas pa60Ta BKIIIOYaCT IOATrOTOBKY K CCMHHApPCKHM H

MNPAaKTUYCCKUM 3aHsATHUSAM, BBIIIOJIHCHHC pe(bepaTa U TBOPYCCKOI'O 3aJdaHusd,

CaMOCTOATEJIBHOE N3yYEHUE OCHOBHOM U JOTOJHUTEIBHON JIMTEPATYPBI.

“nokh wn

9.
10.
11.

12.
13.
14.
15.
16.
17.
18.
19.

TemaTuka pedeparon
bubnuorpaduuecknii moucK TUTEPATYPHBIX UCTOUYHUKOB.
W3ydenue poau poauTenei B (U3N4eCKOM BOCIIUTAHUU JETEH.
N3ydeHne coluanbHO-IICUXO0JOTHYECKMX OCOOEHHOCTEN IMYHOCTH Y4aIlerocs.
N3ydeHne CnopTUBHOTO KOJIJIEKTUBA.
HccnenoBaHue  NEpeoOBOrO  OMbITA MO  (PU3UYECKOMY  BOCIUTAHUIO
LIKOJIbHUKOB.
HccnenoBanue yuaierocs B cepe CorraaIn3alnu.
HcTopuueckoe pa3BUTHE HAYKU B chepe PU3NIECKON KyIbTYphl U CIIOPTA.
KosnuecTBEeHHBI  aHAIM3  pPE3yJIbTATOB  OMIIMPUYECKOIO  MCCIIECIOBAHMS
MaTEMaTUYECKUMU U CTATUCTUYECKUMU METOJAMU.
KoOHTeHT-aHanM3 B eJarorn4ecKoM MCCIIEI0BaHUH.
Kynbryposornueckuit noaxos B N€JarornyeCKOM MCCIEA0BaHUN.
MeToauka n3y4eHHsl IPOMEKYTOUHBIX U KOHEUHBIX PE3yJIbTaTOB B 00YUEHUU
Y BOCIIUTAHUHU.
MeTtoauku ucciaenoBaHus IICUXO0JIOTHIECKON TOATOTOBIEHHOCTH.
MeTronuku uccien0BaHus TAKTUYECKOM OATOTOBIEHHOCTH.
MeTtoauku ucciaenoBaHus TEXHHYECKON OATOTOBIEHHOCTH.
Metoauku uccienoBaHust GU3NYECKOW MOATOTOBIECHHOCTH.
Metonabl Hay4HOIO TO3HAHMS
Mertozpb! onpoca B eIaroru4ecKOM UCCIIETOBAHUU.
MopaenupoBaHue B IEAArOrMYE€CKOM HCCIIEOBaHUU.

H36JHOI[CHI/I$I KaK MCTO/1a OMIITMPHUICCKOI'O ITO3HAHUA.



20. OdopmieHue TaHHBIX HAYYHBIX UCCIICTOBAHHM.

21. CuctemHbIi TOAXO0 B IEJarornueCKOM UCCIEIOBAHUM.

22. CoBpeMeHHas poccuicKas meiarornyeckasl Hayka 0 MeTOA0JI0TUH.

23. CoBpeMEeHHOE MOHUMaHNE HAYKH KaK 0COOOTO BUA NS TEILHOCTH.

24. CriocoOsl pabOThI C HAYYHOMN JTUTEPATypPOH.

25. DKCIEpUMEHT KaK BaXXHEHIITNI METO/I EAAroruueckoro UCcciieJOBaHus.

26. DTanbl HAY4YHOTO TBOPYECTBA.

Memoouueckue pekomenoayuu no HanUcanuio pegpepama:

Boimonusis pa®oTy, cienyer: KOPPEeKTHO chOopMylupoBaTh €€ TeMy U
paccmaTpuBaeMble MPOOJIEMbl; U3yUYUTh HAYUYHYIO JIMTEPATYPY MO HCCIEAYEMOil
TEME U JaTh €€ KpaTKuil 0030p; JIOTUYECKHU T'PaMOTHO MOCTPOHUTH BCIO paboTy;
YMETb C(HOPMYIMPOBAThH PE3YIbTATHI CBOEIO UCCIIETOBAHMS.

Crpykrypa pedepara: BBeIEHHE, OCHOBHas 4acTb (maparpadsl,
03arjiaBjeHHbIC B COOTBETCTBHH C IUIAHOM ), 3aKJIFOUEHUE U CIIUCOK JTUTEPATYPHI.

IInan pedeparta cormacoBbIBaeTCsl ¢ HAYYHBIM pyKOBOAUTENEM. Bee nurtaTel
B pedepaThbl COMPOBOKAAIOTCS CCHUIKAMHU Ha JINTEPATYPHBIA UCTOYHUK U JAIOTCS B
KaBblukaX. CHOCKM Ha HCTOYHUKH MOYXKHO Ji€JaTh BHU3Y CTpaHMIbl, B KOHIIE
paznenoB  wid B KOHLE paboTbl. CHMCOK JIUTEpaTypbl COCTaBISIETCA 110
OOLIENPUHATHIM [TPaBUJIaM OMHCAHUS HCTOUYHUKOB.

TexcT pedepara noykeH ObITh HANKMCAaH YETKUM pPa300pUUBBIM [1OYEPKOM
win HaneyaTad. [Ipumepnsiit o0bem ero 20-25 crpanuu. Ha tutynbHOM mmcrte
yKa3bIBAIOTCS: HAUMEHOBAaHME By3a M Kadenpsl; Tema pedepara; pamMimivs U UM
CTYJEHTa C yKa3aHMeM (akyibTeTa M HOMepa ydeOHOW rpymnmbl; (pamuiaus u

MHUIMAJIBI HAYYHOTO PYKOBOJAUTEJIS; MECTO M 01 HamucaHus pedepara.

Teopueckoe 3a0anue BKIIOYAET pa3pabOTKy IPOrpaMMbl MeJaroru4eckoro
HKCIEPUMEHTA.
AnropuTt™ pa3paboTKU MPOTrpaMMBbl SKCIIEPUMEHTA!

3ananue 1. Chopmynupyiite 11ei1b CBOEro NeAarorndeckoro 3KCIepuMeHTa.



3amaane 2. Chopmynupyiite pabodyro TUIIOTE3Y.

3ananue 3. OTOepuTe METOAbI, HEOOXOAUMBIC Ui OCYUIECTBIICHHUS BAaIlETro
uccnenoBanus. Onpenenure XapakTep Balllero SKCIeprUMEeHTa.

3amanne 4. OnpenenuTe KpPUTEPUH, MO KOTOPbIM MOKHO BBISBUTH
YCIIEIIHOCTbH (WJIM HE YCIIEUTHOCTh) SKCIEPUMEHTATILHOMN 1€ TEIbHOCTH.

3aganue 5. Ompenenure BpeMEHHBIE T'PAaHUIBI MPOBENEHUS 3ayMaHHOTO
IKCIIEPUMEHTA.

3aI[aHI/IC 6. C YU4€TOM CKa3aHHOI'0 BBIIIC 3aIIOJIHHUTE, HOX(aHYﬁCTa, JaHHYIO

TaOIHILy.

Ne | MeponpusiTis SKCIIEpUMEHTA Mertonpl uccienoanust | Cpoku

/1 HCIIOJIHCH
usl

1

2

Bonpocel 1J1s1 CAMOKOHTPOJISA MO CAMOCTOSATEIbHO H3yYEeHHBIM TeMaM:

1. Yto Takoe HayKa, KaKOBbI €€ (PYHKIIHH, pOJib B 00IIECTBE, B (DU3HUUECKOM
KyJIbType U cnopre?

2. B ueM COCTOUT poJib HAYYHOH M METOIUYECKOU NEATEIbHOCTH B cdepe
(u3nUEeCKOil KyJIbTYypHl U criopTa?

3. Kakue CcyiecTByIOT yU€HbIE CTEIIEHU U YUEHBIE 3BaHUs?

4. JlaiiTe xapakTepucTuKy Hay4yHoul crienuanbHocTH 13.00.04 — Teopus u
METOJMKA (PU3UUECKOr0 BOCIIUTAHUS, CHOPTUBHONW TPEHUPOBKHU, 03J0POBUTEIBLHON
U aIalTUBHOM (PU3UUECKON KYJIbTYpBHI.

5. IlpobnemaTnka Hay4HBIX MCCIEAOBAHUN MO OOLIMM OCHOBAM TEOpPUHU U
METOJUKH (PU3UUECKOIO BOCIIUTAHHUS.

6. [Ipo0GnemaTuka HayYHBIX UCCIICIOBAHUI 110 TEOPUU U METOJUKE CIIOpTa U

CHOpTHBHOﬁ IIOATOTOBKH.



7. TlpobGnemaTMka HAyYHBIX HCCJICIOBAaHWA 10 TEOPHUH U METOJUKE
037I0POBUTEIHHON U aIaNITUBHON (PU3NYECKON KYIBTYPHI.

8. Jlaiite oOlIyr0 XapakTEPUCTUKY BUIOB HAY4YHO-METOJAMYECKHX paboT B
oOnactu (pu3nMUecKor KyJIbTyphl U CIIOPTA.

9. KontpousbHas u kypcoBas padora. OcoOEHHOCTH 3a/1ay U COAEPIKAHMUSL.

10. Marucrtepckas nuccepranus. OTIMYUTENbHBIE 0COOEHHOCTH.

11. KangunaTckas u qoktopckas nuccepraiiiu. OCHOBHbIE XapaKTEPUCTUKH.

12. XapakTepuctruka MOHOTpaduu.

13. Yuebuuku u yueOHbie mocoousi. OCHOBHBIE XapaKTEPUCTHKHU.

14. Kakue MeToapl HAyYHBIX WCCIECIOBAHUN HCTOJB3YIOTCS B 001acTu
(bu3nYecKoil KynbTypbl U criopTa’?

15. TectupoBanue, BUAbI TECTOB, TPEOOBAHUSI K TECTUPOBAHUIO.

16. KakoBa posib XpOHOMETPUPOBAHHUS B HAYYHBIX UCCIICIOBAHUSIX?

17. B yem oTiiMyue neaaroruyeckoro HaOI0eHUs OT OOBIIEHHOTO?

18. B uem cocTOUT CMBICI METOJIa SKCHEPTHBIX OI[EHOK?

19. Kakue Buabpl KOMIIJIEKCHOTO KOHTPOJISI BbI 3HAETE?

20. Kak ocymiecTBiseTcss KOHTPOJIb 38 PU3NUECKON MOATOTOBKO?

21. [lenaroruyeckuii SKCIIEPUMEHT, €r0 BUJIbI, CIIOCOOBI TPOBEICHHUS.

22. AHKETUpOBaHUE, €r0 BUAbI U METOJIUKA MPOBEACHUS.

23. C Kakoil 1ebI0 UCTOJB3YIOTCA MAaTEMATUKO-CTATUCTUYECKUE METO/IbI B
UCCJIEIOBAHUSIX B 00J1acTU (PU3NYECKOMN KYJIbTYPHI U criopTa’?

24. Kak OCyHIECTBISIETCS OLEHKAa CTaTUCTHYECKON JOCTOBEPHOCTH
paznuuuii?

25. Yto Takoe KOppenaiuoOHHbIA aHanu3? JJis 4ero oH UCIoiab3yeTcs?

26. Kakona ctpykrypa BKP?

277. HazoBuTe U 0XapaKkTepusyuTe 00s13aTeIbHbIE 3JIEMEHThI BBEJCHUS.

28. Ilepeuncnure TpedoBanus k opopmieHuto BKP.

29. Yo Takoe runoresa ucciaeqoBaHus?

30. Kakum nomxen 66T 00beM BKP 1 oTaenpHBIX pa3ienos u riiaB?

31. B uem coctosT TpeboBaHUS K 0(OPMIICHHUIO TaOIHI] U PUCYHKOB?



32. Kakue cymiecTByoT npaBuia odpopmieHus 1 rmaBei?

33. Kakwue cymiecTByIoT mpaBuia opopMiieHus 2 TIaBbi?

34. Kakue cymecTByrOT mpaBuiia opopmMieHus 3 T1aBbl?

35. Kak nmunryTcst BBIBOJIbI BHIITYCKHOW pabOThI?

36. Uto He0OX0AMMO 3HATh CTYJIEHTY O MPOUEAYPE MPEA3AUTHI U 3alUTHI

BKP?
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UNIT 1 LESSON 1

MAKING CONTACTS. INTRODUCING YOURSELF.
EXCHANGING BUSINESS CARDS.

1. Let’s start!

Look at the pictures and read the situations below. Guess: are they formal
or informal. Where can you hear such talks?

N

Lorra‘ ol k“tt :

\Do \10\1 g\\\ SO

3)

a) Hey! What’s up guys! Ma name’s Alan.

b) Good day! Let me introduce myself. I’'m Joseph Spencer. I represent the
department of Foreign Languages.

c) Hello! I’'m Samantha Jones. I’'m a sales manager at General Motors.

d) Hi! I’'m Rick Willson. I’'m 19 and I’m a student at Kingston University.

2. Read the dialogue and analyze the conversational patterns.
- Hello. What’s your first name?

- My name’s Joseph.
- And your surname?



- Spencer.

- How do you spell that?

- S-P-E-N-C-E-R

- And where are you from, Joseph?

- I’m from Los Angeles. I’'m American.

- Thank you very much! Nice to meet you at our conference.
- Nice to meet you, too. Have a good day!

NB Pay attention to the expressions:

first name = your name

surname, last name = family name

how do you spell that/ can you spell that = pronounce distinctly letter by
letter

3. Stand up and introduce yourself to the other students. Say your name,
surname, spell your surname. Write down the surnames of your
groupmates and decide which one is the most difficult to comprehend.

} &

4. Here is some personal information about two people. Add your personal
information to the table.

Name Bill Fraiser Sabine Ganz You
City Chicago Zurich
Age 30 22
Phone 312-554-07-49 43-44-900-4754
number
Email b-fraiser @gmail.com | Sabine_gz@swissmail.ch
address
Company | IBM Nestle
name
Country USA Switzerland
@= at
NB email addresses: “ .7 =dot
“ -7 =dash

“ ” underscore




a) Fill in the gaps and answer the questions about Bill.

What’s surname?
first name?

Where he from?

How old he?

his phone number?
email address?
What does he work for?

Nk L=

b) Talk to your partner to discuss Sabine's personal information.

c)

- Work with a partner. Write down your personal

information. ’OQ‘
- Talk to your partner to learn his/her personal o
information. Don’t forget to spell your surname, email address.

- Present your partner to the group.

S. ﬂ (1) Listen to the dialogue and complete the form:

Name: Jan K
Nationality:
Company name: Industries

Complete the phrases 1-3. Match them with the functions a-c.

1) Can you that, please? a) Check how to write a word.
2)S ? b) Say information is correct.
3)T right. c) Ask someone to repeat.

6. ﬂ (LL2) Listen to the conversation. Is this Jan’s first or second meeting
with Ben?



7. Listen again and complete the conversation.

J: Hi! Jan Kowalik.

B: Hello. 2 to meet you, Jan. I’'m Ben West.
J: What 3 are you with, Ben?

B: I’'m with Nerada Electronics. 4 ?
J:’'m$ Bax Industries.

B: Ah. What do you do?

J:PmanIT ¢ . And you?

B: I’m a finance 7 .

J: is Nerada 8 company?

B: Noitisn’t?

8. What do you know about business cards? Why do people use them?

What information is on most business cards?

= A

R
~and o .é‘ ';' £

9. Label the business card with the words in the box.

James Kirk
Captain

Boston Lobster Fishing
Boston, MA

(617) 555-1234
kirk@bostonlobsterfishing.com
bostenlobsterfishing.com

! irtay
L anowe

qualification address first name surname company name  job title




VoB

FINANCE
Ted Shaw, BA (Hons)

Accountant
VIB
Finance
23 Wood road
Bristol B552 AJ
United kingdom
Telephone 0384 242 48 23
Email : t_shaw @hotmail.com

10. Read about business cards in different countries. Complete the
information with the countries in the box.

| Switzerland ~ Mexico China the UK |

a) People often exchange business cards at the end of a meeting in the UK.
b) Itis a good idea to print business cards in Spanish and English in

c) Titles (for example Dr, MBA, PhD) are important in
Write professional titles and qualifications on your business cards.

d) Business people give and receive cards with both hands in .
Read the card immediately and then give your card to your business
contact.

11. How do people greet business contacts in your country? How do people
greet business contacts in other countries around the world?

) & ¢

12. IRM Read the text. Make up a list of the rules for making a successful
business card.

DOES YOUR BUSINESS CARD PASS THE TRASH TEST?

Your business card is often the first impression
a potential client has with your company. The
business card design and message will
ultimately determine whether it gets thrown in
‘ the trash or filed for contact later.




Reach in your wallet and pull out your business card. Your Small Business
Information guide has put together the business card test. Learn if your business
card will pass or be trashed.

Size: Does your business card conform to the traditional size of 3.5" by 2"?
Anything greater will not fit in wallets or most business card holders. End result
trash.

Paper Quality: Is your business card design of professional quality or is it
flimsy with perforated edges? Cheap cards are trashed.

Ink: Drop some liquid on your business card. If the ink runs, it's in the trash.

Color Test: Colorful cards can add to your professional image. Too much color
can be detracting. Trash your card if it is black and white or has more than 3
colors unless it's a photograph.

Message Design: Your business card should clearly tell people what you do and
offer a meaningful benefit. No message adds confusion so your card ends up in
the trash.

Image Match: Your business card design should match your business image. If
you're a designer, then the card should be creative. If your card is out of synch
with your image, time to toss it.

Font Size: Is your card crammed with information? White space on the card
will make it easier to absorb your message.

If you have a lot to say, add it to the back of the business card. Is the print so
tiny you have too squint to see it? This one is heading for the trash.

Contact Information: Your clients or potential clients should have as many
means as possible to contact you based on their preference. Your business card
design should include: voicemail, phone, fax, email, and website. Lack of
contact information puts your card in the trash.

You only have one chance to make a great first impression. Make sure you
invest in the best business card design you can afford. The business card is your
introduction to a client, for the low cost per card that is money well spent.

13. B4 <proJECT>
Create your own business card. Exchange it with the classmates and
introduce yourself.



UNIT 1 LESSON 2

SECRETS TO A SUCCESSFUL CONVERSATION:
OVERCOMING BARRIERS

1. Look at the pictures and try to guess:
- Is the situation formal or informal?
- What is the relationship between the interlocutors?

- Which emotions are the people experiencing? Are they positive or negative?
- Are the participants really involved / interested?

Pyt
it

2. Complete the questionnaire with yes/no answers about yourself and
then interview your partner.

Questions to discuss you partner

Do you ever experience any difficulty in starting a
conversation?

In a new environment, do you feel worried and/or
embarrassed at the idea that someone might ask you
something?




Are you prejudiced against any categories of
people?

Do you succeed to show your attention and interest
in what your interlocutor is saying?

Are there any topics which you’d like to avoid?

Can you always guess what your interlocutor’s
intentions are?

If you want to quit the conversation, do you know
how to do it without offending the interlocutor?

Now compare your answers, find some common points and discuss why
these problems are widespread when it comes to communication.

3. ﬂ (LL3) Listen to two conversations. Both of them took place during a
break between lessons at a language school. The participants are a student
and a teacher. Which conversation is successful and why? What goes wrong
in the other case?

Try to analyse the given situations and make up a list of recommendations
for a successful conversation. Use your own experience too.

SECRETS TO A GOOD CONVERSATION:
1. A smile on your face (not a too wide one) is a good start.
2.

N AW

4. This is the conversation between Maria (M) and the teacher (T). Try to
improve it. Rewrite Maria’s responses and hypothesize on how the
conversation might go.

10



T: Hello, what’s your name?

M: Maria.

T: I’m James. I’m a teacher. And... where are you from?

M: Rome.

T: Ermm... What... what do you do?

M: I’m a student.

T: Mmm... and... how long have you been here in London, Maria?
M: Two months.

T: Are you having a good time?

M: Mmm... Yes.

T: Can I get you a coffee?

M: No.

T: Are you missing your family at all?

M: No.

T: Err... have you got any brothers or sisters?
M: Yes.

T: Oh! What do they do?

M: They are students too.

T: Oh well, I’ve got a class now. Goodbye, Maria.
M: Ciao!

5. Try to respond the following phrases which make a good beginning to
any kind of conversation.

1) Hi, how are you doing? -

2) How is your day going? -

3) It’s a beautiful morning, isn’t it? -

4)  We're sure having a busy day today. -

5) Are you still working at that report? -
6) Idon’t think we’ve met before. ['m Barry. -
7)  Looks like it’s going to rain. -

8) Your dog is so cute. What’s his name? -

9)  What do you think about the presentation? -

10) I'm so impressed with your speech. -
11) Any plans for the weekend? -
12) How was your holiday? -

13) It’s a great match! -

11



14) Long time no see! -

15) It was an excellent workshop. I learned a lot. How about you? —

Which of the given phrases are proper in a formal situation? Which are
likely to be used in a conversation between friends? Colleagues? Which can
be used to make friends to a stranger?

6. Which barriers to successful communication can you think of? Describe
the possible difficulties related to the following aspects:

Language

Culture

Manners

Social status

Education level

Gender

Stereotypes

Intellectual and psychological issues

© O 0O O 0O 0O O ©O

7. |RM| Read the article and find the ways to solve the above-mentioned
types of problems.

IDENTIFYING AND OVERCOMING COMMUNICATION BARRIERS

If you understand how emotional intelligence, communication, barriers,
gender, and culture effect communication you will be able to experience more
intimate relationships. To gain an understanding of how communication works
effectively, a person must first understand some of the things that cause
communication to be ineffective.

Gender and culture affect communication because people have different
ways of expressing themselves. Between genders in the same culture there are
differences that begin in how a person creates their self-concept. Men look for
social comparisons where women value self-appraisals. Self-confidence is also
formed differently between women and men. Men gain self-confidence with
achievements whereas women gain it through connections with other people.
These two major differences affect how the genders communicate with each

12



other. Men are more driven by results and solving problems where women want
to feel emotionally connected and worry less about the solutions.

An example of a gender driven misunderstanding might happen when a
couple moves to a new location, as it might happen with a military family. When
the couple first moves to their new home, the woman may not feel confident,
might want someone to talk to, and be looking for ways to reach out to make
new friends. If the husband is away and only able to be contacted by phone or e-
mail, the wife might complain to him, hoping for empathy. The husband's
reaction would most likely be to solve the problem, either by suggesting the wife
talk to other wives in the unit or take a trip home so that she can socialize. In a
case like this, the wife may become upset with the husband because he does not
seem to understand that all she wanted was someone to listen to her.

Culture plays a similar role in communication. Cultural identity is made
up of ethnicity, culture (the values, traditions, social and political relationships
and worldview a group of people share), gender, age, beliefs, values and to what
degree a person identifies with the culture they are brought up in. A belief that
one's own culture is superior to all other cultures or a lack of interest in learning
about other cultures can lead to barriers in communication that cannot be
overcome without effort.

An example of cultural barriers can be seen between North American and
Latin American cultures. For North Americans, the intimate space begins at a
further distance than it does for the Latin American people. In a situation like
this, a Latin American person might be perceived as making a sexual advance by
a North American person because the North American person thinks that the
Latin American person is standing too close to just be friendly. The Latin
American person is probably not aware of the discomfort they are causing the
North American person.

People also set up barriers for themselves which make it difficult to
communicate with people who have different views or a different background.
One barrier 1s ethnocentrism which is a belief that a single ethnicity and culture
(usually the person's own) is superior to all other ethnicity and cultures. This
barrier can make it so that people of two different cultures cannot communicate
properly because the person that is ethnocentric does not want to understand the
other person's culture which makes it difficult to have a common starting point
for communication.

An example of ethnocentrism occurred before and during the holocaust.
The German people were made to believe that German was the best ethnicity

13



and no others should be tolerated. It may have started out as separating schools,
taking away jobs, and other things that made life difficult for other people in the
country, especially Jewish people, but it ended up turning into a slaughter of
many innocent people.

Another barrier that closely relates to ethnocentrism is discrimination
which is when a person tries to exclude or distance themselves from people in
other groups. Discrimination goes further than ethnocentrism because the person
1s not willing to interact with people outside their group which can be gender,
race, or sexual orientation.

Discrimination happens every day for many reasons. Sometimes the
discrimination comes from skin color and other times from what a person is
wearing. Women that are out with their parents and children and look younger
than they are might be discriminated against because people think they are teen
mothers. The discrimination makes it so that the young looking mother is not
given a chance to say, “l am 25.” The discrimination can be something as simple
as being glared at to not being waited on in a restaurant because the server does
not feel they deserve service.

Stereotyping is often a barrier that can fuel the discrimination because it
oversimplifies views of another group of people. An example of stereotyping
would be the view that all African Americans steal televisions because the
person saw one case on the news where an African American stole a television
from an electronics store. A stereotype like this one can hurt communication
because the person is likely to treat any African American they meet as if they
are criminals. Another stereotype that can harm communication would be the
belief that all Chinese people are extremely smart. This might seem like a good
stereotype to have, but it can make a Chinese person who is not a genius feel
like an outcast and avoid getting into situations where their intelligence will be
tested.

Negative stereotyping can lead to prejudice and discrimination. Prejudice
is a negative view of a culture based off little experience. The example that “all
African Americans steal TV’s” demonstrates how this works. If a person
believes that all African Americans steal, they are going to have a negative view
of the culture which is going to make them avoid interaction with African
American people.

All of the barriers to communication can be reflected in what a person
says and how they say it, especially stereotyping, discrimination, and
ethnocentrism, but also culture and gender. For culture, the demeanor of the

14



person may show discomfort. The person most likely did not vocalize their
discomfort, but their posture, expressions, choice of words, and vocal tones may
give away their discomfort. This may lead to a shortened conversation or two
people focusing more on what is not going well in the conversation than what is
actually being said.

Between genders, the body language, tones, and choice of words may also
lead to communication breakdowns. When the woman becomes upset that a man
1s not showing empathy toward them and not saying the right things, she may
back away, make faces, or use different tones and words than she normally
would if she was satisfied with the conversation. The man may notice the
unhappiness with the conversation and try to fix it or might start to feel like this
is a cycle he cannot break.

CHARACTERISTICS THAT HELP OVERCOME
COMMUNICATION BARRIERS

A solution to the barriers is emotional intelligence which can be mastered
and lead to better relationships. Emotional intelligence is the ability to
understand others and work with them. There are five characteristics of
emotional intelligence. Being self-aware is the most important. It is the ability to
distance oneself from their emotions so that they can look at the emotion
without becoming overwhelmed or reacting to it too quickly. This piece of
intelligence would help a person who is struggling with stereotyping.

The second characteristic is the ability to manage emotions which means
expressing them in a way that is appropriate for the setting. Once a person has
become aware of the emotion, they can come up with a way to handle the
emotion. The person who gets nervous around African Americans may be able
to walk away for a minute to collect themselves and then act as they should.

The third characteristic is the ability to motivate oneself which is setting a
goal and reaching it. For the person who is nervous around African Americans,
the goal may be to sit at the table and hold normal conversation with the dinner
guests.

The fourth intelligence is recognizing emotions in others which is called
empathy. The best way to do this is to listen to what people are really saying and
trying to understand it by observing their body language along with their actual
language.

15



Body language plays a part in improving a person's emotional
intelligence. A person who fears African Americans may be able to sit through a
dinner and talk nice, but might look as though they are ready to run out of the
room if a butter knife is picked up the wrong way.

The fifth characteristic is the ability to handle relationships. The person
needs to recognize their own needs as well as the needs of the other person.
They need to find a balance where both sets of needs are met as fully as
possible.

With an understanding of how barriers, culture, gender, and emotional
intelligence effect communication, a person is more able to communicate
effectively and have fulfilling relationships. If these things are ignored,
communication breaks down and a person can become isolated.

16



UNIT 1 LESSON 3

BEING TACTFUL
1. Study the adjectives, and put them into the correct categories below.

tactful offensive rude diplomatic subtle personal civil vulgar
blunt  respectful polite impolite politically correct

Causing offence:

Not causing offence:

2. Read the dialogue below in pairs. Describe the speakers using the
adjectives above. How could you improve the customer’s part?

Shop assistant: Can I help you?

Customer: Yes, my friend bought this shirt for me yesterday, but I don’t like it.
Shop assistant: Would you like to choose another one, sir?

Customer: No, I want a refund.

Shop assistant: We do have some new colours in stock.

Customer: No, just give me the money.

Shop assistant: OK, no problem. Do you have the receipt?

Customer: Yes. Take it.

.....

3. <= WV (L4, V1) Watch or listen to 6 dialogues. In which dialogue
does the speaker...

make a complaint?

interrupt someone who is busy?

speak his/her mind?

make a request to a friend?

make a request to a stranger?

have a problem that needs urgent attention?

0O O O O O O

4. Look at the following expressions from the dialogues. They are all used to
say things more carefully so that you do not upset someone. Put them into
the correct categories below:

... Seems to be ... Could you ...?
Couldn’t this wait till later? Don’t you think ...?

17



I don’t mean to be rude, but ... I don’t mean to disturb you, but ...
I seem to (have + PAST PARTICIPLE) I was wondering if I could ...

I'm afraid ... It looks like ...

Would it be possible to ...? a bit

a little really (in negative sentences)
1) A word or phrase used to ‘soften’ a little (less noise)

an adjective, verb or adverb:

2) A negative question used to:
politely disagree or argue with

Someone:

3) A polite request:

4) A ‘softening’ phrase used to I don’t mean to disturb you, but...
introduce a problem, complaint,
negative remark, etc.:

e) Now complete the dialogues with the expressions. ﬂ (LL4) Listen again
to check your answers.

DIALOGUE 1

Shop assistant: Can I help you, sir?

Mark: Yes, I bought a digital camera from your website.

Shop assistant: OK. Is there a problem?

Mark: Well, yes. ! you sent me the wrong camera. As you can see
from the order confirmation, I didn’t order this model.

Shop assistant: Oh, I’'m very sorry sir. We’ll replace it immediately.

DIALOGUE 2

Alice: Excuse me, 2 make a little less noise, please? I'm trying to sleep.
Hotel guest: OK, sorry. We’ll turn the music down.

Alice: Thank you.

18



DIALOGUE 3

Sam: You were looking for me, Mark?

Mark: Yes, that’s right. 4 misplaced my textbook, and I have
a lecture in 30 minutes. 5 borrow your copy.

Sam: Ok, I can lend you mine for the day, but I’ll need it back by 5 o’clock.

DIALOGUE 4

Emma’s boss: Come in!

Emma: Hi Mr. Johnson, I don’t mean to disturb you, but could I have a quick
word?

Emma’s boss: 72 I’ve got a meeting on at the moment.
Emma: Well, unfortunately that isn’t 8 possible. I'm

leaving for Paris this afternoon. I’ll only be a minute I promise.
Emma’s boss: Oh, Ok then.

DIALOGUE 5§

Emma: Mark, I’ve decided. I'm going to take my driving test next week.

Mark: Next week? ? you need 19 more time?
Emma: What do you mean?

Mark: Well, 'Pve seen your driving. You’re just not ready yet.
DIALOGUE 6

Landlady: Hello.
Mark: Hello, this is Mark from Flat 14. I’'m calling about the shower in my

bathroom. It 12 Jeaking.
Landlady: Oh really? I’ll send the plumber round tomorrow afternoon.
Mark: 13 I’m going away tomorrow afternoon for a few days.

14 send someone round to fix it later today?
Landlady: OK, I’1l call the plumber and get back to you in an hour.
Mark: Thank you. I’ll be waiting.

Put the following underlined expressions into the above mentioned
categories:

a. Would you mind coming a bit earlier next time?

b. I’m rather tired at the moment.

c. Wouldn’t it be better to talk later?

d. It appears you haven’t read the instructions properly.
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6. Rephrase the following sentences using the techniques from the previous
exercise:

. I’ve lost your phone number.

. Can I borrow your phone for this afternoon?

. You are too tired to go out tonight.

. I need more time to finish my homework.

. You’ve given me the wrong change.

. You’re too fast for me. Can you speak more slowly?
. The price is expensive. Can you give me a discount?
. I’'m busy right now. Call me later.

0NN LN B~ W~

7. Role-play each of the situations below with your partner. Try to be

tactful.
(O
o

a) You return a faulty television to the shop where you bought it.

b) You need to cancel a meeting with your boss for the second time.

c) You have a problem and need to ask an acquaintance for an
important favour.

d) Your flatmate is very messy and you need to talk to him / her about it.
e) Your friend invites you to his birthday party, but you don’t want to go.
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CULTURAL KNOW-HOW

1. Study the following sentences and match each underlined idiom to its
correct definition below.

1) At the end of the meal, we decided to go Dutch.

2) If you want to win the argument, you should stick to your guns.

3) Thank you for all your help. I hope someday we can return the compliment.
4) The politician managed to save face by escaping blame for the mistake.

5) Everyone at the party was wearing special costumes, and we had to follow
suit.

6) During the negotiation, they decided to give ground in order to reach an
agreement.

7) We were wined and dined all over the city.

8) I was trying to be polite, but he got the wrong idea.

a. change your position in order to make it easier to reach an agreement
b. do something for someone because they have done something for you
c. do what other people are doing

d. keep your position even if people try to criticize you

e. misunderstood

f. pay 50% of the bill each

g. protect your reputation

h. taken out for expensive meals

2. |Rll| Decide whether the statements are true or false and then check your
answers by reading the article.

1) In Singapore, the word ‘no’ is considered impolite.

2) In Greece, you should nod your head upwards to say ‘yes’.

3) In Italy, it is a bad idea to turn up late for a meeting.

4) In the Netherlands, it is a bad idea to turn up late for a meeting.

5) In Japan, the business card is very important and should be treated with
respect.

6) In Russia, you should not argue during business deals.

7) In Turkey, you should not insist on sharing the restaurant bill with your host.
8) In Mexico, you should be careful about proposing dinner arrangements with
your client.
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CULTURAL KNOW-HOW
Learning about a country’s culture can help you secure good working relations on your
travels.

1. Do you arrive 10 minutes early for an
important business meeting in Rio or 10
minutes late in Amsterdam? In Moscow, is it
a good idea to give ground at an early stage
of the negotiations? Andin Istanbul, should
you offer to go Dutch with the host on the
restaurant bill?

2. Mastering the local etiquette can be more
valuable than learning the language, because
so much of the world does business in
English. Or a form of English. “Beware that
an English word or phrase doesn’t always
mean the same thing abroad,” warns Michael
Bennett, who sells security systems in South
East Asia. “In Japan and Singapore, people
feel that ‘no’ is an impolite word, and will
sometimes say ‘yes’ to avoid causing offence.
What they really mean is ‘I understand what
you’re saying’, not ‘I agree’. I’'m told that in
Indonesia there are 12 words for ‘yes’ that
mean precisely the opposite.”

3. Even the movement of your head can be
open to misinterpretation. Publisher Robin
Touquet has had difficulties in Athens: “The
Greeks traditionally use an upward nod of the
head to say ‘no’, and atilt of the head from
side to side to mean ‘yes’. I was ready for
that, but didn’t realise the younger generation
have learnt to do it our way. Confusion all
round. If in doubt, keep still.”

4. The issue of punctuality is almost as
complicated. Oil company executive
Malcolm Thorburn deliberately turns up a
few minutes late for meetings in Brazil
"because Brazilians believe latecomers are
more likely to be commercially successful
than people who arrive early. They’re
impressed by people who are relaxed enough
not to worry about the clock. The Italians
take a similar attitude. They believe that
arriving late shows who 1is the boss.”
However, don’t risk that in the Netherlands.
“The Dutch frown upon lateness,” warns film
finance agent James Hindle: “They believe
that people who can’t use their time wisely
cannot be trusted.”

5. Hindle has also experienced the ceremony
of exchanging business cards in Japan. “The
business card is seen as representing the
individual, so the whole affair has to be
treated with respect. You must accept your
client’s card with both hands, perhaps
admiring it, and then place it carefully in your
cardholder.”
6. The social side of Japanese commerce can
also unnerve the western visitor, who might
have to go a karaoke bar and sing. “Many
Japanese businessmen like to conclude
business by performing their favourite song
in a karaoke bar,” says management trainer
Nicole Wehden. “You’re expected to follow
suit.”
7. In Russia, the ritual of the business
meeting is more theatrical skill. “I’ve seen
temper tantrums, sudden walkouts, table-
thumping and so on, but it’s all part of the
fun,” says Michael Bennett. “And they
admire you more if you stick to your guns.
Seeking a compromise early is seen as a sign
of weakness.”
8. In almost every business community
around the world, the host pays for the meal.
Malcolm Thorburn was wined and dined in
Istanbul, and all went well until he insisted on
paying his share: “It caused real
embarrassment,” he recalls. “In Turkey, the
idea of sharing a bill is quite alien. The best
policy is to thank your host and return the
compliment at the first opportunity.”
9. Insurance underwriter Toni Morrison
caused supper-time embarrassment in Mexico
five years ago. "I was working late with a
client, and midway through the evening I felt
so hungry I suggested we carry on working at
a nearby restaurant. The client thought this
was a sign I had a romantic interest in him.
When I realized he’d got the wrong idea I
started to laugh, which made things even
worse. The only way of getting out of it was
to enable him to save face, so I accepted all
the blame for the misunderstanding."

Adapted from The Independent, 18 June 2007
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3. Find a word or phrase in the article which means...

1) offending people (phrase, P2)

2) understood incorrectly (phrase, P3)

3) an upward or downward movement of the head (noun, P3)

4) do not move (phrase, P3)

5) people who arrive late (noun, P4)

6) disapprove of (phrasal verb, P4)

7) make someone feel nervous or uncomfortable (verb, P6)

8) sudden periods of uncontrolled childish anger (plural noun, P7)

4. Study the use of modal verbs (basic forms) and give your own examples
for each case.

can
- uzuveckas/yMcmeeHHAs 803MONCHOCIb, CNOCOOHOCMb YMO-TUbO coelamy
(AMOI'y../VYVMEIO.../CIIOCOBEH...);
- meopemuyecKas/nomeHyuaIbHas 603MONCHOCTb, 8EPOAMHOCHIb
(MO>KHO/BO3MOKHO umo-nub6o coenams;
BO3MOKHO kmo-mo 20e-mo naxooumcsi;
BEPOATHO umo-mo 20e-mo cinyyaemcsi...);
- npocvoa, paspewenue (- MOKHO...? - MOKHO...).

can’t
- omcymcemeue yMeHUsl, ChOCOOHOCMU, 803MONCHOCIU
(A1 HE MOI'Y.../HE YMEIO.../HE CIIOCOBEH....),
- 3anpem (- MOJKHO...? - HEJIB3A = ne moocem).

could
- hopma npoweduteco 8pemeHu MOOAIbHO20 21A201d Can
(A MOI.../YMEJI.../BbIJI CTIOCOBEH...);
- bonee sexcnusas npocvoa (HE MOIJIU BbI BHhI...?);
- OOLUASL CMEeNneHb COMHEHUS, YeM 8 Cyude C 21a20JIoM Can
(...MOI' BbI.../..MOI'JIO BbI.../MOI'JIH BHI...).

may
- 0onycKaemas 603MONCHOCHb, 8EPOAMHOCHIb
(...BO3MOKHO.../...MO>XET BbITh...);

- YMOYHeHUue 8603MOACHOCMU, pa3peuleHue

(- MOI'Y JIU A...?MOXHO MHE...? —
MOJELLID.../MOXETE.../MOXHO...).
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might
- BO3MOJNCHOCb, BEPOSMHOCIb (MEHbULAsL CMENneHb 8ePOSIMHOCIU, YeM may)
(BO3MOKHO, no manoseposmuo, ..MOI' BbI..., ...MOI'JIO BbI...).

must
- HeobXooumocms, O0OVCIOBIEHHAS BHYMPEHHUMU MOMUBAMY,  JTUYHBIM
OMHOUWEHUEM K BONPOCY, BO3HUKAIOWASL HE NO NPUHYIHCOEHUIO
(1 OBA3AH .../MbI J]OJDKHBIL... (no céoum ybexcoenusm)),
- IPEeONOI0HCEeHUE C BLICOKOU CIENEeHbIO Y8ePEeHHOCMU, 8ePOSMHOCMU
({{OJDKHO BBITh = ckopee 6ceco...).

mustn’t
cmpoeuti 3anpem (HEJIB3A...!!!...HE JJOJDKEH....).

have to
BbIHYICOCHHASL  HE0OX00UMOCMb,  BO3HUKWASL 6 CUNY  0OCMOSAMenbCms,

B03MOICHO, CAHKYUOHUPOBAHA BAACMAMU, PYKOBOOCMBOM UIU NPOCMO OPYIUM
yenosexkom (.../JOJDKEH/...ObA3A4AH.../BbIHY?KJ[EH...).

don’t have to

omcymcmaue 06s3amenbcmea ymo-aubo oenams
(..HE JJOJDKEH.../...HE OBA3AH.../... HET HEOBXO/[UMOCTH...).

should
- cosem, pexomenoayust, uncmpykyus (...CJHAEJ[VET.../...CTOUT ...),
- HACMOUYUBASL PEKOMEHOAYUsl, KOMOPOU MOJICHO U He C1edosamsy (8 omiuyue
om 2nazona must, ocmasjusiem 6vio0p).

S. %lj Rewrite the sentences below using a suitable modal verb:

Example: It is a good idea to arrive on time for meetings in the Netherlands.
You should arrive on time for meetings in the Netherlands.

1) Calling your new boss by his first name is not a good idea in this country.

2) Parking your car in the manager's parking space is not allowed.

3) The company dress code is very relaxed, so it is not necessary to wear a suit
and tie for the meeting.

4) If you don’t learn about the country’s culture, there is a slight chance that you
will cause someone offence on your business trip.

5) There is a general possibility of offending someone if you ignore cultural
etiquette.

6) I’m feeling rather tired. It is necessary for me to go to bed now.
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7) It is necessary for me to get up early tomorrow because I start work at 8
o’clock.

8) If you want to do successful business in Russia, it is a good idea to stick to
your guns during negotiations.

9) If Sam keeps arriving late for work, there is a possibility that he will get the
sack.

10) Karina has been very stressed lately. It is necessary for her to take a holiday.

5.1. What etiquette advice would you give to a foreign visitor seeking to do
business in your country? Try to use some vocabulary from this lesson.

QO
o

5.2. Have you or a visitor ever had any difficulties during a meeting or trip
abroad? How could you or your visitor have been better prepared?
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UNIT 2 LESSON 1

BUSINESS COMMUNICATION AND PROFESSIONAL PARTNERSHIP.
PROFESSIONAL IMAGE AND THE BASICS OF SELF-PRESENTATION

1. AB Read the information below and enumerate the aspects important for
producing a good first impression.

Do you agree with the authors of the article? Give some more useful
recommendations relying on your personal experience.

Your Image Is Everything

It takes 0.1 seconds to form a lasting impression of a — YO —
stranger.

NEVER
First impressions matter. e @ 4
HANCE
A series of experiments by Princeton psychologists Janine TO MAKE A

Willis and Alexander Todorov reveal that it takes less than a

second to form an impression of a stranger from their face, W

and those longer exposures don’t significantly alter those _CF .

impressions. IRST
IMPRESSION

To make sure you put your best foot forward, know these

12 Statistic-Driven Ways To Make Lasting First Impressions
1. Dress for success

Psychology studies reveal that first impressions are formed within7 to 17
seconds of meeting someone; 55% of a person’s opinion is determined by
physical appearance. In reality, what you wear is not a shallow consideration; it
could make or break your meeting.

It is a good idea to dress conservatively when you meet someone for the first
time (even if the office is known as being “funky” and “creative”). Be careful
with loud accessories, perfumes, hair-styles and shoes that may be distracting;
You don’t want someone to remember what you wore over your business skills.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#1-dress-

for-success-1
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2. Choose your words with care

Statistics show that first impressions are also determined by the words people
use. In fact, 7% of what we think of others is based on what they say.

Before you meet someone for the first time, think about how you want to come
across: optimistic, confident, humble, aggressive, innovative.

Then make a list of words you could use to convey these qualities. While you
should not get hung up on this list during the meeting, having a selection in the
back of your mind will help you choose words wisely.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#2-choose-
your-words-with-care-2

3. Strike the right tone

Have you ever instantly disliked someone because their voice sounded brash,
whiny or cocky? That is because 38% of person’s first impression is
determined by tone of voice.

Striking the perfect tone of voice is difficult: You want to appear calm but
enthusiastic, confident but humble, determined but secure. Start paying attention
to your own tone of voice as well others around you, then practice speaking the
way you want to be perceived.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#3-strike-
the-right-tone-3

4. Readjust your body language

During face-to-face meetings, 93% of people’s judgments of others are based
on non-verbal input like body language. How you stand, sit, and shake hands
communicates a lot more than what you say.

Good body posture, a nice smile, and an eye contact are essential for making
good impressions. It is equally important to avoid crossing your arms (which
may signify boredom) or sitting too casually (which could indicate a lack of
care).

It is easy to unconsciously strike a pose; stop every few minutes to notice how
your body is positioned. You may be harming or helping your case without even
knowing it.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#4-
readjust-your-body-language-4
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5. Use someone’s name often

According to a Cal Poly Study, personalizing marketing materials, or addressing
potential customers by their name, increases the likelihood that they will
respond by 36%. People like it when they are singled out; cater to their ego and
call someone by their name.

As soon as you learn someone’s name, say it back to them and then repeat it
throughout the conversation. When you are finished with the meeting, write
them a personal note mentioning all the people you met by full name. While it
may seem simple, people are more likely to connect with you if you make the
effort to get their name right.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#5-use-
someones-name-often-5

6. Be on time

Always be on time for an initial meeting. People are busy; one of the worst
offenses you can commit is not respecting their time.

Even better, arrive 15 minutes early. Spend a few minutes collecting your
thoughts and walk into an interview composed. This tactic also leaves time for
getting lost.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#6-be-on-time-6

7. Focus on the other person

Talking too much about yourself will make you appear self-centered and bore
your listener.

Before your meeting, make a list of all the things you want to know about the
other person: How did they get into their line of work? What business
partnerships do they already have / are they seeking to cultivate? What are their
business aspirations?

Without getting too deep during a first meeting, show someone you are
interested in establishing a connection with them; they will be more likely to
want you on board as a result.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#7-focus-
on-the-other-person-7
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8. Be a good listener

35 Business studies analyzed by the International Listening Center indicated
that listening is a top skill needed for success in business. Unfortunately, most
people only retain about 50% of what they hear.

Make an excellent impression by beating this statistic and demonstrating you are
an exceptional listener right off the bat.

Exchanges are always better if two people work together to keep the
conversation going. React to comments with phrases such as “interesting,” “that
makes sense,” and “could you tell me more about that?” Ask follow up
questions; it will show you are engaged in the conversation and care about the
subject matter.

http://'www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#8-be-a-
good-listener-8

9. Be careful with humor

Jokes are very hit or miss. One taken the wrong way can send you to social
Siberia.

While there is nothing wrong with a little banter, avoid controversial jokes or
sarcasm that could be misinterpreted. Everyone is different; before you know
someone’s sensitivities, it is best to play it safe and tone down the joke attempts.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#9-be-
careful-with-humor-9

10. Bring printed materials with you

Bringing materials to a first meeting automatically makes you look like a
responsible, organized person.

When appropriate, print out relevant documents such as resumes, business
proposals, relevant statistics, transcripts, business cards and case studies. Carry
them in an organized briefcase so you can find them easily once you sit down.

The process will make the meeting run smoother and it should impress the
person you are meeting. With that said, don’t go overboard; they’ll think you’re
a know it all or that you're trying too hard.

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#10-bring-
printed-materials-with-you-10
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11. Do your research

Learn as much as possible about the person you are meeting before you’re
introduced. You will impress someone immediately if you can ask informed
questions about their background and signify that you understand their interests /
achievements.

With an abundance of social media tools at your disposal, it should not be
difficult to dig up some professional information. You might stumble upon a
mutual interest or friend that you can drop into conversation for automatic
chemistry.

http://'www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#1 1 -do-
your-research-11

12. Relax and be yourself

Everyone is nervous before a first meeting; there is a lot at stake and the stress
can get pretty intense. The more at ease you are, the more the other person can
get to know the real you.

Before your meeting, do something that makes you happy: go to the gym, take a
bath, listen to music. Instead of focusing on what’s at stake, concentrate on
pumping yourself up. Make a list of your best qualities, give yourself a pep talk
in the mirror, or call a family member or friend who can give you a boost.

During the meeting, pretend you are having a casual cup of coffee with a friend.
If you get flustered, don’t panic; take a deep breath and keep going. Never
assume you are making a bad impression; you never know what the other person
is thinking!

http://www.businessinsider.com/20-ways-to-nail-a-good-first-impression-2010-12#12-relax-
and-be-yourself-12

S Sl
Dawa

2. = (V2) Remember, your image is everything. One of the factors that
influence it is SELF-INTRODUCTION. Every business person must be able to
present himself / herself in a proper way. Effective self-introduction is the
pledge of your success.

Enjoy a video tutorial on self-introduction created by Corporate Class Inc., a
business consulting company famous in Canada and the USA. Since 1981,
Diane Craig, its head, has been advising 500 companies, government agencies,
universities, associations, politicians and private clients.
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Watch the two examples of Tom’s self-introduction. Which one is more
professional? Compare them and explain the faults.

-1-
- Hey, how ya doin’? I’'m Tom.

2-
- Hi, I'm Tom Preston from the IT Department. I work with Pats Tern and
if you need any tech assistance whatsoever I’m the one you’re gonna be
calling.

Make a professional self-introduction, following the sequence:

handshake — full name — department — relevant background information

:::::

3. & (V3) Watch Coach Shane’s video and make notes about his personal
information. Introduce him to the class. Prepare a detailed self-presentation
taking into account the example given in the video.
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UNIT 2 LESSON 2

BUSINESS CORRESPONDENCE

1. Let’s start!

Work in a group of 4. Make a little survey in your
group. Let everyone answer the questions. Make some

conclusions. Share your results with a class.

2
o

Questions

Student 1

Student 2

Student 3

How often do you write
emails?

Who do you usually write
to?

What is the purpose of your
letters?

Have you ever written a
business letter? If yes, what
was your purpose?

Does it differ from a letter
to your friend/relative?
In what way?
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2. Look at the three emails below. Which email is the most formal? How
can you tell? Find the phrases proving your ideas.

SO0
Qdm 8 5

Delete Reply Reply All Forward Print

To: tsyms@carrington.co.uk
From: kasia.janiak@bto_systems.pl
Subject: Re: Visit to Warsaw

Dear Mr Syms g
.1 Jo: annacole@df.com From: paul.hart@nexon.com

Thank you for your email regarding your forthcoming visit to Warsaw. [Subject: Re: Meeting 23 April
| would be delighted to pick you up at the airport and take you to i Abha
your hotel. If you could please send me your flight details, that would :
be very useful. Thanks for your email.
| look forward to seeing you on Tuesday. The best way to get to our offices from
Kind regards the station is to take a taxi. There's a
Kaanaeity taxi rank outside the main entrance — you
can't miss it!
BTO Systems
ul. Targowa 6 Looking forward to seeing you on
03-700 Warszawa Tuesday!
Phone: +48 22 69 05 45
All the best,
= Paul
{1 To: alison.taylor@workforce.com m From: r.pavan@rki.co.in
| Subject: Re: Flight details :

Dear Alison

Thank you for sending me your flight details. | will be

there at the airport to mest you. =

Looking forward to meeting you at last! g

Best wishes ‘A

Rej A

3. Analyse the given above letters in accordance with the Guide to Basic
Business Letters. Would you change anything?

Guide to Basic Business Letters
Letter writing 1s a prized skill in the world of work. The higher you
advance in your career, the more you will need to write letters.
Letters are more formal and official than other types of business
communication. They offer personal, verifiable authorization. Unlike e-mail,
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letters often must be routed through channels before they are sent out. Letters
are the expected medium through which important documents such as contracts
and proposals are sent to readers.

There are four basic types of business letters: inquiry letters, special
request letters, sales letters, and customer relations letters. Though, there are
different types of business letters they all have the same standard for writing.

Purpose

« What do I want the reader to know or do?

o What kind of business letter am I writing? Some types include: a letter of
inquiry, letter of application, informative letter, letter of complaint, letter
of regret, and thank-you letter.

Form

o Use a print size and font that make your letter easy to read.

o Use 1 to 1.5 inch left and right margins.

o Adjust margins and the spacing between the heading and inside address so
that your letter is centered top to bottom on the page, leaving at least 1 to
1.5 inch top and bottom margins.

« Present your information completely, concisely, and professionally

« Use a consistent form: block or modified block.

THE SIX PARTS OF THE BUSINESS LETTER

1. Heading: Give your (the writer’s) complete address (but NOT your name)
and the current date.

2. Inside address: Include the receiver’s complete name, title, company and
address.

« Avoid abbreviations except for states and titles (Mr., Mrs., Ms., or Miss).
« Place a single-word title after the name and a comma. Place a longer title on
a separate line.

Example: Ms. Helen Moss
Poway Unified School Board Member

3. Salutation: Begin with Dear and end with a colon, not a comma.

o Use Mr. or Ms. before the receiver’s name, unless you know the receiver
well.

o If you don’t know a person’s name, use Dear or Attention followed by an
appropriate title, such as Customer Service Department or Sales Manager.
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o If you are sending the letter to a general audience, address Dear Sir or
Madame or Ladies and Gentlemen. Include both genders.

4. Body: Single-space within the paragraphs but double-space between
paragraphs. Do not indent the paragraphs.

o Try to write at least two paragraphs.

« Avoid long paragraphs because they make your letter uninviting to read.

« Avoid making business letters longer than one page. However, if the letter
does go to a second page, put a heading such as Ms. Moss 2 on the second page.

5. Complimentary closing: Use Sincerely, Sincerely yours, or Yours truly.
Use Best wishes if you know the person well. Capitalize only the first word; end
with a comma.

6. Signature lines: Leave four lines for your handwritten signature; type your
name and title (if applicable).

o If you plan to enclose item(s) with the letter (a brochure, form, copy,
proposal, etc.), type the word Enclosure(s) two lines below the typed signature.

« If you are sending a copy of the letter elsewhere, type the letters cc: plus the
person or department’s name. This line goes beneath the enclosure line.

Block Format Modified block
All parts of the letter begin at the left margin. | The heading complimentary closing, and
Paragraphs are not indented. signature lines begin at the enter of the

page. Paragraphs are not indented.




4. Study the example of a business letter and name its structural parts.

Sample Business Letter

Begin your heading 1 to 1.5 inches from

the top of your paper. Side margins should
alzo be 1 to 1.5 inches,

the same, and in doing so, will be making a grave mistake. There are many reasons
not to ban soda sales.

Double space between paragraphs
Our schopls desperarely need the money brought in by soda sales. If we sacrifice
such profits, we will have greater difficulty supporting the events they fund.
Furthenmore, the ban might not even work, since banning soda sales is not enough
to combat the problem of childhood obesity. Smdents should adopt healthier
lifestyles, not use quick-solution diets. In addition, it would be hypocritical 1o
refuse to sell sodas but still offer foods like pizza, French fries, and doughnuts.
Schools instead should better educate students on how to make healthy choices on
their own,

As you can see, banning the sale of sodas on high school campuses would be an
inadequate solution for teen health problems. Ihave enclosed an essay on this
topic that gives evidence to support my claim. Please read my essay, and when you
receive the chance to vote on whether to enforce a soda ban, please vote againzt it,

Heading
1234 Melrose Steeet Type the writar's address (no name), followed by
San Diego, CA 52127 the current date
December 10, 2002 T
Inside address
Ms. Helen Moss Ll = Type the nams and addreas of the receiver
Poway Unified School Board Member T
13626 Twwin Peaks Road
P o .
Dﬂﬂﬁkﬂpﬂﬂ.‘ Hﬂl wi - A colon.
Diear Ms. Moss:
Double space
T'am currently a student in the Poway Unified School District, and [ am writing to Body
you regarding the recent ban on soda sales in the Los Angeles Unified School The first questions states tha
District. [am concerned that the Poway Unified School District will attempt to do fettar's subject and purpose.

It answers the question: Why
arne you writing this letter?

Tha middle presents details
of the messags.

The ending requests action,
shows appreciation, or
malivates the recaiver. It
answers the question: What
do you want the reader to
do?

ce: Mr. Lopez, Poway Unified School Board member

_ Double space
Sincerely yours, Complimentary clesing
Capitelize the 1% word; end with a comma.

Sean Kosmo Four spaces
S e Signature lines

Sign your name in blue or black ink above your

Double space typed name.

Enclosure

Indicate whether you are including enclosures
andfor sending copies of the letter to others.
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5. [RA| Study the information below and describe the main features of
business letters types.

TYPES OF BUSINESS LETTERS

Inquiry Letters

An inquiry letter asks for information about a product, service, or procedure.
Businesses frequently exchange inquiry letters, and customers frequently send
them to businesses. Three basic rules for an effective inquiry letter are to state
exactly what information you want, indicate clearly why you must have this
information, and specify exactly when you must have it.

Important Language to Remember

o The Start: Dear Sir or Madam
To Whom It May Concern - (very formal as you do not know the person
to whom you are writing)

« Giving Reference: With reference to your advertisement (ad) in...
Regarding your advertisement (ad) in ...

« Requesting a Catalogue, Brochure, Etc.: After the reference, add a
comma and continue - ... , would (Could) you please send me ...

« Requesting Further Information: I would also like to know ...
Could you tell me whether ...

« Signature: Yours faithfully - (very formal as you do not know the person
to whom you are writing)

An Example Letter
Kenneth Beare
2520 Visita Avenue
Olympia, WA 98501
Jackson Brothers
3487 23rd Street
New York, NY 12009
September 12, 2000
To Whom It May Concern:
With reference to your advertisement in yesterday’s New York Times, could you please send

me a copy of your latest catalogue. I would also like to know if it is possible to make
purchases online.
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Yours faithfully
(Signature)
Kenneth Beare

Administrative Director
English Learners & Company

Responding to Inquiries and Requests for Information

It is very important to make a good impression when responding to inquiries
from potential customers. Of course, the best impression will be made by
providing the materials or information that the perspective client has asked for,
this positive impression will be improved by a well written response.

Remember to place your or your company’s address at the top of the letter (or
use your company’s letterhead) followed by the address of the company you are
writing to. The date can either be placed double spaced down or to the right.
You can also include a reference number for correspondence.

Important Language to Remember

o The Start:

Dear Mr, Ms (Mrs, Miss VERY IMPORTANT use Ms for women unless asked
to use Mrs or Miss)

o Thanking the Potential Customer for His/ Her Interest:

Thank you for your letter of ... inquiring (asking for information) about ...
We would like to thank you for your letter of ... inquiring (asking for
information) about ...

« Providing Requested Materials:

We are pleased to enclose ...

Enclosed you will find ...

We enclose ...

« Providing Additional Information:

We would also like to inform you ...

Regarding your question about ...

In answer to your question (inquiry) about ...

« Closing a Letter Hoping for Future Business:

We look forward to ... hearing from you / receiving your order / welcoming you
as our client (customer).

« Signature:

Yours sincerely (remember use ‘Yours faithfully’ when you don't know the
name of the person you are writing and ‘Yours sincerely’ when you do.
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An Example Letter

Jackson Brothers

3487 23rd Street

New York, NY 12009
Kenneth Beare
Administrative Director
English Learners Company
2520 Visita Avenue
Olympia, WA 98501
September 12, 2000

Dear Mr Beare

Thank you for your inquiry of 12 September asking for the latest edition of our catalogue.

We are pleased to enclose our latest brochure. We would also like to inform you that it is
possible to make purchases online at http:\\jacksonbros.com.

We look forward to welcoming you as our customer.
Yours sincerely

(Signature)

Dennis Jackson

Marketing Director
Jackson Brothers

Claim Letters

The following letters make claims against unsatisfactory work.

Useful Key Phrases
« As someone who has worked with ...
« we were very disappointed to find / see / have discovered ...
« As our written agreement stipulated, we expected ...
o [ think you will agree that a communication problem exists.
« We would like you to ..., or provide us with a refund.
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An Example Letter

Drivers Co.

3489 Greene Ave.
Olympia, WA 98502
August 17, 2001

Richard Brown, President
Document Makers
Salem, MA 34588

Dear Mr. Brown:

As someone who has worked with your company for over 3 years, we were very disappointed
to see the documents you produced for our latest Drivers Co. publicity campaign.

As our written agreement stipulated, we expected full color leaflets with fancy explanatory
texts, but instead, we found that black and white photos had been included in the prepared

leaflets. I think you will agree that a communication problem exists.

We would like you to send out a photographer to provide us with the promised color
coverage, or provide us with a refund.

Yours truly,
(signature here)

Thomas R. Smith,
Director

Sales Letters

The following letters introduce products for sales.

Useful Key Phrases

Are you having trouble ...

This is why it is important to have ...

At X, we have the skills and experience to ...

May we stop by and offer you a FREE estimate of how much it would
cost to ...

e If so, give us a call at X and set up and appointment with one of your
friendly operators.
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Example Letter

Document Makers
2398 Red Street
Salem, MA 34588
March 10, 2001

Thomas R. Smith
Drivers Co.

3489 Greene Ave.
Olympia, WA 98502

Dear Mr. Smith:

Are you having trouble getting your important documents formatted correctly? If you are like
most business owners, you have trouble finding the time to economically produce good-
looking documents. This is why it is important to have a specialist take care of your most
important documents.

At Documents Makers, we have the skills and experience to come in and help you make the
best possible impression. May we stop by and offer you a FREE estimate of how much it
would cost to get your documents looking great? If so, give us a call at and set up and
appointment with one of your friendly operators.

Sincerely,
(signature here)

Richard Brown
President

6. @_/!Chose any type of business letter. Write the letter. Use extra material
from APPENDIX. Exchange the letters with your partner. Correct
mistakes if needed.
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UNIT 2 LESSON 3

TELEPHONING

1. Think of the role of the telephone in your life:

How often do you use the phone?

Do you enjoy speaking on the phone? Why/why not? Q!
. o o

Do you have more outgoing calls or incoming calls?

What else do you use the phone for, besides making calls?
Have you ever experienced difficulties talking on the phone? Can you

recollect the reasons?

Do you prefer the cellular phone (mobile phone) or the landline phone?

2. Think about the advantages and disadvantages of different types of the
phone. Which type seems to be more effective?

landline phone mobile / cellular phone

+ - + -
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3. Look at the list of jobs given below. Rank the jobs (1 to 10) according to
how much people in these jobs use the phone. Work with a partner and
compare your answers: which job is Nel at using the phone? Which did you
rank 10? Prove your point of view.

__accountant

__lawyer '
__hotel receptionist
__secretary

___senior executive

__school teacher
__ambulance dispatcher
__sales assistant

__dustman

__bank teller

Now think about the importance of the telephone for YOUR profession
(future profession). How much would you rank it, from 1 to 10? Complete
the sentence:

My (future) job is ................cceceeeevuvuv..... In this job telephoning is very
important / quite important / not really important / unimportant at all,
DOCAUSE ... ... ... ov e e e et e e e e et e et ee e et e et ee e et s e e e e e e

.........

4. Which traits of character will definitely benefit one’s phone skills?
Which features might ruin a phone conversation? First distribute the given
characteristics by the columns of the chart. Then work in 2 teams and add
up more traits — useful in phone communication for the first team and bad
for telephoning for the second team.
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politeness impatience self-confidence tolerance arrogance

modesty serenity irritability incompetence shyness

fussiness inattention thoughtfulness flexibility indifference
GOOD FOR TELEPHONING BAD FOR TELEPHONING

POIItENESS, ..

5. Make adjectives for the nouns given above (e.g. politeness — polite).
Complete the text with some of these words. Compare your result to the
texts made by the other members of the group.

When Susan picked up the receiver, she realized at once that it was Mr.
Brown, her boss. He started shouting at her (no wonder — he was a very

and man!). He was really because Susan had
forgotten to include some very important things into the monthly report. Susan
listened to him carefully, trying to be as as possible, and then
promised to finish the report in a voice. She had learnt to be

, and never in this job. After the

girl had put down the receiver, she understood that she was absolutely
towards what was going on in this office.
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6. ﬂ (L5, L6) Listen to two phone conversations. Which trait of character
of the person who’s handling the call is the reason for failure?

7. ﬂ (L7) Listen to another phone conversation. As you can hear, one of
the people speaking doesn’t know the basics of telephone etiquette. What
did he do wrong?

Now study some typical telephone phrases which will save any business
conversation.

TELEPHONE SURVIVAL PHRASES

Answering the phone

Hello, Lily Burnes speaking.

Good morning, Cook&Cook Ltd. How can I help you?
Identifying oneself

I’m Sally Harris from IPQ Inc.

My name is Peter Dallas.

This is Bill Trapshow, chief executive.

Making contact

Could I speak to Mandy Milde, please?

Can I have the accounts department, please?

Could you please connect me to the personnel manager?
Stating your purpose

I’m phoning about your latest invoice.

I’'m calling to check the data...

I’d like to find out the details about...

I’m returning Mr. Steadley’s call.

Asking for information / checking information

Could I have your name/number? / Can I ask who’s calling?
Could you please spell that?

Can I read that back to you?

Could you repeat it once again?

Does he know what number to contact you on?

When is a good time to try again?

Making excuses

Unfortunately, he is not available now.

I’'m afraid she is out of the office at the moment.

I’m sorry. He is in a meeting.

That’s a pity. We cannot help you.

Messages

Would you like to leave a message? / Can I take a message for him?
Could you please take a message? / Can I leave a message?
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Offering help

What else can I do for you?

Is there anything I can help you with?
Connecting people

Can I have extension 361, please?

Just a minute / One moment, please.

The line is engaged now. Would you like to hold?
Please, hold the line / don’t hang up.

I’m connecting you / I’m putting you through.
Showing understanding

All right. I see. Carry on.

OK. That’s fine.

Right. I’ve got it.

Promising action

I’1l see to it straight away.

I’ll make sure he gets your message.

I’11 tell his as soon as he gets back.

Ending the conversation

Thank you for your help. Goodbye.

We appreciate your interest in our service and hope to hear from you again soon.
Thanks for calling.

It was my pleasure to help you.

8. Read the phone conversation and spot the inappropriate phrases. Then
correct the lame sentences and improve the conversation.

Person receiving the call: Yes?
Caller: Hello. Give me Paul Harrington.
Person receiving the call: Who’s that?
Caller: I’'m Larry Brezhnev.
Person receiving the call: Mmm... Wait... Paul is not here.
Caller: OK. Tell him I asked about the delivery of my order.
Person receiving the call: Sure. What’s your name again?
Caller: Larry Brezhnev.
Person receiving the call: Larry... what?
Caller: Brezh-nev!
Person receiving the call: Uh-huh. Anything else?
Caller: No. Goodbye.
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9. Complete the following conversations

a) — Barret&Austen PLC, how can | ?
- Hello, I'd to Mr. Austen.
- One , please. And who’s calling?

- Bradley Linsdey, Comfortel Ltd.

- All right now, Mr. Lindsey, I’m putting you

b) — Welcome to King’s Road Hotel. What ___foryou?
- I to Mandy Moore?

- . (*this is Mandy on the phone*)

- Oh, hello, Mandy, Pete Boyd from Jayson’s Beach Catering,

do you remember? We met at a fair last month. I’m phoning to offer you
business cooperation on behalf of my boss, Mr. Thomas Jayson. We are a
reliable supplier of...

Oh, listen, Pete, this sounds really interesting, but I’'m I
can’t speak to you right now. We are having a meeting with the staff in 5

minutes and I have to hurry. I’m really !

Errr... do you think I can email or fax you our business proposal?
Yes, that would be !

Canl ?

Yes. It’s kingsroadhot @ gmail.com.

Got it.

We’ll be looking to your email! Thank you in
!

c) — Sterling Sliver Ltd, sales department. Michael Kork speaking.

Hello. Could you please ¢ t me with your senior executive,
William Brown?

That’s a , Sir, Mr. Brown isn’t . He’s
in a meeting.

Oh.... Do you know when he ?
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- I’m not ... Somewhere between 2 or 3 p.m., I believe.

Would you like to leave a for him?

- Yes, . Tell him Malcolm Smith from Jersey
Jewellers phoned about the lot of silver which you shipped last week.

- , Mr. Smith. Anything ?

- Yes. Tell him to phone me as soon as possible. The contact
number is 056 762 963.

- me, you please the
number?

- It’s 0-5-6-7-6-2-9-6-3.

- I' T will make he’ll get the message!

10. From time to time every student (or sometimes even one’s parent) has to
phone to the university. Work in pairs and communicate in the following

situations:
I o g

1) A STUDENT & THE DEPARTMENT SECRETARY. The student wants to find
out the next week’s timetable.

2) A PARENT & THE DEPUTY DEAN. The parent wants to talk to the Dean
about his/her son’s misbehavior and poor examination results.

3) A STUDENT-TO-BE & THE ADMISSION BOARD MANAGER. The enrollee
wants to learn which documents are necessary to apply for enrollment.
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UNIT 3 LESSON 1
BUSINESS NEGOTIATIONS

1. Read the following quotes.

The fellow who says

{ngualness, he’ll meet you halfway usually thinks
you don't getwhat you de.serve. he’s standing on the dividing line.
you get what you negotiate. (Orlando A. Battista) Ut (Emeva:
(Chester L. Karass) :
negotiate out of fear.
But let us never fear to
negotiate.
To be successful, you Failing to plan (J.F. Kennedy)
have to relate to people ... is planning to fail.

{George Ross) - (Anonymous)

e Do you agree with these quotes? Explain why. Give examples from your

own experience.
e Why do we negotiate? Think of three reasons.

What is negotiating?

Trading through negotiation is the basis of human civilization. Negotiation takes
place when two or more people have different views and want different things.
They come together to try to reach agreement. The negotiator says, in effect:

“If you give me some of what I want, then I will give you some of what you
want.”
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member

We all negotiate for things each day. We arrange an appointment, ask for better
service, ask for higher salary, or solve an argument with a co- worker or family

2. Negotiating in a business sphere we should use special vocabulary.
Look at the table and study the ways of formal and informal ways of asking

for information or help.

Informal
I need...
How about...
Where is/are...?
Do you know...?

How is....going?
Have you got a moment?

Formal
I would like...
Please let me know ...
Do you have any details on...?
What is/are the alternative here..?
Who is responsible for / in charge of..?
Can I ask you a favour?
Can you help me with... please?

¢ Guess in what situations you can use formal and informal phrases. Give

examples.

3. Certain words have verb and noun forms. Complete the table using the
dictionary. Compare your results with a partner.

Verb Noun

To negotiate
To propose

arrangement
To discuss

preparation
To deliver

payment
To quote

specification
To produce
To transport
To chair

information
To meet
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4. You are working on a project with some colleagues. One colleague needs
the following information and some help with tasks.

e Ask a partner for assistance.
e Use the information below.
e Use formal and informal ways of negotiation from the table above.

Example: Could you please send me Westworld's address?

Asksomebody for the name 9f a person

Ask somebody for :
Westworlds address Jrom the P’”{%ﬂon {(cpartmcnt
‘ Ask somebady for Ask somebody for an
Ask somebody if they are busy i e
delivery company word ‘haggling’

Ask somebody to finish a calculation
Ask. somebody for help on a proposal

Ask somebady to get some
wmfarmation on prices for you

Ask. somebody for the yellow
Jolder with the samples

Ask somebady for more information about the
material required (i.e. size, colous, thickw:)

5. ﬂ (LL8) Now listen to a tricky conversation at work between a manager
and an employee. Michelle has come to Sean complaining that she did not
get a job recently. How does Sean react?

6. ﬂ (L8) Listen again. Fill in the gaps in the conversation with the
phrases below (put the number).
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Sean:

Michelle:

Sean:

1. Ireally want to see some improvement

2. What you need to do...

3. But bearing in mind...

4. It’s important that you...

5. You’ve got to snap out of it

6. I'm not going to get into a discussion about...
7. I’'m not happy with the effort that you ve made
8. Clearly...

9. [ expect you to..

10. I know it’s dzﬁ”cult

Okay, well, ............ who deserved to get the job. ........... , the
person who was appointed was the right person for the job.
.............. is look at your work and what you’re doing and where
that’s taking you In your career. ............... that you are still
employed to do a job and .............. do that job with a certain
attitude. You’re meeting members of the public quite regularly -
................ aren’t unhappy,

or at least that you don’t show it. This meeting is really just to let
you know ...................

Okay...

..and........ I know it’s difficult. I know that it’s depressing not to
get a job, but.......... , you’ve got to get on with the job that you’re
doing now.

7. Imagine you are unhappy with the behaviour of a member of your team.
You have decided to raise the issue with this person and tell him or her that
you would like to see an improvement. Use words and phrases from the
tricky conversation above.

22

8. MMl Read the article about good negotiating practice. Discuss the
following questions.

e (Can you think of a situation where you failed to negotiate? Discuss this
with a partner.

e Do you agree that most communication is based on relationship and much
less on content?

e What makes you a good negotiator?
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Excerpt from Chris James,
Negotiation Coach for Executives in New York

The successful
negotiator

When negotiating, it's extremely important
to understand how communication works.
According to communication theorist Paul
Watzlawick, for communication o take
place, you have to have someone to send
the message - a sender - and someone

who receives the message - a receiver.

In short, there are two basic laws:

1 It's not what the sender says, but what the receiver understands that is true.
2 The sender is responsible for what the receiver understands.

As a result, two truths follow.

1 ‘One cannot not communicate.' We are always communicating. Even if we stop
speaking and say nothing, we would still be communicating something. Most
people would probably interpret this as disinterest or perhaps dislike. Normally
we ask them, ‘What is wrong?'

2 '‘Communication takes place at two levels: the content level and the
relationship level.” The content level is what is said - the facts & figures.
The relationship level is how it’s said — the feelings and the atmosphere.
It's like an iceberg. 80-90 % of communication takes place under water — at
the relationship level.

So if you want to be a successful negotiator, get to know the other side well.
Only after that, start planning your offer.

9. In business negotiations you might need to chair a meeting.

Read the list of statements about a chairperson’s role and decide whether you

agree or disagree. Discuss your answers with a partner.
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A chair person should... agree | disagree

1. Finish the meeting on time, even
if a decision hasn’t been reached.
2. Encourage everyone to

contribute to the discussion, even if
some participants don’t want to.

3. Let the most confident people
dominate the meeting because they
probably have the best ideas.

4. Follow the agenda and not allow
the discussion to go in different
directions.

5. Stop participants from
interrupting each other.

6. Allow an antagonist atmosphere
to develop because it makes
participants think more clearly and
creatively

10. ﬂ (L9) Listen to a chairperson at the beginning of a meeting (1.9) and
say whether the sentences are TRUE or FALSE. Correct the false
sentences.

1) Nigel is the last person to arrive at the meeting.

2) Tim McCarthy is from the marketing department.___

3) Sally Jones will come to the meeting late._

4) The aim of the meeting is to discuss strategies for increasing sales._____

5) John Lawson will present an overview of what the competitors are
doing.

6) Alison King will present the new sales strategy.___

11. ﬂ (L9) Now listen again and complete the sentences.

a) It’s to see .

b) Before we ,can | Tim McCarthy to you all.
c) Sally Jones has her

d) Pierre Kaufman can’t either.

e) AsIsaidin the I emailed last week, we’ll be

our strategies for increasing sales.
f) Let’s get down to

54



12. Put sentences (a-f) from exercise above under the correct heading in the
table.

Welcoming | Introducing | Reporting Stating the | Starting the
participants | someone apologies aims meeting

A, 1,

Now add these sentences to the table.

1) We’re meeting today to talk about the sales conference next month.
2) Ihave apologies from Cathy Roberts and Stuart Johnson.

3) I’'m glad you could all make it today.

4) This is Edward Lincoln, one of our management consultant.

5) It’s great to see everybody.

6) Does everybody know Mario Maleta.

7) Our objective today is to look at the new advertising campaign.
8) Can we get started?

9) Unfortunately, June wright wasn’t able to make it today.

10) So, let’s begin.

13. Match the verbs on the left with phrasal verbs on the right that have the
same meaning.

1) discuss a) go back over
2) review b) think about
3) finalize C) look at

4) examine d) talk about

5) consider e) finish off

Complete the sentences using the correct form of the phrasal verbs (a-e)
above.

1) Right. This morning we’ll be at ways of cutting out costs and also
talking next year’s budget.
2) The annual conference is next week, so we’ll be off our final

preparatins this morning.
3) We need some new ideas about how to increase our sales, so we’ll
be about a new marketing strategy this afternoon.

4) Ok. There have been three accidents in the factory in the last month. This
morning we’ll be back our health safety guidelines.
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5) We’ll also be looking the numbers from accounting and
talking ways that we can improve upon them.

14. Use one of the sets of notes to prepare and give the introduction to a
meeting. Remember to use phrases to welcome participants and to start the

meeting.

A
Notes for meeting
—aim of meeting: review
our last advertising
campaign
_ remember t0 introduce
Margaret Hart

— apologies: Jim Hendry
(ill)

Important reminders

- objectives of meeting: finalize
plans for nextyear’s sales
conference

* introduce Harry Finch from our
event management agency

* apologies: Jill Cooper (hah'day)
and Bob Culbert

(fraining course)

15. IRM Read this advice for chairpeople about running meetings effectively.
Which piece of advice do you think is the most important?

16. Discuss with your fellow students:

e Do you agree with the advice given here?
e In which order of importance would you put the five golden rules?

e What other pieces of advice can you give to chair people?

2
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Five golden rules for chairpeople

Time is god in meetings. Don't let a discussion run on unnecessarily. If an
issue can’t be resolved in this meeting, cut the discussion off and continue it in
a later meeting. But if you and your colleagues have to reach a decision today,
be honest and tell them that they’ll have to sit there until the job is done.

Don’t call meetings outside office hours.

You want participants to be enthusiastic about
being at your meeting, so never schedule
meetings for evenings or weekends.

Let’s meet at
10 to discuss the
time management

Meetings are for business, not socializing.

A certain amount of small talk at the beginning
and end of a meeting definitely helps to create a
friendly atmosphere and build team spirit. But
time is money. Make sure that participants get
down to business after a few minutes of
pleasantries. Also make sure that business is
concluded before someone changes the subject
W football again.

Give people enough time to prepare for a meeting, It's surprising how many
chairpeople call meetings at short notice and then complain that the
participants haven't prepared properly. With advance notice, participants will
come to your meeting having thought about your agenda, read through the
background papers, prepared presentations, and come up with solutions to
problems.

Meetings should be democratic in approach and spirit. The only point in
bringing people together for a meeting is to let them discuss an issue. If you
want to announce decisions that have been made, don’t do it in a meeting but
find another way of communicating it. Your meetings should have a creative
and open atmosphere so that your people can make interesting contributions to
the discussion.
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UNIT 3 LESSON 2
EMPLOYMENT

1. Look at the photos below and guess the people’s jobs. Add more popular/
vital jobs to this list.

Blue-collar/manual jobs:
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Health:

Services:
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Entertainment:
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2. Study the jobs and say which ones the people below would be suitable for
using the expression: He/she would make a good ...

accountant  architect  bricklayer  builder
company director electrician  firefighter  private detective
programmer  sales representative  secretary  university lecturer

1) Paul isn’t very outgoing, but he has a very analytical mind and is good at
solving problems.

2) Sara is a very confident and outgoing person. She’s not afraid of talking to
strangers.

3) Marcel doesn’t have much of an education, but he’s very good with his hands.
4) Andy has very good observation skills and pays extreme attention to detail.
He also has a love for adventure and is very brave.

5) Catherine is fascinated with buildings. She’s quite creative and good at
mathematics.

6) Mike doesn’t have any qualifications, but he likes helping people and is not
afraid of danger.

7) Shelly is very good with numbers. But she is a bit shy and generally prefers to
work alone.

8) Daniel is his own boss. He can’t imagine working for anybody else.

3. Each job has its own character. Following are some phrases for
describing jobs. Match the descriptions to their opposites.

1) It’s very tedious. a. It’s a piece of cake.

2) It can be very stressful. b. It’s badly-paid.

3) It’s well-paid. c. It’s exciting and interesting.
4) You work long hours. d. It’s usually very relaxing.

5) It’s very challenging. e. It’s very safe.

6) It can be very hectic. f. There’s usually nothing to do.
7) You meet lots of people. g. You can go home early.

8) It can be dangerous. h. You don’t need a degree.

9) You need very good qualifications. 1. You feel very isolated.

In pairs, take turns to describe a job from Exercise 1. Your partner must
try to guess which job you are describing. Try to describe each job with at

least two or three expressions.
)
‘DO\// ‘
o
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4. Af Read the text below and say whether you would like to work as a
zookeeper or not?

MY JOB

I work as a zookeeper. I’m responsible for feeding and caring for
animals in a zoo. It’s also my job to clean the animals’ cages, report health
problems and entertain visitors. For this job you need special qualifications, for
example a degree in biology or zoology. Of course, you need to have a love for
animals. Each species is different from the others and requires special attention
and care. You also need to be good at keeping records because you have to
collect a lot of data for each animal. And you must be outgoing because you
need to conduct tours for visitors and answer their questions.

I find my job really interesting. I’ve always loved animals, so caring for
animals feels more like a hobby than a job. But it can get a bit dirty and tedious
sometimes, for example when you have to clean the cages. And it can also be a
little dangerous, especially when animals get sick — they can hurt you! But on
the whole, I really enjoy my work. I can’t imagine doing anything else.

Put the expressions in bold in the correct categories below.
What do you do? Iworkasa..

What are your responsibilities?
What skills or qualifications do you need?
What’s your job like?

5. Match the expressions on the left with the words on the right.

1.Iwork as a a. a degree in chemistry/an MBA/a certificate in
teaching Spanish

2. I’m responsible for b. answering the phone/cooking meals/training
salesmen/teaching children

3. It’s my job to ¢. barman/sales manager/doctor/nurse/teacher/
flight attendant

4. For this job, you need | d. really fascinating/very interesting/
so exciting/really motivating

5. You need to be good | e. sell houses/arrange meetings/design websites/
at repair cars

6. The work can get a bit | f. selling/teamwork/talking to people/working with
children

7.1 find my job g. stressful/hectic/boring/dangerous/exhausting
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Work with a partner. Interview each other about your jobs. Use the
questions below and your own ideas.

- What do you do?

- What are your responsibilities? ‘ 5

- What skills or qualifications do you need? Neh ‘
- What’s your job like? Lo

- Do you enjoy your work?

If you do not have a job or if you prefer not to talk about your work, your
partner can interview you about somebody you know, for example a friend
or a family member.

- What does he/she do?

- What are his/her responsibilities? i

- What skills or qualifications do you need? ‘g)
- What’s his/her job like? (LD

- Does he/she enjoy his/her work?

6. = (V4) Watch the video to learn some essential employment vocabulary.

. l;’), .

Make a list of useful words and expressions.

7. MM Read the job advertisements. Which position is the best for these
people? Choose ONLY ONE position for each person.

Jane Madison. Jane recently retired and is looking for a part time position.
She would like to work with people and enjoys public relation work.

The best job for Jane is

Jack Anderson. Jack graduated from the University of Trent with a degree in
Economics two years ago. He would like an academic position.

The best job for Jack is

Margaret Lillian. Margaret is 21 years old and would like a part time position to
help her pay her university expenses. She can only work in the evenings.

The best job for Margaret is

Alice Fingelhamm. Alice was trained as a secretary and has six years of
experience. She is an excellent typist but does not know how to use a computer.
She is looking for a full time position.

The best job for Alice is

63



Peter Florian. Peter went to business school and studied computer and
secretarial skills. He is looking for his first job and would like a full time

position.

The best job for Peter is

John Carter. Vincent loves working with children and has an education license
from the city of Birmingham. He would like to work with young children.

The best job for John is

(1) Needed: Full time secretary
position  available.  Applicants
should have at least 2 years of
experience and be able to type 60
words a minute. No computer skills
required. Apply in person at United
Business Ltd., 17 Browning Street.

(3) Computer trained secretaries:
Do you have experience working
with computers? Would you like a
full time position working in an
exciting new company? If your
answer is yes, give us a call.

(5) Part Time work available:
We are looking for retired adults
who would like to work part time at
the  weekend.  Responsibilities
include answering the telephone
and giving customer’s information.
For more information contact us by
calling ...

8. <PROJECT>

Surf the Web and make up a list of the most unusual
jobs.
interesting information and present the most striking

(interesting/strange/surprising)

facts to the group.

(2) Are you looking for a part time job?
We require 3 part time shop assistants to
work during the evening. No experience
required, applicants should be between
18 and 26. Call 366-76564 for more
information.

(4) Teacher Needed: Tommy's
Kindergarten needs 2 teachers/trainers to
help with classes from 9 a.m. to 3 p.m.
Applicants should have appropriate
licenses. For more information visit
Tommy’s Kindergarten in Leicester
Square No.56

(6) University positions open:
The University of Cumberland is
looking for 4 teaching assistants to help
with homework correction. Applicants
should have a degree in one of the
following: Political Science, Religion,
Economics or History. Please contact the
University of Cumberland for more
information.

Find some

-t
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9. You are a company owner (employer). Look at the list below. Which of
these aspects are important to consider when hiring somebody for a job.

Explain your position.

Level of education

Work experience

__ Color of hair __ Speaking ability

__ Family background __ Well-prepared resume

__ Good References ______Hobbies

__ Clothing __ Religion

__ Prior criminal record __ Transcripts and report cards from schools
_ Weight __ Sex, Sexual orientation or Ethnic background

Choose the five most important things to consider for a job interview.

p
o\>
o

10. Match the adjectives below with their correct definitions and discuss
how important these characteristics are for your job or the job that you

want to apply for:

(1) experienced
(2) self-motivated
(3) communicative
(4) enthusiastic

(5) dynamic

(6) hardworking

a. able to make yourself do something well

b. able to talk to people easily and share information

c. continually doing a lot of work

d. energetically interested in something and willing to be
involved in it

e. having lots of ideas and energy

f. having skill or knowledge because you have done
something many times

11. You are a job seeker. You have finally found a position you want to

apply for. Look at the
job interview:

following questions that you might be asked during a

How would you describe yourself?
What influenced you to choose a career in ...?7

— How has your university education prepared you for a job in ...?
— Tell me about your current job. What have you been doing?
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— How would you describe yourself in terms of your ability to work as a
member of a team?

— Tell me about a major problem you recently handled. Were you
successful in resolving it?

— How do you handle pressure?

— Why do you want to work for this company?

— What do you feel you have to offer this company?

— What personal weakness has caused you the greatest difficulty on the job?

— What would you say has been your most rewarding accomplishment?

— What are your goals for the future?

— What do you think you’ll be doing in five years’ time?

Now read the following job advert:

i ™

Language Worldwide is an established international language centre
seeking a dynamic, self-motivated and responsible person for the position
of project coordinafor. Suitable candidate must be a university graduate
and be proficient in at least 2 languages, including English.

L% e

e
Gwnna

= ﬂ (L10, V5) Watch or listen to an extract from Andrea's interview
at Language Worldwide and tick the questions that you hear.

ﬂ (L10, V5) Listen again and put T (True) or F (False) next to the
following statements:

1) Andrea has always been interested in the British/American language and
culture.

2) His current job mainly involves preparing budgets for projects.

3) He has worked as part of a team.

4) He had to replace one of the speakers at a British Council event.

5) He believes the job he is being interviewed for is tailored to his skills and
qualifications.

6) His most rewarding achievement has been successfully completing his
university degree.

7) His main weakness is handling pressure.

8) His long-term ambition is to start his own business.
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Complete the following collocations from the interview:

(1) be motivated a. a well-established company
(2) manage b. by challenge

(3) deal with c. certain tasks

(4) motivate d. deadlines

(5) meet e. international projects

(6) work f. others

(7) be part of g. outside partners

(8) delegate h. under pressure

Look at the following expressions from the interview and match them to
their functions below:

I would describe myself as someone who is ambitious, hardworking and
motivated by challenge.

As you can see from my CV, I’ve been working as a project coordinator for the
British Council in Rome for several years.

My job has mainly involved organizing special events.

Against the odds, I managed to successfully work with our partners and
reschedule the project events.

I guess at times [ am a little reluctant to delegate certain tasks.

I would say successfully completing my university degree has been my most
rewarding accomplishment.

My long-term goals involve growing with a company where I can continue to
learn, and take on additional responsibilities.

Once I gain the necessary experience, I see myself moving on to a management
position.

a. describing your current job

b. describing your personal qualities

c. describing a personal weakness

d. describing how you overcame a difficult situation
e. describing your ambitions

f. describing your achievements

Interview your partner for a job of his/her choice. Use

®) the questions/expressions from this lesson and any
°s=>l} others that you may need.

{
Would you give the applicant the job? Why/why not?

T
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12.<£- (V6, V7) Watch the videos and name the mistakes an applicant
needs to avoid during a job interview. Make a list of useful words and
expressions.

,,,,

qqqqq

13. &&= (V8) Watch an example of a job interview. Name the Top 10
interview questions and note down the possible responses. Comment on the
applicant’s behavior.

14. |RA| To increase your chances of getting a desired position, you need to
submit a high-quality RESUME or CV. Explain the difference between the
terms “Resume” and “Curriculum vitae” (CV).

The primary differences between a resume and a curriculum vitae (CV)
are the length, what is included and what each one is used for. A resume is a one
or two page summary of your skills, experience and education. While a resume
is brief and concise, a CV is a longer (at least two pages) and more detailed
Synopsis.

A CV includes a summary of your educational and academic backgrounds
as well as teaching and research experience, publications, presentations, awards,
honors, affiliations and other details. In Europe, the Middle East, Africa, or
Asia, employers may expect to receive a curriculum vitae.

In the United States, a CV is used primarily when applying for academic,
education, scientific or research positions. It is also applicable when applying
for fellowships or grants.

WHAT TO INCLUDE IN A CURRICULUM VITAE

Your CV should be clear, concise, complete, and up-to-date with current
employment and educational information.

The following are examples of information that can be included in your CV. The
elements that you include will depend on what you are applying for, so be sure
to incorporate the most relevant information to support your candidacy.
o Personal details and contact information. Most CVs start with contact
information and personal data but take care to avoid superfluous details, such
as religious affiliation, children’s names and so on.
o Education and qualifications. Take care to include the names of
institutions and dates attended in reverse order; PhD, Masters, Undergraduate.
o Work experience/employment history. The most widely accepted style of
employment record is the chronological CV. Your career history is presented
in reverse date order starting with most recent. Achievements and
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responsibilities are listed for each role. More emphasis/information should be
put on more recent jobs.

o Skills. Include computer skills, foreign language skills, and any other
recent training that is relevant to the role applied for.

o Scholarships o Publications

o Training o Presentations and lectures

o Study abroad o Awards and honors

o Dissertations/Theses o Grants, fellowships, and assistantships

o Bibliography o Technical, computer, and language skills
o Research experience o Professional licenses and certifications

o Graduate fieldwork o Memberships

o Teaching experience o Hobbies and Interests

To get a more detailed information, wvisit the website “About.com”
http://jobsearch.about.com/cs/curriculumvitae/f/cvresume.htm

15. Create your own CV using the sample below.

CURRICULUM VITAE

Anna Maslova
103 Engels St., Apt. 14, 305025, Kursk, Russia
Tel: +7 (4712) 44-44-44, e-mail: ann-masloval 990 @mail.ru

“OBJECTIVE
The position of ... (teacher of mathematics).

' PERSONAL PROFILE

- Graduate of Kursk State University, the department of Physics and -
- Mathematics.

' EDUCATIONAL BACKGROUND

- October 2015 — to the present Master student of Kursk State

- moment University, the department of Physics

: and Mathematics, the sub-department
of Mathematical Analysis and Applied
Mathematics, Kursk, Russia.



- September 2011 — June 2015 Kursk State University, the department

. of Physics and Mathematics, Kursk,
Russia:

‘ Bachelor of Science.

- September 2000 — June 2011 Secondary Comprehensive School Nel,

: Sudzha, Kursk Region, Russia:
Certificate of Secondary Education.

- WORK EXPERIENCE

April 2015 — to the present moment Secondary = Comprehensive  School
No25, Kursk, Russia: Teacher of -

Mathematics.
- RESEARCH PROJECTS
September 2011 — June 2015 Computer-Assisted Methods of
/ Calculation in Mathematical Analysis.
B.Sc. qualification paper.
- PUBLICATIONS

1. Maslova, A.P. (2014) The Notion of Uncertainty in Mathematical Analysis. -
- Graduate Research Tribune 1(16) 2014. Pp. 56-61. Kursk State University
- 2014. ‘

' MEMBERSHIPS
' PROFESSIONAL ACTIVITY

' LANGUAGES

- Russian: native speaker .
- English: elementary/ pre-intermediate/ intermediate/ upper-intermediate/’
. advanced level.

' COMPUTER SKILLS

PC: basic/ intermediate/ advanced level



* (for IT specialists) g
fProgramming and web-design: C, C++, Visual Basic, Visual C++, PL/SQL,
* Java, JavaScript, HTML, DHTML, HTTP/1, HTTP/1.1, Pop Server, TCP/IP, -
- SQL, Oracle PL/SQL, PERL, J2EE, ODBC/JIDBC, Python, PHP, mySQL,
PostScript, EJB, XML, KSH, ANT, AWK, SED.

' PERSONAL SKILLS

- Social and organizational skills
- Good communication skills

HOBBIES

- Web surfing, foreign languages, listening to music and travelling.

' REFERENCES

- References are available on request.

16. <PROJECT>

Create a detailed mind map for the notion “EMPLOYMENT”. Use the
vocabulary from this lesson for ideas. Several examples of mind maps are
given below.
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UNIT 3 LESSON 3
COMPANY STRUCTURE AND THE CAREER LADDER

1. Look at the pictures and try to guess what these people do in the
company. Spot:

- a CEO (Chief Executive Officer);

- an accountant general;

- a system administrator;

- a secretary.

Think which traits of character one must/mustn’t possess to successfully
operate in these positions. Which position would you like to occupy?
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2. Study the chart with specialized vocabulary. Try to find Russian
equivalents for the given terms.

Accounts . .. . o . )
Department department responsible for administering a company's financial affairs
‘A.G.M.UK HAnnual General Meeting of a company's shareholders ‘

board of directors

a group of people chosen to establish policy for and direct or control a
company

chairmanV¥

person who heads a Board of Directors; head of a company,
chairperson

‘director

‘a member of the board of directors ‘

executive officer’s

person who manages the affairs of a corporation (chief executive
officer = chairman)

‘headquarters Ha company's principal or main office or centre of control ‘
erson responsible for day-to-day running of a department; executive
manager person resp for day-to-day g of a dep
officer
managin L. . . o
1anag UgK senior director after the chairman responsible for day-to-day direction
director
. department responsible for putting goods on market, packaging,
Marketing Dept. p P forp &8 p s

advertising etc

‘organization chart

‘ a table or plan showing a company's structure graphically ‘

Personnel Dept.

department responsible for recruitment and welfare of staff or
employees

‘presidentUS che highest executive officer of a company; head of a company ‘

‘Production Dept. Hdepartment responsible for physical creation of product ‘

Purchasing Dept. department responsible for finding and buying everything needed by a
company

R & D Department department responsible for Research and Development of (new)
products

‘reception che place where visitors and clients report on arrival at a company ‘

\Sales Department

Hdepartment responsible for finding customers and making sales ’

shareholder

person who holds or owns shares in or a part of a company or
corporation

vice president"S

any of several executive officers, each responsible for a separate
division

deputy

a subordinate of the boss and next-in-command in the office: e.g.
deputy director

https://www.englishclub.com/vocabulary/20 _company.htm
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3. Write the names of company departments which have the following
responsibilities:

Human Resources  Marketing  Research and Development  IT.
Maintenance Sales Customer Service Finance

Dispatch Department Production Department

1) Taking care of customer needs
2) Selling the product/service
3) Making the product
4) Advertising and promotion of the product

5) Hiring new staff
6) Maintaining computers and network
7) Looking after the office / building
8) Discovering new knowledge about the product, improving it and creating new
products
9) Taking care of payments, bills and expenses
10) Providing the delivery of orders

4. IR Read the text below and try to entitle the given organization charts
according to which type of management they represent.

(a) company structure

Board of Directors

Research and i : Human Information Finance and
Developrnent Production il i Resources Technology Administration
— Staff — Staff — Staff — Staff — Staff — Staff
— Staff —| Staff — Staff — Staff — Staff —| Staff
— Staff —| Staff — Staff —| Staff —| Staff —| Staff
— Staff — Staff — Staff — Staff —1 Staff — Staff
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Company Structure

Most organizations have a hierarchical or pyramidal structure, with one
person or a group of people at the top, and an increasing number of people
below them at each level. There is a clear line or chain of command running
down the pyramid. All the people in the organization know what decisions they
are able to make, who their superior (boss) is, whom they report to, and who
their immediate subordinates are.

Some people in an organization have colleagues who help them: for
example, there might be an Assistant to the Marketing Manager. This is known
as a staff position: its holder has no line authority, and is not integrated into the
chain of command.

(b) company structure

ORGANISATION CHART

Management Team

General Manager
Mech. Eng. O. Faruk Ercglu

Technical Manager
Mech, Eng. Seyhun Baran

Chief Engineer
Megh. Eng. M.5¢, Murat DILEX

= 2 Technical Draftsman
Project Engineer Project Engineer Gzeyie SAHIN
Mech. Eng. M.Sc. Ender OZDEN 4 Mech. Eng. Nadir KAGAR prsn

Technical Draftsman
Alparslan NEBIOGLU

Project Engineer Project Engineer
Mech, E£ng. Hatice Mech, Eng, M.5C. Y. Guven
TEMURLENKOGLU YALVA
¢ Technical Draftsman
Gokhan ASLAN
Project Engineer
Megh. Eng. Guney YIGIT Technical Draftsman
Serhat ERBIL

Engineering Design Team

Technical Draftsman Team

Yet the activities of most companies are too complicated to be organized in
a single hierarchy of layers. Shortly before the First World War, the French
industrialist Henry Fayol organized his business according to the functions that
it had to carry out. He is generally credited with inventing functional
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organization. Today, most large manufacturing organizations have a functional
structure, including production, finance, marketing, sales, and personnel or staff
departments. This means, for example, that the production and marketing
departments cannot take financial decisions without consulting the finance
department.

Functional organization is efficient, but there are two standard criticisms.
Firstly, people are usually more concerned with the success of their department
than that of the company, so there are permanent battles between, for example,
finance and marketing, or marketing and production. Secondly, separating
functions is unlikely to encourage innovation.

(¢) company structure

e,

=

\_‘__/

3 €D E3 =8

Dlrector of ‘
products desugn

i Product
'{ manager A y
4 Product F
 manager B }
—
+ Product h

manager C }
{ Product h
\ QUELELTIgrY |

A problem of hierarchies is that people at lower levels are unable to make
important decisions, but have to pass on responsibility to their boss. One
solution to this is matrix management, in which people report to more than one
superior.

Human
resources
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(d) company structure

Senior
Management

Middle Middle
Management Management

Junior Junior Junior
Management Management Management

Common Organizational Structure

A further possibility is to have wholly autonomous, temporary groups or
project teams that are responsible for an entire project, and are split up as soon

as it is successfully completed. Teams are often not very good for decision-
making, and they run the risk of relational problems, unless they are small and
have a lot of self-discipline. In fact they still require a definite leader, whom
their success probably depends on.

5. Find examples of famous organizations which have the above-mentioned
types of structure:

Pyramidal Structure: ..........ooiiiiiii e
Functional Structure. ..........ooiiiiiii e e
MAALTIX STUCTUTE. . .ottt ee et e et e et et e e e e e e e e e e e e eaeeaaeens
Project team StrUCLUIE .........c.iiiii it aens
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6. MM Now read about top management and key personnel positions in a
business. (For more vocabulary consult APPENDIX)

Top Management Positions

o Chief Executive Officer (CEQ) or President - This person will be the
driving force behind the company; he or she will make things happen, put
together the resources to support the company and take the product to the market
place.

o Chief Operating Officer (COOQO), Vice President of Operations or
General Manager - Whether called an organizer, an inside manager or an
operations person, this person is the one who will make sure company
operations flow smoothly and economically. He or she is responsible for making
certain that necessary work is done properly and on time. An understanding of
details of the business and an enjoyment of handling details are necessary.

o Vice President of Marketing or Marketing Manager - Few businesses can

be successful without marketing their products to the customer. The individual
in this slot must have both marketing and industry experience.
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o Chief Financial Officer (CFO) or Controller - You may wish to establish
two positions or combine both roles into one. The responsibility of one role is to
seek money; that is, to look for investors and deal with banks, lenders, etc. This
function also could be assigned to another team member, such as the CEO or the
General Manager. The responsibility in the Controller role is to manage money
and watch over the assets of the company. It is not uncommon to have the same
individual seek money and manage money.

« Vice President of Production or Production Manager - Good production
managers with specific industry knowledge and experience are sometimes
difficult to find. In the beginning, you may subcontract some production.

Key Personnel

« Operations manager. This individual is the leader for the operation and has
overall responsibility for the financial success of the business. The operations
manager handles external relations with lenders, community leaders and
vendors. Frequently, this individual also is in charge of either production or
marketing for the business. This person will set in motion the vision, strategic
plan and goals for the business.

o Quality control, safety, environmental manager. This is a key function in
any industry and, in particular, one that deals in food products. In a small
business, one person generally will be responsible for monitoring air and water
quality, product quality, training of employees in each of these areas and filing
all necessary monthly, quarterly and yearly reports.

o Accountant, controller. This is another key function. The individual filling
this role has the responsibility for monthly income statements and balance
sheets, payroll and managing the cash.

« Office manager. The person in this slot also may serve as human resource
director, purchasing agent and “traffic cop” with salespeople and vendors. This
employee, in general, will oversee everything not involved in production and
may also handle some marketing duties.
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« Receptionist. Sometimes called the “front-line” person, the receptionist
handles phone calls, greets visitors, handles the mail, does the billing and
performs many other tasks as required by the office manager.

« Marketing manager. If finances permit, a marketing manager may be on
staff to handle all aspects related to promoting and selling the product. The top
management person often handles this duty in a small business.

« Purchasing manager. Duties of this position may be filled by either or both
the general manager/top management person and the office manager.

o Professional staff. Instrumental in each company, new or existing, are the
firm’s professional staff resources. These include a lawyer, a computer
consultant and, possibly, a local doctor or access to a medical facility.

http://www.extension.iastate.edu/agdm/wholefarm/html/c5-111.html

7. Consider the organization chart of our university which reflects its major
constitutional parts (the full scheme would be too large). Write the names of
the people occupying the given positions.
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Accountant General

Chancellor (Rector)

Academic Council

Vice-Chancellor

Accounts and Audit
Department

Finance Department

Deputy Vice-Chancellor for
Research

Research

Department

Research

Laboratories

Deputy Vice-Chancellor for

Deputy Vice-Chancellor for International Relations and
Education Extra-Budgetary Enroliment

Academic Affairs and
Education Technologies
Department

University Faculties /

Departments

Deputy Vice-Chancellor for

Construction

83



8. Have a look at Mark’s story. Put the sentences into the correct order to
describe his career.

__ After a successful interview at Chemotech plc, he was hired for the
position.

_1_ After graduating from university, Mark decided to apply for a job as a
junior engineer.

____ After nearly 20 years of running his own business, Mark decided to retire
early.

__ Chemotech ran into financial difficulties during the economic crisis, and
Mark was laid off.

___ Due to his extensive experience, he quickly got hired by another company
as a chief engineer.

__ He decided to become self-employed and start his own business as a
consultant.

__ Mark felt he needed a change in his life, so he decided to hand in his notice
and start a new career.

____ Mark worked diligently for several years and eventually got promoted to
the position of senior engineer.

Now put the expressions in bold next to their meaning below:

1) stop working:

2) no longer employed because the company has no money or work to offer:

3) employed:

4) working independently, not for an employer:

5) moved to a more senior position:

6) leave (his) job:

7) officially request work:

8) had money problems:
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9. Study the following vocabulary table. Think of the Russian equivalents.

Phrase with noun Phrase with verb Meaning

receive a promotion get/be promoted move up to a more senior
position

receive a demotion get/be demoted move down to a more junior
position

get the sack get/be sacked lose your job (because you did
something wrong)

— get/be fired lose your job (because you did

something wrong)

receive a dismissal get/be dismissed lose your job (because you did

something wrong)

— be made redundant

lose your job (you did nothing
wrong, the department has been
closed down)

g0 into retirement retire stop working as you grow older
hand n your | resign leave your job
resignation

Study the following situations and say
what should happen to the people in each
case using the words and expressions
from the table above.

1) Paula has worked very well this year. As
a result of her hard work, her company's
profits have risen to a record level. Her
boss is very happy.

2) John has missed another day at work
without an acceptable reason. He has been
warned about his behaviour several times
already.

3) Sara's company is experiencing serious
difficulties. They have lost several key
clients, and there is little work for her to do
now.

4) Vlad was recently promoted to the position of chief accountant. However, his
bosses have not been satisfied with his performance.
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5) Paul is nearly 70 years old. He's run his business for over 40 years but he is
now finding it difficult to do it.

10. (RM| Study the information about GOOGLE Inc. and its corporate
culture which is very peculiar. Make a list of 3 facts which surprised you
most of all.

Corporate culture at Google is grounded in the Founder’s philosophy, the
famous 10 tenets. Google is still ruled by its founders, which means the culture
is in their direct control.

Google has come a long way since Sergey Brin and Larry Page networked a
few computers together at Stanford. What started as a modest project is now a
multibillion-dollar global organization that employs more than 19,000 people
around the world.

Google is famous not only for its technological advances but also for its
corporate culture. The employees of this company have unique working
conditions and many benefits.

Google’s Best Practices

Engineers are % of the
organization. Engineers like to “do
cool things.” After one year, an
engineer can bid to work on
anything they want to. ‘“Popular
projects” get more bids, less popular
ones don’t.

Googlers are employees of Google.
There are also several variations of the term, like "Gayglers" for gay and lesbian
employees, Bikeglers for employees who bike to work together, and Newglers
for new employees. Former employees sometimes even refer to themselves as
Xooglers.

Innovation from Everywhere. Innovation is expected at Google, in every
segment of the business. You can use 20% of your time on anything — people
vote and pledge their 20% time to projects that are seen as promising or cool.
It’s “a license to pursue your dreams”. Half the new products and features
launched by Google are said to come from work done under the 20% rule.
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Google products are always in Beta. Mistakes are celebrated. There was a
product launch in 2009 that didn’t catch on — a big failure, externally and
internally. That product launch team was celebrated, given a bonus, AND given
a Founder’s Award. Eventually that workstream rolled into what is now Google
Plus.

Every Friday, the founders Larry and Sergey stand on a stage and answer
ANY question. People log on and ask and then vote on the questions they most
want answered. It is common to hear someone say “I think you made a mistake
with J

All people decisions at Google are based on data and analytics. If a Google
employee is meeting Larry and Sergey to talk about users’ needs, they’d better
come with more than their own conclusions — they had better come with data.
The immediate question will be “How many people did you test?”

Peer bonuses — anyone can log on and give someone a $200 peer bonus, no
approval needed. (the person just cannot be in your direct team.)

Everyone at every level gets some stocks of the company on the day they start.

Teams are responsible for the culture globally — all offices watch the Larry &
Sergey Friday chat on video and are accountable to create an office that “feels
Googly.”

Googleplex. The Googleplex is the company headquarters in Mountain View,
California. The name is a play on both "Google complex" and "googolplex," the
number you get when you take a one and add a googol zeroes to it.

The Googleplex provides employees with unusual perks, like haircuts, laundry
facilities, and gourmet meals.

Here are a few things you might see in a Google workspace:

o Local expressions of each location, from a mural in Buenos Aires to ski
gondolas in Zurich, showcasing each office's region and personality.

« Bicycles or scooters for efficient travel between meetings; lava lamps;
massage chairs; large inflatable balls.

« Googlers sharing cubes, yurts and huddle rooms — and very few solo offices.
« Laptops everywhere — for mobile coding, email on the go and note-taking.

« Football, pool tables, volleyball courts, assorted video games, pianos, ping
pong tables, and gyms that offer yoga and dance classes.
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« Employee groups for all interests, like meditation, film, wine tasting and salsa
dancing. Healthy lunches and dinners for all staff at a variety of cafés.

o Break rooms packed with a variety of snacks and drinks to keep Googlers
going.

« Rented goats. This one isn’t actually one of Google's April Fools’ Day jokes:
Google rents out goats from a company called California Grazing to help cut
down the amount of weeds and brush at Google headquarters. The operation of
200 goats (plus herder and a border collie) is kind to the environment, and as
Google puts it: "A lot cuter to watch than lawn mowers."

« Google is a super dog-friendly company. It proudly names "company dogs,"
like Yoshka. Yoshka accompanies Urs Holzle, senior VP operations and Google
Fellow to the Googleplex. Less senior staff can bring their dogs to the office too.
Unfortunately, cats are not quite as welcome. To learn more about this amazing
company one can take a virtual tour at http.//www.businessinsider.com/google-
hg-office-tour-2013-1020op=1

““

11, = (V9) Enjoy the report about Google corporate culture and say what
you like and dislike about it. Explain why you would/wouldn’t like to work
there.
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UNIT 3 LESSON 4
LEADERSHIP AND THE BASICS OF MANAGEMENT

1. Read the statements and think if you agree or disagree with them. Which
ideas are typical of a strict leader? Which are expected to encourage
democracy and free thinking all around the office?

1) Employees cannot be trusted and must be closely supervised.
2) Staff should be allowed to organize their own work.

3) The best motivation is money and recognition.

4) A well-defined dress-code is vital to do good business.

5) Work and private life should be clearly differentiated.

6) First think, and then talk.

7) A happy employee is an efficient employee.

8) Rules have to be obeyed.

9) Creative inspiration is a way to innovation and development.

2. |RA| Read about management styles and try to assign the given above ideas
to the 4 types of leader described in the text.

Management Styles

Managers have to perform many roles in an organization and how they
handle various situations will depend on their style of management. A
management style is an overall method of leadership used by a manager. There are
two sharply contrasting styles that will be broken down into smaller subsets later:
the autocratic and the permissive ones. Each style has its own characteristics.

Autocratic: The leader makes all decisions unilaterally.

Permissive: The leader permits subordinates to take part in decision-making
and also gives them a considerable degree of autonomy in completing routine
work activities.

Combining these categories with democratic (subordinates are allowed to
participate in decision making) and directive (subordinates are told exactly how to
do their jobs) styles gives us four distinct ways to manage:

Directive Democrat: Makes decisions participatively; closely supervises
subordinates.

Directive Autocrat: Makes decisions unilaterally;, closely supervises
subordinates.

Permissive Democrat: Makes decisions participatively; gives subordinates
latitude in carrying out their work.

Permissive Autocrat: Makes decisions unilaterally; gives subordinates
latitude in carrying out their work.
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Managers must also adjust their styles according to the situation
that they are presented with. The different styles depend on the
situation and the relationship behavior (amount of support
required) and task behavior (amount of guidance required).

3. Can you guess which management styles would work best for each situation
listed below? What would you choose to do as a leader?

Situation 1

The employees in your program appear to be having serious problems
getting the job done. Their performance has been going downhill rapidly.
They have not responded to your efforts to be friendly or to your
expressions of concern for their welfare.

Which style would you pick? What would you do?

a. Reestablish the need for following program procedures and meeting
the expectations for task accomplishment.

b. Be sure that staff members know you are available for discussion,
but don’t pressure them.

c. Talk with your employees and then set performance goals.

d. Wait and see what happens.

Situation 2

During the past few months, the quality of work done by staff members
has been increasing. Record keeping is accurate and up to date. You
have been careful to make sure that the staff members are aware of your
performance expectations.

Which style would you pick? What would you do?

a. Stay uninvolved.

b. Continue to emphasize the importance of completing tasks and
meeting deadlines.

c. Be supportive and provide clear feedback. Continue to make sure
that staff members are aware of performance expectations.

d. Make every effort to let staff members feel important and involved
in the decision making process.
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Situation 3

Performance and interpersonal relations among your staff have been
good. You have normally left them alone. However, a new situation has
developed, and it appears that staff members are unable to solve the
problem themselves.

Which style would you pick? What would you do?

a. Bring the group together and work as a team to solve the problem.
b. Continue to leave them alone to work it out.

c. Act quickly and firmly to identify the problem and establish
procedures to correct it

d. Encourage the staff to work on the problem, letting them know you
are available as a resource and for discussion if they need you.

Situation 4

You are considering a major change in your program. Your staff has a
fine record of accomplishment and a strong commitment to excellence.
They are supportive of the need for change and have been involved in
the planning.

Which style would you pick? What would you do?

a. Continue to involve the staff in the planning, but direct the change.
b. Announce the changes and then implement them with close
supervision.

c. Allow the group to be involved in developing the change, but don’t
push the process.

d. Let the staff manage the change process.

http://www.rpi.edu/dept/advising/free enterprise/business structures/management styles.htm

4. ﬂ (L11) David is a Human Resources Manager. You will hear him talk
about managing people. Answer the questions below. Think which hints
you would adopt in your practice if you were a manager.

1) How does David motivate his staff?
2) How does he monitor progress?
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3) Why does he arrive at work early?
4) How does his team make decisions?
5) What is the secret of leadership, as David sees it?

S. Think about a very good leader (teacher, sports coach, etc.) you have had
in your life. What made him / her very special? Which traits of character
made this person a perfect manager? Was this person...

- decisive?

- intelligent?

- charismatic?
- passionate?
- open?

- flexible?

- energetic?

- thoughtful?
- balanced?

- accessible?

Which words can you add to the list? Make a description of a good leader.

... is always ... is never
balanced

6. Do you think there is a difference between a competent manager and a good
leader? What is it about? Try to point out at least 3 differences. Write them
down and then share your ideas with your partner.

ﬂ (L12) Then listen to two colleagues discussing a new appointment. Put
down their ideas about management and leadership and compare your
answers.
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7. Look at the pictures. Which of these historic figures do you know? What
are they famous for? What is/was the people’s attitude towards these
personalities? How can their style of management be characterized?

8. <PROJECT> Make a presentation of a famous corporate leader. Talk
about this person’s secrets of success and management style. Compare this
person to the other students’ choices.
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UNIT 4 LESSON 1

PLANNING A BUSINESS TRIP

1. Answer the questions.
How often do you travel?

Where do you like going?
Where do you usually stay?
Do you ever travel on business?

When people go on a business trip, their company is often responsible for their
travel arrangements and usually books flights and makes reservations for hotels
through a travel agent. The itinerary for a business trip usually doesn’t leave time
for sightseeing or for getting to know the country. Sometimes you have to plan a
business trip on your own and the essential things to do will be - choosing
transport and booking a room.

2. Check out the vocabulary and consult the dictionary. Draw a mind map
for the ways of travelling (some expressions can be used for different means
of travelling. Add your own examples.

Fly, station, port, hire, platform, sail, ferry, drive, park, flight, carriage, depart,
arrive, aisle, airport, get on/ board, get off/ disembark, take off, liner, voyage, land,
cockpit, dock, pilot, captain, corridor, passenger, taxi, petrol, cab, highway,
customs, information desk, baggage, check-in, ticket, insurance, delay, cancel,
ticket office, passport control, main road, traffic, voyage
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Don’t forget!

Igo by |plane I fly
car I drive
ship I sail
bicycle/ bike or |Iride
bus

I go on | horse I ride
foot I walk

3. Put the types of transport above in the order that you prefer to travel
for business/pleasure. Compare your ideas with a partner and give reasons

for your choices.
‘ o ‘

Ex: I prefer travelling by train because I can sit in a quiet carriage and work
on my laptop.

4. Airport vocabulary. Study the useful phrases. Mach the pictures and
the expressions.

Carry on luggage

(Oversized baggage/Overweight
baggage, fragile, liquids)

Boarding pass
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Gate

Business class
(economy class, first class)

Conveyor belt/carousel

Identification (ID)/ passport

Long-haul flight
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Emirares Route Map

Stopover (layover)

5. Study the boarding pass and answer the questions

: 1& Boarding pass Your fiight Passangss name * “our flight:
KLW SFO 3 AMS  KLM39  GLYNN-FINNEGAN / ADAM KLWM KLM39

Passanger Dato Passengar
GLYNN-FINNEGAN / ADAM JANUARY &, 2013 GLYNN-FINNEGAN / ADAM
Flight Mumbear Departura Airport Boarding San Francizco to Amstandam
KLM39 SFO/T2 09:10 at D 1 0  Deparing )
09:40 Economy
Boarding Priority Whara's my seat? Daparting
A22 "‘i |5 Ug 40 Whera's my seat? =
e ko A22 }I-! S » IILII

——— : : R
2073621000  ECONOMY H =

a) What is the passenger’s name?

b) What company is he travelling with?
c) What is his departure date?

d) What is his flight number?

e) Where is he flying from?

f) What is his destination?

g) What time does he board the plane?
h) What time does he depart?

i) What is his gate number?

j) What is his seat number?

k) What is his class?

6. You are on a business trip. At the airport you

suddenly meet your colleague. Dramatize ‘Q ‘
conversation. Exchange the information about your &y
flights. Use the information from APPENDIX.
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7. ﬂ (L13) Listen to the dialogue. Fill in the gaps.

C: Hello. Can I have your passport and ?

D: Here you are.

C: Thank you. Are you any bags today?

D: Just this one. The other’s :

C: Can you put it on the ? Thanks. Did you ___yourself?
D: Yes, I did.

C: Has anyone your luggage in any way?

D: No, they haven’t.

C: Are you carrying any such as nail scissors?

D: No, I’m not. Can if there are any window seats available?
C: No, there aren’t. The flight is very full. Would you like an aisle seat?

D: Yes, that’ll do.

C: OK. Here’s your . You’ll be boarding through in
30 minutes. Have a :

D: Thank you.

8. Complete the sentences below. Use the nouns from the box.

bill reservation  booking receipt
centre fax call  luggage flight  seat

At the ticket office
1) I need to change my booking
2) Is there a direct ?
At the check-in desk
3) Can I take this as hand ?
4) Can I have an aisle ?
In a taxi
5) Please take me to the city __ ?
6) Can I have a , please?
At the hotel
7) Thavea for two nights. My name’s Burkhard.
8) Can1send a from here?
9) Can I have an alarm at 6.45, please?
10)1’m checking out today. Can I have the , please?
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9. Here is a travel website where you can book a trip. Complete the
information on the website with the verbs in the box.

Departure, return, duration, booking, reference, birth,
non-smoking, password, single, ensuite

Name Gregor Alexis

\ : \_password = i
k.G | dateof:—_______ 17.12.75

v '\ Transport

B ! | zTraveI - Flight  Athens to Vienna

o f 3 date June 14 17:50 one-way [X]
~ The No. 1 travel website s date  June 17 08:20

for business travellers

... Hotel  Hotel Donau

| Room type
5 _ _mom[] double room []
smokirg [] & O
i bathroom [
8 ofvist 3days

fhénk youforo— with BizTravel 12 number AXH7192

10. ﬂ (L14) Listen to Francesca Cruz making plans for a business trip.
Where is she flying to? Where does she want to be near? Make notes.

11. Listen again and complete the form.

e e ol
Duration of visit; —— - 6 Check in after;
Singleroom [ ] Doubleroom [ ] 7 Chack out before:
Smoking [ ] . Non-smoking [ | | & Boocking reference number:

12. Use the hotel information on the BizTravel website above to role-play a
telephone conversation.

Student A: You are the customer. Phone to book a hotel room. Prepare the
details of your visit.

Student B: You are the BizTravel agent. Make a note of A’s details during
the conversation.
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Use the information from the APPENDIX and the phrases:

Customer BizTravel agent
I’d like to book a (hotel) Would you like a single or
room, please. double room?
I’d like a single/ double room. Smoking or non smoking?
Does it have an ensuite How long are you planning to
bathroom? stay?
Thanks for your help. You’re welcome.

Change roles and practice again.

13. L!!J Read the text about the hotel. Summarize the main information.
WELCOME TO THE ST. REGIS!

The St Regis is a five-star hotel in Shanghai, just 35
minutes from the city's new international airport (distance:
less than 20km). It is in the Pudong area, one of the most
dynamic financial and commercial centres in the world.
But for the business traveller interested in culture and
history, there are also many attractions, such as the Jade
Buddha Temple and traditional Chinese gardens.

St Regis has 328 luxurious rooms. Each room offers voicemail,
free access to high-speed broadband and wireless Internet connection, as well as
in-room movies, a CD and video library and flat-screen TV.

A unique feature of the hotel is that each guest can enjoy the services of a
personal  assistant called the St Regis Butler. The butler takes
full responsibility for your comfort from check-in till check-out and can also
help you with the organisation of your business meetings.

There is also a sauna, a fitness centre, a tennis court, an indoor swimming
pool and a spa where you can relax. On the top floor, the award-winning Italian
restaurant offers fantastic panoramic views of the city. There are two other
restaurants: one is authentic Chinese and the other offers a wide variety of
international dishes.

St Regis has a round-the-clock business centre and 13 meeting rooms with
multimedia equipment and space for up to 880 people.
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14. Match the words on the left with the words on the right to make word
partnerships from the text.

1) voice a) centre

2) meeting b) library

3) fitness c) swimming pool
4) Internet d) views

5) personal e) mail

6) indoor f) assistant

7) panoramic g) room

8) video h) connection

15. <PROJECT>
Find the information about a famous hotel. Single out its main features and
conveniences for a business trip. Make a presentation.
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UNIT 4 LESSON 2
PROFESSIONAL COOPERATION:
CONFERENCES AND WORKSHOPS

1. It is no surprise that every professional has to share one’s knowledge and
achievements with colleagues and look for cooperation. There are a lot of
ways to do that. One can:

- visit a workshop (or organize one)

- N

- take part in a conference
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- participate in a fair

Which of the enumerated forms of professional cooperation is the most
typical in your sphere of specialization? Which form is meant to...
- let business people buy/sell goods and get to know other companies
operating in the market?
- show less experienced workers how to do things?
- share theoretical knowledge and scientific achievements?

2. There are many ways to participate in a
conference, workshop or fair. You can act as
a mere visitor watching and listening, or you
can choose active participation. As a
graduate student you have probably
happened to take part in a scientific
conference.
Study a real-life call for papers — an announcement of a scientific
conference - and discuss the possible options for participating and the types
of reports:

- Would you choose your presentation to be virtual or in-person?

- Which type of presentation would show off your research results at the

greatest possible angle?
- Which type suits your personality?
- What actions should you take to ensure your participation?
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Eleventh International Conference on New Directions
in the Humanities
Eotvos Lorand University, Budapest, Hungary
19-21 June 2013

Conference Focus

The Humanities Conference is held annually in different locations around
the world. Over the past nine years, the Humanities Conference has established a
reputation as a focal point for new ideas and new practices in humanities
research and teaching. The conference will address a range of critically
important themes in the various fields that make up the humanities today.
Plenary speakers will include some of the world’s leading thinkers in the
humanities, as well as numerous paper, workshop and colloquium presentations
by teachers and researchers.

We are inviting proposals for paper presentations, workshops/interactive
sessions, posters/exhibits, or colloquia. Virtual participation is available for
those who are unable to attend the conference in person.

Submit a Conference Proposal
To learn more about preparing and submitting your conference proposal,

including guidelines, deadlines, and "how-to" information, go to Submitting
Your Work: Conference Presentations.

Proposals for In-Person Presentations

Proposals for in-person presentations at the conference may be submitted as
one of four types: 1) Paper Presentation (which will be part of a Themed
Session or Roundtable Discussion); 2) Workshop/Interactive Presentation; 3)
Poster or Exhibit; 4) Colloquia. Please note that all proposals and presentations
must be in English.

1. Paper Presentation

An accepted proposal for a single paper presentation (prepared by one or
more authors) will be assigned to one of the following formats by the Program
Committee:

a) Themed Session

This type of session is best suited for reports on completed research or
scholarly work. Authors present summaries or overviews of their work,
describing the essential features (related to purpose, procedures, outcomes or
product). The formal oral presentation of work should be limited to 15 minutes.
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Presentations are grouped according to topic or perspective into themed
sessions, with time provided after all of the presentations for group discussion.
Authors are welcome to include visual supports (paper handouts, computer
slides, or digital displays) to assist delivery of their oral presentation. Please note
that we cannot provide photocopying facilities at the Conference, but we will
provide data projectors in each room.

b) Roundtable Discussion Session

This type of session is best suited for reviews of theoretical or conceptual

frameworks, works-in-progress, policy analyses, or topics that generate
extended discussion. Authors are each assigned a numbered table in a large
meeting room for the full session (usually about 40 minutes), during which time
they converse with interested delegates who join them at their table. The
discussion may begin with the author presenting a synopsis of their work, to
generate discussion on the topic. Authors are encouraged to bring copies of their
papers and a short handout summarizing their work for distribution at their
tables.

¢) Featured Session

On occasion, a paper may be identified by the Program Committee as one
of special interest to a broad spectrum of the conference participants, although it
1s not appropriate to include it in a plenary session. In these instances, a single
paper presentation may be scheduled for a specific block of time in the
schedule. Authors will be contacted by the Program Committee prior to being
scheduled in a Featured Session.

2. Workshop/Interactive Presentation

This type of session is best suited for teaching or demonstrating particular
procedures, skills, or techniques. Appropriate considerations for this Session
format may include, for example: a workshop, demonstration, performance,
exhibition, staged conversation, debate, or extended dialogue with the audience.
These sessions are generally scheduled for about 40 minutes and should be
structured so that some explanatory or introductory information is provided,
with time for audience interaction, participation, and involvement.

3. Poster or Exhibits Session

This format is ideal for presenting preliminary results of work in progress
or for projects that lend themselves to visual displays and representations. In
these sessions (generally about 40 minutes), a number of authors have the
opportunity to display their work and engage in informal discussion with other
delegates. Displays may be posters (maximum 4x6 feet), digital/computer
displays, artwork, or other visual media. Each display should include a brief
abstract of the purpose and procedures of the work; handouts or copies of
written material may also be available. Space for the poster or exhibit will be
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provided by the Conference, however all materials must be organized by the
presenter, including posters, displays, handouts or other appropriate materials.

4. Colloquium

This Conference Session is scheduled for 90 minutes and involves five
authors who are proposing a set of papers based on a shared theme or topic. The
papers may present complementary aspects of a specific body of work, or
contrasting perspectives on a specified topic. There must be at least five
registered participants (for example, a Chair and four presenters, or five
presenters). The presenters should design the session to allow time for individual
presentations (approximately 15 minutes each) and at least 15 minutes of
audience discussion.

Virtual Presentation

Authors who are unable to attend the conference in person may submit a
proposal for a virtual presentation. Acceptance of a proposal for a virtual
participant is based on the same criteria as that for an attending participant. At
present, acceptance of a proposal for a virtual presentation, with accompanying
(substantially discounted) virtual registration, allows the author to join the
community in the following ways:

- Receive newsletters and other communications about the community

- Upload a presentation of your paper to the You-Tube channel

- Submit your paper for peer review for the current volume Journal

- Participate as a peer reviewer in evaluating articles for the Journal

Steps for presenting at the conference

1. Prepare your proposal

2. Submit your proposal

3. Register to attend the conference
4. Prepare your presentation

5. Publish your work (optional)

http://thehumanities.com/
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3. Insert the vocabulary into sentences

papers to submit proposal registration  abstract  to notify

1. Conference participants who want their works published have
the full text versions of their articles before March, 1.
2. Participants willing to make in-person presentations are required to fill in the

form.

3. Each will be considered from the point of view of its
topicality, relevancy and significance of the achieved results.

4. The conference committee is all presenters whether their
contributions are accepted for participation and publication.

5. Al should be implemented according to special
guidelines (font size, length, etc.).

6. An for each paper should outline the subject matter of

research, its methods and results.

-
.'ﬁ'll-aal

4. 1= (V10) Watch a video about a conference for young scientists. Which
type of presentation seems to prevail? What else are the participants doing
besides the official procedures? Would you like to participate in such an
event?

een wrulen gen

&4
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5. Preparing a conference poster is quite a challenge to many presenters.
Read some helpful hints to learn how to cope with this task.

Designing conference posters

What is a poster? A large-format poster is a document that can
communicate your research at a conference, and is composed of a short title, an

introduction to vour problem, an overview of vyour novel approach, vour
amazing results, a reference listing, and some brief acknowledgement of the
assistance and financial support you got from others — if all text is kept to a

minimum, a person could fully read your poster in under 10 minutes. If you’re
new to the poster concept, you should browse online to see what other people’s
posters look like, to give yourself some design inspiration. Maintain sufficient
white space, keep columns logical, so that your readers will understand how
they should “travel” through your poster elements, but be creative. Choose
special software and ready-to-use patterns.

Title: Should convey the issue, the approach, and the system (organism);
needs to be catchy. Maximum length: 1-2 lines.

Abstract: Do not include an abstract on a poster! If you are presenting your
poster at a meeting, you will probably be asked to submit an abstract; this

abstract is for the catalogue, not for on your poster.

Introduction: Get your viewers interested about the issue while using the
absolute minimum of background information and definitions (such things put a
reader to sleep); quickly place your issue; then an interesting, novel
hypothesis... THEN you can add a general experimental approach that will
TEST your hypothesis. The introduction of a poster is a wonderful place to put a
photograph or illustration that communicates some aspect of your research
question. [Maximum length: approximately 200 words.]
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Your fascinating poster title
name, address

Literature cited Acknowledgements Further information Annoying logos, etc.

Materials and methods: Briefly describe experimental equipment and
methods, but not in detail; use figures and tables to illustrate experimental
design if possible; use flow charts; include a photograph or drawing; mention
statistical analyses that were used and how they allowed you to address the
hypothesis. [Maximum length: approximately 200 words.]

Results: First, mention whether your experiment worked or failed; briefly
describe qualitative and descriptive results; in the second paragraph, begin the
presentation of data analysis that more specifically addresses the hypothesis;
refer to supporting charts or images; provide extremely engaging figures and
charts. This is always the largest section, except if you have no data. [Maximum
length: approximately 200 words, not counting figure legends.]

The graphs make the poster, so make your graph appropriate to your data.
And make it look pretty.

Conclusions: Remind the reader of the major result and quickly state
whether your hypothesis was supported; discuss why your results are conclusive
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and interesting; relevance state future directions. [Maximum length:
approximately 150 words.]

Literature cited (References): Follow the format! Web sites and rumors
you heard somewhere are undesirable sources, so find a respectable journal
article that supports your fact or opinion. [Maximum length: approximately 10
citations. ]

Acknowledgments: Thank individuals for specific contributions to the
project (equipment donation, statistical advice, laboratory assistance, comments
on earlier versions of the poster); mention who has provided funding; do not list
people’s titles. [Maximum length: approximately 40 words.]

Further information: There will be people, hopefully, who want to know
more about your research, and you can use this section to provide your e-mail
address, your website address, and perhaps a URL where they can download a
PDF version of the poster (edit so that URL is not blue or underlined).
[Maximum length: approximately 20 words.]

Dos and don'’ts

e Don’t make your poster too long. Aim for 800 words, and remember that
less than that is fine, too.

« Avoid titles with colons (:) if you can. If you absolutely must have a
coloned title, just be sure it isn’t very long.

« Use a simple, clear font.

o The width of text boxes should be approximately 9 words per line. Lines
that are shorter or longer are hard to read quickly.

« Avoid blocks of text longer than 10 sentences.

o Whenever possible, use lists rather than homogeneous blocks of text.

o Avoid using dark backgrounds. It’s better to just use a white background.
And you will save on ink, too!

o Complete the entire poster on a single platform. Switching from PC to
Mac or Mac to PC invites disaster.

o Give your graphs titles.

e Make sure that details on graphs and photographs can be comfortably
viewed from far away.

o If you include a photograph, add a thin gray or black border.
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NOW YOU CAN TRY YOUR BEST AT DESIGNING YOUR OWN POSTER!
http://colinpurrington.com/tips/academic/posterdesign

6. Look at an example of a bad poster. What is wrong with it? How would
you change it?

Example of a terrible poster

 PIGS IN'SPAGE:

5,4//1/ /N ( A\VflvA P@)\\UL\\ %

e ; Colin B Pumngon
. 6673 College Avenue :Swarthmore, PA19081 U‘%A

7. As far as you can see, the first thing to do if you want to participate in an
event is to prepare a proposal — a description of what you have to present.
Complete the given proposal form with your personal information.
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Conference Proposal Form
7w International Conference Young Scholars Association

New Methods in Research and Education
August 12-15, 2011

Lesley University, Cambridge, Massachusetts

Proposal Submission Deadline: Friday, September 25, 2010
TITLE OF PRESENTATION (10 words maximum):
NAME(s) of presenter(s)
Affiliations (including YSA membership) and credentials of presenter(s)

Contact Person/Lead Presenter:

Name

Address

E-mail Phone
FORMAT (check one)

__ experiential workshop

~ performance for presenters

____ poster

__ other

Length (check one) __ 20 min. ___ 40 min.

Audience (check one) __ no limit ____ limit to (__) participants

AUDIO-VISUAL EQUIPMENT
Many rooms will be equipped with audio-visual equipment (slide projectors, LCD
projectors, CD/tape players, VCR/monitors). Please indicate your AV needs:

SET-UP

Approximate time required for set-up:
Type of assistance needed:
CHAIRS: no chairs required chairs in circle chairs theater style
TABLES: no tables (__) tables required

OTHER CONSIDERATIONS (Will group be noisy? Do you need quiet space?)
Other?

BRIEF BIOGRAPHY OF PRESENTER (S) (50 words max. for conference brochure):

PLEASE INCLUDE UNDER SEPARATE COVER (Please send as Word documents):

* Resume(s) of Presenter(s) for qualification purposes (3 pg. max.) Please

include a copy of the resume(s) in a separate Word document:

* Program Title, Description, Learning Objectives and Abstract

Please include a copy of the following in a separate Word document: (Do not
include presenter names)

_____ Presentation Title: (10 words max.)

__ Presentation Description: (100 word maximum for conference brochure)

____ Describe three main objectives as related to research and education,
professional development. (100 word max.)

____ Presentation Abstract and References: (600 word max and references) Please
create your proposal abstract/description and reference list in a Word file.
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8. Another important document (if you want to attend the event of interest
in person) is the registration form. Unlike the proposal, which is for
presenters only, the registration form is for anyone who wants to be present
at the conference, workshop, etc. Very often this form focuses on such
personal details as:

- the dates of attendance (if an event lasts for a week, you can choose only the
days which are affordable for you);

- the need for meals (and if there is one, your preferences will be considered,
e.g. vegetarian, kosher, etc.);

- the need for accommodation and transfer;

- the need for translator’s help of other services;

- discounts available (often the attendance fee is lower for students, senior
citizens, members of some associations and societies).

Surely, the fee you’ll pay strongly depends on the points mentioned above.
The registration form which is given below is very simple. Study it and try
to fill it in with your personal data. In the APPENDIX you can find some
examples of more sophisticated registration forms.

Workshop Registration  hore Actions ¥

Register now while seats are availablel

Lunch

First Name '
Meal Preference Yenetarian bl
Last Name '

Payment Details
CompanyInstitution '

Payment Mode [ cash

Address * [ chegue
] Demand Draft

DD/Cheque No.

Drawn On (Bank Name)

City
State / Province / Region Select 3 Payable at
Country Select 7
1S
Email * ior notn gues S
g
Phone Number * a “ d “ r e S e “ te
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UNIT 4 LESSON 3

GIVING PRESENTATIONS

1. Discuss these questions with your fellow students:

o How often do you give presentations in your studies/job?

o Who do you normally present to? (Fellow students, colleagues,
customers, representatives of other firms, etc.)

o Have you ever given presentation in English? When was the last time you
did it? Was it success? If yes, why? If not, why not? Explain your answer.

o How do you feel about presenting in a foreign language?

o Think of an excellent (or terrible) presentation that you have attended.

What made it good (or bad)?
o

2. A Giving public speeches is always stressful. No matter, how many times
we have appeared in public, anyway many of us feel nervous before each new
speech. Nervousness and lack of confidence may spoil everything.

Let's learn some ways to deal with nervousness. Following these
recommendations will absolutely help you to ensure the success of your public
speech.

Read the article “Dealing with nervousness” and name the
recommendations given by the author.

3. Discuss with your fellow students:

o What other tips can you think of for dealing with nervousness?
o How do you deal with nervousness before or during a presentation?
o How do you prepare for your presentations?

&
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Dealing with nervousness

The American author Mark Twain once put it like this: There are two types of people: those that are
nervous and those that are liars.” So, once you accept that (almost) everybody who gives a presen-
tation ~ whether formal or informal, long or short, fo strangers or colleagues — is nervous, then you just
need o find ways to deal with nervousness and even learn how fo use it fo your advantage.

Let's first look ot ways to deal with and reduce nervousness.

1 Prepare well. ‘Failing to prepare is preparing to fail.’ Preparation is the key to a successiul
presentation. Nothing will relax you more than knowing exactly what you want to say and having
praclised saying it. Make sure you practise your talk until you feel ot
home with it - then you can concentrate on other things.

2 Learn to relax. Doing streiching or breathing exercises
before your talk can help you to reduce nervousness.
One example: before your presentation, sit
comfortably with your back straight. Breathe in
slowly, hold your breath for about five seconds, then
slowly exhale. You can relox your facial muscles by
opening your eyes and mouth wide, then closing
them tightly.

3 Check out the room. Make yourself familior
with the place where ycu will be specking. Arrive
early, walk around the room, and make sure
everything you need for your talk is there. Practise
using any equipment [e.g. microphone, video
projector, OHP) you plan to work with.

4 Know your audience. If possible, greet your audience as they arrive and chat with them,
It will be easier to speak to people who are not complete strangers.

5 Concentrate on the message. Try to focus on the message and your audience — nof on your
own fears,

6 Visualize success. Imagine yourself speaking to your audiencs in a loud and clear voice. Then
visualize the audience opplouding loudly ot the end of your talk as you smile.

Use the steps above to reduce nervousness, but also remember that being nervous isn’t all bad. Many
experienced presenters say that you can also use your nervousness to give you that extra energy that
you need to give a good performance.,
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4. Check your body language skills by completing the questionnaire.
Discuss your answers with a partner. How much do you think personality
and culture influence your body language during a presentation?

Do this quiz about body language. Sometimes more than one answer is possible.

4.

YOU’RE GIVING A PRESENTATION ...

How should you stand?
a) arms crossed on chest;
b) straight but relaxed;

¢) knees unlocked.

What should you do with your
hands?

a) put hands on hips;

b) put one hand in a pocket;

c) keep hands by your side.

How  can
something?
a) point finger at the audience;

b) move or lean forward to show
that something is important;

c) use a pointer to draw attention to
important things.

you  emphasize

What should you do when you

feel nervous?

a) hold a pen or cards in your hands;
b) walk back and forth;

c) look at the flip chart or screen
(not at the audience).

5. How should you keep eye contact

with the audience?

a) make eye contact with each
individual often;

b) choose some individuals and
look at them as often as possible;

c) spread attention around the
audience.

6. How fast should you speak?

a) about 20% more slowly than
normal;

b) just as fast as in a normal
conversation;

c) faster than in a normal
conversation.
. How should  you express
enthusiasm?

a) by raising voice level;

b) by waving arms;

c) by making hand or arm gestures
for important points.




5. <PROJECT>

A wonderful method of overcoming nervousness is good knowledge and

preparation.

Prepare a visual presentation on the topic of your research. Use the

patterns given below. Follow the plan:

introduction
opening

conclusion
feedback session

O O O O O

the middle/main part

INTRODUCTION
Welcoming the audience
Good morning / afternoon,
gentlemen.

Hello / Hi, everyone.

First of all, let me thank you all for coming
here today.

It’ a pleasure to welcome you today.

I’'m happy / delighted that so many of you
could make it today.

It’s good to see you all here.

ladies and

Introducing yourself

Let me introduce myself. 'm Ann Brown
from ...

For those of you who do not know me, my
name is ...

Let me just start by introducing myself. My
name is ...

Giving your position, function,
department, company

As some of you know, I'm the purchasing
manager.

I’'m the key account manager here and am
responsible for ...

I’m here in my function as the head of ...

I’m the project manager in charge of ...

Introducing your topic

What I’d like to present to you today is ...
I’m here today to present ...

Today’s topic is ...

The subject / topic of my presentation is ...
In my presentation I would like to report on

In my talk I’1l tell you about ...
Today I’m going to talk about ...
I’1l be talking about ...

Saying why your topic is relevant for your
audience

Today’s topic is of particular interest to those
of you/us who ...

My talk is particularly relevant to those of us
who ...

My topic is / will be very important for you
because ...

By the end of this talk you will be familiar
with ...

Stating your purpose

The purpose / objective / aim of this
presentation is to ...

Our goal is to determine how / the best way
to ...

What I want to show you is ...

My objective is to ...

Today I’d like to give you an overview of ...
Today I’ll be showing you / reporting on ...
I’d like to update you on / inform you about

During the next few hours we’ll be ...
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Structuring

I’ve divided my presentation into three (main)
parts ...

In my presentation I’ll focus on three major
issues ...

Sequencing

Point one deals with ..., point two ..
point three ....

First, I’ll be looking at ..., second ..., and
third ...

I’ll begin / start off by ... . Then I’ll move on
to ... Then / next / after that ... I’'ll end with ...

., and

Timing

My presentation will take about 30 minutes.

It will take about 20 minutes to cover these
issues.

This won’t take more than ...

Handouts

Does everybody have a handout / brochure /
copy of the report? Please, take one and pass
them on.

Don’t worry about taking notes. I’ve put all
the important statistics on a handout for you.
I’ll be handing out copies of the slides at the
end of my talk.

I can email the PowerPoint presentation to
anybody who wants it.

Questions

There will be time for questions after my
presentation.

We will have about 10 minutes for questions
in the question and answer period.

If you have any questions, feel free to
interrupt me at any time.

Feel free to ask questions at any time during
my talk.

EFFECTIVE OPENINGS
Rhetorical questions
Is market research
development?

Do we really need quality assurance?

important for brand

Interesting facts

According to an article I read recently, ...

Did you know that ...?

I’d like to share an amazing fact / figure with
you.

Stories and anecdotes

I remember when I attended a meeting in
Paris, ...

At a conference in Madrid, I was once asked
the following question: ...

Let me tell you what happened to me ...

Problem to think about
Suppose you wanted to ..
go about it?

Imagine you had to ... . What would be your
first step?

. . How would you

THE MIDDLE / MAIN PART

Saying what is coming

In this part of my presentation, I’d like to talk
about ...

So, let me first give you a brief overview.

Indicating the end of a section

This brings me to the end of my first point.
So much for point two.

So, that’s the background on ...

That’s all I wanted to say about ...

Summarizing a point

Before I move on, I’d like to recap the main
points.

Let me briefly summarize the main issues.

I’d like to summarize what I’ve said so far ...

Moving to the next point

This leads directly to my next point.

This brings us to the next question.

Let’s now move on / turn to ...

After examining this point, let’s turn to ...
Let’s now take a look at ...

Going back

As I said / mentioned earlier, ...

Let me come back to what I said before ...
Let’s go back to what we were discussing
earlier.

As I’ve already explained, ...

As I pointed out in the first section, ...

Referring to other points

I have a question in connection with /
concerning payment.

There are a few problems regarding the
quality.

118



With respect / regard to planning, we need
more background information.

According to the survey, our customer service
needs reviewing.

Adding ideas

In addition to this, I’d like to say that our IT
business is going very well.

Moreover / Furthermore, there are other
interesting facts we should take a look at.
Apart from being too expensive, this model is
too big.

Talking about (difficult) issues

I think we first need to identify the problem.
Of course, we’ll have to clarify a few points
before we start.

We will have to deal with the problem of
increasing prices.

How shall we cope with unfair business
practices?

The question is: why don’t we tackle the
distribution problems?

If we don’s solve the problems now, we’ll get
run into serious trouble soon.

We will have to take care of this problem
now.

We are currently having difficulties with ...

Rhetorical questions

What conclusion can we draw from this?

So, what does this mean?

So, just how good are the results?

So, how are we going to deal with this
increase?

So, where do we go from here?

Why do I say that? Because ...

Do we really want to miss this opportunity to
.2

DESCRIBING VISUALS

Introducing a visual

Let’s now look at the next slide which shows..
To illustrate this, let’s have a closer look at ...
The chart on the following slide shows ...

I have a slide here that shows ...

The problem is illustrated in the next bar chart..

According to this graph, our net profit has
doubled.

You can see the test results in this table.

As you can see here, ...

Explaining a visual

First, let me quickly explain the graph.

You can see that different colors have been
used to indicate ...

The new models are listed across the bottom.
The biggest segment indicates ...

The key in the bottom left-hand corner ...

Highlighting information

I’d like to stress / highlight / emphasize the
following point(s).

I’d like to start by drawing your attention to

Let me point out that ...

I think that you’ll be surprised to see that ...
I’d like you to focus your attention on ...
What’s really important here is ...

What I’d like to point out here is ...

Let’s look more closely at ...

Describing trends

Sales increased slightly in summer.
Consumer spending fell / declined sharply.
Interest rates have risen steadily.

Food prices went up significantly.

There was a sudden increase in prices.

In August, we saw a moderate fall.

This was followed by a gradual decline.
There was a sharp slump in sales.

Ticket sales have started picking up.

Explaining purpose
We introduced this
flexibility.

The purpose of this step is to expand to
foreign markets.

Our aim was to ...

method to increase

Explaining cause and effect

What’s the reason for this drastic decrease?
The unexpected drop was caused by ...

This was because of ...

As a consequence / Consequently, sales went
up significantly.

As aresult ...

The venture resulted in a sharp fall in share
prices.

Our new strategy has led to an increase of
10%.
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CONCLUSION

Indicating the end of your talk

I’'m now approaching / nearing the end of my
presentation.

Well, this brings me to the end of my
presentation.

That covers just about everything I wanted to
say about ...

Ok, that’s everything I wanted to say about ...
As a final point, I’ like to ...

Finally, I’d like to highlight one key issue.

Summarizing points
Before I stop, let me go over the key issues
again.

Just to summarize the main points of my talk ...
I’d like to run through my main points again ...

To conclude / in conclusion, I’d like to ...
To sum up (Then), we ...

Making recommendations

We’d suggest ...

We therefore (strongly) recommend that ...

In my opinion, we should ...

Based on the figures we have, I’'m quite
certain that ...

Inviting questions

Are there any questions?

We just have time for a few questions.

And now I’ll be happy to answer any
questions you may have.

EFFECTIVE CONCLUSIONS

Quoting a well-known person

As ... once said, ...

To quote a well-known businessman, ...
To put it in the words of ...

Referring back to the beginning

Remember what I said at the beginning of my
talk today?

Let me just go back to the story I told you
earlier. Remember, ...

DEALING WITH QUESTIONS

Clarifying questions

I’m afraid I didn’t (quite) catch that.

I’m sorry, could you repeat your question,
please?

So, if I understood you correctly, you would
like to know whether ...

So, in other words you would like to know
whether ...

If I could just rephrase your question. You’d
like to know ...

Does that answer your question?

Avoiding giving an answer

If you don’t mind, could we discuss that on
another occasion?

I’'m afraid that’s not really what we are
discussing today.

Well, actually I’d prefer not to discuss that
today.

Admitting you don't know

Sorry, I don’t know that off the top of my
head.

I’m afraid I’m not in a position to answer that
question at the moment.

I’'m afraid 1 don’t know the answer to your
question, but I’ll try to find out for you.

Sorry, that’s not my field. But I’'m sure Peter
Bott from Sales could answer your question.

Postponing questions

If you don’t mind, I’ll deal with / come back
to this point later in my presentation.

Can we get back to this point a bit later?

I’d prefer to answer your question in the
course of my presentation.

Would you mind waiting until the question
and answer session at the end.

Perhaps we could go over this after the
presentation.

Summarizing after interruptions

Before we go on, let me briefly summarize
the points we’ve discussed.

So, now I’d like to return to what we were
discussing earlier.
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USEFUL WORDS (IN CONTEXT)

to clarify Before we go on, let me clarify one point.
to focus on We need to focus on customer service.
to highlight Let me highlight the following points.

to illustrate

This chart illustrates our success story.

to indicate

The figures on the left indicate sales in France.

to lead to This leads to my next point.

to mention As | mentioned earlier, our staff is well-qualified

to move on to Let’s now move on to the next question.

to note Please, note that prices rose slightly.

to notice You’ll notice a sharp drop in August.

to pass on Here are the handouts. Please, take one and pass them on.
to rise House prices rose by 5 % last year.

to solve How can we solve this problem?

to summarize Before I go on, let me summarize the key issues.

to update I’d like to update you on the project status.
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UNIT S LESSON 1

CROSS-CULTURAL ASPECTS OF BUSINESS NEGOTIATION

IN OUR MULTICULTURAL WORLD

1.1. How do you understand the notion “CULTURE”?

Culture is a complex and versatile phenomenon.

‘,OQP ‘ Scientists and scholars all over the world have been
Lo looking for an unbiased and comprehensive definition

for many years. There is a bit of controversy and multitude of interpretations.

Scientists even created a number of metaphors, which reflect all the sides of
culture.

Study the metaphors for CULTURE, given below, and explain them:

o Iceberg o Organism

o Salad/ Jelly beans o Mosaic

o Tree o Chaos

o Melting pot o Software of the Mind

1.2. Each country and culture are known in the world for their specific
distinctive features. Enjoy a famous joke on National Stereotypes.

“Heaven is where the police are
British, the cooks are French, the
mechanics are German, the lovers are
Italian and it is all organised by the
Swiss. Hell is where the police are
German, the cooks are English, the
mechanics are French, the lovers are
Swiss, and it is all organised by the
Italians”.
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1.2.1. Discuss in pairs or small groups:

o Did you find the joke above amusing? If you did, is it because of what
you know about these nationalities personally, or what you know of their
reputations?

o Would you like to change the joke in some way? O
Can you improve it by changing some of the ;5
nationalities or some of the jobs?

o Do you have residents/tourists/students from other countries where you
live? Which nationalities? What are they like?

1.2.2. MB Read the article and underline anything that surprises you or
that you think is not fair. Discuss with your partner what you underlined in
the text.

BRAZILIANS VOTED BEST TOURISTS, GERMANS WORST

In a recent survey conducted by the American Board of Tourism,
professionals in various areas of the tourism industry have rated Brazilians as
the world’s best tourists. The survey gave points for things like ‘politeness,’
‘willingness to understand and speak English’ and ‘cultural sensitivity’. People
working in jobs ranging from taxi-drivers to hotel receptionists and airline flight
attendants almost unanimously rated the Brazilians as being ‘friendly’ and
‘polite.” The opposite seemed true of the Germans. “The Germans just don’t
seem to get it,” said one manager of a hotel chain, based in New Orleans.
“They’re rude and impatient yet they expect service with a smile. They travel
outside Germany yet want to have things just like at home. Plus, they never tip.”
The best tippers are the Japanese, according to the survey. A travel agent
representative explains: “The Japanese are afraid of ‘losing face’. They’ll do
what they think is expected of them in the country they’re visiting, so they’re
usually extremely polite. They rate very high in the cultural sensitivity
category.” The French scored extremely low in the ‘willingness to understand
and speak English’ category. “It’s amazing. They can be so rude and snobby,”
said a ticket agent at Chicago O’Hare International Airport. “You try to explain
things to them and they answer you back in French. Not only that, they smoke
too much — even where it’s not allowed and they're generally messy, leaving
cigarettes and other rubbish on the floor. It’s unbelievable.” A summary of the
Board’s survey is given below:
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Willingness to

Fri.endlie.s U Most polite understand and st cu.lt.urally
nationalities speak English sensitive
1. Brazilians 1. Japanese 1. Brazilians 1. Brazilians
2. Japanese 2. Brazilians 2. Dutch 2. Japanese
3. Koreans 3. British 3. Swiss 3. Romanians
4. Canadians 4. Spanish 4. Hungarians 4. Egyptians
5. Portuguese 5. Koreans 5. Poles 5. Koreans

1.2.3. Read the text again and mark the statements below (T) or (F):

a) People all over the world think Brazilians are the best tourists.
b) The Japanese are often afraid of doing or saying the wrong thing when

travelling.

c) The French are generally not very happy to speak English.
d) The Germans want to get a real feel for the local lifestyle when they

travel.

e) The Germans are happy to show their appreciation for good service.

f) The French don't seem to be very tidy when they travel.

If your nationality is not mentioned in the four categories in the survey, do you

think it should be?

1.2.4. The article describes the Brazilians as “polite” and the Germans as

“rude”. Below are some more words from the article and some other ones
to describe character. Match the words on the left with their opposites on

the right:

1. polite

2. friendly
3. loud

4. generous
5. open-minded
6. tidy

7. honest

8. gentle

9. patient
10. fun
11

. excitable

Foem TR e R0 T

quiet
mean

rude
unfriendly
messy
intolerant
impatient
warm
boring
dishonest
aggressive
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1.2.5. Read the statements below and guess the described nationalities. You
can find more world nationalities in the APPENDIX.

1) They are always in big groups.

2) They talk too loud.

3) The men are womanizers.

4) They are good dancers.

5) They smoke too much.

6) They are all fat.

7) They think they are the best.

8) They are violent people, I think.

9) They are so mean. They count every penny.
10) They talk with their hands.

11) They are bad drivers.

12) They are all rich.

13) They always want things done their way.
14) The women are beautiful.

15) They’re all blonde-haired and blue-eyed.

Do you think your discussion would have offended people from any of the
countries you have been talking about? Do you mind if your country is
talked about in the same way?

INTERNATIONAL RULES OF POLITENESS

All countries are different. They have their own culture, traditions and mentality.
These aspects give rise to national stereotypes that are sometimes true and
sometimes false, but still need to be taken into consideration. Each aspect of
intercultural communication (daily, business, professional, scientific) requires
intercultural knowledge. Very often such knowledge is the pledge of your
success.

Stereotypes are usually ambiguous, although are known all over the world. At
the same time, we are often not familiar with some simple rules of politeness
that are really worth taking into consideration. There is a universal etiquette; still
some rules often vary from country to country. It’s high time to widen our
outlook!
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1. IR Read the article below and name the rules of conduct typical for
some world countries. Have you ever heard this information? Can you add
any interesting facts? Do you find some of the recommendations surprising/
strange/ amusing/ useful...? Explain your opinion.

O
Ay
o

Is the information provided for your native country true enough? If not,
correct it. If your native country is not mentioned in the article, prepare a
short but complete set of recommendations we need to know and follow not
to get in trouble.

How to Be Polite in 20 Different Countries

If you’ve done any traveling at all, you’re likely quite aware that customs and
etiquette differ from one culture to another: what may be perfectly innocuous in
one place may be hideously offensive in
another, and vice-versa. Granted, even if you
haven’t traveled at all, you’re probably aware
of the fact that certain types of behavior aren’t

exactly acceptable in other countries: belching Being polite

at the table may be a sign of gratitude in some 1s so rare

places, but in most areas of North America and these‘ days

C h 2 disolay will fair bit of that its often
urope, such a display will earn you a fair bitof ¢ <54

ire. Whether you plan on traveling to any of the — with flirting.

places listed below or just doing business with a

foreign client, it’s important to educate yourself on the standards of politesse

and etiquette beforehand — the last thing you want to do is offend someone with

any ignorant, boorish behavior. Here’s how to be polite in 20 different countries:

Japan
When dealing with Japanese clients, be sure to dress fairly conservatively, and
make sure that you bow lower than they do upon meeting them. Accept gifts
with both hands (and open them later, not in front of the giver), and never blow
your nose at the dining table. Avoid asking and answering direct questions: it’s
better to i1mply rather than ask, and to answer with vagueness during
conversations.
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Sweden
Keep personal distance and don’t touch people when you talk to them. Ensure
proper table manners, never discuss religion or politics, and try to maintain a
level of quiet dignity. Silences during conversations are not considered
uncomfortable, and it’s better to be a bit quiet, rather than overly verbose. When
dining out, don’t drink before the host offers a toast, and don’t get drunk.

Mexico
When meeting others, women should initiate handshakes with men, but all
people should avoid making too much eye contact; that can be seen as
aggressive and belligerent behavior. If sharing a meal with others, keep your
elbows off the table and try to avoid burping at all costs. Keep your hands off
your hips, and make sure you never make the “okay” sign with your hand: it’s
vulgar.

Kenya
D/ When greeting someone older or of a higher status than
L_,/ = e ZJ, £ yourself, grip their right wrist with your left hand while
shaking 1it; it’s a sign of respect and deference. Do ask
‘ questions about their health, family, business etc. before
Jhank 5\,‘-&, getting to major topics, as skipping these niceties is seen as
AREsTILLMAGICwoRDs. B impolite. If sharing meals, do not begin eating until the

(= J &)y

eldest male has been served and starts to eat.

Jordan
Keep your voice low and quiet when conversing with others, as that is seen as
being mature and respectful. Be aware that people will speak to you at a closer
distance than you may be used to, and you may be touched on the arm or
shoulder during conversation. Polite jokes are acceptable, as is inquiring about
family members. Never show the bottoms of your shoes.

Germany
Much like Scandinavian people, Germans tend to be reserved and polite. Ensure
that handshakes are firm, and always address people with Mr. or Mrs. followed
by their surname (“Herr” or “Frau” if you’re confident that you’ll pronounce
them well). Decent table manners are of great importance, and be sure to say
“please” and “thank you” often.
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China
Be generous with saying ‘“thank you” when someone does anything from
pouring you tea to offering you a gift, and if or when you receive a gift, take it
with both hands. If someone makes a comment about your
weight/appearance/idiosyncrasy, try not to take it as offensive: it’s merely an
observation on their part.

Barbados
Years of British rule in Barbados established a high degree of politesse, so be
sure to greet people as Mr./Mrs./Miss and say “please” and “thank you” often.
Formal table manners are a must, as is modest dress anywhere but at the beach.
Avoid discussing religion and politics, and stick to neutral-yet-friendly topics of
conversation with others.

Pakistan
Be sure to dress modestly (especially if you’re female), and if you go out for a
meal, eat with your right hand; the left is considered unclean. Sit on your left
hand if you need to, but keep it away from your food. Don’t show anyone the
bottom of your shoe, and try not to touch anyone with your feet.

France
Be sure to say “please” and “thank you” often, and always thank people for their
time. If you need help at a shop, apologize to the staff for bothering them with a
question, and be sure to thank them before you leave. Make sure that you chew
with your mouth closed during meals, don’t speak when your mouth is full, and
for goodness’ sake, don’t slurp anything!

Korea
Don’t be offended if a Korean woman merely nods instead of offering her hand
to shake, and don’t extend yours to her. Never touch a Korean person while
talking to them (unless you’re on very friendly terms), and maintain a
respectable distance: personal space is rather vital. Try to avoid talking too
much during meals, and offer to pay even if you know that the other party is
treating you.
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Argentina
This is another country in which people will lean in close when they speak to
you, and touch you often during a conversation. Pulling away is considered rude
and “cold”, so be prepared to sacrifice your own personal space for the sake of
social courtesy. Maintain strong eye contact, and don’t put your hands on your
hips.

The Netherlands
Shake hands with everyone, ensuring that you smile and make eye contact while
doing so. Make appointments for meetings and social functions well in advance
(like, a couple of weeks in advance), and be punctual when you show up. Feel
free to bring gifts such as chocolate or flowers when visiting people.

Russia
Turning down an alcoholic drink is considered terribly offensive in Russia, so
it’s a good idea to fortify yourself with some greasy food before heading out for
a meal with Russian or Ukrainian clients. Don’t smile at strangers or they’ll
think you’re deranged, and when paying for items, place your money on the
counter rather than trying to hand it directly to the cashier.

Canada
Canadians are (for the most part) polite, respectful, and fairly reserved people.
It’s important to remember social niceties such as saying “please” and “thank
you” when dealing with them, and if you open doors for people and offer firm
handshakes, you’re sure to stay in the good books. When ordering food or
drinks, never begin with “I want...,” as it’s considered rude and ignorant to do
SO.

Italy
Dress formally and respectably in churches and upscale restaurants, and ensure
that your table manners are impeccable. Be punctual, always be generous with
social niceties, and under no circumstances should you ever be drunk in public.
Say “please” often, and if possible, try to make at least a bit of an effort to learn
a few Italian words and phrases.

129



Nepal
It’s best to dress modestly when traveling around Nepal, and if you end up
exchanging gifts with others, never do so with your left hand. When it comes to
sharing meals, use utensils so you avoid contaminating anything with
implements that may have touched your mouth, and take care to remove your
shoes upon entering someone’s home, or a temple.

Israel
Greet people with a warm handshake and ready smile, and invite them to
address you by your first name. Don’t be offended if someone shows up 15 to 20
minutes late, or if they take phone calls during your meeting with them. If asked
personal questions, answer with generalizations. If you’re male, don’t speak to
another man’s wife if she hasn’t been introduced to you.

The U.K.
Like in Canada, people in the United Kingdom tend to be fairly polite and
reserved. Possibly more so. Be very courteous in your speech, never address
anyone by their given name unless invited to do so (always address them as
Mr./Mrs./Miss followed by their surname to begin with), and ensure that you use
proper table manners when sharing meals.

Brazil
Smile often, don’t be afraid to touch others during conversation, and be
generous with the “thumbs-up” sign. Avoid the “okay” gesture (it’s offensive),
and if you eat a sandwich, use a napkin to hold it rather than your bare hands.
Don’t use a toothpick without covering your mouth with your free hand, and if
you’re going to wear a tiny string Speedo on the beach, be sure to strut around in
it.

http://www.lifehack.org/articles/communication/how-polite-countries.html
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2. = (V11) Knowledge of cultural aspects may be especially beneficial in
business environment. Not only individuals but organizations as well take care
of cultural issues. Some of them even display cultural awareness as a part of
their policy.

Watch some advertisements, created by HSBC bank, one of the largest
banking and financial services institutions in the world. Name the nuances
of behaviour important in some countries and cultures.

‘‘‘‘
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3. «&=. (V12) Overall rules of behavior and etiquette, established in many
countries, are based on the specificity of culture and mentality. Therefore, we
need to know and understand these basic differences that determine people’s
behavior. This awareness will let us successfully interpret others and behave
appropriately in the modern multicultural world.

Watch a presentation on the differences between the Eastern and Western
cultures. Comment on each represented case.

BODY LANGUAGE

Verbal etiquette and rules of public behavior are important to adhere to. Many
people are familiar with these regulations and follow them. Although many
individuals are careless about their non-verbal behaviour.

People are constantly sending a great number of signals. These signals are silent
messages communicated through the sender’s body movements, facial
expressions, voice tone and loudness. Microexpressions, hand gestures and
posture, on the one hand, are unnoticeable but on the other hand are obvious and
easy to register. People who are aware of this information can immediately read
someone’s mind. The individuals who lack this knowledge may be
misunderstood and get in trouble even if they don't have any malicious intent.
This may happen as using some non-verbal signals is inappropriate in some life
spheres/environments and the meaning of the same signal may vary from culture
to culture.
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What Is Your Hidden Language Saying?

menacing
nervousness

red > insecure?
hiding something,

but what?
confident
lying?

wants to leave o

indignant
genuine

defensive

(P

closed mind?
arrogant

1. Take the Cultural Test.

How aware are you of cultural differences in body language? Try this
exercise — hold up your main hand to display the number five — do it now. Now
change it to the number two. If you’re Anglo-Saxon, there is a 96% chance
you’ll be holding up your middle and index fingers. If you’re a European,
there’s a 94% chance you’ll be holding up your thumb and index finger.
Europeans start counting with the number one on the thumb, two on the index
finger, three on the middle finger, and so on. Anglo-Saxons count number one
on the index finger, two on the middle finger and finish with five on the thumb.

Now look at the following hand signals and see how many different
meanings you can assign to each other. For each correct answer score one
point and deduct one point for an incorrect answer. The answers are listed at
pages 136-137.
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What did you score?

Over 30 points: You are a well-travelled, well-rounded, broad-thinking person
who gets on well with everyone regardless of where they are from. People love
you.

15-30 points: You have a basic awareness that others behave differently to you
and, with dedicated practice, you can improve the understanding you currently
have.

15 points or less: You think everyone thinks like you do. You should never be
issued a passport or even be allowed out of the house. You have little concept
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that the rest of the world is different from you and you think that it’s always the
same time and season all over the world. You are probably an American.

For each correct answer, allocate yourself one point:

Europe and North America: OK

Mediterranean region, Russia, Brazil, Turkey: an orifice signal;
A sexual insult; gay men

Tunisia, France, Belgium: zero; worthless

Japan: coins

B Western countries: one; Excuse me!; As God is my witness;
No! (to children)

Britain, Australia, New Zealand, Malta: Up yours!
USA: two

C Germany: victory

France: peace

Ancient Rome: Julius Caesar ordering five beers

D Europe: tree
Catholic countries: a blessing

Europe: two
Britain, Australia, New Zealand: one

E USA: Waiter!
Japan: an insult
F Western countries: four

Japan: an insult

Western countries: number five
G Everywhere: Stop!
Greece and Turkey: Go to Hell!

Mediterranean: small genital organ
Bali: bad

H Japan: woman

South America: thin

France: You can’t fool me!
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Mediterranean: Your wife is being unfaithful

Malta and Italy: protection against the Evil Eye (when pointed)
South America: protection against bad luck (when rotated)
USA: Texas University Logo, Texas Longhorn Football Team

] Greece: Go to Hell!
The West: two

K Ancient Rome: Up yours!
USA': Sit on this! Screw you!

Europe: one

Australia: Sit on this! (upward jerk)
L Widespread.: hitchhike; good; OK
Greece: Up yours! (thrust forward)
Japan: man; five

M Hawaii: ‘Hang loose’.
Holland: Do you want a drink?

N | USA: 1 1ove you. |

The West: ten; I surrender.
(0] Greece: Up yours -- twice!
Widespread: I’'m telling the truth.

http.://westsidetoastmasters.com/resources/book_of body language/chap5.html
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2. 2. (V13) We’d better know not only the meaning of gestures but also
the implication of facial expressions, postures and body movements. Watch
the documentary “Secrets of Body Language” by History Channel and
learn to recognize hidden sense/messages in people’s behavior.

= j Summarize the information in writing. Study some scientific sources
and surf the web to find more information on the topic.

3./l Read the article “Body Language Examples and Their Meaning” and
enumerate the body signals, which are familiar to you.

135



7 Do you often/sometimes pay attention to people’s body
‘,‘7\\) ‘ language? Tell the fellow students about the situations
£ when your knowledge and attentiveness helped you to

reveal someone’s real intentions/attitude.

BODY LANGUAGE EXAMPLES AND THEIR MEANING
(1) Arms crossed in front of the chest

This is one of the body language examples that indicate that :
one is being defensive. The body language meaning of & - 2 =
crossed arms may also show disagreement with opinions and

actions of other people with whom you are communicating.

(2) Biting of nails v
Nail biting demonstrates nervousness, stress, or insecurity. »
Many people bite nails without realizing they have the habit.

(3) Hand on cheek -y

This body language example indicates that one is lost in
thought, maybe considering something. When your hand is
on your cheek and your brows are furrowed you may be in
deep concentration.

(4) Finger tapping or drumming

This action demonstrates that one is growing tired or impatient _
while waiting. o

(5) Touching the nose

Touching or rubbing the nose signifies disbelief, rejection, or

lying about something.
(6) Brisk rubbing of the hands

This may show that the hands are cold, which may mean that one
1s excited about something, or waiting eagerly.
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(7) Placing finger tips together

This is called "steepling," or placing fingertips together to
demonstrate control or authority. This is one of the body
language examples that bosses and other authority figures
use to show that they are in control.

(8) Open palms, facing upward

7y This gesture is a sign of honesty, sincerity, submission,
and innocence. This is how some people show submission
and respect during church worship.

(9) Head in hands A

The body language meaning of this gesture may be that of
boredom, being upset, or being ashamed, so one does not
want to show their face.

(10) Locking of ankles

Whether you are sitting or standing, when your ankles are
locked, you are communicating
apprehension or nervousness.

(11) Stroking the chin or beard

This communicates that one is in deep thought. This action
is often done unintentionally when one is trying to come up
with some decision.

(12) Ear pulling

Pulling an ear lobe can mean one is trying to make a decision,
but remains indecisive about something.
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(13) Head nodding

This gesture usually signifies agreement or bowing, a
submissive gesture that shows one is going along with another
person's opinions.

(14) Lint picking

Picking of imaginary lint is another one of the body language s\ )
examples of displacement gestures, which one uses to show (I
disapproval of the attitudes or opinions of other. This action N\

makes one look away from the other person while doing (&
some irrelevant action. ‘ : \\‘l

(15) Catapult posture

This seated version of the “Hands-on-Hip” male posture
with the hands behind the head and elbows pointed out is
used to intimidate or show a relaxed attitude, thus giving

a false sense of security before an ambush is made.

(16) Lowered head
This indicates one is hiding something. When you lower your n

head while you are being complimented, you may be showing

shyness, shame, or timidity. It may also convey that you are ,
keeping distance from another person, showing disbelief, or £ =
thinking to yourself.

(17) More body language examples

Here are some more body language examples and their meanings:

o Standing straight, with shoulders back — this posture shows that one is
feeling confident and it is often accompanied by walking with brisk
strides.

e One-sided head tilt — tilting the head suggests that one is listening with
interest in what others are saying.

o Overly tilted head — this may be a sign of sympathy, playfulness or
flirtation, when accompanied by a smile. However, depending on your
eye, brow or mouth gestures, a tilted head may mean that you are
confused or maybe challenging someone.
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Looking down, away from the body — this may indicate guilt or shame. To
validate this feeling, revert back to the discussion and see if the body
language meaning is the same.

Standing, hands on hips — can mean readiness or aggression

Shifting of weight or foot movement —suggests that one is impatient,
nervous, excited, scared, or even intimidated.

Sitting, legs crossed, slight kicking of foot - can mean boredom

Sitting, with legs apart — a relaxed posture

Walking, hands in pocket, hunched shoulders — can mean dejection

Eye rubbing — can mean doubt or disbelief

Hands clasped behind back — can mean frustration, anger, or
apprehension

Pinching the nose bridge, eyes closed — shows negative evaluation
Patting or fondling hair — shows insecurity or lack of self-confidence
Quick tilting of head — shows interest

Prolonged tilting of head — shows boredom

http://www.enkivillage.com/body-language-examples.html
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UNIT 5 LESSON 2
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CULTURE CONFLICT

CULTURE DIFFERENCES IN THE WORK PLACE
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There are thousands of cultures and
nationalities all over the world. Each of them
has its unique character, customs and
traditions. Many countries try to preserve
peace, although conflicts occur rather often.
These conflicts have not only international but
also interpersonal character and appear in all
life spheres.

1. Discuss the following questions in small groups. And share your ideas
with the class:
- What do you know about CULTURE CONFLICT?
- Try to give a definition of this notion.
- Do you have any personal experience connected with culture conflict?
- Enumerate the topics that might offend people from different countries

and lead to culture conflict.

- What expressions about your country might offend you?

.“‘
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- What is another name for ‘culture conflict’? Explain it in your own
words.

- What results in crime?

- What are the two types of culture conflict?

- Who takes part in these conflicts?

- What examples demonstrate culture conflicts in the video? Give your
comments on both situations.

- Give your own examples of culture conflicts in your country.
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3. <PROJECT>

Study the problem of culture conflicts in the world.
Observe mass media and surf the web. Prepare a
presentation on several vital examples.

4. MM Read the text. Summarize the information and describe culture
differences in the work place. Can you add some more features that make
people feel different in the work place?

Examples of Cultural Differences in the Workplace

by Ruth Mayhew, Demand Media
http://smallbusiness.chron.com/examples-cultural-differences-workplace-11494.html

Workplace diversity trainers often mention that
there are more similarities among employees
than there are differences; however, despite the
many common attributes employees share, there
still exist cultural differences. Culture is defined
as a set of values, practices, traditions or beliefs a
group shares, whether due to age, race or
ethnicity, religion or gender. Other factors that contribute to workplace diversity
and cultural differences in the workplace are differences attributable to work
styles, education or disability.

Generations

There are cultural differences attributable to employees’ generations. A diverse
workplace includes employees considered traditionalists, baby boomers,
Generation X, Generation Y and Millennials. Each generation has distinct
characteristics. For example, employees considered baby boomers tend to link
their personal identity to their profession or the kind of work they do. Baby
boomers are also characterized as being committed, yet unafraid of changing
employers when there’s an opportunity for career growth and advancement.
Employees considered belonging to Generation Y, on the other hand, also value
professional development, but they are tech-savvy, accustomed to diversity and
value flexibility in working conditions.

Education
Differences exist between employees who equate academic credentials with
success and employees whose vocational and on-the-job training enabled their
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career progression. The cultural differences between these two groups may be a
source of conflict in some workplace issues when there’s disagreement about
theory versus practice in achieving organizational goals. For instance, an
employee who believes that a college degree prepared him for managing the
processes and techniques of employees in the skilled trades may not be as
effective as he thinks when compared to employees with years of practical
knowledge and experience.

Personal Background

Where an employee lives or has lived can contribute to cultural differences in
the workplace. Many people would agree that there is a distinct difference
between the employee from a small town and the employee from a large
metropolis. New York, for example, is known for its fast pace and the hectic
speed of business transactions. Conversely, an employee from a small, Southern
town may not approach her job duties with the same haste as someone who is
employed by the same company from a large city where there's a sense of
urgency attached to every job task.

Ethnicity

Ethnicity or national origin are often examples of cultural differences in the
workplace, particularly where communication, language barriers or the manner
in which business is conducted are obviously different. Affinity groups have
gained popularity in large organizations or professional associations, such as the
Hispanic Chamber of Commerce or in-house groups whose members are
underrepresented ethnicities, such as the Chinese Culture Network at Eli Lilly.
The pharmaceutical conglomerate organizes affinity groups to bridge cultural
differences and establish productive working relationships within the workplace
and throughout its global locations. In his article “Winning with Diversity,”
author Jason Forsythe explains that Eli Lilly’s many affinity groups are
necessary: “Because the company currently markets products in 156 countries
and has affiliates in many of them, multicultural competency is a priority.”

aaaaa

5. & (V15) Watch the video “Cultural Differences in Negotiations and
Conflicts”. Fill in the gaps with the missing words from the video.

There are several main areas where cultural differences impact

negotiating:
- Desire for relationship or justa deal.
- Preference to win negotiation or preference to
- Informal or attitude.
- Direct or indirect style.
- Show emotions or
- Decisions made by a or by a leader.
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6..2. (V15) Watch the video once again and answer the questions.

- What nationality might look for just a contract?

- Who might look for a long term relationship?

- What nation would like a win-win negotiations?

- Which nations are more formal/informal in their personal outfit?
- What does indirect communication mean?

- Who makes the decision in Asia and in America?

7. Talk to a partner. Discuss the way how businessmen in your country
negotiate. What is important for them? What is less important? Describe

the main features of their negotiation style. What
problems can appear in negotiations with the ‘S\)i
o

representatives of other cultures?

8. MM Read the text. Summarize the information. Describe the tips given in
the text. What other advice can you give in managing confrontation in the
workplace?

TIPS ON MANAGING CONFRONTATIONAL

INTERNATIONAL NEGOTIATIONS
http://businessculture.org/blog/2014/10/20/international-negotiations/

Successful negotiations, conflict resolutions and
disagreements demand preparation. Comprehensive
planning can be seen as undesirable and unnecessary
for trivial conflicts; on the other hand, major conflicts
require goal establishment, listing alternatives, and
trade-off identification that will help negotiators fix
the issue in a timely manner.

International negotiations are challenging due to various factors such as:
cultural aspects, religion, traditions, character and personality and entire
postgraduate courses are created to learn about international management. When
dealing with individuals from other countries, confrontational situations may
emerge. It can happen, especially if you share different opinions. Here are some
tips to help you deal with conflict when bargaining internationally.
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1 — Recognise Conflict Management as an important skill to develop

Learning about efficient negotiations to minimize confrontational
situations and resolve conflict helps business people manage stressful scenarios
a lot better. Exposure to constructive behaviours, positive mind-sets and well-
thought strategies are often linked to successful negotiations.

Depending on the situation, you can avoid, confront, accommodate,
collaborate or compromise — it’s up to you to choose and make the most of that
choice. Find a way to build confidence, and use the most creative approaches to
make others relate to whatever you have to say.

There are a number of conflict resolution styles which you can develop
and customise to your needs. Conflict resolution techniques as those developed
for your own team can also help you to think about international negotiations,
such as the Interest-Based Relational Approach:

2 — Preparation is key when dealing with international negotiations

In some cultures, the actual negotiation comes at the end of a business
meeting. Not knowing that will cost you. Time is flexible in many cultures, so
it’s important to remain calm and be prepared. Here’s what you need to do:

« Know more about the negotiation style of your opponents from a
cultural point of view — link negotiations to that country’s history and
background (never forget that history makes the people)

= Are your opponents laid-back and relaxed, or do they seem tense? —
don’t play with fire and try not to use humor if opponents are overly formal

= Showcase your curiosity — If you’re negotiating in a country you’ve
never been before, highlight that aspect. Ask about places of interest,
restaurants, accommodation. This will cool the atmosphere and everyone will
feel more relaxed

3 — Patience is paramount when dealing with tense international
negotiations

Typical business people from the US are used to flying across the world
with a sole intention in mind — to sign a deal. That’s not always a good business
attitude. Flexibility and patience are paramount.

Rushing things and persuading opponents to sign a contract may trigger
redundant reactions from the opposition. Deals that may usually take 2 days to
close in the US, may take up to 10 days to close in Asian or Arab countries.

4 — Anger should be used constructively

Anger is an extremely common feeling in the business environment, and
that’s mainly because people don’t always share the same opinions. Not
everyone can use anger constructively though, and in many cases the end result
is not positive at all. Efficient bargaining skills can help curtail the impact of a
confrontational situation.
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First, you must identify what exactly triggered your anger; next, you must
assess personal biases and view things from an objective perspective.

In order to function well in tough scenarios, you must find a way to diffuse
anger and focus on a beneficial outcome.

5 — Define your negotiation style

Prior to starting a negotiation, it’s important that you define your
negotiation style. It’s equally important to get to know your opponents as well.

While business individuals from Asian and Arab countries can be
extremely patient, we can’t say the same thing about people from the US and
Canada. Your style should define your business personality. Some things to
keep in mind:

» Know your numbers — for a business negotiation to succeed, it must
be backed up by solid information. Know the ins and outs of your company, and
be ready to answer questions. Since you’re dealing with international
negotiations, conflict may arise. You can always avoid such situations as long as
you hold solid information.

=  Know the competition — it can be tough to “read” foreign negotiators.
Their ideas, principles and main beliefs may be completely different from yours.

« Know when to back off — just because you flew 20 hours to get to get
to a business meeting in Tokyo, it doesn’t mean that a deal will be closed. There
are chances for negotiations to fail. If an offer can’t bring enough benefits to
your company, it’s best to say “no” and walk away.

Managing confrontational negotiations is tough. Beginners may require
negotiation training to help them surpass dreadful circumstances. Whatever
happens, it’s vital that you stay calm.

Never lose your temper, and never allow an opponent (foreign or not) get
under your skin. Stay professional and don’t hesitate to reject a deal if it doesn’t
benefit your business.

9. <PROJECT>
Find the information about different national business negotiation styles.
Chose one and prepare a presentation.
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UNIT 5 LESSON 3

CROSS-CULTURAL FEATURES OF BUSINESS AND ACADEMIC
COMMUNICATION

1.1. Think if these features of business communication are OK in your
country:

- shaking hands;

- kissing;

- bowing;

- small talk before meetings;
- using first names;

- giving presents;

- interrupting;

- going out for a drink;
- exchanging business cards immediately upon meeting.

1.2. Which countries do these traditions come from? Find it out or try to
guess.

1.3. Are these actions appropriate for international etiquette?

2.1. Comment on the factors which may create barriers in business
communication:

- language

- environmental and technological considerations
- social organization

- contexting and face-saving

- authority conception

- nonverbal communication behavior

- time conception

2.2. Choose the ones which seem the most urgent and dramatize them with
your groupmates. Let the other members of the group guess (a) what
countries the characters are from; (b) which kind of barrier they are
experiencing.
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2.3. Propose some ways to overcome these barriers. Is it always possible?

® INTERNATIONAL ARRIVALS

VOHOA ~

SPACE
INVASIONS

3. (RA) Study an article about the given issues. Summarize and briefly retell
one of the paragraphs.

LANGUAGE

Difficulties with language fall basically into three categories: translation
problems, the problems in conveying subtle distinctions from language to
language, and culturally-based variations among speakers of the same language.

In English, for example, the mild distinctions between the words
“misinterpret” and “misunderstand” can be significant in a sensitive situation.
To a touchy negotiator, to say that he or she “misunderstands” may imply that
he or she is dim-witted.

Dialectical differences within the same language often create errors. Once
a U.S. deodorant manufacturer sent a Spanish translation of its slogan to their
Mexican operations. The slogan read “if you use our deodorant, you won’t be
embarrassed.” The translation into classical Spanish used the term
“embarazada’ to mean “embarrassed.” This provided much amusement to the
Mexican market, as “embarazada” means “pregnant” in Mexican Spanish.

ENVIRONMENT AND TECHNOLOGY

The ways in which people use the resources available to them often shifts
from culture to culture. There are four major areas of attitudes toward a nation’s
physical characteristics and natural resources. These are: 1. climate;
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2. topography; 3. population size and density; 4. the relative availability of
natural resources.

For example, transportation and logistics in one culture may seem absurd
in another. The manager of a Canadian company doing business in South
America might never think to ship goods from Chile to neighboring Argentina
by the circuitous route of the Panama Canal. Because Canada is relatively flat
and has an excellent network of railroads and highways, the Canadian manager
might assume that the easiest way to transport goods would be overland. What
the Canadian might not understand is that the rugged physical environment of
the Andes and the absence of cross-Andean railroads and freeways would make
such an option expensive or even impossible.

Population size and density, as well as space usage, influence the
development of cultural perceptions of how space and materials are used. For
example, there is much contrast between the U.S. or French executive office and
the “open system” offices of Japan. In the open system office, Japanese
department heads have no individual offices at all. Instead, their desks are
simply one of numerous other desks placed in a large open area. No partitions
are used between the desks at all and no individual offices exist. Yet each person
in this system is strategically placed in a way that communicates his or her rank
and status.

ISSUES OF TECHNOLOGY

In some cultures of northern Europe and North America, technology is
customarily viewed as a positive means for controlling the environment. If a
road approaches a mountain, a tunnel is blasted through the mountain. If the
tunnel collapses, the cultural view is that the technology was inadequate to the
task.

In other cultures such as those of central Africa and southwestern Asia,
the existing environment is viewed as positive and technology is viewed with
some skepticism. If a road approaches a mountain, the road may simply stop at
the mountain. If a tunnel is used and does collapse, the cultural view is that the
idea of going through the mountain was bad.

SOCIAL ORGANIZATION

Social organization, as it affects the workplace, is often culturally
determined. Choosing employees based on resumes, for example, is considered
a primary means of selection in the United States, Canada, and northern Europe.
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By contrast, it would seem inappropriate to members of many Arabic, central
African, Latin American, or southern European cultures to skip over hiring
relatives and hire a stranger.

Similarly, the nature of praise and employee motivation can be socially
determined. For example, a promotion of a single member of a traditional
Japanese work group may cause the productivity and morale of the group to fall.
A similar promotion in the United States, by contrast, might be seen as a reward
for the promoted employee and might even be viewed as encouraging the
remaining members of the group to work harder.

CONTEXTING AND FACE-SAVING

Communication depends on the context in which the communication is
set. The more information sender and receiver share in common, the higher the
context of the communication is.

In a highly contexted situation, much of what people choose not to say is
essential to understanding the message. Even though a person may not have said
anything directly, others are still expected to understand the unspoken message.

High context cultures include such nations as Japan, China, Mexico,
Greece, the Arab countries, Brazil, and Korea. Mid-level contexted cultures
include England, Finland, Italy, and France. Low context cultures include the
United States, Denmark, Sweden, Norway, Germany, and the German-speaking
portion of Switzerland.

Finally, a correlation exists between face-saving and contexting. Cultures
with high contexting are more concerned with face, that is, preserving prestige
or dignity. As a result, high context cultures tend to favor a business
communication approach based on indirection and politeness; low context
cultures use a direct approach to business communication. High context cultures
tend to interpret directness in communication as rude; low context cultures tend
to view directness as honest and inoffensive.

AUTHORITY CONCEPTION

The view of authority in a given society affects communication in the
business environment significantly. Thus in a relatively decentralized business
environment — as exists in many U.S. companies — people generally pay
attention to a person based on how convincing his or her argument is, regardless
of that person's rank or status within the organization. By contrast, in a highly
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centralized culture, the instructions of a high-ranking individual are taken very
seriously, even if one disagrees.

NONVERBAL BEHAVIOR

Among the most markedly varying dimensions of intercultural
communication is nonverbal behavior. Much of nonverbal communication may
be broken down into six areas: dress; kinesics, or body language; oculesics, or
eye contact; haptics, or touching behavior; proxemics, or the use of body space;
and paralanguage.

One of the most apparent differences is the interpretation of dress. The
message given by polished shoes, for instance, could easily be lost on a culture
in which sandals are the standard footwear. A Saudi or Iranian may well
consider as immoral the bare face, arms, and legs of a European or American
woman in business attire.

Haptics or touching behavior also reflects cultural values. The United
States itself is a fairly nonhaptic society, particularly between men. In many
cultures that behave more haptically, men often walk with arms interlinked or
hold hands.

Oculesics or the use of eye contact also varies significantly depending on
the culture involved. In several cultures, for example, it is considered
disrespectful to prolong eye contact with those who are older or of higher status.
In many cultures, it is considered improper for women to look men in the eye.
By contrast, steady eye contact in the United States may indicate the listener’s
interest and attentiveness.

Finally, proxemics or how far apart people stand when speaking or how
far apart they sit in meetings carries significant information to people who share
the same culture. Personal space is culturally determined. In the United States,
for instance, people tend to feel most comfortable in business settings when
speaking at approximately arm’s length apart from each other. In many Latin
American, southern European, central African and Middle Eastern cultures,
however, a comfortable conversational distance would be much closer.

TEMPORAL CONCEPTION

International business communication is also affected by cross-cultural
differences in temporal conception or the understanding of time. Most U.S. and
northern European businesspeople conceive of time as inflexible, a thing to be
divided, used, or wasted. This is not, however, a universal view.
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Most cultures fall into two types of temporal conception. The first type
adheres to preset schedules and follow them. Edward Hall coined the term
“monochromic” to describe this system of temporal organization. By contrast,
those who follow what Hall termed a “polychromic” temporal organization rank
completion of existing transactions above the demands of preset schedules.

In a monochronic system, personal feelings are rarely allowed to flourish
on the job because personal involvement must not be allowed to affect preset
schedules.

http://www.referenceforbusiness.com/encyclopedia/Cos-Des/Cross-Cultural-International-Communication.html

4. ﬂ (LL15) Listen to four people talking about cultural mistakes.

1) Listen to John’s story and answer these questions.
1. What meal was he invited to? dinner
2. What did John look at?
3. What was his mistake?
a) John talked during an important silence.
b) John talked about his host's table.
¢) John didn’t want a gift.

2) Listen to Cameron’s story and answer these questions.
4. Where was Peter’s new job?
5. What was his mistake?
a) He did not use first names.
b) He did not speak French.
¢) He did not use family names.
6. How did the staff feel when Peter used first names?

3) Listen to Susan’s story and answer these questions.
7. Where did Susan make her mistake?
8. Who did she go out for a meal with?
9. What was her mistake?
a) Susan poured her own drink.
b) Susan did not laugh.
¢) Susan poured too many drinks.
10. What did she forget to do?

4) Listen to Rob’s story and answer these questions.
11. Where did Rob make his mistake?
12. Who did he go out for a meal with?
13. What was his mistake?
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a) He said he was not hungry.
b) He did not leave anything on his plate.
¢) He asked for some more food.

14. How did his host react?

5. <PROJECT>

Work out a list of helpful hints for cross-cultural business and academic
communication. Think about the behavioral customs that are a)
widespread; b) won’t hurt anyone.
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UNIT 6 LESSON 1

THE INTERNATIONAL SYSTEM OF HIGHER EDUCATION

Nowadays our Russian system of higher education is getting closer to the
international standards. Some of its principles have already assimilated but
others haven’t. Name the similarities and the differences of the Russian and the
American/European systems of higher education.

1. (AW Read the information below and answer the questions:

1) What are the characteristics of the academic year in North America/Canada?
Are there any differences between the academic year in the USA and in Russia
(your native country)?

2) What educational programs can a university entrant enroll for? What is their
duration?

3) What are “credits”? How many credits does a student have to earn to get a
degree?

4) What are the ways to access students’ academic performance?

5) What is special about the US/Canadian university teaching and learning
style? Does it differ from that in your native country?

The North American R oical atadomic calandar s th
. . ypical academic calendar in the
Higher Education system USA and Canada
The academic year Dates Session Academics
In the USA and Canada, the 15-16 weeks -, P
academic year generally lasts nine (late August- (o 15-16 credit

December) hours

months, and the majority of universities
use a ‘semester’ system which divides
the year into two equal periods. See a
typical academic calendar on the right.

There are two intakes a year for
the majority of degree programs at
university in America. You can usually
start a degree at the start of the Fall
semester (late August) or at the start of
the Spring semester (January).

2-3 weeks
(mid
December -
January)

Winter
break

University is
closed

15-16 weeks
(January -
early May)

Spring
semester

4-6 courses
15-16 credit
hours

10-12 weeks
(May - July)

Summer
session

ESL
preparation
or work
experience
options
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Credit

During each semester, you will take a variety of courses, each of which is
awarded a number of ‘credits.” A credit is a unit of study. Most courses carry 3
credits, although varying amount of credits can be awarded for lectures,
independent project work, laboratory time and internships. Universities usually
expect students to complete:
o 120-130 credit hours for an undergraduate degree
o 30-64 credit hours for a Master’s degree

As an international student in the USA, you are required to maintain a full
course load of at least 12 credits per semester in order to maintain your visa
status.

Length of a degree program

At universities in the USA and Canada the duration of your program is
determined by the time you take to earn enough credits to complete your degree.
Most undergraduate programs are designed so you can earn enough credits to
graduate with a bachelor’s degree in 4 academic years of full-time study.
Graduate programs are generally structured to allow you to earn a master’s
degree in 2 academic years of full-time university study.

If you need to improve your English for degree study, you will take
an ESLL program, Foundation program or Pre-Master’s program before moving

into full-time degree study. This may take between 1 and 4 semesters.

Assessment and grading

At Canadian and US universities, your academic performance will be
continually assessed by your teachers. They will use a variety of methods
including essays, written assignments, presentations, laboratory or studio work,
class attendance and class participation. You will also normally take
examinations at the end of each semester. At the end of each semester, your
teachers will assign a letter grade for each course that you have taken. Typically,
letter grades are assigned as follows:

A = excellent, the highest grade B = above average C = average
D = the minimum passing grade F = fail
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Academic good standing and progression
At North American universities a grade point average, or GPA, is
calculated for each student, based on the following scale:

A=400 B=300 C=200 D=1.00 F=0.00 (Fail)

At most universities, you must maintain a cumulative GPA of at least 2.0
to be considered in academic good standing and continue to the next year of
your degree program. A cumulative grade point average is the GPA for all
courses taken throughout the degree program.

University teaching and learning styles

You may find that the style of teaching and learning in the US and Canada
is different from that in your home country. Class lectures are an important part
of learning at North American universities, but you can also expect a high level
of responsibility for your own studies. You will often be expected to read, and
sometimes write about, the subjects that are covered in class.

In American universities, teachers and students sometimes enjoy a much
more informal relationship than in other countries. Some teachers prefer to be
called ‘Professor’ or ‘Doctor,” while others will not mind being called by their
first names. Many teachers will meet with students outside of class time to
discuss projects or review topics covered in class.

In some countries, it is not acceptable for students to express their
opinions to their teachers. In North America, where the learning process stresses
analysis and critical thinking, the exchange of ideas is encouraged. You may
find that students often respectfully challenge teachers in class, and teachers
view such challenges as signs of students’ intellectual prowess.

http://www.universitiesintheusa.com/american-education.html

2. L!!J Read the information below and name:

- the main types of undergraduate programs in the USA/Canada and their
characteristics;

- students” statuses at each year of undergraduate studies;

- types of courses within a degree program.

155



Types of undergraduate programs in the USA and Canada

Bachelor’s degree
The most common type of undergraduate program is a bachelor’s degree,
usually awarded after four years of successful study. Depending on your major,
the type of degree you earn may be a Bachelor of Arts (BA), Bachelor of
Science (BS/BSc), Bachelor of Business Administration (BBA), Bachelor of
Fine Arts (BFA), Bachelor of Commerce (Bcom), or another type of award.

Associate degree

Associate degrees are awarded after two years of undergraduate study at
some US colleges. Associate-level majors are usually in vocational areas such as
health sciences, computer information systems, accounting, graphic design, or
hospitality management.

Associate degrees are an option if you do not want to commit to four
years of study in the USA. On completion, you may transfer to a four-year
program, and earn a bachelor’s degree after two further years of study.

Pre-professional program
A pre-professional program prepares you for advanced study and a
specific career, commonly in law, engineering, medicine and health-related
fields. It is a set of appropriate courses that qualify you for admission to a
professional degree program, at Law School or Medical School for instance,
after you graduate.

Progressing through American university

As you progress through your undergraduate degree, your status as a
student will change from Freshman, to Sophomore, to Junior, to Senior. In
general, here’s what to expect:

Freshman: In your first year, the focus is on introductory courses in a
wide range of subjects. There are usually required core academic courses. You
will get a solid educational grounding and build the foundation from which to
expand your knowledge and skills. You will also take introductory courses in
what you hope will become your main program of study (known as your major)
e.g. you might take Economics if you wish to do a Business major.

Sophomore: In your second year, you will complete the core courses and
advance in some subjects to the next level. If you have decided on a major, you
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may begin taking prerequisite courses at this time. You will be able to choose
electives in subjects that especially interest you.

Junior: By your third year, you will have declared your major. Your study
will become more focused and in-depth as you begin taking the advanced
courses for your major.

Senior: In your fourth year, you will complete your final courses and take
the last exams required for your Canadian or US bachelor’s degree.

Courses within a degree program
When you go toa Canadian or American university, you will take a
variety of courses that will lead to your degree. In general, the courses will be
divided as follows:
Core courses
Also known as ‘general education’ courses, these classes provide the
foundation for your university education and are required of all students. You
can expect to take courses in several subject areas, including mathematics,
humanities, physical sciences, and social sciences.
Major courses
In North America, your major, or ‘concentration,” is your main subject
area during your undergraduate studies. When you begin to take major courses
(usually at the start of your third year), certain courses will be required, and you
will be able to choose from others related to your major.
Minor courses
A minor is a secondary field of university study that involves a smaller
number of required courses than a major. You may take minor courses to
explore a different subject area to your major, to pursue personal interests or to
specialize within your main field of study.
Academic tracks
Once you declare your major, you may be able to follow a particular
‘track.” An academic track is a group of courses that focuses on a specific sub-
discipline within a major and can be tailored to suit your specific interests — for
example, a marketing track within a Business major.
Co-operative education/internships
It is possible to combine your studies with professional experience. At
some universities you can gain first hand paid work experience through a Co-
operative Education Program, where work becomes an integral part of your
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degree. Unpaid internships can also provide valuable experience and are often
eligible for credit towards your degree.

3. L!!J Read the information below and find out:

- the length of study within the North American/Canadian master's degree
programs;

- the characteristics of MA programs;

- the most popular MA degree programs for international students.

Master’s degree programs in North America and Canada

Length of study
Masters’ programs vary in length depending on the number of academic credits
that must be completed. A 30 credit program can usually be completed in 12
months. Most master’s degrees are studied for two years. Some specific
professional programs require 60 or more credits for completion (e.g. Master of
Science in Genetic Counseling at Long Island University).

Teaching and learning

Unlike undergraduate degrees, where you take a broad range of courses in
addition to your major, graduate degrees are focused on a specific field of study.
Master’s degrees are mostly taught programs, as opposed to a graduate research
program (called doctorate degrees). You will spend time learning in class. To
complete a master’s degree you will usually need to submit a ‘thesis’ — a paper
on an extended research project. However, some master’s degree programs in
North America instead require completion of practical work in a professional
setting, under supervision.

Graduate Schools
At master’s-level in America and Canada, you study at Graduate School. These
are usually departments within a university which provide teaching and
resources specifically for graduate students. Master of Business Administration
(MBA) students will likely be based in a university’s graduate Business School.
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Popular master’s degrees for international students

Universities in the USA and Canada offer a wide choice of graduate programs

but some of the most common degree choices for international students are:

o« MBA: Master of Business e Master’s in Computing
Administration e Master’s in Accounting

e Masters in Engineering o« MPA: Master of Public Administr-n

e Master’s in Management e Master’s in Nutrition

e Master’s in Tourism and Hospitality =~ « Master’s in Criminal Justice

4. Study the scheme below and on its basis speak about the system of higher

education in North America and Canada.

Undergraduate year 3

Junior year
30-32 credits

Undergraduate year 4 \

Senior year Bachelor's
30-32 credits degree

" opT

High School .

Year 12 Diploma

v \ 4

ESL program  Direct

0-9 credits entry ' '

v v Pre-Master's Direct
Undergraduate year 1 Program

Freshman year or 0-6 credits entry
International Year One v

30-32 credits \ 4
A 4 Graduate program  “ewg

Undergraduate year 2 \ 12 months to 3 years Master's deqree
30-79 credits

Sophomore year Associate

30-32 credits degree OPT™

' * Optional Practical Training

6. <PROJECT>
Draw a similar scheme for the Russian / your native
country’s system of higher education.
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UNIT 6 LESSON 2

THE CHOSEN SPECIALTY AS A PART OF SCIENTIFIC FIELD

1. Look at the scheme and distribute the given scientific [E,[

specializations by branches. Find your speciality or name it if [@T[

it is not on the list. )

philology geography mathematics statistics
literature computer physics sociology
psychology science pedagogy botany
mechanics chemistry biology medicine
zoology logic linguistics history
philosophy geology economics law

BRANCHES OF
SCIENCE

SOCIAL

NATURAL SCIENCES
SCIENCES (HUMANITIES/
ARTS)

FORMAL
(EXACT)
SCIENCES
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2. What do these people specialize in? Try to guess.

A) I believe teaching is the love of my life.
My father is a history teacher at school and
my mother is a kindergarten nurse. I
personally intend to make a career at
university. No wonder I am interested in the |
problems of education and up-bringing. These
problems have always been very important for
the society. There are many problem children

who have difficulties at home and at school, and teachers must find ways to help
them adapt to life.

B) I like working with people. The more
you watch others, the more you learn
about yourself. It is very interesting to
analyze people’s behavior, motivation,
communication. I suppose my branch of
science 1s one of the most important
because what we investigate is human
mind and soul. A good specialist can help
people understand themselves better and

solve many problems in their lives. I hope to become a famous scientist and to
open my own clinics.

C) Frankly speaking, I have always
been interested in technical devices. I __

asked myself a lot of questions: why is &=
the kettle boiling? How can an airplane
fly in the sky? Under the influence of
my father, an engineer, I chose this
field of science for my future career.
Technical progress of recent years

makes the topic of my research very !
important. I intend to investigate the processes that take place in the Large
Hadron Collider.
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D) Environmental pollution has become a
universal problem. Air, water and soil aren’t
clean anymore. A lot of people suffer from
different illnesses because of bad living
conditions. But animals and plants suffer
s more. 1 hope my research will help to

protect the beautiful nature of my country.

3. Try to speak about your research sphere. Use the plan.

- the object of your research, QD ‘
- the hot problems of this area of investigation, B

- why it is important e

- who or what you deal with (people, documents, technical devices,

- what you like about your specialization / branch of science,

- what you intend to do in this area of study,
- which questions seem immediate to you,

4. l!!J Read the text. Summarize the information. Give the main idea of the
text.

TECHNOLOGICAL ADVANCEMENTS AND
THEIR IMPACT ON HUMANITY

Relation of technology with humanity

When we speak about the relationships between technology and humanity, it is
evident that we have to deal with the interrelations between some very complex
phenomena: technology, science, society or systems of societies, and systems of
rights of a universal nature. The discovery and development of a large number
of powerful energy sources-coal, petroleum, electricity, etc. have enabled
humanity to conquer the barriers of nature. All this has facilitates the growth of
fast modes of transport, which in turn has transformed the world into a global
village.

“All of the biggest technological inventions created by man — the airplane, the
automobile, the computer — says little about his intelligence, but speaks volumes
about his laziness.”

Mark Kennedy

Technology and Humanity: A Positive Side

Technological change is in large part responsible for many of the secular trends
in such basic parameters of the human condition as the size of the world
population, life expectancy, education levels, material standards of living, and
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the nature of work, communication, health care, war, and the effects of human
activities on the natural environment. Other aspects of society and our individual
lives are also influenced by technology in many direct and indirect ways,
including governance, entertainment, human relationships, and our views on
morality, mind, matter, and our own human nature.

Without the needed technology a lot of people would struggle with their health.
In addition it saves many innocent lives.

Secondly, the advanced technology improves industry by making it more
effective and, what is vital today, safer for environment.

Technological advancements have shown a substantial growth concerned with
each and every field whether it be the communication systems, astronomy,
semiconductor devices, automobiles, electronic devices of daily usage, bio-
electronic devices, building and architectural design techniques or the computers

Advancement in Technology: A Darker Side

Problems and potentials often go hand in hand; problems can be turned into
opportunities. Every elements of the universe exhibits two faces, one is
constructive side and other is destructive side.

Society has become more and more dependent on technology. So much so that
we sometimes lack the willingness to think before we act. We become impatient
if it takes more than a few seconds to download a copy of the morning
newspaper. We expect immediate responses to our email, and we expect
someone to answer their cell phone whenever and wherever we call.

The same can be applied in the case of the power given by the science and
technology. The gift of science and technology have been deliberately abused by
the “powerful humanity, time and again. There are natural side-effects of these
gifts, but their deliberately misuse and abuse outweigh and evils of the side —
effects, which could have been modified or at least minimized to a large extent
otherwise.

Weapon engineering

On the minus side there is weaponry which is the inseparable issue of the new
technologies. Nevertheless, weapon engineering propels and provides a huge
advance. Rivalry between the countries may also be ascribed to technological
advancements, as the countries compete for the development of new warfare
techniques and equipment. On the other hand while many people live in horrible
conditions and famine governments spend a lot of money on developing weapon
industry.

Artificial Intelligence

“The real danger is not that computers will begin to think like men, but that men
will begin to think like computers”.

Sydney J. Harris
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Nevertheless some people argue that science can destroy mankind. E.g.; Robots
will be built to clone humans, robots will take over the world, the first
genetically cloned human brain will be implanted in a robot which will enable to
feel human emotions, and maybe even create some kind of robotic offspring.
Technological Advancements: Present scenario

Internet Technology

Another prominent technological innovation that well represents our humanity
today is the Internet. The Internet is the worldwide, publicly accessible network
of interconnected computer networks that transmit data between themselves.

Medical Technology

Perhaps one of the most vital technological advances in our society today is in
the field of human medicine and health sciences. This field deals with the
maintenance, prolongment , and restoration of human health through the study,
diagnosis, treatment, and prevention of disease and injury.

Today, modern medicine is practiced within a well-developed framework of
health-care infrastructure. Research in the field of medicine has allowed for the
development of many new treatments, drugs, medicines, and solutions that have
allowed for the dramatic prolongment of the human lifespan.

Agriculture Technology

In agriculture, improvements have been effected so far on a gradual basis. For
example, in animal husbandry, one has gone from selection and crossing, to
artificial insemination, and embryo transplant technologies None of these have
given rise to fears. But genetic engineering arouses fears because one moves
across species boundaries. Multiplications and mutations can develop and
progress rapidly in biological systems.

Technological Advancements will continue to advance rapidly as we move into
the next millennium. What is important is to ensure that these advances benefit
humanity as a whole......

http://'www.academia.edu/346486/Technological Advancements and_Its Impact _on Humanity

5. Speak about your scientific work using the following plan. Chose the
important parts for you and ad some more if needed.

Good day! Let me introduce myself. My name is...

I’m a master’s degree student at ............ University at the faculty of.........
My specialty is...

The topic of my research is... ‘ .

I’m interested in this field because... e i

My research means a lot for me personally. o
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It is:

a way to develop my outlook and intellect
to improve the knowledge of my speciality
to continue my education

a chance to develop my personality
to change my life
to extend the sphere of personal contacts
to widen the range of my scientific interests
to make a contribution to science development

opportunity to prove some new points of view
to work up a new approach to some problems, conceptions,
theories, points of view

In the field of my research I plan to get the following objectives / goals /aims /
purposes / tasks:

- to analyse the current conception of....,

- to compare the ideas / notions ...,

- to give a new look at the subject of research...,

- to test the results of the previous investigations/information about

- the subject of...,

- to give a survey of.../ to observe ...,

- to broaden my professional and research experience

The problem of my research is new
why?
The problem is not new, but hasn’t been thoroughly investigated
why?
The results of my research work can be applied to the present-day situation,
can help to improve contemporary life
why?
My research is important for my future job/ scientific career/
why?

- to dedicate one’s life to academics

- to deal with academic profession

- to begin / to start the research

- to decide to become a post-graduate

- a well-educated person

- areal professional

- to make a career

- to have a scientific degree
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to get some useful, urgent results
to enrich my knowledge of...

to be a professional in ...

to work in the field of...

to have several serious reasons
to become a good specialist in...
to get a job of...
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UNIT 6 LESSON 3

DOING YOUR MASTER’S: RESEARCH AND THESIS

1. Think of advantages and disadvantages of being a graduate student.

Work in groups and compare your lists.

1. You can get a scholarship — that’s
pocket money
2. You can find a job

1. You can hardly afford a full-time
Jjob, as you need time for studies

2. Look through the possible reasons of taking a graduate course and
choose what fits you (you can add up more of your own reasons to complete

the list). Discuss your ideas in the group.

A) Academic reasons
commitment to science
interest to the subject
scientific curiosity

enjoying studies and student
life

affection for the university

© O O O

o O

B) Career reasons

o intentions for an academic career, love for teaching
o need of a Master’s degree for the desired position

167




o desire to change one’s specialization

o usefulness of knowledge and academic skills for the future career

o desire to work at the same university where you spent the years of
college life

C) Other reasons
o personal ambitions
o ambitions of parents and other relatives
o not knowing what to do after 4 or 5
undergraduate years
o unemployment or being underpaid at work
o no desire to go to the Army

o being not ready to become a 100% adult and change one’s lifestyle
completely
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3. Study the 5 cases and think if these people should start a graduate course.
What can you recommend them?

Anna, 22.
[ sincerely think that science is amazing and breathtaking. I would like to get a
degree in Psychology. The only trouble is I live in a village with my elderly
grandmother and I have no relatives in Kursk. My undergraduate years were
difficult: I lived in a dormitory and I really couldn’t afford
much.

My grandmother is retired and she can’t sponsor me. It’s
difficult to find work in the village, but I have been offered a
job in our village school. My granny wishes me to stay by
her side and accept the job, but I want to make an academic
career in a big city. I hope graduate school will give me new
opportunities and I will succeed. I am ready to work as a
shop-assistant or waitress in my spare time, though I have

no work experience.

Oleg, 23.

In the whole, 1 like being a student. You don’t have to do
much, only a few exams once in a while. I'm not stupid
and my results are rather good. In fact, that is my
mother who wants me to take a graduate course. She
says I'll go to the Army otherwise. To be honest, |
believe university is quite boring. But I'm not eager to
be a soldier or get up at 6 a.m. and go to work every
day. What I like most of all is night clubs and friends.
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Natalia, 29.

After 7 years of teaching at school I found
myself absolutely stuck in the daily
workplace routine. No career promotion at
all! I gave my best years to teaching, but my
salary is quite low. I must have entered
graduate school earlier! I hope that a
Master’s degree will help me 1o get a |

position in school management. Without

that I will never become a principal.

Andrey, 34.

I have never really thought about an academic career. I am just a school
teacher of Physics. But the point is I like
engineering and constructing things with my own
hands. I am Head of my city’s society of young
mechanics. Under my guidance, children build
airplane and car models and many other
interesting devices. I have a few inventions of my
o " own, my colleagues say I must patent them and

write a thesis based on this.

Polina, 30.
Now that I am a divorced woman, I want to change my life and to do all the
things I have never had enough time for. I started going to a fitness centre. |
spend more time with my friends. And I want to continue my education. The
thing is I married my ex-husband when I was
20, and I have never worked according to
my speciality. My speciality is Sociology, but
I had to work as a waitress for many years
to support the family. Now I run my own
business, a small café, and I want to turn
back to my education. I have enough

patience and diligence for it, and a real
desire to study!

170



FRONT PAGE:
TITLE, e
A4
[ ........................... PAGE }
L AIMS, GOALS, ... }
A\ 4
L ..................... CHAPTER: }
A\ 4
[ ...................... CHAPTER: }
\ 4
4 N\
SUMMARY OF ...

k .......................... i. ........................ /
4 )
..................... LIST:
LITERATURE, WEBSITES
_ ¢ J
s N
APPENDIX:

CHARTS, oo eeeeeeeeee
N Y,

4. Are you diligent enough to conduct
research? Answer the questions about
scientific literature and other resources you
use for reference in your research.

1) How long is your reference list at the
moment?

2) What type of publications do you prefer to
work with?

- monographs?

- articles?

- textbooks?

- web resources (specialized sites, blogs, etc.)?

3) Discuss their advantages and disadvantages.
4) Do you know any Russian or foreign
scientists working in the field of your research?
5) How do you usually get access to scientific
literature?

a) I find it in the university or city library;

b) I go to other cities (e.g. Moscow) to bigger
libraries;

c¢) I find everything online on free-to-use sites;
d) I find resources in special online libraries
and scientific websites with limited access (my
organization or myself have to pay for that);

e) My supervisor gives literature to me.

5. [RA| What is a thesis? Study the text and
put the necessary parts together to make a
structure.

THESIS STRUCTURE
The structure of a Master’s thesis is quite
conventional. To start, there must be a front
page with its title, the author’s name and
affiliation. Then there is the contents page.
After this, the thesis actually begins. There
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must be a conventionally-structured introduction containing the description of
research aims, goals, subject, object, methods used, the hypothesis, and some
possible ways of application for the achieved results.

Next, there are two or sometimes three chapters of the thesis (four are possible
but very rare). The first chapter is theoretical and contains the analysis of
modern scientific literature and the theory, classification, hypothesis proposed
by the author. The second chapter — practical — contains the description of the
author’s methods to prove his/her ideas: archive documents analysis,
experiments, observation, etc. The materials studied by the author are structures,
analyzed qualitatively and quantitatively, the results are interpreted and
summarized.

Finally, there’s a conclusion summarizing what has been done and giving an
assessment whether the goals and aims have been achieved. And there is the
reference list of literature and other resources, which is of great importance.
Sometimes, there can be an appendix with charts, graphs, figures and other
additional information.

6. Describe in brief the procedures for each of the given research methods
and say which fields of science they are common for. Are there all the
methods enumerated, or has anything been skipped? What about your
research field?

OBSERVATION
EXPERIMENT
COMPARATIVE QUANTITATIVE -
ANALYSIS
MODELLING

172



7. Describe your research using the following scheme:

- the topic of research;

- goals and aims pursued;
- topicality and novelty;

- the hypothesis;

- research methods used;
- results achieved.
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VOCABULARY

Unit 1 Lesson 1

(to) absorb business card oful
(to) cram confusion meamnsy
.. : perforated
(to) fit in detracting
. : surname
(to) spell first impression synch
(to) squint first name trash
(to) toss flimsy
Unit 1 Lesson 2
(to) avoid barrier issue (=problem)
(to) experience conversation misunderstanding
(to) handle embarrassed relationship
(to) overcome environment self-confidence
(to) succeed gender success
(to be) impressed intentions successful
(to be) involved interlocutor worried
Unit 1 Lesson 3
(to make) a complaint/ | (to) order impolite
request (to) return the in stock
(to) agree/ disagree compliment offensive
(to) borrow (to) save face personal
(to) cancel (to) speak one’s mind polite
(to) consider (to) stick to one’s guns politically correct
(to) disturb (to) wine and dine receipt
(to) follow suit (un)fortunately respectful
(to) get the wrong idea | acquaintance rude
(to) give ground blunt subtle
(to) go Dutch civil tactful
(to) interrupt customer urgent
(to) lend diplomatic vulgar
(to) mind immediately
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Unit 2 Lesson 1

(to be) based on

(to be) determined by
(to be) on time

(to be) perceived by
(to) assume

(to) commit an offence
(to) determine

(to) establishing a
connection with

(to) influence

(to) make a list of

(to) make an impression
(to) offend

(to) perceive

(to) pretend

(to) reveal

(to) shake hands with
(to) strike a pose

(to) take into account
abundance of
according to

body posture
business aspiration
business
communication
business partnership

ego
essential

eye contact

face-to-face meeting
first impression

offence

pep talk

professional image
professional partnership
self-introduction
self-presentation

the pledge of success
tutorial

(to) pay attention to business proposal unconsciously
controversial
Unit 2 Lesson 2
(to) announce (to) obtain inconvenience
(to) appreciate (to) request overdue
(to) enclose arrangement reference
(to) enquire dissatisfaction regarding
(to) guarantee goods terms and conditions

(to) look forward to

in addition

transport charge

doing smth.
Unit 2 Lesson 3
(self-)confident attentive landline phone
(self-)confidence Inattentive mobile phone /
(to) hold the line competent cellular phone /
(to) pick up the receiver | incompetent cell phone
(to) put down the receiver | engaged modest
(to) put smb. through flexibility, flexible patient / impatient
(to) receive a call fussy patience / impatience

(to) handle a call

(to) answer the phone
(un)fortunately
arrogant

incoming call
outgoing call
indifference
indifferent
irritated

polite
serene
serenity
thoughtful
tolerant
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Unit 3 Lesson 1

(to) bear in mind (to) resolve attitude
(to) chair a meeting agenda campaign
(to) deserve antagonist team spirit
(to) negotiate arrangement tricky

Unit 3 Lesson 2
(to) apply for a job curriculum vitae (CV) | (to) get a job offer
applicant resume membership
application dangerous nurse
(to) be good at day / night shift outgoing
(to) be responsible for day off / holiday personal profile
(to) fire/dismiss department position
(to) hire/employ dynamic private detective
(to) quit/resign educational programmer
(to) require background qualification
(to) work as electrician reference
(to) work long hours employment research project
accountant enthusiastic responsibility
achievement exciting sales representative
ambition exhausting salary / pay / income
available experience schedule
badly-paid experienced scholarship
blue-collar/manual job firefighter self-motivated
white-collar job flight attendant skill
bricklayer full-time position /job | stressful
builder part-time position /job | sub-department
certificate of secondary | hardworking tedious
education hectic university lecturer
challenging job advertisement (job | well-paid
communicative ad) work experience

co-worker / colleague

job interview

Unit 3 Lesson 3

(to) apply for a job
(to) be laid off /
(to) be made redundant

(to) resign
(to) retire
accountant

deputy
headquarters
personnel / staff
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(to) get promoted

board of directors

project team

(to) be sacked / career ladder promotion
(to) be fired / CEO (Chief reception
(to) be dismissed Executive Officer) self-employed
(to) hire / (to) employ demotion shareholder
Unit 3 Lesson 4
(to) encourage accessible management
(to) obey employee subordinate
(to) supervise / leadership supportive
(to) monitor
Unit 4 Lesson 1
(to) book a room single room insurance
(to) check in double room long-haul flight
(to) check out twin room motel
(to) disembark ferry room service
aisle fragile reservation
bellboy / bellhop / fully booked stopover (layover)
callboy / bellman charge per night suite (apartment)
boarding pass vacancy wake-up call
cockpit (plural vacancies) youth hostel

conveyor belt

gate

Unit 4 Lesson 2
(to) attend conclusion paper (=academic work)
(to) notify conference proposal
(to) participate cooperation references (=literature list)
(to) submit data research
abstract equipment title
(=brief description) fair workshop
achievement introduction
Unit 4 Lesson 3
(to) admit (to) highlight (to) update

(to) appear in public
(to) avoid
(to) clarify

(to) illustrate
(to) indicate
(to) interrupt

(to) welcome the audience
(to) be familiar with
(to) be in charge of

177




conclusion

(to) come to a conclusion
(to) complete a
questionnaire

(to) deal with
nervousness

(to) describe

(to) draw a conclusion
(to) feel free to do smth.
(to) focus on

(to) introduce oneself
(to) lead to

(to) mention

(to) move on to

(to) note

(to) notice

(to) pass on

(to) postpone

(to) present to

(to) refer to

(to) be responsible for

(to) hand out

as a consequence
consequently

handout

interruption

issue

moreover / furthermore
purpose/objective/aim/goal
relevance

(to) give a public speech | (to) rephrase relevant
(to) give a presentation (to) rise rhetorical question
(to) give a brief overview | (to) solve sequencing
of smth. (to) state one’s structuring
(to) go back to smth. purpose therefore
(to) go over the key (to) stress / highlight / | timing
issues emphasize tip
(to) summarize
(to) suppose
Unit 5 Lesson 1
(to) insult friendly / unfriendly metaphor
(to) negotiate generous multicultural world
business negotiation gentle non-verbal behavior
aggressive honest open-minded
boring patient / impatient phenomenon
business environment insult polite
body language (to) insult quiet
cross-cultural intolerant rude
cultural differences loud stereotype
dishonest mean tidy
excitable messy warm
Unit 5 Lesson 2
(to) trigger diversity on-the-job redundant
affiliate hectic training
conglomerate paramount
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Unit 5 Lesson 3

(to) bow a means of smth. error
(to) convey attitude face-saving
(to) interrupt authority feature
(to) misinterpret barrier immediately
appropriate behaviour small talk
Inappropriate widespread
Unit 6 Lesson 1
(to) access academic | degree program year of studies
performance distance learning freshman
(to) award credits educational program sophomore
(to) complete a degree extramural studies / junior
(to) earn a credit correspondence education | senior
(to) enroll for a program | full-time study research project
(to) get a degree in smth. | grade semester
academic year independent project work | system of higher
assessment and grading | internship education
associate’s degree lecture thesis
bachelor’s degree major university entrant
master’s degree
Unit 6 Lesson 2
(to) modify investigation scientific degree
advancement offspring substantial
approach range survey
contribution rivalry
Unit 6 Lesson 3
(to) accept article novelty
(to) afford chapter observation
(to) pursue commitment routine
affection experiment survey
aim / goal hypothesis thesis
analysis intention topicality
appendix monograph
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APPENDIX

Unit 2 Lesson 2

Useful phrases and vocabulary for writing business letters

e Dear Mr. Brown

e Dear Ms. White

* Dear Sir
Salutation e Dear Madam

* Dear Sir or Madam

* Gentlemen

* We are writing
- to inform you that ...
- to confirm ...
- to request ...
- to enquire about ...
Starting * [ am contacting you for the following reason...
* | recently read/heard about ... and would like to know ....
 Having seen your advertisement in ..., [ would like to ...
* I would be interested in (obtaining / receiving) ...
* I received your address from ... and would like to ...

* Thank you for your letter of March 15.

* Thank you for contacting us.

* In reply to your request, ...

* Thank you for your letter regarding ...

» With reference to our telephone conversation yesterday...

* Further to our meeting last week ...

» It was a pleasure meeting you in London last month.

* I enjoyed having lunch with you last week in Tokyo.

* I would just like to confirm the main points we discussed
on Tuesday.

Referring to previous
contact

* We would appreciate it if you would ...

* [ would be grateful if you could ...

* Could you please send me ...

* Could you possibly tell us / let us have ...

* In addition, I would like to receive ...

* [t would be helpful if you could send us ...

[ am interested in (obtaining / receiving) ...

* [ would appreciate your immediate attention to this matter.
* Please let me know what action you propose to take.

Making a request

* Would you like us to ...?7

Offering help « We would be happy to ...
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Giving good news

Giving bad news

Complaining

Apologizing

Orders

Prices

* We are quite willing to ...
* Our company would be pleased to ...

* We are pleased to announce that ...
* [ am delighted to inform you that ..
* You will be pleased to learn that ...

* We regret to inform you that ...

* I'm afraid it would not be possible to ...
 Unfortunately we cannot / we are unable to ...

* After careful consideration we have decided (not) to ...

[ am writing to express my dissatisfaction with ...

* [ am writing to complain about ...

* Please note that the goods we ordered on ( date )
have not yet arrived.

* We regret to inform you that our order Ne ... is now
considerably overdue.

* [ would like to query the transport charges which seem
unusually high.

= We are sorry for the delay in replying to ...

= I regret any inconvenience caused (by) ...

» [ would like to apologize for the (delay,
inconvenience)...

* Once again, please accept my apologies for ...

» Thank you for your quotation of ...

= We are pleased to place an order with your company
for..

=  We would like to cancel our order n° .....

* Please confirm receipt of our order.

= [ am pleased to acknowledge receipt of your order n° .....

* Your order will be processed as quickly as possible.

= It will take about (two/three) weeks to process your
order.

= We can guarantee you delivery before ...(date)

= Unfortunately these articles are no longer available /
are out of stock.

» Please send us your price list.

* You will find enclosed our most recent catalogue and
price list.

= Please note that our prices are subject to change
without notice.

= We have pleasure in enclosing a detailed quotation.

= We can make you a firm offer of ...
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Referring to payment

Enclosing documents

Closing remarks

Referring to future
business

Referring to future
contact

Ending business letters

Our terms of payment are as follows ...

Our records show that we have not yet received
payment of ...

According to our records ...

Please send payment as soon as possible.

You will receive a credit note for the sum of ...

I am enclosing ...
Please find enclosed ...
You will find enclosed ...

If we can be of any further assistance, please let us
know.

If I can help in any way, please do not hesitate to
contact me.

If you require more information ...

For further details ...

Thank you for taking this into consideration.

Thank you for your help.

We hope you are happy with this arrangement.

We hope you can settle this matter to our satisfaction.

We look forward to a successful working relationship in
the future.

We would be (very) pleased to do business with your
company.

I would be happy to have an opportunity to work with
your firm.

I'look forward to seeing you next week.

Looking forward to hearing from you, ...

Looking forward to receiving your comments,

I'look forward to meeting you on the (date).

I would appreciate a reply at your earliest convenience.
An early reply would be appreciated.

* Sincerely

® Yours sincerely,  for all customers / clients

* Sincerely yours,

= Yours faithfully, ~ in more formal letters

for those you already know and / or

* Regards, with  whom you have a working

relationship
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Unit 3 Lesson 3

Managing Staff Types: Main Abbreviations

English H Synonyms Russian H Meaning
Bricuiee 701KHOCTHOE JIMIIO
CEQ |Director General ||['eHepaibHbIii qUPEKTOp |[KOMITAHHH, TIABHBIN €€ CTpATeT.
Jlunep xomaHbl TON-
Chief |General Director ||(Tax)ke UCIIOJHUTEIbHEIN |[MEHEIKEPOB, KOTOPBIX MOXKET
Executive JIUPEKTOP) BbIOMpaTh caM. B ciyuae ecnu
Officer |[Managing JIEATENIbHOCTh KOMIIAHUU
Director HE3aKOHHA, OTBET JIepPKaTh OyaeT
umenno CEO.
CFO OTtBeuaer 3a (PUHAHCOBYIO
Treasurer JIEeATEIbHOCTh KOMITaHUU. B ero
Chief @OUHAHCOBBIN TUPEKTOP  ||BEAECHUU - pacyeT (GUHAHCOBBIX
Financial ||Finance Director PUCKOB OM3HECa, PUHAHCOBOE
Officer IJIAHUPOBAHUE, OTYETHOCTb.
OTBeuaer 3a BHyTpEHHUE
MH(OPMaLIOHHBIE CUCTEMBbI
CIO KoMIaHuu. Pemaer Bonpocel
BbIOOpPA, IPUOOpETEHUS
Jupektop Y BHEJPEHUS HOBBIX
Chief 10 HH(POPMALIMOHHBIM nH(pOoTEXHOIOTUH. JlepKuT
Information TEXHOJOTHUSIM 000pOHY KOMIIAaHUU
Officer OT TEXHOT€HHBIX MOHCTPOB.
K Hamemy «IT-nupexropy»
OTHOIIIEHUS HE UMEET, Ha 3amnaje
6onee 6ok k CKO (cm. HUXKE).
B Benenuu CTO o0b1uHO
HAXOJUTCS BCSI TEXHOJIOTHYECKAsT
CTO 4acTb IPOU3BOJICTBA. 3aHUMAETCS
BbIOOPOM U HCIIOJIb30BaHUEM
Chief TexHU4YeCKui AUPEKTOp, |MOAXOIAIIUX TEXHOJIOIUH,
Technical/ JUPEKTOP IIPOrPaMMHBIX U TEXHUYECKUX
Technology 110 TEXHOJIOTUSIM cpeacTB. B KoMIbroTEpHBIX
Officer KOMIIAHUSIX YaCTO COBMEIICH
¢ CIO. Pa3nuna mexay HUMHU
B ToM, uto CIO 6mmke k 6u3Hecy,
a CTO - x TexHUKe.
OTBETCTBEHHBIH 3a €XKETHEBHYIO
Coo HcnonmHuTenbHbII ONCPATUBHYIO NIEATCIBHOCTD
T IUPEKTOP KOMIIaHUH. 3aHUMAETCs PyTUHOM,
Chief CBSA3aHHOMN
Operating (rnaBHBIN onepanuoHHbI ||€ AAMHHACTPHUPOBAHMEM.
Officer TUPEKTODP)

183




OTBeyaeT 3a BBIIOJIHEHNUE
3aKOHOAATCJIbHBIX, HOPMATUBHBIX

CCco Jlupexrop TpeboBanuii. O0ecneunBaeT
10 COTJIacOBaTENIbHBIM coOroIcHIEe KOMITAaHUEH BCeX
Chief U UCTIOJIHUTENBHBIM MEKYHApOAHBIX 3aKOHOB
Compliance poLeaypam Y CTaHJApTOB, & TAK)KE IIPABUII
Officer KOPIIOPAaTUBHOT'O YIIPABJICHHUS
Y JIETIOBOM ATHUKH.
CSO Jupexrop CSO pazpabatbsiBaet 00111yI0
10 00ecTeueHuIo CTpaTeruio o0ecreueHus
Chief HENPEPBIBHOCTH 0€301acCHOCTH KOMIIaHUH,
Security 1 6e30MacHOCTH OM3HEeca |[IporpamMMbl AJisi CHUKCHHUS
Officer JHOOBIX PUCKOB.
CMO Yrpasisier Bcel JesTeIbHOCTHIO
KOMIIaHUU B cpepe MapKEeTHHTA.
Chief JIupeKkTop 1o MapKeTUHry
Marketing H peitame
Office
OTtBeuaer 3a 00pabOTKyY
CDO Y HaKOIJICHUE TaHHBIX
JIMPEKTOp IO YIpaBIIeHHIO|B MaciiTabax Bce KOMIIaHUU.
Chief Data JAHHBIMA KOMITAHWH Oco0eHHO akTyallbHa JOKHOCTh
Officer B KPYIHBIX KOMIIAHHSIX,
paboTaronux B 00JIacTH
AIIEKTPOHHON KOMMEPILIUN.
CAO 3aHUMaeTCs aHaJIU30M 00IIei
Chief JlupekTop NEesATeTbHOCTH (PUPMBI.
Analytics aHAJTUTUYECKOTO OT/elNa
Officer KOMITaHUH
OTtBeuaeT 3a MaKCUMaJIbHOE
YCUJIEHHE LIEHHOCTH KOMIIaHUH,
CKO KOTOpO€ TOCTUTAETCS Yepes
) JlupekTop Ho ynpasjieHuo|3HaHus. Koopauaupyer mnporece
Chief SHAHUSIMH oOMeHa 3HAHUSAMH MEXKITY
Knowledge nozapasaeneHusiMu. bepexer
Officer

N IPUYMHOXKaET HEMATCPHUAJIIbHBIC
AKTHUBbI KOMIIaHHU (Hoy—xay,

TIATEHTHI).
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EXERCISE 6

Student 1
\

AIR CANADA @®

PASSENGER

PIERRE-JEAN,

JACQUES

!

PLEASE BE AT THE BOARDING CATE BEFORE 20:45

|

Unit 4 Lesson 1

BOARDING PASS 1
1

YVR AMS

VANCOUVER AMSTERDAM-SCHIPHOL

AIRLINE USE: AC-2456-2301Y
164/%/34B/YWR/ET

AIR CANADA @®

PASSENCER

PIERRE-JEAN,
JACQUES

YVR »)- AMS

ACB58

Student 2
( BOARDING PASS EN
e JEUHSE(Q) g iE
Ezg
NEW YORK CITY + SAN FRANCISCO : & '=T=O
GATE  SEAT _ FLIGHT T H=_———y
21 IBE I9 6 . JANUARY 5, 2010 55 o8
,‘ __ :.6: 07PM =2 T
owoNeTHE £° Ew )

EXERCISE 12

Questions - Requests -
Enquiries

* Do you have any rooms available?

* Would you have a room for tonight

please?

Useful Phrases

» For when / for what date?

* Single or double?

Answers - Queries - Information
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I’d like to book a room please.

* What is the price? / What are your
rates please?

* How much is it for a single/double
room please?

¢ Is there a reduction for children?

* Do you serve breakfast?
¢ Is breakfast included?
* What time is breakfast served?

¢ Is there a restaurant in the hotel?
Are there any restaurants nearby?

* Do you have special menus for
children?
Do you cater for children?

* Is there a swimming pool?

* Do you have parking facilities?

¢ s there a shuttle service to/from
the airport?

* Double bed or twin beds?
 With bath or shower?
 For how long / for how many nights?

* How long do you intend staying?

* The rate/price is ....... for a single/double room.

» The price is ....... per person sharing a room.

* There is a supplement of ....... for a single room

* There is a reduction of ....... for children.

* Breakfast is / is not included in the price.
* Breakfast is served between 7 am and 10 am.

* We do / do not have a restaurant
(which opens from ....... to.......

» We can provide a list of restaurants in the
area/

there are many restaurants/cafés in the
vicinity.

* Special menus for children are / are not
available.

* Yes, we have two swimming pools, one
outdoors

and one indoors.
* The indoor swimming-pool is heated.
* I'm afraid not, but the beach is just across the
road / is very close.

* We have a car park for our customers.
* There is a public car park nearby.
* Parking facilities are / are not provided.

* Yes. Here's the timetable.
* I'm afraid not, but there's a taxi rank just
outside.
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Unit 4 Lesson 2

EXAMPLES OF CONFERENCE REGISTRATION FORMS

Texas Association of the Deaf

46" Biennial Conference

June 16-18, 2011

SWCID Community College for Deaf &
Hard of Hearing Persons

Big Spring, Texas

ATTENDEE INFORMATION

Name:

Address:

City/State/Zip:

Phone: Voice TTY VP

E-Mail:

Special Needs: ASL interpreters will be provided during the conference. CART will be available for
select programs. If you require additional accommodations, please contact Kathy Weldon at
kweldon@howardcollege.edu or Von Rumer at (432) 264-3748.

Hotel Information

Hampton Inn & Suites

805 West I-20, Big Spring, Texas 78720
(432) 264-9800

Group Name: TX Assaciation of the Deaf
Group Code: TAD 2011

The Hampton Inn offers the following ameni-
ties:

Each room has complimentary high-speed
internet access

On-site pool and gym

Wheelchair accessible

Complimentary hot breakfast

VP will be available during the conference

Please register for the Conference when
you check in at the hotel. The deadline for
the Hotel Room Reservations is May 16,
2011.

Cancellation Policy

Refunds will be given only for registration fees
only. All cancellations must be made in
writing. Registrations may not be transferred.

A partial refund (50%) will be given until June
5, 2011.

No refunds after June 6, 2011.
Mail Registration and Payment to:

SWCID

TAD 2011 Conference
c/o Priscilla Cervantes
3200 Avenue C

Big Spring, TX 79720

CONFERENCE REGISTRATION
(For early registration, form must be postmarked by May 15, 2011
After this date, all registrations will be assessed the “At the Door” rate.)

Name Badge Information
Please PRINT CLEARLY the name that should be on the badge.

Combo Registration
Combo tickets include: Daily Registration, President's Reception and Banquet

Night. All TAD Membership Fees are due at the time of registration. Please see
enclosed application.

Combo Ticket | Early Bird by | At The Non Member by | Non Member Total
May 15, 2011 Door May 15, 2011 At The Door
Regular $75.00 $90.00 $125.00 $140.00
Senior Citizen' | $50.00 $75.00 $125.00 $140.00
Student? $ 50.00 $ 75.00
'Senior Citizens must be 55 years or older, in accordance with TAD bylaws.
*High school and college students must attach a copy of student ID card.
Individual Event Registration
Choose ONLY if you are not purchasing combo ticket(s).
Individual Event Early Bird by At The Door Total
May 15, 2011
Daily Registration $30.00 $40.00
(per day)
President's Reception $15.00 $25.00
Banquet Night $20.00 $30.00
PAYMENT INFORMATION
1. Combo

2. Individual Event(s)
3. Non Members
4. Conference Donation

W v

Total: $

Payment can be made by Cashier's check or maney order to SWCID-TAD 2011 Conference. If
registration is paid by state agencies, please provide requisition and purchase order numbers.

For on-site registrations, only cash, money orders or cashiers checks will be accepted. No personal

checks or credit cards will be accepted.
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Joint Organizers: HK| US —= g ’SE% i 2’“3‘
Marg Kang stz ol Uty eclatsh R

i R FRPTEE o ; s X
Co-organizers: B o ko T e vty o Ky B oy w THE HONG KONG UNNVERSITY
gy Facalty v7 P % SCENCE AND

7 4 \ The Hang Kang Asscciation for
e Inderground Pipeline Committee of CACP et
8 REERY / Q'IEHGIKQT'F!H‘!!II ha Advansmant o Sccnce and Tachnakgy

Registration Form
International Conference on Utility Management and Safety
(ICUMAS | March 2011 | Hong Kong).

L2 dabi-bd

Prof. /Dr. /Ir/Mr./ Mrs. / Ms. | Contact Name (Eng):
Contact Name (Chin):

Company / Organization:

Position:

Address:

City: Country: Post Code:
Phone: Fax: E-mail:
Other Delegates:

Category Normal Rate *Special Rate No. of Delegate(s)

Normal Registration
(7" &8" l\:ag:'zh 2011) L] HK$3,000 O HK$2,550

Gala Dinner HK$8,800 full table
(7" March 2011) L1 HKS880 per person | L1 (¢ 40 12 people)

(Te‘)e““:rlll':::l:\g;tn ] HK$500 [ HK$350

Total: | US/HKS

Remarks: Special rate is valid for members from co-organizers, supporting organizations or participants of
ICUMAS 2009 only.

Please make a cross cheque payable to “Hong Kong Institute of Utility Specialists” or send us the bank-in slip to
the ICUMAS.2011 - Conference Secretariat Office as provided below.

Nanyang Commercial Bank Account Number: 043-494-00077468
Enquy
ICUMAS.2011 - Chairman of Executive Committee

Contact person: Ir Dr. King WONG

4 Address: Room 909, Favor Industrial Centre, 2-6 Kin Hong Street, Kwai Chung, N.T., Hong Kong

B Mobile: + (852)-6248 8993 & Tel: + (852)-2690 3899 L& Fax: +(852)-26184500 = Email: kingwong@uti.nk
[ ICUMAS.2011 - Conference Secretariat Office

Contact person: Ms. Iris Choi

-] Address: Room 909, Favor Industrial Centre, 2-6 Kin Hong Street, Kwai Chung, N.T., Hong Kong

B Tel: +(852)-2494 5920 L Fax: +(852)-2618 4500 = Email: conference@uti.hk

Secretariat Use: / /
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Unit 5 Lesson 1

COUNTRY CAPITAL LANGUAGE NATIONALITY PERSON
Russia Moscow Russian the Russians a Russian
Ukraine Kiev Ukrainian the Ukrainian a Ukrainian
Belarus Minsk Belarusian/ the Belarusians a Belarusian

Russian
the USA Washington English the Americans an American
Germany Berlin German the Germans a German
Italy Rome Italian the Italians an Italian
Belgium Brussels French/Dutch the Belgians a Belgian
(Flemish)
Brazil Brasilia Portuguese the Brazilians a Brazilian
Mexico Mexico Spanish the Mexicans a Mexican
Norway Oslo Norwegian the Norwegians a Norwegian
China Beijing Chinese the Chinese a Chinese
Portugal Lisbon Portuguese the Portuguese a Portuguese
Switzerland Bern German/ French/ | the Swiss a Swiss
Italian/
Romansh
Denmark Copenhagen Danish the Danes a Dane
Finland Helsinki Finnish the Finns a Finn
Poland Warsaw Polish the Poles a Pole
the UK Edinburg English/Gaelic the Scottish/ the a Scotsman/
(Scotland) Scots woman, a Scot
Sweden Stockholm Swedish the Swedes a Swede
Turkey Ankara Turkish the Turks a Turk
the UK London English the English an English
(England)
France Paris French the French a French
man/woman
the Amsterdam Dutch the Dutch a Dutchman/
Netherlands woman
(Holland)
Ireland Dublin English/Gaelic the Irish an Irishman/
woman
Spain Madrid Spanish the Spanish a Spaniard
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Ocob6eHHOCTU opraHusaumm camoCTOATEeNIbHOU PaboThbI
CTYAEHTOB NO AUCUUNNIUHE

CamocTosaTenbHas pabota CTygeHTOB CBsidaHa C 3akpensieHuem
NpakTUYeCKNX HaBbIKOB paboTbl CO cpeacTBamMu MHGOPMALMOHHbIX
TEXHOMNOrMM, Mno3ToMy UM Heobxoammo obecneuntb BO3MOXHOCTb
paboTbl B KOMMbIOTEPHOM Krlacce B CBOOOAHOE OT ayaUTOPHbIX 3aHATUN
BpeM4.

Ana metognyveckoro obecneyeHusi camocTosiTenbHOM paboTbl
MCNOMb3YOTCA COOTBETCTBYKWOLWME Yy4yebHO-meToamndeckne nocoodus.
Kpome Toro, camoctosiTenbHas AesaTenbHOCTb CTYAEHTOB HanpaBrieHa
Ha NOBTOPEHME U 3aKpensieHne N3y4YEeHHOro Ha MPaKTUYECKUX 3aHATUNAX
mMatepuana, u3y4YeHMe pPeKoMeHOyeMon nuTepaTypbl, odopmneHue
OTYETOB O BbINOSIHEHNUM COOTBETCTBYHOLLUMX NabopaToOpHO-NPaKTUYECKMX
paboT no Kaxgon TemMe AUCUUNIUHBbI nNpeacTtaBneHHonm B pabouyen
nporpammMe ANCUUNIINHBI.

CopepxaHne nabopaToOpHO-NpakTMyecknx paboT nossonser
NpoOBEpPMTb YCBOEHME BCEro NPONAEHHOro MaTepmnana.



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoThI 00yyaromuxcs no aucuuminge «HayuyHo-ucciaenoBaresbckas
AeATEJbHOCTh B cepe PU3nUeCKOH KYJAbTYPhI U CIIOPTA»

CamocTtosTenbHass paboTa BKJIIOYAET MOATOTOBKY K CEMHHAPCKUM U
OPAKTUUECKUM 3aHSATHSM, BBIMOJIHEHHE pedepaTa W TBOPUYECKOTO 3aJaHMUS,
CaMOCTOATENIBHOE N3yUYEHUE OCHOBHOM M JAONOJHUTEIBHON JIMTEPATYPBI.

Tematuka pedeparon

bubnnorpaduuecknii moUcK TUTEPATYPHBIX UCTOUYHUKOB.

N3yuenne poau poaureneld B GU3MIECKOM BOCTIUTAHUU JETEH.

N3yyeHue colraibHO-IICUXOJOTUYECKUX 0COOEHHOCTEH JINYHOCTH Y4alllerocs.

N3yyeHnue cnopTUBHOIO KOJIJIEKTHBA.

HccnenoBanre  mepeaoBOoro  ombiTa 10  (U3MYECKOMY  BOCIUTAHUIO

IIKOJIbHUKOB.

HccnenoBanue yyaiierocst B cepe colrain3aiiu.

Hcropuueckoe pa3BuTHe HAYKH B cepe PU3nUecKor KyJIbTYphl U CIIOPTA.

8. KonuyecTBEHHBI aHaMM3 pe3yiabTaTOB AMIIUPUYECKOTO  HCCIEAOBAHUS
MaTeMaTUYECKUMU U CTATUCTUUYECKUMH METO/IAMM.

9. KoHTeHT-aHamu3 B e1arornyeCKOM MCCIIET0BAHMH.

10. KynpTyponorudyeckuii moaxo/ B eIarorndeCKOM UCCIEA0BAHUH.

11. Meroanka n3y4eHus: MPOMEKYTOUYHBIX M KOHEYHBIX PE3yJbTaTOB B 00yUEHUU
Y BOCIIUTAHUH.

12. MeToaAuKHN UCCIe0BAHUS IICUXOJIOTHYECKOM MOATOTOBIEHHOCTH.

13. MeToauKu ucciae10BaHus TAKTUYECKON MOATOTOBIEHHOCTH.

14. MeToauKu UCCaeI0BaHMs TEXHUYECKON MOATOTOBIEHHOCTH.

15. Meroauku uccienoBanus Gu3nyecKoi MOArOTOBIEHHOCTH.

16. MeTobl Hay4YHOTO TO3HAHUS

17. Metoabl onpoca B IEAAroruueckoM HCClIeJOBaHUU.

18. MoaenupoBaHue B eJaroru4eckoM HCCIeI0BaHUU.

19. HabmroneHnust Kak MeTo/1a SMIUPUYECKOTO MTO3HAHUS.

20. OdopmieHue TaHHBIX HAYYHBIX UCCIICTOBAHHM.

21. CuctemMHbIi TOAXO0 B IEJarornueCKOM UCCIEIOBAHUM.

22. CoBpeMeHHasi poCCUICKas Mejarornueckas Hayka O METOJI0JI0THH.

23. CoBpeMEeHHOE MOHUMaHNE HAyKH KaK 0COOOTO BUA NI TEIHHOCTH.

24. CnocoOsI pabOTHI C HAYYHOU JTUTEPATYPOH.

25. DKCIepUMEHT KaK BaXXHEHIITNI METO]I EAAroruueckoro UcciieJOBaHus.

26. DTanbl HAy4YHOrO0 TBOPYECTBA.

Nk W=

s

Memoouueckue pexomenoayuu no HanUcanuro pegepama:

Beimonnsas paboty, cieayer: KOPpPEKTHO c(opMylupoBaTh €€ TeMy H
paccMaTprBaeMble TPOOJIEMbl; U3YYUTh HAYUYHYIO JIMTEpaTypy MO HCCIelyeMoil
TEMe W JIaTh €€ KpaTKui 0030p; JOTHMYECKH I'PaMOTHO IMOCTPOUTH BCIO padoTy;
yMETb C(HOPMYITHPOBATH PE3YIbTATHI CBOETO UCCIIEIOBAHMUS.

Crpykrypa pedeparta: BBeIAeHHE, OCHOBHas 4YacTh (maparpadsl,



03arjiaBjeHHbIE B COOTBETCTBHH C IUIAHOM ), 3aKJIIOUEHUE U CIIUCOK JUTEPATYPHI.

IInan pedeparta cormacoBbIBaeTCsl ¢ HAYYHBIM pyKOBOAUTENEM. Bee nurtaTel
B pedepaThbl CONPOBOKAAIOTCS CCbUIKAMU Ha JINTEPATYPHBIA UCTOYHUK U JAIOTCS B
KaBblukaX. CHOCKM Ha HCTOYHUKHM MOXHO J€JaThb BHU3Y CTpaHMIbl, B KOHIIE
paznenoB  wiM B KOHUE paborbl. CHMCOK JIUTEpaTypbl COCTaBISIETCA 10
OOLIENPUHATHIM [TPaBUJIAM OMUCAHUS HCTOUYHUKOB.

TexcT pedepara noykeH ObITh HANKMCaH YETKUM pPa300pUYUBBIM [1OYEPKOM
win HaneyaTtad. [Ipumepnsiii o0bem ero 20-25 crpanuu. Ha tutynbHOM mwmcrte
yKa3bIBAIOTCS: HAUMEHOBAaHME By3a M Kadenpsl; Tema pedepata; pamMimivis U UM
CTyIEHTa C yKa3aHueM ¢akynbTeTa U HOMepa ydeOHOW rpymmbl; (GaMuiaus u
MHUIMAJIB HAYYHOTO PYKOBOJAUTES; MECTO M 0/l HamucaHus pedepara.

Teopueckoe 3a0anue BKIIIOUAET pa3pabOTKy MPOrPaMMBI MEAarorundyeckoro
IKCIEPUMEHTA.
ANroput™ pa3pabOTKH NPOrpaMMbl IKCIIEPUMEHTA!
3aganue 1. ChopMynupyiTe 1esb CBOEro NeIarorn4eckoro 3KCIepuMEHTa.
3apanue 2. ChopmynupyiTe pabodyro TUrmoTesy.
3aganue 3. OtOepute METOABI, HEOOXOAUMBIE JJISl OCYIIECTBJICHUS BalIEro
uccienoBanus. Onpenenure xapakTep Ballero SKCIEpUMEHTA.
3aganue 4. Onpenenautre KpUTEPUM, IO KOTOPHIM MOKHO BBISIBUTH
YCIIEIIHOCTh (MJIM HE YCIIEUTHOCTh) SKCIEPUMEHTAIBHOMN 1€ATEeIHbHOCTH.
3aganne 5. OnpenenuTe BpPEMEHHBbIE TPaHULbl MPOBEACHUS 33 yMaHHOIO
IKCIIEPUMEHTA.
3aganre 6. C y4eTOM CKa3aHHOI'O BbILIE 3aAIIOJHHUTE, MOXKAIYHCTa, JAHHYIO
Ta0HILy.

No | Meponpusarusi skCiepuMeHTa Mertoibl uccneI0BaHus Cpoku
/11 WCTIOJTHCHUS

1

BOl'[pOCbI AJIA CAMOKOHTPOJISA M0 CAMOCTOATEC/IbHO U3YICHHBIM TEMAaM:

1. Yto Takoe Hayka, KaKOBbI €e (DYHKIIMH, POJb B 00IIECTBE, B (PU3UUECKOM
KyJbTypE U ciopte?

2. B yem cocTOMUT pOJb HAYYHOM U METOIUYECKON NesATEeILHOCTH B cdepe
(bu3nYecKkoil KynbTypbl U criopTa’?

3. Kakue cyiecTByIOT yU€HbIE CTENIEHU U YUEHBIE 3BaHUs?

4. JlaiiTe xapakTepucTuKy Hay4yHoul crienuanbHocTH 13.00.04 — Teopus u
METOMKa (PU3NIECKOTO BOCIIUTAHUS, CIOPTUBHON TPEHUPOBKH, 030POBUTEIHHON
Y aIaliITUBHOMN (PU3NUECKON KYJIbTYpBHI.

5. IlpobGnemaTnka Hay4YHBIX MCCIIEIOBAHUN IO OOIIMM OCHOBAM TEOPHH H
METOJUKU (PU3UUECKOTO BOCIIUTAHUA.



6. [IpoOGnemarrka HayYHBIX UCCIICOBAHUIA 110 TEOPUU U METOJUKE CIIOpTa U
CIIOPTHUBHOM MOATOTOBKHU.

7. IlpobnemaTMka HAy4YHBIX HCCJIEIOBAHUM MO TEOPUM U METOJUKE
037I0pPOBUTEIBHON U aJaiTUBHON (PU3UUECKOUN KYJIbTYPHI.

8. Jlaiite oOlIyr0 XapakTEpPUCTUKY BUIOB HAy4YHO-METOJAMYECKHX paboT B
o0JsacTu (pU3NYECKOU KYJIbTYphl U CIIOPTA.

9. KontpoubHas u kypcoBas padora. OcoOEHHOCTH 3a/1a4 U COJAEPIKAHMUSL.

10. Maructepckas quccepranusi. OTIuYUTEIbHBIE 0COOCHHOCTH.

11. KannunaTckast 1 JoKTopckas aucceprauui. OCHOBHBIE XapaKTEPUCTUKHU.

12. XapakrepucTtrka MOHOTpadpu.

13. Yuebuuku u yueOHbie mocoOusi. OCHOBHBIE XapaKTEPUCTHKHU.

14. Kakue MeToAbpl HayudHBIX HCCIEIOBAHUN HCIHOJB3YIOTCA B 001acTu
buznyecKoil KyabTypsl U criopTa?

15. TectupoBaHue, BUJIbl TECTOB, TPEOOBAHUS K TECTUPOBAHUIO.

16. KakoBa posib XpOHOMETPUPOBAHHUS B HAYYHBIX UCCIICTOBAHUSIX?

17. B yeM oTiiMumne neaaroruyeckoro HaOI0AeHUs OT OOBIIEHHOTO?

18. B ueM cOCTOUT CMBICI METO/1a IKCHEPTHBIX OLICHOK?

19. Kakne Buabpl KOMIIJIEKCHOTO KOHTPOJISI BbI 3HAETE?

20. Kak ocy1iecTBiaseTcss KOHTPOJIb 3a (PU3UUECKOM MOArOTOBKON?

21. [lenaroruyeckuii SKCIIEPUMEHT, €r0 BUJIbI, CIIOCOOBI TPOBEICHHS.

22. AHKETUpOBaHHE, Er0 BUJIBI U METOJIMKA IPOBEAECHUS.

23. C Kakoil 1ebI0 UCTOB3YIOTCA MAaTEMATUKO-CTATUCTUYECKUE METO/IbI B
UCCIIEIOBaHMSIX B 007acTH (PU3NUECKON KyJIbTYpHI U criopTa’?

24. Kak OCyHIECTBISIETCS OLEHKa CTaTUCTHYECKON JOCTOBEPHOCTH
paznuuuii?

25. Yo Takoe KOppeasiuMOHHbIA aHanu3? /[ yero oH ucnonb3yercs?

26. Kakosa ctpykrypa BKP?

277. HazoBuTe U 0XapakTepusynTe 00s13aTeIbHbIe JIEMEHThI BBEJCHUS.

28. Ilepeuncnure TpedoBanus k opopmieHuto BKP.

29. Yo Takoe runoTe3a ucciaenoBanus’?

30. Kakum nomxen 66T 00beM BKP 1 oTienpHbIX pa3nenos u riiaB?

31. B uem cocrosT TpeOGoBaHMs K OPOPMIICHUIO TAOJIHI] U PUCYHKOB?

32. Kakue cymecTByroT npaBuiia opopmieHus 1 riiaBei?

33. Kakwue cymiecTByIoT mpaBuia oopMiieHus 2 TIaBbi?

34. Kakue cymiecTByIOT mpaBuia opopmMiieHus 3 riaBbi?

35. Kak nmunryTcst BBIBOJIBI BBIITYCKHOW paboThI?

36. Uro HeoOX0IMMO 3HATH CTYACHTY O MPOILENype MPEA3alIUThl U 3alUThHI
BKP?



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoTHI 00y4aIONIUXCH MO TUCIHUIINHE

HNHHOBAIIMOHHBIE TEXHOJIOTHH B cropre

Ilepevyenb 3agaHUM 1J151 CAMOCTOSTEIBLHOTO U3YYEHUS

1. CocTaBbTe Megarornueckuii KOJAeKc TpeHepa.

2. OnummuTe KOHMIUKTHYIO CUTYaIMI0, HA0II0JaeMYyI0 BaMH B CTIOPTE, U
oreHuTe Y(PGHEKTUBHOCTD €€ pa3peIIeHusI.

3. OrneHuTe CTHIIb PYKOBOJICTBA KOTO-TMOO M3 U3BECTHBIX TPEHEPOB (I10
MaTepuasam MmyoJuKalui B pecce Wik COOCTBEHHBIX HAOIIOICHUH).

4.  TloaroroBbTe CIIEHAPUI CHOPTUBHOTO Mpa3gHHUKA ISl KOHKPETHOTO
KOHTHUHTEHTA, YKa3aB BOCIIUTATEIbLHYIO HAITPABICHHOCTh JAHHOTO MEPOIIPHUSITH.

5. CMOHTHpOBaTh BHJICOPOIMK COPEBHOBATEIHHOU JCSATEIBHOCTH IIO

BUJTY CIIOpTA.

6.  Ananmus u 06001IeHNEe Y4eOHO-METOINYECKON JIUTEPATYPHhI.

7. [ToaroToBUTH KOHCIIEKT 0030PHOM JICKITUH.

8. CdopmynupoBaTh BOIIPOCH IO pacCMaTPUBAEMO TIpoOIeMe.

9. BpsBUTP W TpOaHAIM3WPOBATH TpeUIaracMble  CIOCOOBI U

HalpaBJICHUS] pEIICHUsS MPoOJeMbl MOBBIMICHUS A()PEKTUBHOCTH  y4eOHO-
TPEHUPOBOYHOTO M COPEBHOBATEIBHOIO Ipoliecca MO BUAY CHOpTa M JAaTh
COOCTBEHHYIO OLICHKY.

10. TpeHnepckue cuTyarum.

11. TloaroroBbre noknan Ha TeMy «llemarornyeckast MIKOJa BBLAAKOIINXCS
TPEHEPOB» (Ha MPUMEPE CBOEH CIIELUAIN3ALNN).

12. AHaiu3 Hay4yHOM CTAaThH.

13.  CocraBbTe nepeueHb YMEHUIN, KOTOPBIMU JO0JDKEH 00J1aJaTh TPEHEP —
IpernoAaBaTelb U KPUTEPUHU UX OLIEHKH.

14. Pa3paboraTh U JaTh CBOM BapuUaHT pa3pelieHus: cHopMyInpoBaHHON
npernoaaBaresneM NpoOJeMHON EeAarornyeckol CUTyaluy.

15. Pa3pabotka pa3inuuHOil yueOHOM TOKyMEHTaLUH.



16. Pa3pabotrka cueHapus MpOBEACHHs MacTep-Kjiacca Mo H30paHHOMY
Buny CII

17. Pa3zpabotka acku3a OaHHEpa WU aUIIIN.

18. Hayunsie wuccnenoBaHuii B paMKax BBIIIOJHEHUS KYPCOBBIX U
BBIITYCKHON KBaNM(UKAIMOHHOW pabOThl C MOATOTOBKOM TE3MCOB M HAYUYHBIX
cTaTel, BBICTYIUIEHUEM C JIOKJIaJlaMy Ha HAyYHO-TIPAKTUYECKON KOH(pEpEHIU Y.

19. IlpoBeneHue CpaBHHUTEIBLHOI'O aHAIM3a COJEPKAHUS BBICTYIUICHHUM
cnopTcMeHoB Ha Yemmnuonate EBponbl M mMupa Juisi BBISBICHHUS OCOOCHHOCTEU

HallMOHAJBbHBIX IIKOJI.

PexoMeHIaIIUU IO OPraHU3AIUU CAMOCTOSITEIHHON PadoThI
Iloocomoska « mekywemy Koumpoato. BHHUMaTEIbHO U3y4YUTE
TEOPETUYECKUI MaTepUAIbl MPAKTUYECKUX 3aHATUH U O3HAKOMBTECH C MEPEUHEM
TEM JIJIsI CAaMOCTOATEIIBHOM pabOThl, BHUMATEJIBHO MPOPad0TalTE 3TU MaTEpHUAaIbI.
Iloocomoska « npomercymouHomy Koumpoaro. BHHUMATEIbHO H3YYUTE
TEOPETUYECKUI MaTeprall IUCUUIUIMHBI U O3HAKOMbBTECH C NIEPEUYHEM BOIIPOCOB Ha

3a4eT/3K3aMeH, BHUMATENIbHO MPOpaboTaiTe 3TH MaTepuabl.

Y4eOHO-MeTOAMYEeCKOEe U MH(POPMALIMOHHOE o0ecriedeHre CAMOCTOATEILHOM
padoTHI 00y4arOIMXCH

OcHoBHas JauTEpaTypa

1. SAmanernunoBa I'.A. - Tlemaroruka Qu3n4ecKOHW KyJbTYpPbl U CIOPTA:
yuebHoe nmocobue - ExarepunOyp: Ypanbckuil denepanbHblii YHUBEPCUTET,
2014.

2. ABapxaHoB M. A. - buomertpus B chepe pu3nIecKoil KyJbTyphl U CIIOPTA:
yuebHOe mocolue Uis CTYACHTOB BBICHIMX yueOHBIX 3aBeneHuil - Mockaa:
MIII'Y, 2015.

JlonoTHUTeIbLHAS JTUTepaTypa

3. Crapoay6os B.U., Cunopos II.M., BacunseBa E.}O. - Ormenka kauectBa
o0OpasoBarenbHON cpenpl: yaeOHUK i By30B, nomn. YMO - M.: IDOTAP-
Menua, 2013.
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2016. http://biblioclub.ru/index .php? page=book&i1d=430410 1

6. becnanos /1. B., Boponno H. [I., KusizeBa H. A., JIsixoBa B. B., TokapeBa
C. B. - AxryanpHble Tpo06sieMbl pa3BUTHS (PU3HUECKON KyJIbTYpBl U CIIOPTA
B COBPEMEHHBIX YyCIOBHUSX: ¢0O. MaTepuajoB MEXIyHap. IMpakxT.
koH(pepennuu, Kypck, (7-8 mek. 2016 r.) - Kypck: U3n-Bo Kypck. roc. yH-
Ta, 2016.

7. Huxkutrymikun B. I - OCHOBbI Hay4YHO-METOJUYECKOW AEATEIBHOCTU B
obsact (u3MUECKOM KyJIbTyphl W cropra: YdeOHoe mocobue - M.:
N3natensctBo KOpaiit, 2017.

8. 3aBbsoBa T. A. - Teopus u MeTonuKa U30paHHOTO BUAA criopTa: Y4yeOHoe
nocobue - M.: M3gatensctBo KOpaiit, 2017.

9. 3yee C.H., CesipaueBa UN.C., CripBaueB B.A. - Keamumerpus
NEeJarort4eckuXx TEXHOJOTMM B  o0nacth  (U3MYECKON  KyJIbTYpBI:
MoHorpadus - Mockpa: Poccuiickast TamoxkeHHas akagemus, 2014.

10.3BonnukoB B. U., YenbimkoBa M. b. - Ouenka kauecTBa pe3ysibTaTOB
oOydeHus MpH aTTecTaluu: (KOMIIETEHTHOCTHBIN nmoaxona) - Mockaa: Jloroc,
2012.

MeTtoauyeckue pa3padoTKu

11.I'pynaunkas  H.H., Ma3zakosa T.B. - Y4eOHO-METOINUECKOE
COIIPOBOXKJICHHE TpodeccnoHaapHOro 00pa3zoBaHus B cepe uznueckoin
KyJbTypbl MU cropta: npaktukym - CraBpomnonb: CeBepo-KaBkazckuil
benepanbHbIil yHUBEpCUTET, 2016.

12. [Ilymkuna B. H., Mumenko W. B., 3ensnuna A. H. - ®opmupoBaHue
mpoecCHOHAFHO BaXHBIX KAueCTB CTYACHTOB CpEIACTBaMU (PU3NUIECKOM
KYJBTYpBI: Y4eOHO-MeTOoAn4eCcKoe mocodue - Apxanrenbck: CADY, 2014.



Y4eOHo-MeTOAUYECKHE MATepPHAJbI JAJISl CAMOCTOATEJbHON pPadoThI
o0yyaromuxcs mo aucuumiiuHe  «Meanko-0MoI0ru4ecKkue  acmeKThbl
OpraHu3anum o0pa3oBaTeJIbHOM JesiTeJbHOCTH B cdepe dusnveckoi
KYJbTYPbD)

TemaTuka pedeparon

- BnusHue cucreMatMyeckux 3aHATUH  (QU3MYECKHUX HArpy30K Ha
¢duznyeckoe pa3BUTHE U QYHKIIMOHATIHLHOE COCTOSTHUE OPraHu3Ma.

- Oco0eHHOCTH (U3HYECKOTO PA3BUTUA U TEJIOCIOXKEHUS IMPU 3aHITHUSIX

pa3IM9YHBIMHA BUAdMU CIIOPTA.

JlpixaTenpHasi CUCTEMa MPH PETYISPHBIX (PU3MUECKUX HArpy3Kax.

HpI/I‘II/IHBI Pa3BUTHA IATOJIOTMYCCKHUX COCTOSIHUM Yy 4CJIOBCKaA.

Hcnonb3oBaHue CpCaACTB BOCCTAHOBJICHUS OpTraHU3MaA.

Menuko-OMOJIOTUYECKHE CPEACTBA BOCCTAHOBJIECHUSI W MOBBIMICHUS
paboTOCTIOCOOHOCTH.

- BpaueOubii KOHTpONb B Tpolecce (HU3KYIBTYPHO-03I0POBHTEIBHBIX
TPEHUPOBOK.

- @opmbl U opraHu3anus BpauyeOHBIX HAOIIONCHWA B Pa3IUYHBIX BUIAX
criopra.

- IlpodunakTuka pa3BUTHS MATOJOTHH C TOMOIIBIO PAIMOHATIBLHON JUETHI.

- DusuYecKkue YHpaXHEHUS, KaK CPEACTBO MPO(PIIAKTUKA PA3BUTUS
00JIe3HEH.

- OcHOBHBbIE [TOKA3aTeIM CAMOKOHTPOJISI U METOJIUKA UX PETUCTPALIHH.

- KOHTpoJIb 3a COCTOSIHHEM 3J0pPOBbSI YEJIOBEKA B IMEPHOJ CTapCHUS
OpraHu3Ma.

- IlIpomecce yromiienus nmpu paboTe pa3TuIHON HHTEHCUBHOCTH M 00BbEMa.

- @Ou3MOJIOTHYECKask XapaKTEPUCTUKA BOCCTAHOBUTEIBHBIX MPOLIECCOB.

- Pa3BuTHE BOCCTAHOBUTEJBHBIX MPOILIECCOB MOCIJIE HATPY3KH.

- BoccranoButenbHbIE IpeMapaThl TPATUITMOHHON THOSTCKON METUITUHBI.

- OHCHKa COCTOAHUA CCp,Z[C‘IHO-COC}’I[HCTOﬁ CHUCTCMEI.



- ®apmakonoruueckas MOJJEPKKA OpraHu3Ma: MPEANOCHUIKH, YCIOBUS,
CpencTBa U METOBI.

MeToabl OLIEHKH IbIXAaTEIbHON CUCTEMEL.

[Tpodunaktuka 3a0oneBaHuil y JeTei U MOJIPOCTKOB.

TemaTuka y4eOHO-HCCIE0BATETbCKHUX IPOEKTOB

MCTO,Z[BI HCCIICAOBAaHUA (I)I/I?)I/I‘ICCKOFO Pa3BUTHA 1 TCIIOCIOKCHUSA.

- OCHOBBI BpaueOHOTO KOHTPOJIS. BpaueOHo-nenarornueckue
HaOJIIOIEHUS.
- CaMOKOHTpOJIb.

- MeaunuHckoe oOecIieueHne aganTaiuu.
- BpaueOHbIi KOHTPOJIb 32 AETHMHU U MOJIPOCTKAMM.
Bonpocsl 1j151 CaMOCTOSATEIBHOT0 U3YYeHUS

- IloHsATHE O CAHUTAPHOW CTATUCTHUKE.

- OcHOBHBIC TOJIOKEHUS 3aKOHOJATENIbcTBA P®d 00 oXpaHe 310pPOBBS
TPa)JaH.

- KommnereHuus rocyapcTBa B BOIPOCAX OXPAHBI 3J0POBbS TPAKIaH.

- IlpaBa rpaxkman B 00J1aCTH OXpaHbI 37J0POBBSI.

- IlpaBa oOTHEeNnbHBIX TPYINN HACEJICHUS B O0O0JACTH OXpaHbl 3I0POBBS
(HEcoBepIICHHOJIETHUE, JOTPU3BIBHUKH, BOCHHOCTY KAIIIUE, 3aKIIIOUCHHBIE).

- IlpaBa MOXWUIBIX ¥ HHBAIHIOB B 00JIACTA OXPAHBI 37]0POBBSI.

- IlpaBa rpaxkmaH Ha WHQOpPMAIIUIO O COCTOSIHUU 3/I0POBBS, COTJIACHE U
OTKa3 OT MEIUIIMHCKOT'O BMEIIATEIbCTBA.

- 3aKoHOAATEIIbHOE PETyJMPOBAHUE OKA3aHWUS METUITMHCKOW momomu 0e3
coryiacus rpakJlaHuHa.

- 3aKOHOJATEIbHOE PETYyJIUPOBAaHUE MEAUIMHCKON JEATENbHOCTA MO
IJIAHUPOBAHUID CEMBU UM PETYJMPOBAHUIO PEHPOAYKTUBHOU JE€SITEIBHOCTH
(MCKYCCTBEHHOE OILJIOJIOTBOPEHUE, MCKYCCTBEHHOE IpephIBaHUE OEPEMEHHOCTH,
MEIUIIMHCKASICTEPUITU3ULIHS ).

- T'apaHTHH OCYIIECTBICHUS MEIUKO-COLIMAIBHOM oMoy B PO.

- 3aKOoHOJATEJIbHOE PETrYJIUPOBAHUE IIpaB Ha 3aHATHE MEIMIIMHCKOW U
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dbapmareBTUUECKON eI TEIbHOCTHI0, HAapoHOM MenuuuHou. [loHsaTre o jnedamem
Y CEMEMHOM Bpaye.

- 3aKOHOJATENBHOE PETrYJUPOBAHUE OTBETCTBEHHOCTH 334 NPUYMHEHUE
Bpeza 370POBBIO TPaKIaH METUIIMHCKUMHU PAOOTHUKAMH.

- Opranu3zanus OXpaHbl 310pOBbs rpaxkaad B PO.

- Opranu3zanust aMmOy1aTOPHO-TIOIUKINHUYECKOM CITyKOBbI.

- Oco0eHHOCTH OKa3aHUs MEIUITMHCKON IMTOMOIIN CETLCKOMY HACEJICHHIO.

- Opraau3zanys CTalMOHAPHO-MEAUIMHCKON TOMOIIIH.

- PazpaboTka caHUTapHO-IMUIEMUOJIOTHIYECKUX MEPONPHUATHNA TIO OXpaHe
310pOBbS B HAIEN CTPaHe.

- IlonsiTue 0 IpeAYNPEIUTETBHOM U TEKYIIIEM CAHUTAPHOM HAJ130p€.

- CouunanbHO-3KOHOMHYECKHUE U MEAUKO-TUTMEHUYECKUE MEPOIPHUATHS MO
JICYEHUIO U MPOoPrTaKTHKE HHOEKIIMOHHBIX 3a007I€BaHUM.

- OxpaHa 310pOBbs )KEHIIMH U 1eTel B PO.

- Opranuzanus npoUIaKTUKHA 32 PYyOEKOM.

- IIpobGneMbl aucnaHcepu3allMM OTAEIBHBIX KaTeropuud OOJBHBIX M HX
OecIiaTHOE JIeUeHHeE.

- Opranu3zaius OHKOJIOTUYeCKOM ciryx0bl B Poccuu.

- Opranuzanus 60pe0bI ¢ TyOepKyJie3oM B PO.

- Opranuzanus NCUXUaTpuyeckoil nomouy B PO.

- IIpeumy1iecTBa U HEIOCTATKU TOCYJaPCTBEHHOW M YaCTHOW MEIUIMHBI.

- Hawmbonee Bwimaromuecs OTEYECTBCHHBIC YYCHBIC, BHECIINE BKJAJ B
pa3BUTHE MPOPUITAKTUUECKON METUITUHBI.

- Pa3Burtmne cTtpaxoBoOi MEIMIMHBI B HAILICH CTPAHE.

- DTtansl pa3BUTHS TPOQUIAKTHYECKOW METUIIMHEI B Poccun.

- HUcropus dhopmupoBanus npopuiIakTHYECKUX OCHOB MEJIULIUHBI.



Kpurepuu ouenku

OLICHKA «3a4YTEeHO0» BBICTABISETCS CTYACHTY, €CIIM OH MOJATOTOBUI JOKJIA[
COTJIACHO IUTaHy, JOCTYITHO COOOIMI WH(POPMAIMI0O W OTBETHJ Ha BOIPOCHI
CTYJCHTOB;

OIICHKA «HE 3a4TeHO0» - CTYJEHT BBIMOJHUI 1/3 4acTh pabOThl OT OTMETKH
«3a4TEHOY.

PexoMeHganmu o OpraHM3anMu CaMoOCTOAATEIbHON PadoThI

CaMocTosTenpHass paboTa SBISICTCS BaXKHOM COCTaBHOW YacThiO Y4eOHOTO
mporecca M TOPOBOAMUTCA B IENAX 3aKpeIUIeHWsT M YIUIyOJieHus 3HaHWH,
MOJTyYEHHBIX Ha 3aHATHIX, aKTUBHOTO MOMCKA HOBBIX 3HAHUIA.

PabGoras Han yueOHBIMM MaTepHaniaMu, U3ydasi TaOJHIIbI, CXEMbI, TPUOOPHI,
anmapaTypy CTYIEHThl OCMBICIHMBAIOT, 3aKPEIUISIOT HABBIKH, MOJY4YEHHbIE Ha
3aHATHUSIX.

Kpome TOrOo, cTymeHThl A0paldaThIBAlOT CBOM KOHCIEKTHI, TOTOBSTCS K
IPEJCTOSIIIUM 3aHATUSAM, CEMHUHAPaM, a TAaK)Ke MOJTy4YarOT KOHCYJIbTaI[UH.

CTyneHThl 3aHMMAIOTCS CAMOCTOSITEIbHO B Yachl, OIpEICICHHBIC
pacmucaHueM 3aHSATUH, MOJ PYKOBOJICTBOM TIpenojaaBareiel u 1abopaHTOB,
3aKpEIUICHHBIX 32 yYeOHBIMH TPYIITIaMH.

dopMaMH KOHTPOJS CAMOCTOSITEAbHOMN Da6OTLI CTYACHTOB ABJIAIOTCA:

e  oOpMIICHHBIN U MMPEOCTABICHHBIN B YCTAHOBJICHHBIE CPOKH pedepar;

e odopMieHHas KOHTPOJbHAS padoTa B paMKax JOMAITHETO 3a/JaHUs B
YCTaHOBJICHHBIE CPOKHU.

®  3aJlaHUS B TECTOBOM (hOpME IO TEMATUKE CEMHUHAPCKUX 3aHSATUI

I/IHI[I/IBI/II[VaJ'IBHaH pa60Ta ABIKICTCA OJHMM M3 BHIOB CaMOCTOSTEIILHOMN

paboThl CTyAEHTa, KOTOpas BBIMOJHSAETCS B NPUCYTCTBUU TpenojaBaTens Ha
NEPCOHAIBHOM KOMITbIOTEPE.

3amayamu JaHHOW PaOOTHI SBJISIOTCS:

- cUCTeMaTH3allys, 3aKperyieHHe W pa3BUTHE MPAKTHUYECKUX HABBIKOB,

pacImmpeHre Kpyrozopa 1o npobieMaM peadbuInTaIuu;



- HWCHOJIb30BaHME 3HAHUU, TIOJIYICHHBIX B XOJI€ Ay IUTOPHBIX 3aHATUH;

- cTUMyJupoBaHHE Ooyiee TIIYOOKOTO M CHCTEMAaTHYECKOTO H3yUCHUS
JTUCHUIUIMHBI B TEUCHUE CEMECTPA;

- pazButre ymeHuid paborel ¢ IIK,  yueOHOW u crnenuaibHON
JIATEPATYPOHU.

MeToanyeckue yKa3aHusi I OOy4alOmUXcsi 1O  OCBOEHHUIO
AUCUHUILTHHBI

[Ipuctynass K W3y4EHUIO JAHHOW JHUCUMIUIMHBI, HEOOXOIMMO BIIAJETh
6a3oBeiMu 3HaHUsMU T0 BXKJI, amatomuu, dusmonoruu, OMOXWMHUU,TEOPUH U
METOMNKE (PU3NYECKON KYyJIbTYpbl M CIIOPTa, a TaKKe MOHUMAaTh OCOOCHHOCTH
M30paHHOTO BHJIa CIIOPTa U €ro BIMSHUE Ha OpraHu3Mm croptcmeHa. Cremyer
O3HAKOMUTCA C MEIULMHCKON SHIMKIIONECAUEN IJIs BIAJAECHUS TEPMUHOJIOTUEU U
MOJIYYUTh B OMOIMOTEKE YUeOHUK TTO CIOPTUBHOM METUIIUHE.

MeToanyecKkue peKoMeHAalMU NMPU padoTe HAJl KOHCIEKTOM BO BpeMs
NnpoBeIeHusl JeKINU

B Xome JEKIMOHHBIX 3aHATHH BECTH KOHCIEKTHUPOBAHHE Y4eOHOIO
Matepuana. OOpamaTe BHUMaHUE Ha KaTeropuu, (GOPMYIUPOBKHU, PACKPHIBAIOIIINE
COJCp)KaHUE TEeX WJIM UHBIX SBJIEHUM M TPOILIECCOB, HAyYHbIC BBIBOABI U
MPaKTUYECKUE PEKOMEHAIMH, MOJIOKUTEIbHBIN ONBIT B OPATOPCKOM HCKYCCTBE.
’KenaTenpbHO OCTaBUTH B pabOUMX KOHCIIEKTaX MOJISI, HA KOTOPBIX JI€JIaTh MMOMETKH
U3 PEKOMEHJOBAHHOW JUTEpaTyphbl, JAOMOJHSIONIME MaTepuajl MPOCTylIIaHHON
JEKIMHA, a TakKkKe TOMYEPKUBAIOIINE OCOOYI0 BaXHOCTh TEX WM HWHBIX
TEOPETUUYECKHUX TOJIOKEHUH. 3a7aBaTh MPEMOJABATEII0 YTOYHSIONNE BOTIPOCH C
HEJBIO0 YACHEHHUS TEOPETUUECKUX MOJI0KEHUM, pa3pelieHns CHOPHBIX CUTYyaITUH.

JlopabaTeiBaTh CBOW KOHCIIGKT JICKIIUH, Jelias B HEM COOTBETCTBYIOIIHEC
3allMCU U3 JIUTEpaTypbl, PEKOMEHIOBAaHHOM IMPEIoaBaTesieM U MPeayCMOTPEHHOM
yaeOHoM nporpaMMoi. [1oIroTOBUTE T€3UCHI ISl BRICTYIUICHUH 110 BCEM YYEOHBIM
BOIIPOCaM, BRIHOCUMBIM Ha CEMHUHAP.

MeToanuyeckue peKOMEHIAUNH CTYAEHTAM 10 CAMOCTOATEIbHOI padoTe

Haa U3y4acMbIM MAaTCPHAJIOM U IIPHU MOATOTOBKE K CCMMHAPCKHUM 3aHATHAM
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BaxxHoit cocTaBHOW 4acTbi0 y4eOHOro Tmpolecca B By3e SBISIOTCA
CEMHUHApCKHE W TPAKTUYECKUE 3aHATUS. B Xome mNOAroToBKM K CceMUHapam
CIeTyeT W3YYHTh OCHOBHYIO JIHTEpATypy, O3HAKOMHUTBHCS C JOMOJTHHUTEIHHON
JUTEPATypOil, HOBBIMH MYONMKAIMSIMH B MEPUOJUUYECKUX M3AAHUAX: KypHANIax,
razeTax u T. A. [Ipu 3TOM ydecTh peKOMEHIallMU MpernoaaBaTeiss W UTpeOOBaHUSA
y4eOHOU MPOrpaMMBI.

Hauwnate Hamo ¢ u3ydeHus] peKOMEHI0BaHHOUW nuTeparypbl. Heob6xomumo
MIOMHHTb, YTO Ha JIEKIIUA OOBIYHO pacCMaTpHUBAETCS HE BECh MaTepual, a TOJIbKO
ero uyacte. OcTajbHas €ro 4acTh BOCIIOJIHAETCA B MPOLECCE CaMOCTOATEIbHOU
paboTsl. B cBsA3M ¢ 3TUM paboTa ¢ peKOMEHJOBAHHOMN JIUTEPATypoil 00s3aTebHa.
Oco0oe BHMMaHHE TIPU 3TOM HEOOXOIUMO OOpaTUTh Ha COJEP)KaHWE OCHOBHBIX
MOJIO)KEHUH W BBIBOJIOB, OOBSICHEHHE SBJICHUH U  (AKTOB, YSICHEHHE
MPAKTHYECKOTO TMPUIOKEHUS PacCMAaTPUBAEMBIX TEOPETUYECKUX BOMPOCOB. B
Ipolecce ATOW pabOThl CTYACHT JOJDKEH CTPEMHUTHCS MOHATh W 3allOMHHTH
OCHOBHbBIEC TOJOXEHHUS PacCMaTpUBAaeMOI0 MaTepHaia, NPUMEpBhl, MOSICHSIOIINE
ero, a Takke pa3o0paThCs B WIUTIOCTpAaTHBHOM Martepuaie. [Ipu HeoOXommmocTu
cienyeT oOpamaTbes 3a KOHCYJIbTAIlMEH K MPernoiaBaTesio.

['oToBsick kK nmokiamy Wi pedepaTHBHOMY COOOIICHHIO, oOpamaTthes 3a
METOJIMYECKON MOMOIIBI0 K TpernoaaBareio. COCTaBUTh MIIAH-KOHCIIEKT CBOETO
BeICTyIUIeHUs. [IpogymaTe mnpumepsl C LeiIbl0 OOECreueHuss TECHOM CBSI3U
U3ydaeMON TEOpHUU C peanbHON Ku3HbI0. CBOCBPEMEHHOE W KaueCTBEHHOE
BBHITIOJITHEHUE CaMOCTOATEIILHON paboThl 0a3upyeTcss Ha COOJIIOICHUHA HACTOSIIINX
peKOMEHIalluii ¥ M3yUYE€HUU PEKOMEHJIOBaHHOW muTepaTypbl. CTyAEHT MOXKET
JIOTIOJTHUTH CIIMCOK HMCIIOh30BAHHOW JTUTEPATypPhl COBPEMEHHBIMU HCTOYHHKAMH,
HE MPE/ICTaBJICHHBIMU B CIIMCKE PEKOMEH/I0BAaHHOW JINTEPATYPHI, U B JAaJbHEHIIEM
UCIIONIb30BaTh COOCTBEHHBIC TOJTOTOBJICHHBIE y4YeOHBIE MaTepHalbl TpH
HAIMCAHWH KYPCOBBIX U JUILIOMHBIX PaboT.

Ha cemuHape kaxablii €ro Yy4YacTHHK JOJDKEH OBITh TOTOBBIM K
BBICTYIUICHMIO 10 BCEM IIOCTaBIICHHBIM B TIUIaHE BOMPOCAM, MPOSIBIATH

MAaKCUMAJIBHYIO AaKTHBHOCTb IIPM HMX PACCMOTPEHHH. BbICTyIieHne IOJKHO
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CTPOUTHCSI CBOOOHO, YOEAUTENHHO U apryMeHTHupoBaHo. [IpenogaBarens cneaur,
9YTOOBl BBICTYIUICHHE HE CBOJWIOCH K PENPOAYKTUBHOMY YPOBHIO (IIPOCTOMY
BOCITIPOM3BEJICHUIO TEKCTa), HE JOMYCKAaeTCs M IPOCTOE YTEHUE KOHCIEKTA.
Heo06xommumMo, 4TOOBI BBICTYMAIOUIUI MPOSIBIISI COOCTBEHHOE OTHOILIEHHE K TOMY,
0 4eM OH TOBOPHT, BBICKA3bIBaJ CBOE JIMYHOE MHEHHUE, TOHUMaHNe, 000CHOBBIBA
ero W MOT CJAeNaTh IMpaBHJIbHBIE BBIBOJBI M3 CKa3aHHOro. IIpu sToM cTyneHT
MOJKET 0Opamarbcs K 3amucsM KOHCIEKTa M JIeKIUil, HEMOCPEeICTBEHHO K
NEPBOMCTOYHUKAM, HCIIOJIb30BaTh 3HAHHE XYJOXKECTBEHHOW JIMTEpaTypbl H
UCKYCCTBa, (DaKThl M HAOIIOACHHUSI COBPEMEHHOM JKU3HM U T. [I.

Bokpyr Takoro BBICTYIUIEHUSI MOTYT Pa3ropeThCcsl CHOPBI, IUCKYCCHH, K
y4acCTHIO B KOTOPBIX JOJDKEH CTPeMUTHCS Kakabld. [IpernonaBarento HeoOX0aAMMO
BHUMATEIbHO M KPUTHYECKU CIyIIaTh, MOAMEYaTh OCOOEHHOE B CYXICHHSIX
CTYACHTOB, YJIaBJIMBATh HEAOCTATKH U OLIMOKH, KOPPEKTHPOBATh WX 3HAHUSA, U,
€CIIi HYXHO, BBICTYNHTH B poiu pedepu. [Ipu sTom 0oOpaTuTh BHUMAaHUE Ha TO,
YTO elle He ObUIO CKa3aHo, WM MOJAepX aThb U Pa3BUTh HUHTEPECHYIO MBICIb,
BBICKA3aHHYIO BBICTYIAIOUINM CTYICHTOM.

B 3akmroduenue mnpemnojaBaTenb, KaK PYKOBOAMTEIb CEMHHApa, MOJBOAMUT
uToru cemuHapa. OH MOXeT (BBIOOPOYHO) MPOBEPHUTH KOHCIEKTHI CTYJIEHTOB H,
€CIIU MOTpeOyeTCsl, BHECTH B HUX UCTIPABJICHUS U JOTIOJIHEHHUS.

MeTtoauyeckue peKOMeH 1Al CTyJleHTaM no U3y4eHHUI0
peKOMEeHI0BAHHOM JTUTEePATYPhI

W3ydyeHne IUCHUIUIMHBI CIEAyeT HAYMHATh C MPOpabOTKU HACTOSILIEH
paboueii mporpaMmbl, 0c000€ BHUMaHUE, YAENAs LEIsIM U 3aJadaM, CTPYKType U
COJIEpKAaHUIO Kypca.

CryneHTaM peKOMEHIYeTCs MOJIyYUTh B OMOIMOTEKE y4eOHYIO JIUTEpaTypy
Mo JUCHUIUIMHE, HeoOxoaumyro s d(p¢ekTuBHOW pabOThl Ha BCEX BHAAX
ayJAUTOPHBIX 3aHATUH, a TaKXKe JUII CAMOCTOSTENIbHOW pabOThl MO M3YYCHHUIO
JUCIHUIUIAHBIL.

YcnenHoe 0CBOEGHHE Kypca IMpearnojiaraeT akTUBHOE, TBOPUYECKOE Y4acTHe

CTYyJICHTA ITyTeM TUIAHOMEPHOM, ITOBCETHEBHON PaOOTHI.



BaxHplM ABIIIETCA IIOCELIEHHWE HE CTOJBKO JIEKIHOHHBIX, CKOJIBKO
OPAKTUUECKUX 3aHATUN, T.K. CTYIEHTHl MPHUOOPETAIOT MPAKTUYECKUE YMEHMS,
HE00XO0UMbIe B MPO(ECCUOHAIBHON EATEIBHOCTH, a TaK ke, SK3aMEHAllMOHHbIE

OMJIETHI BKIIOYAIOT HE TOJILKO 3HAHHUE TCOPHUHU, HO U ITPAKTHICCKHUX CIIOCOOHOCTENA.



Y4eOHo-MeTOAUYECKHE MATEPHAJIBI AJISI CAMOCTOATEIbHOI PadoThI

oOyuarmuxcs no aucuumiuie AP®K u cnopr

TemaTuka pedeparon:

1. ITapaoauMnuicKoe IBUAKEHHUE.

2. [IpuHIMIIBI ATANTUBHOTO CHOPTA.

3. Jletnue BuABl cHopta IS WHBAUIOB C JnedexTtaMu BEpXHUX
KOHEYHOCTEH.

4. TexHu4yeckne CpeNCTBA Ui WHBAIUAOB C JAcdeKTamu HYOKHUX
KOHCUYHOCTEH.

5. HoBeie MeToIbI (prznuecKoil peabuiuTaiiu HHBAJIUIOB.

6. CpenctBa puznuecKkor peabmINTaIINN.

7. MaTtepuaibHO-TEXHUYECKOE OO€CleueHrue aJanTUBHONW  (U3UYECKOU
KYJIbTYPHI.

8. [IpoekTupoBanre U 00OPY/IOBAaHUE CIIOPTUBHBIX 3[IaHUW U COOPYKEHUU
JUISI ”THBAJIUIOB.

9. OcHaileHue COOpYKEHUU Ui CIIOPTUBHO-03/10pPOBUTEIBHON PabOTHI C
WHBAJIMJIAMH.

10. ApganTanusg ¥ KOMIICHCAIUS JUIS JIUI] C OTKJIOHSHUSIMU B COCTOSIHUM
310POBBSI.

11. PeabunuraiimoHHbie yCTPOMCTBA /1JI1 MHBAJIUJIOB, HAXOAIIUXCS Ha
MOCTEIBHBIM PEKUMOM.

12. YcrpoiictBa 15t 00J€TYCHUS TTEPEBUKEHUS HHBATUIOB.

13. VYcerpoiicTBa 11 BOCCTAHOBHUTENBHBIX YNPAXKHEHUN C Jedexramu
BEPXHUX U HUKHUX KOHEUHOCTEH.

14. TpeHaxkepHbIil 3J1 1711 UHBAJIUJIOB.

15. YcTporcTBa I 3aHATUM WHBAJIWIOB HA BOJIE U JUIA MPOBEICHUSA
BOJIHBIX MPOLIETYP.

16.  Yronok y nocrenu uHBaIuaA.

17. MexaHoTepaneBTUUECKHUE YCTPOICTBA.



18. OcHacTka 1l HOJABUKHBIX UT'P UHBAJIUJIOB.

19.  BoccTaHOBUTENBbHO-03/I0POBUTENbHBIN THIMHACTUYECKUN YTONIOK ISt
JeTel NHBAJIUIOB.

20. TexHuuyecKkWe YCTpPOWCTBa JUIi 3HUMHETO U JIETHETO OT/AbIXa
WHBAJIMJIOB.

21.  VYcrpoiicTBa U mpuOOPHI It KOHTPOJISI U CAMOKOHTPOJIA.

Kpurepuu u noxkasareijm oueHkH pedepara

1. CooTBeTcTBHE COAEpKAaHUS PAOOTHI TEME.

2. CaMOCTOATENbHOCTh BBIOJHEHUS pPalOThl, TIyOWHAa MPOpPabOTKU
MaTepuaa, UCMOJb30BaHNE PEKOMEHJOBAHHOMN U CIIPAaBOYHOM JIUTEPATyphI

3. HccnenoBaTenbCKUid XapakTep.

4. JIOTHYHOCTb U TIOCTEA0BATEIHHOCTD U3T0KECHHUS.

5. O60CHOBAHHOCTH U JOKA3aTE€IbHOCTH BHIBOJIOB.

6. ['paMOTHOCTb U3JI0KEHUS U KaueCTBO OpOpMIIEHUS PabOTHI.

7

. Mcnonw3oBanue HarjiiIHOro Marcpualia.



IToxka3ar

€JIN OIICHKN

Kpurepuu ouenkun

- AKTYaJIbHOCTb HpO6J'ICMBI " TEMBI,

l. - HOBHM3Ha M CaMOCTOSITEIbBHOCTb B  IIOCTAaHOBKE
Hosu3na npo0JieMbl;
pedepupyemMoro - HaJM4ue aBTOPCKOM MO3UILIMH, CAMOCTOSTEIbHOCTD
TEKCTa CYKIECHHUM.
- COOTBETCTBUE COJIEPKaHUs TEME U IJIaHy pedepara;
2. - yMeHue paboTaTh C JUTEPaTypOid, CUCTEMaTU3UPOBATh U
Crenenn CTPYKTYypUPOBATh MaTepHal;
pacKpbITUS - yMeHHe 00001aTh, CONOCTABIATh Pa3IUYHbIE TOUYKU
poOIeMbI 3peHusi TO paccMaTpMBaeMOMY BOIIPOCY, apryMEHTHPOBATh
OCHOBHBI€ IT0JIO)KEHHUS U BBIBOJIBI.
- CTemeHb 3HAKOMCTBa aBTOpa pabOTHI C aKTyaJlbHBIM
3. COCTOSTHUEM U3y4aeMoOu MpoOIeMaTHUKH;
OpyaupoBaHHOC - TOJHOTAa  LUTUPOBAaHUS  HUCTOYHUKOB,  CTENEHb

TH aBTOpa IO

UCIIONIb30BaHUsI B paboTe pe3yJabTaTOB HCCIEAOBAaHUN U

U3Y4CHHOU YCTaHOBJIEHHBIX Hay4HbIX (DaKTOB.
TEMe
- JONOJHUTENIbHBIC 3HAHUS, MCIOJb30BaHHBIE IIPU
4. HamUCaHUM  paboTHI, KOTOpBIE IIOJIyYEHBl  TOMMMO
JInunebie MpeJIoKEHHOW 00pa30BaTeNIbHOM MPOTrpaMMBbl;

3aCJIyI'u aBTOpa

pedepata

- HOBM3HA IMOJAHHOTO MaTepuana M PACCMOTPEHHOU
npo0JieMbl;
- YpOBEHb BIAJCHUS TEMATUKOM W HAyYHOE 3HAYCHHE

HCCIICAYyEMOI'O BOIIpOCa




- TpaBWiIbHOE O(GOPMIIEHUE CCHUJIOK Ha HCIOJIb3yEMYIO

3. JUTEPATYPY;
Cobmronenue - TPAaMOTHOCTb U KYJIbTYpa U3JI0KECHHUS,
TpeOOBaHUIl K - BJIAJICHUE TEPMMHOJIOTMEN U IOHATUMHBIM anmnapaTrom
0(pOpMIICHUIO pOOJIEMBI,

- coOmoieHne TpeboBaHui kK 00beMy pedepara;

- KyJbTypa ohopMIIeHUS.

- orcyrcTtBue opdorpapuueckux M CHHTAKCUYECKHUX

6. OLIMOOK, CTUIMNCTUYECKUX MTOTPEIIHOCTEM;
I'pamoTHOCTB - OTCYTCTBHE OIEYATOK, COKPAIIEHUH CIIOB, KpoMme
OOIIETTPUHSTHIX;

- H&y‘-IHbeI CTHJIb U3JI0XXCHHA.

I'pyObIMu olIMOKAMU SBIISIOTCS:

-coiepxanue pedepara He COOTBETCTBYET €r0 TEME;

-He BBIJIepKaHa CTPYKTypa pedepara;

-He3HaHue Ne(UHULIUA OCHOBHBIX MOHSATHUH;

-OTCYTCTBUE JEMOHCTPAIIMU HUCIIOJIb30BaHUS NH(OPMALIMOHHBIX TEXHOJIOTUI
B IIPEAMETHOM 00JIaCTU COMCKATEIIS;

-opopmnenne pedepara HE COOTBETCTBYET TpEOOBAHUSAM, MPHUYEM,
COMCKaTeNlb JIEMOHCTPUPYET TIOJIHOE HE3HaHWe B 00JacTH MOJITOTOBKHU
AJIIEKTPOHHOTO U OYMa)KHOTO JOKYMEHTa (HE CO3[aHO OIJIaBJIICHHE, MPEAMETHBIN
yKasarellb, HET OJANKUCH K PUCYHKAM, OTCYTCTBYET HyMEpPALUs CTPAHHIL);

-rpamMmMatuyeckue, opdorpadguueckie UM CUHTAKCHYECKHE  OIIMOKH,
HEIpaBUIbHOE NMOCTpOeHue (Pppas.

OmudKamu ciieyeT CUUTATh:

HEKOPPEKTHOCTU 0(OPMIICHHUSI IPEOCTABICHHBIX MaTEPUAJIOB;

HETOYHOCTU OIPEACTICHUN MOHATHI MpeIMeTHOM 00JacTH, CBS3aHHON C
npoOemMaTukou pedepara;

HeOOJIbIITE HETOYHOCTH CTHJIS



Henouyeramu sBIsIIoTCA:

HEKOTOpbIe HE3HAYUTENbHBIE OIIMOKM TpU OQPOPMIICHUU MaTepuasoB
pedepara (Hanpumep, OTCYTCTBUE aBTOMAaTHYECKOW PAaCCTAHOBKM IEPEHOCOB IIPH
MOJITOTOBKE 3JIEKTPOHHOTO BapuaHTa; oOQopmiIeHHE MapKUPOBAHHOTO HIIU
HYMEpPOBAHHOI'O CIIMCKA, OTCYTCTBME pa3pblBa CTPAHULBI WIM pasiena B
TpeOyeMOM MeCTe U T.I1.);

HEPALMOHANBHBIN (HO MPaBUJIBHBIN) CIIOCOO pelICHUs 3aJa4yu, CBSI3aHHOU C
IpEeIMETHONU 00J1aCThI0 COUCKATEIIS;

HEIOJIHOTA BBIBOJIOB;

IIIkana oneHuBaHUA

OneHka «OTJMYHO» - CaMOCTOSITEIbHOCTb B IIOCTAHOBKE IPOOJIEMBI;
HaJIM4YME€ AaBTOPCKOW TMO3ULHUHU, CaMOCTOSITENBHOCTb CYXIEHUN; COOTBETCTBHE
COJlep)KaHUsl TeMe M IUIaHy pedepara; yMmMeHHe paboTaTb C JIMTEPaTypoOM,
CUCTEMATU3UPOBAaTh U  CTPYKTypUpOBaTb MaTepuai; yMEHHEe 0000mars,
CONOCTAaBIIATh PA3JIMYHbIE TOYKM 3pPEHUS IO PACCMaTPUBAEMOMY BOIPOCY,
apryMEHTHPOBATh OCHOBHBIE TIOJIOKEHUS U BBIBOJIbI; 3HAKOMCTBO aBTOpa pabOThI €
aKTyaJbHBIM COCTOSHUEM H3ydaeMoil MmpoOieMaTuKy; MpaBUIbHOE O(opMmIleHHE
CCBIJIOK Ha HUCIOJIb3YEMYIO JINTEPATYPY;

IPaMOTHOCTb M KyJbTypa MW3JIOKEHMS; BIAJEHUE TEPMUHOJIOTHEH U
NOHSATUWHBIM ammapaToM MpoOieMbl; coOmofeHue TpeOoBaHU K 00BeMy
pedepara; moJIHOE COOTBETCTBHE TPEOOBAHUAM K KYJIbType OPOPMIICHUS.

Ounenka «xopomo» - pedepar, B LEJIOM, COOTBETCTBYET OTIMYHOMY
pedepary, HO TOMYIIEHbl HEKOTOPbIE HE3HAYUTENbHbIE OMNOKU NMPU 0(HOPMIICHUH
MaTepuanoB pedepara (Hampumep, OTCYTCTBUE aBTOMATHUECKOH pPacCTaHOBKU
NEPEeHOCOB  MPU  TMOJATOTOBKE  JJIEKTPOHHOTO  BapwaHTta;  OpOpMIICHHE
MapKUPOBAHHOTO WM HYMEPOBAHHOI'O CIIMCKA, OTCYTCTBHE pPa3pblBa CTPAHULIbI
WIM paszfena B TpeOyeMOM MECT€ U T.I.); HEOONIbIIME HETOYHOCTH CTHJIS;
NOBEPXHOCTHOCTH BBIBOJIOB.

OneHka «yAOBJIETBOPUTEJIBHO» - JIONMYLIEHbl HETOYHOCTH ONPEIECIICHUMN

MOHATUH TPEIMETHON 00JacTH, CBSI3aHHOW C mpobOiieMatukoil pedepara;



HapylleHa JIOTHKa W  TOCJIENOBATEIBHOCTb  W3JI0KEHMS,  OTCYTCTBYIOT
CaMOCTOSITEIIbHBIC BBIBOJIBI.

Ouenka «HeyJIOBJIETBOPUTENBbHO» - CcOJepkaHue pedepara He
COOTBETCTBYET €ro TeMme; He BblAepXKaHa CTpYKTypa pedepara; aBTOp
JEMOHCTPUPYET He3HaHWe Je(UHUIIMA OCHOBHBIX TIOHATUN;, OTCYTCTBYET
JEMOHCTpALIMSI MCHOJIB30BAHUS MH(GOPMAIIMOHHBIX TEXHOJOTMH B MpEeAMETHOU
obmactu couckarens; odopmieHue pedepara HE COOTBETCTBYET TPEOOBAHUSM,
PUYEM, COUCKATENIb AEMOHCTPUPYET MOJHOE HE3HaHUE B OOJACTH MOATOTOBKU
AIIEKTPOHHOTO M OyMa)KHOTO JOKyMEHTa (HE CO3/1aHO OTJIaBJICHHE, MPEIAMETHBIN
yKaszarellb, HET IMOANUCH K PHUCYHKaM, OTCYTCTBYET HYMEpALMs CTPAHHIL);
JOMYCKAlOTCA TpaMMaTuuyeckue, opdorpaguueckue U CUHTAKCHUYECKHE OIIMOKH,
HEIMpaBUILHOE MMOCTpOeHUe (pas.

TemaTuka y4e0HO-HCCIEA0BATENbCKUX POEKTOB:

- Metonuka aganTUBHOM (U3MYECKON KYJIBTYphl JeTel ¢ HapylleHHuEeM
3peHUs

- Metonuka amanTUBHOM (U3MYECKOH KYJIbTYphl JeTeld ¢ HapylIeHUEeM
ciayxa

- Meroauka amanTUBHOM (HU3WUYECKOW KYJIBTYphl JETEH C YMCTBEHHOMU
OTCTaJOCThIO

-  Metoguka ananTUBHOM  (U3MUECKON  KYJIBTYpPHl TMpPU  JIE€TCKOM
epedpaIbHOM Mapaanye

-Meroauka ananTUBHOM (U3WYECKOM KYJIBTYpPHl TMpPH  BPOXKAEHHBIX
AHOMAJIMAX PA3BUTHSA U ITOCJE aMITyTallU KOHEYHOCTEN

PexoMeHIaIIUU 10 OPraHU3AIUU CAMOCTOSITEIbHON PadoThI

CamocTosTenbHass paboTa SBISETCS BAaXXHOW COCTABHOM YacThbiO y4eOHOTO
mpoliecca W MPOBOAUTCS B IENSIX 3aKpeIyieHUuss ©  yriayOJeHus 3HaHUU,
MOJIYYEHHBIX Ha 3aHATUAX, AKTUBHOTO IIOUCKA HOBBIX 3HAHUI.

Pabotas nax yueOHBIMU MaTepuagaMH, U3ydasi TaOIUIIbI, CXEMbI, TIPUOOPHI,
anrnaparypy CTYIEHTBl OCMBICIMBAIOT, 3aKPEIUIAIOT HAaBBIKM, IMOJYyYEHHBIE Ha

3aHATHAX.



Kpome TOrO, CTYHmeHTBI M0pabaThIBAlOT CBOU KOHCIIEKTHI, TOTOBSITCA K
MPEACTOSIIUM 3aHSTUAM, CEMUHApaM, a TaKKe MOJIy4ar0T KOHCYJIbTaIUU.

CTyneHTbl 3aHUMAIOTCA  CAMOCTOSITENIBHO B 4achl, OIPEJIEIICHHbIC
pacnucaHueM 3aHITHH, TMOJ PYKOBOJCTBOM TIpemojaBaTeiei u IabopaHTOB,
3aKpEMJIEHHBIX 32 Y4€OHBIMU TPYIIIAMH.

dopMaMH KOHTPOJS CAMOCTOSITEAbHOMN Da6OTLI CTYACHTOB ABJIAIOTCA:

¢ 0(hOPMIICHHBIN U TIPEIOCTABICHHBIN B YCTAHOBJICHHBIE CPOKHU pedepar;

e odopMmIIeHHAsT KOHTpPOJbHAs paboTa B paMKax JOMAITHEro 3aJlaHus B
YCTaHOBJICHHbBIE CPOKH.

® 3a/1aHMs B TECTOBOU (hOpME O TEMATHUKE CEMHUHAPCKUX 3aHATUN

I/IHI[I/IBI/II[VaJ'IBHaH pa60Ta ABIKICTCA OJHHMM M3 BHIOB CaMOCTOSITEIILHOMN

paboOThl CTyAEHTa, KOTOpas BBIMIOJNHSAETCS B MPUCYTCTBUU MpPENoOJaBaTeNs Ha
NEPCOHAIBEHOM KOMITBIOTEPE.

3amayamu JaHHOW PaOOTHI SBJISIOTCS:

- cuUcTeMaTH3alus, 3aKpeIlUICHHEe M pa3BUTHE MPAKTUYECKUX HAaBBIKOB,
pacmmpeHre Kpyrosopa 1o npobieMaM peadbuinTauu;

- HWCIIOJIb30BaHUE 3HAHWH, TIOJTYYCHHBIX B X0JI€ Ay TMTOPHBIX 3aHATUH;

- CTUMYJIUpOBaHHE Oojee TIYyOOKOTO ¥ CHCTEMAaTHYECKOTO H3yUeHUSs
JUCIUIUIMHBI B TEYCHUE CEMECTPa;

- paszButue ymeHui padotsl ¢ [1K, yueOHOI U criennanbHOM TUTEepaTypOi.



Bomnpoce! AJ1s1 CAMOKOHTPOJISA MO CAMOCTOSATEIbHO H3yYEeHHBIM TeMaM

Tema Nel «ApanTuBHasi pusndeckasi KyJbTypa»

Bonpocel

1. HazoBuTE OCHOBHBIE BU/IbI AAANTUBHON (PU3UYECKON KYIbTYPHI.

2.B dem ormiMuue aganTUBHOW (U3MYECKON KYJIBTYPhl OT MEIUIIMHCKON
peadunuTanumn?

3. B yem cXOACTBO M pa3nuuusi aJanTHUBHOW (PU3NYECKON KyIbTypbl U
npPOPHIAKTUIECKON METUIIMHBI?

4. Yto Takoe aganTuBHOE uznueckoe Bocnutanue (oOpazoBanue)?

5. [lepeuncinte OTIIMYUTENBHBIE IPU3HAKY aJAIITUBHOTO CIOPTA.

6. Ha yTo HanpaBneHo cojiep:kaHue aJanTUBHON (hU3MUeCcKOi pekpeann?

7. Packpoiite moHsTHE aAanTUBHON (HU3NYECKON peabuIuTAIIHH.

Tema Ne 3 « DyHKIUM aIaNTUBHOH (PU3HYECKOH KYJIbTYPbI»

Bonpocel

1. Kakue KOMIOHEHTHI BXOJSAT B CTPYKTYpY aJanTHBHOW (u3MdecKon
KYJbTYpbI?

2. B ueM CyurHocTh U cofiepKaHue alaliTUBHON (PU3NUECKON KYJIbTYpPhI?

3. Uto JIe:)KUT B OCHOBE (DYHKITUH aTaliTUBHOW (PU3UYECKON KYJIbTYPhI?

4. B yeMm 3aKkII04alOTCs MeAarornueckue PyHKuum?

5. 5. B yem 3akimouatorcsi conpanbubie GyHkun? EcTh 1 npoTtuBopeuns B
oO1ecTBe, KacawlMecss TyMaHHOTO OTHOIICHHS K WHBaIUWAaM U JIIOJSM,
UMEIOLINUM OIPaHUYECHHbIE (PYHKIIMOHATbHBIE BO3MOKHOCTH?

6. Kakumu My TSIMU peanusyercs OPUHIUI T'YMaHUCTHYECKOU
HaIPaBJIECHHOCTH B aJIalITUBHON (DU3UYECKOMN KyJIbType?

7. Uto o3HayaeT HEMpPEpPHIBHOE PU3KYIBTypHOE 00pazoBanue?

8. PackpoiiTe posib 370pOBbS U (PU3MYECKON MMOATOTOBICHHOCTU JUJIS

HHBAJINAA B IIPOLECCE OCBOCHMUA 06HIC‘ICJ'IOBC‘ICCKI/IX KYJIbTYPHBIX LICHHOCTEH.



Tema Ne 4 «®yHKHUM aJANTHUBHOrO  (GU3MYECKOT0  BOCIHUTAHMA:
neJaroru4eckKue, CONMaabHbIE »

Bonpocel

1. [louemy nemarormyeckue (GYHKIUH  aQJaNTUBHOTO  (DU3HUECKOTO
BOCIMTAHHUSA SBJISIOTCS BEIYIIMMU B aIalITUBHON (PU3NYECKON KybType?

2. Packpoiite conepxkaHrue ydeOHO-I03HABATEIbHON (QyHKIIUH.

3. B uem ocobenHocTH pa3zBuBatomiei pyHkuun?

4. Yto o3HavaeT KOppeKUMOHHAs (PyHKLKA?

5. UTo KOpPEKTUPYETCS B OPraHU3Me U JINYHOCTU aHOMAaJIbHOTO pebeHKa?

6. B uem cocrout nmpodeccnoHanbHO-MOATOTOBUTENbHAS PYHKIINS?

7. Packpoiite coqepkaHnue BOCIUTATEIbHON (QYHKITUH.

8. Ilemarornyeckue W TCHUXOJOTHYECKHE TpeOOBaHUS K (HOPMUPOBAHHIO
JUYHOCTH aHOMAJIbHOTO peOCHKaA.

9. Ponb camoBocniuTanus B GOPMUPOBAHUU JIMUHOCTH.

10. Packpoitite  ponb  (GYHKIMOHAIBHBIX  CBA3€H  aIalTUBHOTO
(U3UYECKOT0 BOCIIUTAHUS C IPYTUMH COLMAIBHBIMU MPOLIECCAMH U SIBJICHUSIMHU.

11. B ueM CymHOCTh COLMAIM3AUU HWHBAIUIOB, OOYyUYaIOIIUXCS B
rOCy/1apCTBEHHBIX YUEOHBIX 3aBEICHUAX?

12. Pouib urpsl B pouecce COUAIN3aLUU JINYHOCTH.

13.  Yro Takoe uHTErpaTuBHAst PyHKIMS?

14. Packpoiite BapuaHTbl MHTETPallMH, BO3MOXHBIE B (HU3MUECKOM
BOCIIMTAHUU JETEI-UHBAIMUIOB U JETEN C OrPAaHUYEHHBIM 3/J0POBbEM.

15. OcoOeHHOCTH MHTETPAINH JIeTCH-UHBATUAOB B IPYTHX CTpaHaX.

16. Yrto Takoe KOMMyHUKaTUBHAs QyHKIUsA?

17.  Pounp 0oO1IeHNS B )KU3HU peOCHKA-UHBAIUA.

18. B uyem TpyaHoctu OOmIeHUs peOEHKa-MHBAIMJIA B  pa3HbIX

HO30JIOTHYC€CKHX rpynnax?



Tema Ne § «@®yHKUMH aJalTHBHOIO CIIOpTa: INeAarorm4yeckKue,
CcolHAJIbHBIE»

Bonpocel

1. KakoBa HanpaBiI€HHOCTh PEKPEATHBHO-03/I0POBUTEIBHOIO criopTa’?

2. KakoBa HanpaBJIEHHOCTb CIIOPTA BBICHINX JOCTHKCHHN?

3. Kakue HenpeMeHHbIE YCJIOBHUS SBIAIOTCS JOIMYCKOM K 3aHATHSIM
aJlalTUBHBIM CIIOPTOM?

4.B d4yeM TpyAHOCTHM OCBOEHHS TEXHUKHU CIIOPTCMEHOM-HHBAINJIOM (Ha
IPUMEPE Pa3HBIX HO30JOTHYECKUX IPyIIn)?

5. Kakue nBurarenpHble ¥ ICUXOMOTOPHBIE Ka4e€CTBA OTCTAIOT B PA3BUTUU B
ClIy4yae MHBaJIUIU3aLNN?

6. Packpoiite mnenarornyeckue MpUEMbl KOPPEKUUMHM U KOMIICHCALUH
JBATATENbHBIX HAPYLIEHUH B IIPOLIECCE CIIOPTUBHOW TPEHUPOBKHU.

7. Kak peanusyercs audQepeHUUMpOBaHHbI U WHAWBHUIYaIN3UPOBAHHBIN
NOJIXOJ1 B CIIOPTUBHOM TPEHUPOBKE?

8. Ha3oBuTe M pacKpoONTE METOIbI CAMOBOCIIUTAHHSI.

9. B uem 11eHHOCTH COPEBHOBATENHHON (DYHKIIUU?

10. B kakux COpEeBHOBAHUSAX YYaCTBYIOT CIIOPTCMEHbBI-UHBAIUIBI Pa3HbIX
HO30JIOTMYECKUX IPYII?

11. B uem cymHOCTh TyMaHUCTHUYECKON (YHKIIUU U KaK OHA MPOSBIIAETCS
B CIIOPTE MHBAJINJIOB?

12.  Pomp u coaepkaHue KOMMYHUKATUBHOM (PYHKIHH B JHMYHOCTHOM
pPa3BUTHH CIIOPTCMEHA-UHBaIUAA?

13. B yem nposiBisieTcs HHTErpaTUBHAs (QYHKIMS B CIIOPTE UHBAIUI0B?

14. 3HayeHue aganTHUBHOIO CHOpPTAa KaK 3peiuila JJisl CHOPTCMEHA H
00111ecTBa 3pUTEIICH.

15. B yem acretndeckast pyHKLIMS aJalTUBHOTO CIIOpTa?

16. 3HavyeHue U CyIIHOCTH COLIMATN3AMN UHBAJIUJIOB YEPE3 CIOPT.



Tema Ne 6 «@yHKUMHU AIaNTUBHOM IBUIaTeJbHOM peKpeannm»

Bomnpocsl

1. Yto Takoe aBUraTeabHas pekpeanus?

2.B uwem oO0mme ¥ OTIMYHMTENBHBIE YEPTHl AJAlTUBHOW JBUTATEIHLHOMN
peKpeanuu U peKpeaTuBHO-03JOPOBUTENBHOTO CIIOpTa?

3. Knaccudukanus ¢popMm JBUraTENbHONU PEKPEAIUU.

4. Yro Takoe refoHUCTHYECKAA (PyHKLIHA?

S. PoJib Urpsl B a1alITUBHOM JBUTATEIILHOW PEKPEALIUH.

6. PackpoiiTe 0COOEHHOCTH O3I0POBHTEILHON ¥ BOCCTAaHOBUTEIHHOU
byHKIMi?

7. 3HayeHue U coJepKaHue pa3BUBaroIIel QyHKIIMH.

8. 3HaueHMe U COAEpKAHME  BOCHUTATENBHOM  (QYHKIMH,  POJb
CaMOBOCIIMUTaHUSI.

9. B uem 3akitouaercs TBOpueckas GQyHKUUs?

10. JlokaxkuTe, 4TO JBUTATENbHAS pEKpealus SBISETCS MOTPEOHOCTHOU
dbopmoii ABUTATEIbHON aKTUBHOCTH MHBAJIW]IA U TIPOSBICHUEM OOIIEH KYJIbTYpBHI.

11. Packpoiite B3aUMOCBSI3b KOMMYHHMKAaTMBHOM, COLUMAJIU3UPYIOUIEH H
WHTETpaTUBHOU (YHKIIUH B MpOIECCe aJalTUBHON JABUTATEIbLHON pekpearuu. Yto
03HAYyaeT MPUHIIMIT CHCTEMATUYHOCTH B aIalITUBHOM (PU3MUECKOM BOCTIUTAHUU?

12. B KaKuX MOCIIEIOBATENbHBIX onepanusix OTPaXKarTCsA
MPOILIECCYyaANIbHBIE CTOPOHBI OPraHU3alMM [EAArOrMYeCKOr AEATEIbHOCTH B
allalTUBHOMN (PU3UYECKON KyIbType?

13. B dyeMm cocTosiT 0COOEHHOCTH peaau3aluy U MpaBHia COONIOICHUS
OPUHIMIA MPOYHOCTH B paboTe C WMHBANUIAMU U JIMLIAMHU C OTrpaHUYCHHBIMU
BO3MOXXHOCTSIMU?

14. PackpoiiTe 3HaueHHE MPUHLMIA MPOYHOCTH I JOJITOBPEMEHHOIO
HEIMPEPHIBHOTO (DU3KYIBTYPHOTO 00pA30BaHMS M COLMATIU3ALIUN JTUYHOCTH.

15. 3HaHMA KaKUX CMEXHBIX JUCLMILIUH JIEKAT B OCHOBE CHEIU(PUIECKIX

NPUHIIMIIOB aIaNTUBHONU (PU3NYECKOMN KyNbTYphI?



Tema Ne 7 «@yHkumnu GuU3HIeCKOl peaduauTanMm»

Bomnpocsl

1. Conepxanue NOHITHIN «peadbmuTanusy, «pu3nyeckas peaduanuTarus.

2. JleueOHO-BOCCTAaHOBUTENbHAS ~ (DYHKUMS -  OCHOBHas  (DyHKUUSA
dbu3nYecKoi peaduIuTaIuH.

3. JleueOHas puznueckas KyJibTypa - BpaueOHO-TIIeJaroruyeckuii mpoiecc.

4. PackpoiiTe 3HayeHUWE MEIUUMHCKMX U IMEJAarorM4ecKuX 3HAaHUU B
peanuzanuu Je4eOHou GyHKIUY.

5. B yem 3akimo4aroTcsi KOppeKIuoHHas u komneHcatopHas pynkuuu JIOK?

6. Packpoiite conepxxanne npodunakruyeckoit pynkunn JIOK.

7. Conepxxkanue JIOK B peanuzanuu npodeccrnoHaaIbHO-TIOATOTOBUTEIbHON
byHKIUH.

8. 3HaueHne  camopeaOuiuTalMd B (U3MYECKOM,  IICUXHYECKOM,
OMOJIOTMYECKO, COIIMaIbLHOM, OBITOBOM a/alTalluu.

9. B uem 3akmoyaroTCs MHTErpaTHBHAas M COLMAIM3UpYIOmas (QyHKIUN
JIOK?

10. Packpoiite, modemy COOJIOJEHUE METOIWYECKUX MPHUHIIUIIOB
omnpenensieT MNpopecCHOHANbHYI0O KOMIIEHTEHTHOCTh Iie/larora  aJanTUBHOU
bu3nUecKoi KyJIbTypbl?

11. Kakue tpeboBaHus K nmeAarory mpearnojaraeT peaan3anus IpuHIUIa
HAay4YHOCTH?

12. B yeM 3aKiII04arOTCs IPUHLHUIIBI CO3HATEILHOCTH U akTUBHOCTU? Kak
pealin3yIoTcs 3TH MPUHIUIBI B pa0OTe ¢ AETbMU WHBAJIUAAMU?

13. TloueMy BaXHO COOJIOAEHUE STUX MPUHIMUIIOB POAUTEISAMHU JETEH-
WHBaJIUIOB?

14. Packpoiite 0OCOOCHHOCTM peaqu3alMi MPUHIUIA HArJIaIHOCTH B
npoliecce aAanTUBHOTO (PU3NYECKOr0 BOCIUTAHUS JIETeH C HAPYLICHUSMHU 3PEHUS,

CJlIyXa, MHTCJIJICKTA, OIIOPHO-ABUTIATCIIbHOI'O allllaparta.



Tema Ne 8  «B3aumocBsasb (GYyHKUMHM aJanTHUBHON (u3HYecKOH
KYJbTYPbD)

Bonpocel

1. Yto o3HauaeT pU3NYECKOE U AYXOBHOE Pa3BUTHE TUYHOCTH?

2. OxapakrepusyiTe mnenarornyeckue (QyHKIUU, OOIIME i1 BCEX BHUIOB
aJanTUBHOU (PU3HYECKOMN KYIbTYPHI.

3. OxapaktepusyiTe coruaibHbie (GYHKIUWA, OOIME I BCEX BHUIOB
aJanTUBHOU (PU3HYECKOMN KYJIbTYPHI.

4. B yeM COCTOUT €IUHCTBO U B3aHMMOCBS3b NEAArOTMYECKUX U COLIUATBHBIX
byHKIMIT?

5. CymecTByeT 1 uepapxus GyHKIUN afanTUBHON (HU3NUECKON KYJIbTYphI?
Kak BbI cebe mpeacTaBisieTe ypOBHU UX peain3aiuu?

6. B ueM 3aKiI04arOTCs BO3MOKHOCTH peajv3alyy PUHIIMIIA UHTETPALNK B
aJanTUBHOU (PU3HYECKOMN KYIbType?

7.B d4eM COCTOMT IPUHLHI NPUOPUTETHOW POJM MHUKPOCOLMYyMA IS
pebeHKa ¢ HapyIIEHUsIMH B pa3BUTUU?

8. PackpoiiTe poab ceMbH B COIMANTHM3AIMN JTHIHOCTH peOCHKA.

9. PackpoiiTe KOMIUJIEKCHBIM XapaKTeP TUArHOCTUPOBAHMUS.

10.  VYyer Kakux KIMHUYECKUX, IMCHUXUYECKUX, IEIArOTMYECKUX H Ap.
IIOKA3aTeJled MMEET CYIIECTBEHHOE 3HAYCHHE Uil peanu3aluy [Oporpamm
aJanTUBHOM (PU3HYECKON KYJIbTYpPHhI?

11. B dem BbIpaXawTCs NPU3HAKH JMU30HTOI€HE3a AHOMAJIbHOIO
pa3BUTHS?

12. Kakoe 3HaueHue s aAaNTHUBHOM (PU3MUYECKOW KYJIBTYpbl UMEIOT
npUHLUIE TudPepeHan 1 HANBUAYAIN3alUH, U B YeEM OHH 3aKII0YaI0TCs?

13. B d4em 3akimrouyaercss NOPUHLMIO  KOPPEKLMOHHO-PA3BUBAIOLIECH
HaIlPpaBJICHHOCTH  MEarorM4ecKkoro  mpolecca Kak BeAylIUuid  IPUHLUII

CIIEIAATILHOMN TI€arOruKu?



Tema Ne 9 «IIpuHIMIIBI A7ANTHBHON QU3HYECKOH KYJIbTYPbI»

Bomnpocsl

1. Uem oTnmyaroTcs MOHATUS «3aKOH», «3aKOHOMEPHOCTBY, «ITPUHLUID)?

2. IloueMy 3aKOHBI M 3aKOHOMEPHOCTH JUJAKTUKH JIEKAaT B OCHOBE
IPUHLIUIIOB aIalITUBHON (PU3NYECKON KYIbTYpPBhI?

3. Kakue 3aKkoHBl M 3aKOHOMEPHOCTH JIHUJIAKTUKA HMEIOT CYIIECTBEHHOE
3Ha4YeHHE JIs aJanTUBHOM (PU3NUECKON KyIbTyphI?

4. Kakue oOILIECTBEHHBIE SIBICHUS OTPAXKalOTCA B COLMAJIbHBIX MPUHIUIIAX
buznyecKoit KyabTyphi?

5. Yto o3HayaeT «(pu3KyJIbTypHOE BOCIUTAHUE TUUHOCTI?

6. Kakue OCHOBHBIE W€, HANPABICHUS W IPHUHLMIBL JIEKAT B OCHOBE
(U3KYIBTYPHOTO BOCITUTAHUS TUYHOCTHU?

7.B uemM cneuu(UYHOCT, COLMAJIBHBIX HPHUHLMIIOB  aJalTHUBHON
($u3nyecKoil KyabTyphl?

8. UTo O3HayaeT MOHATUE «TYMAaHH3M», B UYE€M IPOSBIAETCS T'yMaHHOE
OTHOLLIEHUE K JTUYHOCTU UHBaIuAa?

9. Packpoiite IPEANOCBUIKH 51 BO3MOKHOCTH HETIPEPBIBHOTO
(U3KYyIBTYpHOTO 00pa30BaHUs pa3HbIX HO30JOTUYECKUX IPYII UHBAJIUIOB U JIULL
C OrpaHU4YECHHBIMUA BO3MOKHOCTSIMU.

10.Yto o3HawaeT npuHUMI couuanuzauuu? KakoBa poib aJanTHBHOU
(u3nYECKOM KyJIbTYphl B COLIMAIN3ALIUN JIMYHOCTU ?

11.Kakue (hakTopsl BAUSIOT HA MPOLIECC COLMATBHON aJanTaluy HHBAIUIa?

12.PackpoiiTe NMOHATUS «COLMAJIbHASI MHTErpalus» U «UHTErPUPOBAHHOE
o0yueHue.

13.KakoBa ponb o00pa3oBaHHs, B TOM 4YHCIE U (QU3KYJIBTYPHOTO, B
WHTErPallMi HHBAJIWJIOB U JIMI C OTPAHUYEHHBIMU BO3MOXHOCTSAMU B COLIMYM?

14.PackpoiiTe 0COOEHHOCTH U IIpaBWJIa peau3aluy IpUHLKIIA

15. noctynHocTH B paboTe ¢ JeThbMH, UMEIOIUMHI HAPYIICHUS B Pa3BUTHH.



Tema Ne 10 «OcHamenue COOPYKEeHMH J CIHOPTHUBHO-
03/10POBHTEJIbHOI PadoThl ¢ UHBAJIMIAMM

Bonpocel

1. Knaccugukanus cpeactB, UCIONb3YEMbIX ISl OCHAIICHUS COOPYKEHUU
CIIOPTUBHOI'O HA3HAYEHHUsS MPHU MPOBEICHUU B HUX CHOPTUBHO-O30POBUTEIBHON
paboThI C UHBATUIAMHU

2. Kparkasi XapakTepUCTHUKA BBIJACJICHHBIX TPYNI W MOATPYNI CPEJCTB,
WCIIOJIB3YEMBIX JIJII OCHAIIEHUSI COOPYKEHUN CIOPTUBHOTO HA3HAYEHHUS C LIENBIO
oOecrnevyeHnst JOCTYMHOCTH MPOBEACHHS CIIOPTUBHO-03I0POBUTENBHON paboOThI €
VHBAJIMIAMU

3. Tpenaxkeppl ~ 1yisi  OCBOEHMSI ~ MHBAIMAAMU  T€X  WIM  HHBIX
COPEBHOBATEIIBHBIX JBUTATEIbHBIX JEVCTBUM, Pa3BUTUS U COBEPIICHCTBOBAHUS UX
(bU3NYECKUX KAYECTB U CIIOCOOHOCTEMN

4. TToueMy B aganTUBHOUN (PU3MUECKON KYJIbTYype HEOOXOAMMO MAKCUMAILHO
UCIIOJIb30BaTh CEHCUTUBHBIE IEPUOAbI PA3BUTHUS?

5.UTo O03Ha4YaKT TMOHATHS «30HAa AaKTyaJlbHOTO pa3BUTHS» M «30HA
OMKAWIEro pa3BUTHs», W KAaKOE 3HAYEHWE OHW HMMEIOT I aJalnTHBHOTO
(bu3YecKoro BOCUTAHUS?

6. UTo O3HAYaeT MPUHUMUII aJ€KBAaTHOCTH IEJAarOTMYE€CKUX BO3ACHCTBHI B
alaliTUBHOMN (PU3MYECKON KynbType?

7. UTO 03Ha4yaeT MPUHIMUII ONITUMAJIBHOCTH MEAArOTMYECKUX BO3JIEUCTBUN B
alalTUBHOMN (PU3MYECKON KynbType?

8. B ueM cOCTOUT MPUHUMI BApUATUBHOCTH NEAArOTMYECKUX BO3IEUCTBUI?

9. Kakue mnpueMbl BapMaTHUBHOCTM MCIIOJIB3YIOTCS B IIPOLIECCE 3aHATUN

bu3nYECKUMU YIIPAXKHEHUSIMHU C JETbMHU-UHBAJIUAAMU?



Tema Ne 11  «CpeacrBa npoTe3HOi TEXHUKH A5l 3aHATUHI QU3HYECKOH

KYJbTYPO#l U CHOPTOM»

Bonpocel

1. Texauyeckue cpeacTBa sl WHBAIUAOB C  AcedeKTamu
KOHEYHOCTEM.

2. IlpucniocobiieHus 11l yIpaBiIeHUs. BETOCUTIEAOM.

3. Texuuyeckue MPUCTIOCOOICHUS IS TIJIaBAHUS.

4. IlpucniocobsieHus 1Sl yaep>KaHusl CHapsIIOB.

5. Texauveckue CpeacTBa IS WHBAIMIOB C  JedeKTamu
KOHEYHOCTEM.

6. Texuuueckue mpucrocoOaeHus s Oera.

7. TexHu4ecKre MPUCTIOCOOICHMS IJTs TIIIaBAHUA.

8. TexHrueckue NpucrnocoOIeHUs sl 3aHATUS BEJIOCIIOPTOM.

9. TexHuyeckue MPUCHOCOOTCHUS JIs1 3aHATHUS JIBIKHBIM CIIOPTOM.

10. TexHuyeckue NpUCIOCOOJICHUS AJIsi CHOPTUBHBIX UTP.

BEPXHUX

HUWKHUX

11. TexHuyeckue NpUCIOCOOICHUS IS 3aHATHH TSHKEIOM aTJIETUKOM.

12.  Kpecia-Koasicku 115l 3aHATHNA CIIOPTOM.

Tema Ne 12 «IIpoexkTpoBanue u 000py10BaHMe CIOPTHUBHBIX 3aAHUI

U COOPYKeHUM IJIS HHBAJTHIOB
Bomnpocsl
. Cragnonsl. MecTa [iJ1s 3puTeiei.
. "'apmepoOHbIe 1711 CIOPTCMEHOB.

. OGopynoBaHNE CAHUTAPHO-TUTUCHUYECKUX TTOMEIICHHH.

. [I;maBarebHbIN OacCeiiH.

1
2
3
4. CnopTUBHBI 3aJl.
5
6. CranuoH. OCHOBHBIEC ra0apUThI U 30HBI 3aHATHIA.
7

. UrpoBbie miomaaku.

8. Kakue mokazarenu JABUTaTelIbHOM cdepbl  ABIAIOTCA  OOBEKTOM

NEeJaroru4eckol KOppeKnu W Pa3BUTHUSI CPEACTBAMHU aJaNTHUBHON (U3MUECKOU

KYJIbTYpPBI?



9. B uem 3akimo4aercss KOMIEHCATOPHAS HAMPABICHHOCTh MEAaroruaecKux
BO3JICHCTBHIA?

10. B dyeM mposBISAIOTCS BO3pPACTHBIE OCOOEHHOCTH (U3UYECKOTO |
NICUXUYECKOTO Pa3BUTHS peOeHKa?

11. B uem 3akirodaeTcsi €JMHCTBO OHTOT€HETHUYECKOTO XOJa Pa3BUTHS

3I0pOBOTr0 peOEHKa U C HAPYUICHUSIMU B PA3BUTHU?

MeTtoanyeckue ykaszaHusi I O0y4alIMXCS 1O  OCBOEHHUIO
AUCHHUILINHBI

[Ipuctynas K UW3y4eHHMIO JAHHOW JUCHUIUIMHBI, HEOOXOJUMO BJIAJETh
6azoBbiMu 3HaHMsAMH TI0 BXKJI, anaromuu, ¢usnonoruu, OMOXUMHH, TEOPUU U
METOJUKE (PU3NYECKOW KyJIbTYyphl U CIIOPTa, a TaKK€ MOHMMATh OCOOEHHOCTHU
M30paHHOTO BUAA CHOPTa W €ro BIMSHHE Ha OpraHu3M crnoprcMeHa. Chemyer
O3HAKOMUTCSI ¢ MEIUIMHCKON SHUMKJIONEANEH AJs BIAJACHUS TEPMHHOJIOTHEH U
HOJy4YUTh B OMOIHOTEKE YUSOHHUK IO CIOPTUBHOM METUIIHE.

MeToanyeckue pekoMeHAANMU NPH padoTe HAJ KOHCIEKTOM BO BpeMs
NpOBe/ieHUs JIeKIHHT

B Xxo&me JEKIMOHHBIX 3aHATHHA BECTH KOHCIEKTHPOBAHHE Y4eOHOTO
Mmatepuana. Obpaiath BHUMaHHE HAa KaTeropuu, GOpPMYIHPOBKH, PaCKPBIBAIOLIHE
COJlep’KaHHWE TeX WJIM UHBIX SBJICHUM U TPOIECCOB, HAy4YHbIE BBIBOJBI U
NPaKTUYECKHE PEKOMEHJIAINH, TOJ0KUTEIBHBIA OMBIT B OPAaTOPCKOM HMCKYCCTBE.
XenarenpHO OCTaBUTH B pabOUYUX KOHCIIEKTAX IOJIA, HA KOTOPBIX JI€JIaTh NOMETKH
U3 PEKOMEHJOBAHHOW JIMTEPATYpbl, JOMOJHSIOMINE MaTepuan MpOoCIylIIaHHON
JEeKIMM, a TaKkKe [OAYEPKUBAIOIUE OCOoOyI0 BaXHOCTb TEX WM HUHBIX
TEOPETUUECKHUX MOJOKEHUH. 3a/1aBaTh MPENOAaBaTeN0 YTOUHSIONINE BOIPOCH! C
IEJIBIO YSCHEHUS TEOPETHUECKUX MOJIOKEHHM, pa3peIIeHus CIIOPHBIX CUTYalUH.

JlopabGaTbIiBaTh CBOM KOHCIIEKT JIEKIIMHU, Jiejas B HEM COOTBETCTBYIOILIHUE
3alliCU U3 JTUTEPaTyphl, PEKOMEHJOBAHHOM MPENoaBaTeIeM U MPeayCMOTPEHHON
yueOHoil mporpaMmMoii. [ToroTOBUTE TE3UCHI AJIsl BHICTYIICHHIA 110 BCEM YUEOHBIM

BOIIpOCaM, BLIHOCUMbIM Ha CCMHHAP.



MeToanyeckue peKOMEHAAMHU CTYACHTAM 110 CAMOCTOSITeILHOI padoTe
HA/l U3y4aeMbIM MATEPUAJIOM U NPH NOATOTOBKE K CEMUHAPCKUM 3aHATHAM

BaxkHoil cocTaBHOW 4acTbl0 Yy4eOHOro Mpolecca B By3€ SBISIOTCA
CEMUHApPCKUE€ W IPaKTUYECKHE 3aHATUSA. B XoJe NOArOTOBKM K CEMHUHapam
ClIeyeT W3Y4YUTh OCHOBHYIO JIMTEpATypy, O3HAKOMHUTBHCS C JOMOJIHUTEIbHOU
JUTEPATYpOi, HOBBIMM IYONMKAIUSAMH B MEPUOJUYECKUX M3AAHUAX: KypHaNax,
razetax u T. A. [Ipu 3TOM yuyecTh pekOMEHAAlNU NPENnoaaBaTenss U UTPeOOBaHUS
y4eOHOW ITPOrpaMMBl.

HauwnaTte Hamo ¢ u3ydeHusl peKOMEHI0BaHHOW nuTeparypbl. Heo6xomumo
NOMHHUTD, YTO Ha JIEKIIUM OOBIYHO paccMaTpHUBAETCA HE BECh MaTepuaj, a TOJbKO
ero yactb. OcTajbHasi €ro 4acThb BOCIIOJIHAETCS B IPOLECCE CaMOCTOATEIbHON
paboTsl. B cBsA3M ¢ 3TUM paboTa ¢ peKOMEHJOBAHHOMN JIUTEPATypoOil 00s3aTebHa.
Oco0oe BHMMaHHE IPU 3TOM HEOOXOJUMO OOpaTUTh Ha COJEP>KAHHWE OCHOBHBIX
IOJIO)KEHUH W BBIBOJIOB, OOBSCHEHME SBJIECHUNH U  (AKTOB, YSICHEHHE
NPAKTUYECKOI0 NPHIOKEHUS pPacCMAaTPUBAEMbBIX TEOPETHUECKUX BOIPOCOB. B
npouecce 3ToW paboThl CTYAEHT JOJDKEH CTPEMHUTBCS IOHATh U 3allOMHUTH
OCHOBHBIE TOJOKEHHS pPAacCMATPUBAEMOIO MaTepHalia, MPUMEPHI, MOSCHSIOIINE
€ro, a Takke pa3o0paThCsl B WLIOCTPAaTUBHOM Marepuaine. IIpu HeoOxoaumocTu
cieyeT o0paiaTbes 3a KOHCYJIbTaUeH K MPero1aBaTelto.

['oToBsick k nokiamy wiu pedepaTUBHOMY COOOIIECHHIO, oOpamiaTtbhes 3a
METOJMYECKON MOMOIIBI0 K mpenojaasarento. COCTaBUTh IJIAH-KOHCIIEKT CBOETO
BbIcTyIUIeHHs. [IpogymaTe mnpumepsl C LEelIbl0 OOECeueHuss TECHOM CBSI3U
U3y4aeMOil TEOpUHM C pealbHOW KXH3HbIO. (CBOEBPEMEHHOE M Kadye€CTBEHHOE
BBITNIOJIHEHUE CaMOCTOSITENIbHOM paboThl Oazupyercs Ha COOIIOACHUM HACTOSLIMX
pPEKOMEHJAUMi W H3YYEHUU PEKOMEHIOBAaHHON juTeparypbl. CTyAEHT MOXET
JIOTIOJIHUTh CIIUCOK MCIIOJIb30BAHHOM JIUTEPATYphl COBPEMEHHBIMU MCTOYHHUKAMH,
HE IIPE/ICTABJICHHBIMU B CIIMCKE PEKOMEHI0BAHHOW JINTEPATYPHI, U B JaJbHEHIIEM
UCIIONIb30BaTh COOCTBEHHBIE MOJTOTOBJICHHbIE Yy4yeOHBbIE MaTepHalbl MpU

HallMCaHWU KYPCOBBIX U JHUITJIOMHBIX pa60T.



Ha cemuHape kaxablii €ro y4YacTHHK JOJDKEH OBITh TOTOBBIM K
BBICTYIUICHUIO IO BCEM IIOCTABIEHHBIM B TIUIaHE BOMpPOCAM, TMPOSIBIATH
MaKCUMAaJIbHYI0 aKTHUBHOCTh HpPU HMX PACCMOTPEHHMU. BBICTyIUIEHHE HOIKHO
CTPOUTHCSI CBOOOHO, YOeAUTEIHHO U apryMeHTHupoBaHo. [IpenogaBarens cneaur,
4yTOOBI BBICTYIVIEHME HE CBOAMJIIOCH K PENpPOAYKTUBHOMY YPOBHIO (IIPOCTOMY
BOCITIPOM3BEJICHUIO TEKCTa), HE JOMYCKAaeTCs M IPOCTOE YTEHUE KOHCIEKTA.
Heo0xommumMo, 4TOOB!I BBICTYMAIOUIUI MPOSIBIISI COOCTBEHHOE OTHOILIEHHE K TOMY,
0 4eM OH TOBOPHT, BBICKA3bIBaJ CBOE JIMYHOE MHEHHUE, TOHUMaHNe, 000CHOBBIBA
€ro M MOT CJeNiaTh NpPaBWIbHBIE BBIBOABI M3 CKazaHHOro. [Ipm 3TOM cTynmeHT
MOJKET 0Opamarbcs K 3amucsM KOHCIEKTa M JIeKIUi, HEMOCPEeICTBEHHO K
NEPBOMCTOYHUKAM, HCIIOJIb30BaTh 3HAHHE XYJOXKECTBEHHOW JIMTEpaTypbl H
UCKYCCTBa, (DaKThl U HAOIIOACHUSI COBPEMEHHOM JKU3HH U T. [I.

Bokpyr Takoro BBICTYIUIEHHSI MOTYT pasroperbCcsi CHOPBI, AMCKYCCHH, K
y4acTHIO B KOTOPBIX JOJDKEH CTPeMUThCS Kaxkabld. [IpernonaBarento HeoOXoauMo
BHUMATEIbHO M KPUTHUECKHU CIyIIaTh, IMOAMEYaTh OCOOECHHOE B CYXIACHHSIX
CTYACHTOB, YJIaBJIMBAaTh HEAOCTATKH U OLIMOKH, KOPPEKTHPOBATh WX 3HAHHUSA, U,
€ClIi HY)XHO, BBICTYNHUTH B poiu pedepu. [Ipu 3ToM 0OpaTtuTh BHHUMaHUE HA TO,
4TO eule He ObUI0 CKa3aHO, WIM MOJAEPKaTh M Pa3BUTh MHTEPECHYIO MBICIb,
BBICKA3aHHYIO BBICTYIAIOUINM CTYICHTOM.

B 3akmioduenue mnpemnojaBaTelb, KaK PYKOBOAMTENIb CEMHHapa, MOJIBOIUT
utoru cemuHapa. OH MOXkeT (BBIOOPOYHO) MPOBEPHUTH KOHCIEKTHI CTYJIEHTOB H,
eclii oTpeOyeTCs, BHECTU B HUX HUCIIPABJICHUS U JIOMOJHEHUSI.

Metoaunueckue peKOMeH 1Al CTyJleHTaM no U3y4eHHUI0
peKOMEeH/I0BaHHOM JTUTePaTYpPbI

W3ydyeHne IUCHUIUIMHBI CIEAyeT HAYMHATh C MPOpabOTKU HaCTOSILIEH
paboueil mporpaMMbl, 0C000€ BHUMAaHUE, YACNss LENsIM U 3a7adaM, CTPyKType U
COJZIEPKAaHUIO Kypca.

CryneHTaM peKOMEHIYeTCs MOJIyYUTh B OMOMMOTEKEe yUeOHYIO JIUTEpaTypy

o JUCHUIUIMHE, HeoOxoaumyro s d(p¢ekTuBHOW pabOThl Ha BCEX BHAAX



ayJUTOPHBIX 3aHATHH, a TaKXKe AN CaMOCTOATEIbHOW paboThl MO H3YUYCHHUIO
JVCLATUIVHBI.

VYcnenHoe 0CBOCHUE Kypca MPEIoaracT akTUBHOE, TBOPYECKOE Y4aCTHUE
CTYJEHTA MyTeM IJITAHOMEPHOM, TOBCETHEBHOM pabOTHI.

BaxxHbBIM fBIIE€TCS IIOCEUICHUE HE CTOJBKO JIEKIUOHHBIX, CKOJIBKO
OPAKTUYECKUX 3aHATUH, T.K. CTYIAEHTBl MPUOOPETAIOT MPAKTUYECKUE YMEHMS,
HE0O0XO0uMbIe B MPO(HECCHOHAIBHON EATENbHOCTH, a TaK ke, SK3aMEHAIIMOHHBIE

OMJIeTHI BKIIIOYAIOT HE TOJIHLKO 3HAHHUE TCOPHHU, HO U ITPAKTHYCCKHX CIIOCOOHOCTEHA.



Y4eOHo-MeTOAUYeCKME MATEPHAJIBI IJISl CAMOCTOSITEIbLHOI padoThI
o0y4aroumuxcs 1o AMCHUUIIHHE
«IIpodpunakTuyeckue MepoONPUATHS U 0310POBUTEIbHbIE TEXHOJIOTUHU B
o0pa3oBaTeIbHOM IpoLecce»

[IpoBepka pe3yabTaTOB BBINOJIHEHHS 3aJaHUM JUIi  CaMOCTOATEIbHOU
paboThl MPOBOJUTCA MpernoAaBaTeIeM B paMKaX KOHTAKTHOM BHeEayAUTOPHOM
paboThl, MPOBOAUMON B (pOpME MHIMBUIYATbHBIX KOHCYJIbTALUNA 32 CUET 4YacoB,
OTBOJMMBIX B Yy4ye€OHOM IIJJaHE HAa OPraHU3alMI0 CAMOCTOSITEIbHOW padOThI
CTYJICHTA.

Temamuxa pepepamos:

1.®@akTopel 00pa30BaTENbHONW CpEAbl, OKAa3bIBAIOIIME BIMSHUE Ha COCTOSHUE
3JI0POBbsI O0yUYAFOTIIHXCA.

2. Uctopusi BOBHUKHOBEHUS U DBOJIIOIHS 030POBUTEIBHBIX TEXHOJIOTUH.

3. 3nopoBrecOeperaroiue 00pa3oBaTeNbHbIE TEXHOIOTUH.

4.3HaueHue BOABI U1 OPraHu3Ma 4eJIOBEKa.

5.IlepBuuHas, BTOpUYHAs U TPETUYHAS NPO(UITAKTHUKA.
6.Menuko-tipodrtakTideckas padoTta ¢ 00yJaroIMMUMUCT U UX POTUTEIISIMHU.
7BHOJIOTUYECKN aKTUBHBIE BEIIECTBA PACTEHHM.

8.Cpencta (hpU3M4ecKoil KyJIbTypbl B CUCTEME PEAOMIUTALINH.

9.®opMupoBaHrEe 300pOBOrO  00pa3a KU3HU CpeIcTBaMu  (PU3MUECKOTO
BOCITUTAHUSI.

10.®u3KynbTypHO-0370pOBUTENbHAST paboTra. I[lnanupoBanue (GUKYIBTYPHO-
037I0POBUTEIHHON PaOOTHI.

11.0310poBlieHHE YUYEHUKOB O0OpAa30BATENbHBIX YUPEXKACHUN C HApyIICHUSMU
OMNOPHO-JIBUTaTEJIbHOI0 anmnapara

12.0310poBiieHHE AETeil, MepeHEeCHIMX OCTpPble PECIUPATOPHbIE BUPYCHbIE
uHpeKrun

13.0310poBiieHne AeTeil C H30BITOYHBIM BECOM.

14.0310poBIIeHHE I€TEH C 1eUIIUTOM Beca



15.0310poBIIEHHE IIKOIBHUKOB, CTPAIAFOIINX MUOIIUEN.

16.0cuoBubie cpenctBa u ¢dopmbl JIOK. Metonuueckne OCHOBBI JieueOHOM
bu3nYeCcKor KyJIbTyphI.

17. Tlcuxoduzndeckas peaaxcarusi.

18. UKT u 30XK.

19.I1porpammbl IPOPUITAKTUYECKUX U O3OPOBUTEIBbHBIX MEPONPUATHHA ISl JTULL
pPa3HOro I0JIa U BO3pacTa.
20.BiusiHue okpyskaromieil cpesibl Ha 3J10pOBhE.
21.Bompocsl parimoHaTbHOTO MMMTAHUS U «OO0JE3HU TUBIITA3AITAN).
22.3akanuBaHKUE OpraHru3Ma 1 €ro BIMSHUE Ha 3JOPOBbE YEIOBEKA.
23. TpaAUIIMOHHBIE U HETPATUIIMOHHBIE METObI 3aKATHBAHUS.

24. I'urneHnyYecKoe BOCIIUTaHNEe 00pa30BaTEIbHBIX YUPEIKICHUSIX.

25. Ucropust ¢popmupoBanus uaeit o coxpaHeHuu 3710poBbs Ha Pycu. OcHOBHBIC
Hay4YHbI€ HampaBieHus. Brinaromnmecs: OTe4eCTBEHHBIE U 3apyOekKHbIE YUCHBIE.
Temamuxka yuebHO-UCCIe008AMENLCKUX NPOEKMO8:

1. 310poBBE B HEpapXUU NOTPEOHOCTEN U LIEHHOCTEN KyJIbTYPHOTO YeJIOBEKa.
2.IlpodunakTuka BpeIHBIX MPUBHIYCK.

3.®Pu3nuecKkoe CaMOBOCIIUTAHUE U CAMOCOBEPILIEHCTBOBAHKUE — YCIIOBUE 3/I0POBOIO
00pasa Ku3HHU.

4. JIBuxkeHuUe - 3aJ10T 3/I0POBBSI.

5. Ponb nutanus B GOpMUPOBAHUU 310POBbSI.

6. O310pOBUTEIBHO-KOPPEKITMOHHAS ICSITEIILHOCTD TIeJlarora no Gu3n4eckoi
KYJIbTYpE

7. 310pOBBE ICTEH: TEHICHIIUU U NTEPCIIEKTUBBHI.

8. CucTeMHBIN TTOAXO0 K 03JI0POBUTENIBHON paboTe B 00pa30BaTEIIbHOM IIPOIIECCE.
Bonpocwi 015 camocmoamenvbHo2o usydenust:

Tema Nel.

Bomnpoce! AJ1s1 caMOCTOSATEILHOTO U3YYCHHS:

1.Uctopus hopmupoBaHus Ujei 0 COXpAaHEHHUH 370POBBSI.

2.Ilokazarenu 310pOBbSL.



3. KoMnoHeHTsI 310p0BOT0 00pa3a >KU3HH.

4. TlpodunakTuka BpeTHBIX MPUBBIYEK.

5.0011ecTBEHHOE 3/I0pPOBbE U (haKTOPHI €T0 OMPEACIISIONIHE.
6.CoBpeMeHHBIC TTPOOJIEMBI YKPEIIJICHUS 3/I0POBbs ¥ MPOPUIAKTUKHI 3a00JICBAHHM.
Tema No2.

Bomnpoce! AJ151 caMOCTOSITE/ILHOTO U3YYeHHS:

1.3agaun, MPUHITUTIBI U CPEACTBA peaOUITUTAITIN

2.Buppl peabunuranuu

3.®uznonornyecku 000OCHOBAHHBIE MEJArOrMUECKUEe TPUHIIUIIBI JIe4eOHO-
BOCCTAaHOBUTEIBHON TPEHUPOBKH

Tema Ne3.

Bonpocel 1J151 caMOCTOSITE/ILHOTO U3YUeHHS:

1.0061mu1e 0CHOBBI JIe4eOHON (PUBKYIBTYPHI.

2.JIeueOHast GU3KyNIbTYpa MPU PA3IUUHBIX 3a00ICBAHUSIX.
3.Opranuzanys, TpyAa HUHCTPYKTOPa JeueOHON (PU3KYIbTYPHI.

4.0OcHoBbI 1e4eOHOro Maccaxka. BiusiHue Maccaxka Ha OpraHu3M.
5.YHacTHbIE METOOUKH Maccaka. TEXHUKHU Maccaxa.

6. [Toxazanus u nporuBomnokazanusd Kk JIOK u maccaxy.

Tema Ne4.

Bonpocel AJ151 caMOCTOSITE/ILHOTO U3YYeHHS:

1.OcHOBHBIE TPUHIIUIIBI ICUXO(PU3UUECKONU TPEHUPOBKHU.

2.Mpimevnas penakcanust (pacciabaeHue MBIIII JTUIA, MBI TaIbIEB,
3.pacciabnenue ApIxaHueM, paccialIeHue Mo METOANKE HOTH, METOINKA
penakcaiuu 1o J>KeikoOcony).

4 Ilcuxodusudeckas caMOPeTyIISIIIus.

Tema NeS.

Bonpocel AJ151 caMOCTOSITE/ILHOTO U3YYeHHS:

1.Buabl 1b1xaTeIbHOM TUMHACTUKMU:

JIbIXaHWE MO CUCTEME MOTH.

Jpixanue no byreiko.



Jpixanue no CTpenbHUKOBOM.

JIpixaTenpHas ruMHacTUKa MroJuepa.

JlpIxarenbHasi TAMHACTHKA JJIS1 TOXYACHUS.
2.IIpoTrBONIOKA3aHUA K 3aHITHUSIM JIbIXaTEIbHON TMMHACTUKO.
Tema Ne6.

Bomnpocs! Aj1s1 CaMOCTOATEILHOTO U3YYCHUA:

1.Buabl HETPaAMIIMOHHOTO NMUTAHUS: BET€TAPUAHCTBO, BUTAPUAHU3M,

MaKpO6I/IOTI/I‘{CCKOC IMUTAaHUEC, PA3CIbHOC MUTAHUC, pEAYIUPOBAHHOC ITMTAHUC,

rOJIOJIaHUE.

2.0co0eHHOCTH PAIMOHOB JOJITOXKUTEIICH.

3.IlonsATHE «KYyNIbTYpa NUTaHUSN», POPMUPOBAHUE HABBIKOB KYJIbTYPhI TUTAHMUS.
4.BpenHbie MPUBLIYKU B TUTAHUU U UX MTOCJIEICTBHS.

5. IIumeBbie 100aBKH.

6.5A JTb1.

7.1Iponyktsl ¢ I'MO.

Tema Ne7.

Bomnpocs! AJ151 CaMOCTOSATEIHLHOTO U3YUYEHUS:

1.ManyanbHas Tepanus. [lokazanus U MpOTUBONOKAa3aHUS K IPUMEHEHHUIO.
2.Anutepanus.] upynorepanusi.

3.1lBeroTepanus. ApoMareparnus.

4.JleyeHue TIIMHOM.

5.Maruurorepanus.

6.CToyHTepanus (JINTOTEpAIHs).

7.TubeTckue TEXHUKH 37I0POBBS U JOJITOJIETHSI.

Tema Ne8.

Bonpocel AJ151 caMOCTOSITE/ILHOTO U3YYeHHS:

1. Hapoanast MeauIimHa: CylHOCTb U UCTOPHUS CTAHOBJICHUSI.
2.IlpeumytiiecTBa TPUMEHEHUST HAPOTHBIX METOIOB JICUCHHUSI.

3.Hapoansie peuentsl U METOBI.



4.OCcHOBHbBIE PEKOMEHJAIMH 10 UCIIOIB30BAaHUIO HAPOIHBIX CPEJICTB.

Tema Ne9.

Bomnpocs! Aj1s1 CaMOCTOATEIHLHOTO U3YYCHUSA:

1. O3mopoBiieHre 00yJarOIMXcsi 00pa30BaTENbHBIX YUPEKACHUN ¢ HAPYIICHUSIMU
ONIOPHO-JBUTaTEILHOIO anmnapara

2. Camomaccax HOT MpU HapyleHusx GOpMHUPOBAHUS CBOJA CTOTIBI.

3. Kommiekcbl THMHACTUYECKHUX YIIPAKHEHUN MPU IIIOCKOCTONUU

4. O310pOBIEHUE MTOCIE IEPEHECEHHBIX OCTPBIX PECIUPATOPHBIX BUPYCHBIX
UHEKINH.

5. Cnennanpabie (GU3NIECKUEC YIIPAKHEHUS TSI 03I0POBIICHHS 4aCTO OOJICIOITIX
neTen

6. O310poBIICHHE JIeTeH C N30BITOYHBIM BECOM.

7. O3710pOBIICHHE JAETEH C 1ePUIIUTOM Beca

8. O311opoBIieHHE 00yYarOUUXCsl, CTPAJAIOIUX MUOTIHEH.

Tema Nel0.

Bomnpocs! AJ1s1 CaMOCTOATEILHOTO U3YYCHUA:

1.Ucnionp30Banre COBPEMEHHBIX MH(GOPMAIIMOHHBIX TEXHOJIOTHH JJII COCTABICHUS
AJIEKTPOHHBIX 0a3 IaHHBIX.

2.DJIEKTPOHHBINA MACIOPT 310POBbSI.

3.Ucnons3oBanue UT B nensix npomaranasl 340poBOro o0pasza >KM3HH.

4. NndopmanrionHoe oOpa3oBaTesibHOE MPOCTPAHCTBO Kak (akTop BO3IAEHCTBUSA
Ha 3JI0POBBE.

Tema Nell.

1.Ilpuponubie  QakTopbl, HCHOJb3yEeMble JJIi TMOBBIIICHUS aJalTallMOHHBIX
CIOCOOHOCTEH OpraHu3ma.

2.Metozpl U HOpPMBI 3aKATUBAIOIIMX TPOLIETYP.

3.OCHOBHBIE TPUHLIUIIBI 3aKAJIMBAHUS.

4. MexaHnu3Mbl (PU3NOIOTHIECKOTO BO3CHCTBUS 3aKaTUBAHMUS.

5.Ilokazanus u IMPOTHUBOIIOKA3aHUA K 3aKaAJIMBAHUIO.



Tema Nel2.
1.ITonsiTne «(duznueckoe pa3BUTHEY.
2.Kpurepun o1ieHUBaHUS COCTOSIHUS (PU3UUECKOTO Pa3BUTHSI.
3.B3aumocBs3b (pU3UUECKOTO Pa3BUTHSI C COCTOSTHUEM 37I0POBbSL.
4.AnantanvoOHHBIN NOTEHIMAJ OpTaHU3Ma U METO/bI €0 OLIEHKH
Tema Nel3.
1.IlonsiTne «oOpa3oBaTenpHas Cpeaay, €€ KOMIOHEHTHI.
2.®akTopbl 00pa30BaTEIBLHON CPEIbl, BO3ICHCTBYIOIINE HA O0yYarOLIUXCS.
3.TpaBmartu3m. [IpenynpexxaeHne u CHUKEHUE YPOBHS TpaBMaTU3Ma.
4. Panonanu3anysi CaHUTApPHO-TUTHEHUYECKUX  YCIOBUH  00pa30BaTeIbHOrO
YUPEKIACHUS.
5.I'uruennyeckoe BOCIHUTAHUE B 00PAa30BATEIbHBIX YUPEKIACHUSIX.
Tema Nel4.
1.Baneosnorus kak Hayka O 3J10pOBBE.
2.3aga4uu BaJICOJIOTUH.

3.Bajneonoruueckas KOMIETECHTHOCTh YUUTCIIA.



IIpunoxenue
K paboueil mporpaMMe AUCITUTUTHHEI

ITpo6aemMbl ICUXOJIOTHYECKOH MTOATOTOBKH B cepe HHU3MIECKO KyIbTyphI U CIIOPTA

YuyeOHO-MeTOoAUYeCKMEe MATEPUAJIbI JJI CAMOCTOATEIbHOU PA00THI
oOyuyaromuxcs no gucuuniaunte [IpodiaeMbl MCUX0JIOrHYECKOM

MOATOTOBKH B chepe PU3MIECKO KYJIbTYPbI U CIIOPTA

Tematuka pedepaTos:

AKTUBHOCTB JITYHOCTH H €€ TOTPEOHOCTH.

Busl v THIBI TAMSITH.

Bupl 1 ypoBHU MBIIUICHUS.

BHemHsAss W BHYTPEHHSII  J€ATEIBHOCTb, WX  COOTHOILIEHHE U

B3aMMO3aBUCHMOCTb.

Bonst u BeIcHIME nicuxuyeckue PyHKIUU.

Bous u perynsiius 1eaTeIbHOCTH.

Boussg u smonuu B 0OBII€HHON KU3HU.

Bons kak ncuxoaoruyeckui mporece.

9. BrIpaxkeHue SMOIUI Y YEJIOBEKA U JKUBOTHBIX.

10.Bricmiie ncuxudeckue GyHKIMHA: UX POJIb B aHTPOIIOTEHESE.

11.[dessTenbHOCT M HANPABIEHHOCTh JIMYHOCTU: TMOTPEOHOCTU (KX BHUIBI),
MOTHUBBI (MX BUJIbI) U LIEJIH

12.3axoHOMEpHOCTH (POPMUPOBAHNUS HABBIKOB.

13.3Hauennie 3HaHUI U YMEHUM JJIs1 OCBOEHUS JIEATEIIbHOCTH.

14.3nauenne KynbTypHO-ucTOprueckod Tteopuu JI.C. Beirorckoro mis
COBPEMEHHOW ICUXOJIOTHH.

15.3Hauenne HaBBIKOB JI1 UCTIOJIHEHUS AEATEIbHOCTH.

16.13y4yeHre MBIIJIEHUS B ICUXOJIOTHH U JIOTHKE.

17.AaTepnopu3anns U S3KCTEpUOPU3ALMS B JEATEIBHOCTH.

18.Knaccudukainus aHaim3aTopoB: MOJAATILHOCTh OLYIIEHHS.

19.KonnyecTBEHHBII U KayeCTBEHHBIH MOJXOJ K MpodiieMe CHOCOOHOCTEH.
CrocoOHOCTH U JIMYHOCT.

20.JIn4HOCTD U IeSITENBHOCTD.

21.Mecto 00111eii ICUXOIOTUN CPEAM IPYTUX TICUXOTOTUIECKUAX TUCIIUTLINH.

22.Moe NOHMMaHHE JIUYHOCTH.

23.Mo3r u NICUXUKa.

24 MoruBanuoHHas cepa TUIHOCTH.

25.MoOTHBBI KaK MOOYIUTENN ACSITETbHOCTH.

26.MoOTHUBbI IO3HABATEIBHOM AEATEIBHOCTH.

27.MBbllIJICHUE U TI03HAHHUE.

28.MBblIIJICHUE U PELICHUE 3a/1a4.

29 MblluieHre Kak TCUXOJOTUYECKHM IMpoliecc: MpodiieMa AeTepMHUHALIMU
MBIIUICHUS B

30.HaOmroenne u 3KCIIepuMEHT KaK OCHOBHBIE METO/IbI IICUXOJIOTHH.
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31.Habmoienue 1 9KCIepuMEHT KaK OCHOBHBIE METO/IbI IICUXOJIOTHH.

32.HaBwIku, UX BHJBI.

33.HamnpaBiieHHOCTh JIMYHOCTH: TOTPEOHOCTH, MOTUBBI, HHTEPECHI, LIEJIH.

34.Hopma u naTtonorus xapakrepa. AKIEHTYyalluu XapakTepa.

35.0 COOTHOLIEHUHU CO3HAHUSA U OECCO3HATENBHOTO B IICUXUKE YEJIOBEKA.

36.0 COOTHOILIEHUHU YYBCTBEHHOT'O U PAllMOHATBHOTO B TIO3HAHUHU.

37.0030p npencTaBieHuid 0 NOOYIUTENbHBIX CUJIaX MOBEICHUS YEI0OBEKa.

38.00mme TpeOoBaHMA K OpPraHW3alldd W TMPOBEACHHUIO TICUXOJOTUYECKOTO
VCCJIEIOBAHHUS.

39.0cHoBHOU nicuxodusnyeckuit 3akoH (mo D.I'. Bebepy - T. ®exnepy u C.
CruseHcy).

40.0OcHOBHBIE BUJIbI BOCTIPUATHS (KJIacCUPUKALINSA).

41.0OcHOBHBIE BU[IbI AEATENBHOCTH U UX PAa3BUTHUE Yy YEIOBEKA: TPYA, YUCHHUE U
urpa.

42.OCHOBHBIEC 3aKOHOMEPHOCTH OIIYIICHUH.

43.0OCHOBHBIE METOOJOTUYECKHE MPUHIHUIIBI OTEYECTBEHHON ICUXOJIOTUU
(eIMHCTBA CO3HAHUS U JICSITEIIbHOCTH, IETEPMUHU3MA, PA3BUTHU).

44.OCHOBHBIE CBOMCTBA BOCIIPUATHSI.

45.0co0eHHOCTH pa3BUTHS JETCKOTO MBIIICHHUS.

46.011y111eHUs, UX XapaKTePUCTHKA.

47 IlepBuuHble 00pa3bl, UX POJIb B )KH3HU UEJIOBEKA.

48.IlepuenTuBHBIE 00pa3bI, X OCOOCHHOCTH.

49.1loBenenue u AESATEILHOCTD.

50.1To3HaBaTenbHAas AESATEIBHOCTD YEIOBEKA.

51.I1onsAtue o namsatu. [lamsaTe u BocnpusTHE.

52.IToHATHS «UyBCTBUTEIBHOCTHY» M «IOPOT OIIyIIEHUS» (aOCOMIOTHBIN U
nrddepeHnanbHbIN).

53.IIpeamet ncuxonoruu. ctopust u COBPEMEHHOE COCTOSTHUE TTPOOIIEMBI.

54.IlpencraBnenue u BooopaxeHnue. GaHTas3usl.

55.11pobreMa MCTOYHMKA AKTUBHOCTH JIMYHOCTU B MCUXOJOTHUU. AKTUBHOCTD
JMYHOCTU U IOTPEOHOCTH.

56.11pobsema pa3BuTHs U POPMUPOBAHUS BOJIH.

57.1IpoGaeMa TUITOJIOTHSI XapaKTepa.

58.IIpobmema hopmupoBanms xapakrepa. XapakTep U HACIEACTBEHHOCTb.

59.IIpotiecchl U CBOMCTBA MAMSITH.

60.IIcuxuyeckue nporecchl, CBOMCTBA, COCTOSIHUS.

61.Ilcuxnyeckue Npoueccsl: UX B3aUMOCBS3b U B3aUMOBJIUSHUE.

62.Ilcuxonornveckue MpoOIeMbl OCBOCHUS ACSITEIHHOCTH.

63.Ilcuxonoruss B cuctemMe  Hay4yHoro 3HaHud. llcuxonorus
dbyHIaMeHTaIbHbIE HAYKU: €CTECTBEHHbIE U OOLIECTBEHHBIE.

64.Ilcuxonoruss ¥ HayYHO-MPAKTUYECKUE KOMIUJIEKCHI: MEIUIIMHA, TEXHHUKAa,
nearoruka.

65.Ilcuxonorus U GpyHIaMEHTAIbHbIE HAYKU: €CTECTBEHHBIE U OOIIECTBEHHBIE.

66.Ilcuxodpusnueckass U MNCUXOPU3MOIOTHYECKAs TMpodJieMa: Mapauiesu3M,
Jyalli3M, MOHHU3M.



67.PazButue mnpencraBieHud o xapakrepe. lloHstue «xapaktep» B
COBPEMEHHOM MCUXOJIOTHH.

68.Pa3nuunst ICUXKUKKU YETOBEKA U MICUXUKU KUBOTHBIX.

69.Ponp namMsTH ¥ BHUMAaHMSI B )KM3HU YEJIOBEKA.

70.CBoiicTBa U OCHOBHBIE (DYHKIIMM BHUMAHUSI.

71. ConeprkaHue MOHATHE «CIIOCOOHOCTHY MCUXOJIOTHH.

72.Co3HaHue u Oecco3HaTeNbHOE B CTPYKTYPE NICUXUKU YEJIOBEKa.

73.CouuanbHasi IpUpoJia U MBIIIUICHUST YETOBEKA.

74.CniocoOHOCTH U AesITenbHOCTh. O01IMe U crienraibHble CIOCOOHOCTH.

75.CriocoOHOCTH U HACIIECTBEHHOCTb.

76.Cnocobnoctr. OmapeHHOCTh. TananT.

77.CpaBHUTENbHBIN aHATU3 00PA30B OLIYIIEHUN U BOCIIPHUITHSL.

78.Craauu pa3Butus ncuxuku (no A.H. JIeoHTheBY).

79.CTpyKTypa I1eATeIbHOCTHU: ONEePAlMOHHO-TEXHUYECKUE ACTIEKTHI.

80.Ctpykrypa mauuynHoctu (mo K.K. IlmaronoBy, A.B. IlerpoBckomy, 3.
Opeiiny).

81.CTpyKTypa MBICIUTEIBHOUN AEATEIBHOCTH.

82.CTpyKTypa OCHOBHBIX IICUXOJIOTHYECKUX TTOHSITHH.

83.CtpyKTypa Xapakrepa.

84.TBOpUECKOE MBIIIJIEHHUE.

85.TemnepaMeHT W WHAUBHAYaJbHbIA CTWIb JAesaTenbHOocTH (o E.A.
Kiumogy).

86.TemnepaMeHT 1 TUYHOCTH. TeMnepaMeHT U (OPMUPOBAHUE XapaKTepa.

87.TemnepaMeHT U XapakTep.

88.Tect kKak MeETOJA IICHXOJIOTMYECKOr0 HCCienNoBaHnud. Bo3MoxHOCTH U
OTPaHUYCHUS TECTOB.

89.OyHKIMOHUPOBAHUE  AHATU3AaTOPOB KaKk  (PU3MOJIOrMYecKass OCHOBa
OLYLICHUU.

90.XapakTtep: MOCTYINKH, IEUCTBUS U TIOBEJICHHE.

91.YenoBek, MHAUBUJ, JUYHOCTb, WHIUBUIYAIbHOCTh. MHAMBUAYaIbHBIN U
JMYHOCTHBIN TOJIXO0/1 B ICUXOJIOTHH.

92.YT10 Tako€ UHTEIJIEKT.

93.YT0 Takoe NcuxuKa.

94.Yt0 Takoe CO3HaHUE.

95.Y10 Takoe yCTaHOBKa.

96.OKcrIepUMEHT Kak aKTHBHBIA METOJ MOJYyYEHHs] TEOPETUYECKHUX JTaHHBIX B
MICUXOJIOTUHU.

97.OMo1uu 1 OoTpeOHOCTH.

98.OMouuu U peryisiius 1eaTeIbHOCTH.

99.OMo1MoHaNbHAad JKU3Hb YEIOBEKA.

Pedepar npencrapisier coboil kpaTkuii 0030p Ha BBIOpaHHYIO Temy 2-4

HAYYHBIX W/WIM y4EOHBIX M3JIaHUHN M3 CIIHCKA PEKOMEHIOBAHHOW JUTEPATYPHI.

O6bem pedepara He NopKeH npeBbimaTth 15 crpanui. Ctpykrypa pedepata



JOJKHA BKJIIOYATh TUTYJIBHBIN JIMCT, BBEIEHNWE, OCHOBHYIO YacTb, 3aKIIOYCHHE,
oubnnorpaduueckuit cnucok (0pOPMICHHBII B COOTBETCTBHH CO CTaHIAPTOM
oubnorpaduueckoro OTIMCaHMUS). Ucnonb3oBanue CCBUIOK Ha

MCIIOJIb30BAHHYIO JINTEPATYPY SIBISIETCS 00513aTEIbHBIM

Tematuka occe:
1. IIpeumymiectBa HSMOUPUYECKOTO TOAXOJAa B HM3YUYEHUU IICHUXOJOTUHU
YeJI0BeKa.
2. IIpornoctruyeckasi BaIMIHOCTh METO/Ia TECTUPOBAHUS B TICUXOJIOTHH.
3. OtpaxkaeT a1 COOCTBEHHBIN KU3HEHHBIN MyTh UCCIIEI0BATENEH ICUXOJIOTUI
B UX TEOPETUUYECKUX MOCTPOCHUSX.
4. KakoBa 3HaUMMOCTb KPHUTEPHUEB OLICHKHU TEOPHI TMYHOCTH.
HauOonee mepcrneKTUBHOE HAmpaBiICHUWE HCCIENOBAHUS IICHXOJOTHU
4eJIoBeKa.
Occe mpencTaBiseT coO0il KpaTKUil OdYepK, TPaKTYIOIMH mpobiemy,

e

0003HAUEHHYIO B CMOHCKE TE€M, HE B CHCTEMAaTHYECKOM HAyYHOM BHJE, a B
cBoOoaHOM dopme. Kak mpasmio, 510 (HOpMyIHpoOBKa Te3uca U e€ro Oosee
noapoOdHoe obocHOBaHWe. B ornmmume ot pedepara dcce AOMKHO BBIPAKATh
COOCTBEHHYIO TIO3UIIMIO aBTOpa. PexomeHayembiii 00beM dcce — 5-7 cTpaHUIL.

Hanuuwne BBCACHHA U BEIBOAOB B CTPYKTYPEC 3CCC 00s13aTeILHO

Temaruka yueOHO-HCCIEI0BATENBCKUX TPOEKTOB:

[Tpo6GieMbl pa3BUTHSI ICUXUKHU YETIOBEKA U JKUBOTHBIX.

J1esATenbHOCTh INYHOCTH KaK LEJOCTHOCTD U €€ KOMIIOHEHTBI.

KosutekTuBHBIN TPy KaK KCTOYHUK BOSHUKHOBEHUS CO3HAHHUS.

OcHoBHBbIE TapaMeTpsl Tu4HOCTH B Teopun A.H. JIeoHThEBA.

Pa3Butne MoOTHMBaUMOHHOM cgepbl Kak JETEPMUHAHTA CTAHOBJICHMS

JMYHOCTH.

[Mpunuun «TBOpYeckoit camopesTensHocT» C.JI. PyObunmreitna u ero

BO3MO>KHAs IT€JarOrHYecKas peaau3arusl.

7. OCHOBHBIE BUJIbI IEATEIBHOCTH U UX CTAHOBJICHHE B OHTOI'€HE3E.

8. Ilcuxomornueckue mpoOIeMbl OCBOCHHSI IEITEILHOCTH.
HayuHo-uccnenoBarenbCckuil TPOEKT JOHKEH COJAEpKaTh MNPOrpaMMmy U

Nk W=

a

pe3yNbTaThl UCCIEI0BATEIbCKON AESITENIbHOCTU CcTyJeHTa. O0beM MpoeKTa He
JNOJDKEH mpeBblIaTh 25 crtpanul. CTpyKTypa NpPOEKTa JOJDKHA BKIKOYATh
TUTYJIBHBIA ~ JIUCT, BBEJIEHUE, MPOrpaMMmy HCCIEIOBAaHUSA, PE3YJIbTATHI

MCCIICA0BAaHMA, 3aKIOYCHHC, PCKOMCHAAINU 6PI6JIPIOFpa(I)I/I‘ICCKI/Iﬁ CIITMCOK



(obopmiieHHBIE B COOTBETCTBMM CO CTaHIAPTOM OHOIMOTpaduuecKoro

onucanus). Vcrnoap30BaHHE CCBUIOK Ha HCHOJIB30BAHHYIO JUTEPATYPY H

pCKOMCH,Z[aHI/Iﬁ SIBJIICTCS 00513aTEIHLHBIM.

BOHpOCBI AJI CaMOCTOATCIBbHOT'O N3YUCHHUA !

l.

2.

W

KornutuBHOE  HampaBjieHUE HCCIEAOBaHUS JIMYHOCTHU B  paboTax
OTE€YECTBEHHBIX IICUXO0JIOTOB.

MexIuCUUIUIMHAPHBIN TOAX0A B HCCIEIOBaHUU JUYHOCTH. [loHsATHE O
MIePCOHOJIOTHH.

HcciieqoBaHusa KOTHUTUBHBIX aCIIEKTOB JIMYHOCTHOI'O OITBITA.
UccnenoBanuss HEHPOPU3MOIOTHIECKUX, OMOXUMUYECKUX U T€HETUYECKUX
OCHOB JINYHOCTH.

. Byuenne mpoOneM, OTHOCAIIUXCS K MPAKTHUYECKOW JeATEIHbHOCTH

YEJI0BEKa.

Azpeca caiiTOB JJIsl KOHCIIEKTA CTAaTell M0 aKTyaJIbHBIM NpodJieMam,
U3y4yaeMoi TUCUUILTUHBI

1. I'azera «llIkOABHBIN ICUXOJIOT» U3AATENBCKOTO A0Ma « 1 CEHTAOPs»
[DnexTpoHHBIN pecypc]. Pexxum noctyna : http://psy.1september.ru

2. Kypnan «Bonpocsl ncuxonorun» ru [ INEKTPpOHHBIN pecypc]. Pexum
noctyna : http://www.voppsy.ru/

3. HMuctutyT ncuxonoruu PAH [OnexTponHslil pecypc]. Pexxum gocrtyna :
http://ipras.ru/

4. Karanor@Mail.ru Ilcuxonorust [DnekTpoHHbIN pecypc]. Pexum qoctyma

: http://list.mail.ru/10199/1/0 1 0 1.html

5. MocCKOBCKMI FOPOACKOU IICUXOJIOT0-NIEAArOTUYECKUN YHUBEPCUTET
[DnexTponHsIit pecypc]. Pexxum goctyna :  http://www.mgppu.ru/

6. Ilopran ncuxonoruueckux mznanuii PsyJournals.ru [DnekTpoHHbIit
pecypc]. Pexxum noctyma : http://psyjournals.ru/index.shtml

7. Tlcuxonoruyeckas razera [ DIeKTpOHHbIN pecypc]. Pexxum goctyna :
http://www.psy.su/

8. Tlcuxomorudeckuii cioBapb Ha psy.webzone.ru [DneKTpoHHBIHN pecypc].
Pexxum nocrtyna : http://psi.webzone.ru/index.htm

9. Poccuiickoe ncuxosioruuaeckoe o01mecTBo [DNeKTpoHHbIN pecypc]. Pexxum
noctyna : http://rpo.sfedu.ru/

10.®akynbTeT NCUX0JI0rud MOCKOBCKOTO TOCYHUBEPCUTETA [ DJEKTPOHHBIN
pecypc]. Pexxum noctyma : http://www.psy.msu.ru/

11.®akynpreT ncuxonoruu Cankr-IleTepOyprckoro rocyHuBepcUTETa
[DnexTponHbIit pecypc]. Pexxum goctyna : http://www.psy.pu.ru/

12.®akynwsTeT icuxonoruu KOxxHOTO (heneparbHOTO YHUBEPCUTETA
[DneKTpoHHBI pecypc]. Pexum gocryna :
http://dbs.sfedu.ru/www/rsu$elements$.info?p _es id=19000000000000



13.®eneparus ncuxoaoroB odopazoBanusi Poccun [ DneKTpoHHBIN pecypc].
Pexxum nocryna :http://www.rospsy.ru/

14.Society for Personality and Social Psychology [DnekTponHsIii pecypc].
Pexxum ngoctyma :  http://www.spsp.org/.

15. AMepukaHcKas ICUX0JIOTHUYECKAs accounanus [ IeKTpOHHBIN pecypc].
Pexxum pocrtyna : http://www.apa.org/

Cnncoxk MoHorpaduii no JTUCHUILINHE /151 KOHCIIEKTHPOBAHUS

1. AxonoB I'.B. Ilpobnema co3nanusi B mncuxoyiorud. OTedecTBEHHAS

mwiatdopma. — Camapa, 2002.

2. KypasneB A.JI. Ilcuxosorust coBMecTHOM aesTenbHOCTH. — M.: U31-BO

«MuctutyT ncuxonorun PAH», 2005.

3. JlJomoB b.®. MeTronomoruyeckue U TEOPETUUECKUE MPOOJIEMBI

ncuxosoruu. — M.: Hayka, 1984.

4. Tlpobnema cyObekTa B mcuxojiorudeckod Hayke (OTB. pen.
A.B.bpynumnckuii, M.M.Bonosukora, B.H.[dpyxwunun). - M.:

Axanemuueckuii [Tpoekt, 2000.

5. Tlcuxonormyeckas Hayka B Poccun XX crosneTtus: mpoOjieMbl TEOPUU U
ucropuu / Ilox pen. A.B. bpyunmunackoro. — M.: MTHCTUTYT, ICUXOJIOTHH

PAH, 1997.

6. Ilcuxomorust B XXI Beke / Iloxg pen. B.H./lpyxununa: YyeObnuk. M.:

I[TEPCD, 2003.

7. Cno6omguuxoB B.U., UcaeB E.W. Ilcuxonorus yenoseka: YueOHUK. — M.,

1995.

8. CoBpeMeHHasl TCHUXOJIOTHS: COCTOSHHUE W TEPCIEKTUBBI HCCIEIOBaHUI
(Hactu 1-3) / Tloa pen. A.B.bpynumnckoro u A.JI.)KypasneBa. — M.:

HNuctutyt, ncuxosoruu PAH, 2002.
9. Conco P. Korautusnas ncuxosorus. — CI16.— M.: ITutep, 2002.

10.Opomm 3. AHaATOMHUS YEJIOBEYECKOM JECTPYKTUBHOCTH. — M.:

Pecnybnuka, 1994.
11.Xwemn JI., 3urnep . Teopun nuunoctu. — CII6.: [Tutep, 2007.

12.YepusiieB A.C., JIyneB F0.A., CapsiueB C.B. AnnapaTypHble METOIUKH
MICUXOJIOTUYECKON JUArHOCTUKU IPYIIbl B COBMECTHOU AEATEILHOCTH. —

M.: Uuctutyt, ncuxonorun PAH, 2005.

13.YepnpimeB A.C., Jlo6koB IO.JI., Caperue C.B., Cxypstun B.U.
CouuanbHO OfapeHHbIE JI€TU: MYyTh K JuaepcTBy. — Boponex: KBapra,

2007.



KoHcrekT npeacraBisieT codoi KpaTKuii 0030p CTaThU HIJIM MOHOTpaduu u3
CIIMCKA PEKOMEHJIOBAHHBIX CaWTOB. KOHCIEKT COCTOWT W3 IUIaHa, MPOOJIEMBI,
apryMEHTAIIUU U BBIBOJIOB 10 TeKCTy. OO0BbEeM KOHCIIEKTa HE JOHKCH MPEBBIIIATH 5
cTpaHull. Vcmoap30BaHME CCBHIJIOK Ha WCIOJb30BAaHHYIO JIMTEPATypy SBISETCS
00s13aTEJILHBIM.

Cnucoxk HAYyYHBIX U HAYYHO-TIOMYJISIPHBIX (PUJIBMOB /1JIA
CaMOCTOSITEJILHOT0 IPOCMOTPa

JleTHsis1 AepeBHS COPYKECTBO AeTeil — 95.

S3bIK TENA.

OkcnepuMmeHTanbHas ncuxonorus (koHpepenuus B 2010 r, Mocksa).

[TanoB B.U. Beictrymnenue B Kypcke 2007.

JleTekTop JuKu.

JlymMaroT Ji1 )KUBOTHBIE.

[TerpoBckuii A.B. [Tonutnyeckas uctopus ncuxojoruu B Poccun.

JCOJI «bapkoBa ['opay.

9. OMLl «MOHOIUT.

10.JInmen Ne21.

11.®unpeMbl mo mcuxonoruu: «S u gapyrue», «JlymaroT JM KUBOTHBIEY,
«Komcopr», «Jletnss  pepeBHs», «Ha  npumene Bam  mMo3r»,
«Koppekmuonnas paboray.

12.Kondepenmus 2006 r. 18-20 okts6ps r. Kypck.

13.Komcopr 2008.

14.Mounosut 2009.

15.Tlcuxonorus «comuansHoro oasucay (Kypck—BopoHex).

16.Teopust HEBEpOATHOCTH.

17.Pekiiama (IICUXOJIOTHS).

18.Kondepenmus 21-22 oxtsa6ps 2011 r. KI'Y.

19.JIumio uenoBeka (4 cepun).

20./leTckuii caa U MIKOJA.

21.Hentp «duamory.

22.6-s Poccuiickas KOH(MEpPEHIMs 10 SKOJIOTHYECKOW TICUXOoJoru 25-26
okTs10pst 2012 1. Mockaa.

23.KT'Y npe3enranus mo npogoprueHTauu

24.Pa3ym 4yenoBeka.

25.Ha npuuene Bani MO3r.

i A

AHHOTanMs Ha (GUIBM MPEACTaBIsIeT cO00M KpPaTKOe M3I0KEHUE OCHOBHOM
npobyieMbl (QUIbMa W yKa3aHWE CBOMX PEKOMEHJAIUMN MO0 PEIICHUI0 JaHHOU
npo6sieMbl. AHHOTALMS HE JO0JKHA IPEBBIIATh 2 CTPaHUII.



Y4eOHo-MeTOAUYeCKME MATEPUAJIBI IJISl CAMOCTOSITEIbLHOI PadoThI
M0 JMCUHUILIUHE
CoBpeMeHHbIe P00JIEMbI CIIOPTUBHOM MeIUIIUHbI

TemaTuka pedeparon:

1. AKTyaJlbHbIE BOIIPOCHI COBPEMEHHOMN CIOPTUBHON MEIULIUHBI

2. CoBpeMeHHble METOJbl (YHKIIMOHATHHOW TUATHOCTHUKU B CIOPTHBHOU
MEIULIMHE.

3. CoBpeMeHHbIE TPEACTABIEHUS O MUTAHUU CIOPTCMEHOB.

4. Henonunroast papMakoiaorus CiopTUBHON MEAMLIMHEI U (puTHECA

5. [IpaBoBblE M KIMHUYECKHE ACMEKThl JOMUHTOBOM (hapMakoJIOruu B
cropre.

6. [Iporpammbl peaOuiuTalMd TpU TpaBMax M 3a00JIEBAHMUSIX OIMOPHO-

ABUTATCJIBHOI'O aIlrnapara y CliIOpTCMCHOB Pa3JIMYHbLIX BO3PACTHBIX I'PYIIII.

7. JKenmune! 1 ciopr.

8. AKTyasibHbIE IPOOJIEMBI JETCKOW CIOPTUBHON MEIUIIUHBI.

9. O3710pOBUTENBHBIE TPOrpaMMbl (PU3UYECKON KyJIbTYpPbl M CHOPTHUBHOU
MEIUIIMHBI.

KpuTtepnu u nokasarteju oueHKu pedepara
1. CootBeTcTBUE conepkaHus pabOTHI TEME.
2. CaMOCTOSITETLHOCTD BBITIOJIHEHUS paObOThI, TIyOHHA MPOPadOTKU MaTepHara,
UCTOJIb30BaHNE PEKOMEHJOBAHHOW U CIIPAaBOYHOM JINTEPATYPhI
3. UccrnenoBaTenbCKuil XapakTep.
4. JIOrM4HOCTh U MOCTIEI0BATEIbHOCTh U3JI0KEHUSL.
5. O60CHOBaHHOCTH U JI0Ka3aTE€IbHOCTH BBIBOJIOB.
6. 'paMOTHOCTb U3TIOKEHHS U KA4eCTBO O(OpMIICHUS pabOTHI.

7. Ucnonb30BaHue HarjiiiaHoro Marepuala.



Ioka3aTenn Kpurepuu ouenkun
OlIEeHKH
- aKTyaJIbHOCTh IIPOOJIEMBI U TEMBI;
1. HoBusna - HOBHU3HA M CAaMOCTOSITEJIbHOCTh B TIOCTAHOBKE MIPOOIEMBI;
pedepupyeMoro | - HaJu4yKre aBTOPCKON MO3ULIUU, CAMOCTOSITEIbHOCTD CYKJICHUU.
TEKCTa
2. Crenenb - COOTBETCTBHUE COJIEPKAHUS TEME U TUTaHy pedepara;
PaCKpBITHS - yMeHHe paboTaTh C JUTEPATypPOl, CUCTEMATU3UPOBATH U
poOIeMBI CTPYKTYPUPOBATh MaTepua;
- yMeHHe 0000111aTh, COMOCTABIIATH PA3IMYHbIE TOUKH 3PEHUS IO
paccMaTpuBaeMOMY BOMPOCY, apTYMEHTUPOBATH OCHOBHBIE MOJIOKEHUS
Y BBIBOJIBI.
3. - CTETEeHb 3HAKOMCTBA aBTOpa padOThI C AKTyaJIbHBIM COCTOSTHUEM
DpyaupOBaHHOC | U3y4aeMoOil MpoOJIeMaTUKY;
TH aBTOpA 1O - IOJIHOTA HUTUPOBAHUSI UCTOUHUKOB, CTETIEHb UCIOJIb30BAHUS B paboTe
U3YYEHHOU pe3ynbTaTOB MCCIIEIOBAHUN U YCTAHOBJIEHHBIX HaYyYHBIX (DaKTOB.
TEME
4. JInuneie - TOTIOJTHUTEJIbHBIE 3HAHUS, UCTIOJIb30BaHHBIE TP HAMTMCAHUH PAOOTHI,
3aCIyrd aBTOpa | KOTOPbIE MOMyYEHbI IOMUMO MPEAI0KEHHOW 00pa30BaTENbHOMN
pedepata IPOTPAMMBI;

- HOBU3HA MOJIaHHOTO MaTepHalia ¥ paCCMOTPEHHOM MPOOIEMBI;
- YPOBEHb BJIA/ICHUS TEMATUKON U HAYYHOE 3HAUEHUE HCCIEAYEMOTO
BOIIpoca

5. CobOmronenue
TpeOOBaHUM K
0(hOpPMIICHUIO

- IpaBWJIbHOE O(hOpMIIEHHE CCHUIOK Ha UCTIONB3YEMYIO TUTEPATypPy;
- TPaMOTHOCTH U KYJIbTypa U3JI0KEHUS;

- BIIQJICHHE TEPMHUHOJIOTHEH U TOHSTUIHBIM armapaToM IIpoOJIeMbl;
- coOmroenne TpeboBaHuil kK 00beMy pedepara;

- KylbTypa oopMIIeHHSI.

6. 'paMmOoTHOCTH

- 0TCyTCTBUE OphorpaduuecKiX U CHHTAKCHUECKHUX OLIUOOK,
CTHJIMCTUYECKUX MOTPEIIHOCTEH;

- OTCYTCTBHE OIE€YaTOK, COKPAIEHUI CIIOB, KPOME OOIIETIPUHSITHIX;
- HAyYHBII CTUJIb U3JI0KECHHUS.

I'pyObIMu olIMOKAMU SBIISIOTCS:

-co/iepkaHue pedepaTa He COOTBETCTBYET €0 TEME;

-He BhlJIepKaHa CTPYKTypa pedepara;

-He3HaHue Je(OUHUITUNA OCHOBHBIX MOHSITHU;

-OTCYTCTBHE

ACMOHCTpaInun HCIIOJIb30BaHUA I/IHCbOpMaHI/IOHHBIX

TEXHOJIOTUH B HpCI[MCTHOﬁ o0iacTu COUCKATCIIA,

-opopmienue pedepara HE COOTBETCTBYET TpPEOOBAHHSIM, TIPHUCM,

COWCKATeNIh JEMOHCTPUPYET TIOJHOEC HE3HaHHWe B OOJACTH TOATOTOBKHU




3NIEKTPOHHOTO U OyMa)KHOTO IOKyMEHTa (HE CO3[aHO OTJIaBJIEHUE, IPEIMETHBIN
yKazareib, HeT MOAMUCH K pUCYHKaM, OTCYTCTBYET HyMEpalus CTPAHMUII);

-rpamMmMaruyeckue, opdorpaguueckue ¢ CUHTAKCUYECKUE OILIMOKH,
HEIMpaBUJILHOE MMOCTpOoeHUe (Ppas.

OmubdKkamMu cieayeT CYUTATh:

HEKOPPEKTHOCTU 0(OPMIICHHUSI IPEOCTABICHHBIX MaTEPUAJIOB;

HETOYHOCTU OTMpEAeNIeHUH MOHATUN MPEeIMETHOM 00JIaCTH, CBSI3aHHOW C
npobsemaTukon pedepara;

HEOOJIbIINE HETOYHOCTH CTHIIS

Henouyeramu SBIISIIOTCA:

HEKOTOpbIE HE3HAYUTENbHbIE OIIMOKM MpU O(POPMIICHUU MaTEPHAIIOB
pedepara (Hampumep, OTCYTCTBHE aBTOMATHUYECKON PACCTaHOBKHU MEPEHOCOB
IpU MOATOTOBKE AJIEKTPOHHOIO BapuaHTa; O(popMIIEHHME MAPKUPOBAHHOIO WIIH
HYMEPOBAHHOI'O CIIMCKAa, OTCYTCTBUE pa3pblBa CTPaHUIBl WIM pasjena B
TpeOyeMoM MecCTe U T.11.);

HEpaIMOHAJIbHBIN (HO MPaBWIbHBIN) CIOCO0 pElIeHUsl 3a/1auu, CBI3aHHOU
C MPEIMETHON 00JaCThIO COMCKATES,

HEMOJIHOTA BBIBOJIOB;

IIIxaga oneHuBaHuA

OneHka «OTJIMYHO» - CAMOCTOATEIBHOCTh B IOCTAaHOBKE MPOOJIEMBI;
HaJIM4Me aBTOPCKOW MO3UIMHU, CAMOCTOSTEIBHOCTh CYKIACHHM; COOTBETCTBUE
COJlep)KaHUsl TeMe W IUIaHy pedepara; yMeHue padoTaTh C JHMTEpPaTypoOu,
CHUCTEeMAaTU3UpPOBaTh W CTPYKTypUpOBaThb MaTepuaji; yMeHHe 0000maTh,
COMOCTAaBIIATh PA3JIMYHbIE TOYKH 3PEHUS MO PacCMAaTPUBAEMOMY BOIIPOCY,
apryMEHTHUPOBAaTh OCHOBHBIE IIOJIOXKEHHUS U BBIBOJBI, 3HAKOMCTBO aBTOpa
paboThl C aKTyaJdbHBIM COCTOSIHUEM H3y4aeMOM MpoOJeMaTUKH; MPABUIbHOE
oopMIIEHHE CCHUTOK HA UCIIOJIb3YEMYIO JIUTEPATYPY;

IPaMOTHOCTh W KyJIbTypa W3JI0KEHUS, BIAJCHUE TEPMHUHOJIOTHEH U
MOHATUMHBIM aIlmapatoM MpoOJieMbl; CcoOJoIeHHEe TpeOOBaHUM K 00beMy

pedepara; moJHOE COOTBETCTBUE TPEOOBAHUSIM K KYJIbType OPOPMIICHUS.



Ouenka «xopomo» - pedepar, B IEIOM, COOTBETCTBYET OTIUYHOMY
pedepaTy, HO JONYyMIEHBI HEKOTOPbIE HE3HAYUTEIbHBIC OIIMOKK TPHU
opopmiieHnH MaTepuanoB pedepara (Hampumep, OTCYTCTBHE aBTOMATHUECKON
pPacCTaHOBKMA  TEPEHOCOB TPH  TMOJATOTOBKE  DJIEKTPOHHOTO  BapUAHTA;
opopMIIeHHEe MapKUPOBAaHHOTO WM HYMEPOBAHHOTO CIIHCKAa, OTCYTCTBHUE
pa3pbiBa CTpaHHUIBI WM pasfena B TpeOyeMoM MecTe W T.I.); HeOOJbIIHe
HETOYHOCTH CTHJISI; IOBEPXHOCTHOCTH BHIBOJIOB.

OneHka «y10BJEeTBOPHUTEIBHO» - TOMYIICHB HETOYHOCTH OIPEACTICHUH
MOHATUN TIPEAMETHOW 00JIacTH, CBSI3aHHOW C TmpoOjemMaTukon pedeparta;
HapylieHa JIOTHKAa W  TOCJIEI0BATeIbHOCTh  HM3JIOKEHUS, OTCYTCTBYIOT
CaMOCTOSITEIIbHBIC BHIBOJIBI.

Ouenka «HeyJAOBJIETBOPUTEJIbHO» - cojaepxaHue pedeparta He
COOTBETCTBYET €ro TEME; He BBIACpKaHA CTpPyKTypa pedeparta; aBTOp
JEMOHCTPUPYET HE3HaHWe JACPUHHUINKA OCHOBHBIX TMOHSTHN, OTCYTCTBYET
JIEMOHCTpAIHS MCTOIL30BaHMsST MH(GOPMAIIMOHHBIX TEXHOJIOTHH B TPEIMETHOMN
obsiactu couckatens; opopmiieHHE pedepara HE COOTBETCTBYET TPEOOBAHUSIM,
PUYEM, COMCKATENb JEMOHCTPUPYET MOTHOE HEe3HAHUE B 00JACTH TOJATOTOBKHU
AIIEKTPOHHOTO M OyMa)KHOTO TOKyMEHTa (HE CO3J]aHO OTJIaBJICHUE, TIPEIMETHBIN
yKa3zaTeib, HET TOMIMUCH K PHCYHKaM, OTCYTCTBYET HyMEpallus CTpaHHII);
JIOMYCKAIOTCS TpaMMaTudeckne, ophorpadgudeckie 1 CHHTAKCUIECKUE OMUOKH,
HENPaBWILHOE MMOCTpOCHHE (pas.

Temamuxka 3cce:

OCprIe IIaTOJIOIrN4YCCKHUEC COCTOAHUA

1. ['unepanaporenus
2. MackynuHu3zamus
3. AHopekcus

4. Ocrteonopo3s

5. AmeHopes

I1;nan moaAroTOBKM 3cCce

1. ®usuonorus 0OJIE3HU.



2. Ilpruunbl, cTOCOOCTBYIONINE BOSHUKHOBEHUIO OOJIC3HU.

3. CumnTOMBI OOJIC3HH.

4. IlpodunakTuka 1 CpefCcTBa JeueHUs O00JIe3HU.

Kpurepuu ouenku

OILIEHKA «324YTEeHO0» BBICTABIIAECTCS CTYIECHTY, €CJIM OH NOATOTOBUJI JOKJIAL]
COTJIACHO IUIAHY, IOCTYIMHO COOOUTMI MHPOPMALIUIO U OTBETUIT HA BOMPOCHI
CTY/ICHTOB;

OILICHKA «He 3a4TEeHO0» - CTYJEHT BbINOJHWI 1/3 yacTh pabOThI OT OTMETKHU
«3aYTEHOY.

TemaTuka y4eOHO-UCCI€0BATENbCKUX MPOEKTOB:

- MopdodyHkuroHanbHble 0COOEHHOCTH OpraHU3Ma CIIOPTCMEHA.

- MenuuuHckue cpencTaa BOCCTaHOBJICHUS CIIOPTUBHOM
paboTOCTIOCOOHOCTH U pPeadUIUTAIIUU CTIOPTCMEHOB.

PexoMeHIanMu M0 OPraHU3alMu CAMOCTOSITEIbHON PadoThl

CamocrosiTenpHast paboTa SBISIETCS] BAXKHOM COCTABHOM YaCThIO y4eOHOTO
mpoliecca M MPOBOAMTCS B UEJISAX 3aKpEIJICHUsT W yriayOJieHus 3HaHUM,
MOJIYYEHHBIX HA 3aHSATUAX, AKTUBHOT'O MOUCKA HOBBIX 3HAHUIA.

PabGoTtass Haj y4yeOHBIMM MaTepHallaMH, HU3y4yas TaOJMIIbl, CXEMBI,
npuoOOphl, ammaparypy CTYIEHThl OCMBICIHMBAIOT, 3aKPEIUISIOT  HaBBIKH,
MOJIyYCHHbBIC HA 3aHATHUSX.

Kpome Toro, cTyneHTbl 10pabaThIBAIOT CBOM KOHCIEKTBHI, TOTOBATCA K
MPEACTOSIIUM 3aHSTUAM, CEMUHApaM, a TaKKe MOJIy4at0T KOHCYJIbTaIUH.

CTyneHTbl 3aHUMAOTCSI CaMOCTOSITENIbHO B 4achl, OIpPEIEICHHBIE
pacnucaHveM 3aHsATUM, TOJ PYKOBOJCTBOM IpenojaBaTesied UM J1abOpaHTOB,
3aKPETUICHHBIX 32 YY€OHBIMH TPYIIIIAMHU.

dopMaMH KOHTPOJIS CAMOCTOSITEAbHOMN Da6OTLI CTYACHTOB ABJIAIOTCA:

e odopMIEHHBIH U TPEJOCTABICHHBIM B YCTAHOBJICHHBIE CPOKH
pedepar;
® O(bOpMJICHHaH KOHTPOJIbHAA pa60T a B paMKax JOMallHCTO 3alaHuA B

YCTAaHOBJICHHBIC CPOKH.



®  3aJaHUs B TECTOBOHM (hOpME IO TEMATUKE CEMHUHAPCKUX 3aHSATUI

I/IHI[I/IBI/II[VaJ'IBHaH pa60Ta ABJIACTCA OAHUM M3 BHJIOB CaMOCTOSITSJILHOM

paboThl CTYJEHTa, KOTOpas BBIMOJHSIETCS B MPUCYTCTBUM IpENOAaBaTeNsl Ha
MEPCOHATIBHOM KOMIIBIOTEPE.

3amayamu JaHHOW PaOOTHI SBJISIOTCS:

- CUCTEeMaTHu3alus, 3aKPEIJIEHUE U Pa3BUTUE NMPAKTHUYECKUX HABBIKOB,
pacImpeHre Kpyrozopa 1o npobieMaM peadbuinTauu;

- HUCIOJb30BaHUE 3HAHUU, ITOTYUYECHHBIX B X0JI€ AyJJUTOPHBIX 3aHSATHU;

- cTUMyJupoBaHHe Ooyiee TIIyOOKOTO M CHUCTEMAaTHUYECKOro H3Yy4YeHUs
JTUCLUUILIMHBI B TEUEHUE CEMECTPA;

- pazButhe yMeHuil pabotel ¢ IIK, yueOHON U chnenuanbHOMN

JIUTEPATYPOH.



Bonpocsl /151 CAMOKOHTPOJIA 10 CAMOCTOATEIBHO H3yYeHHBIM TeMaM

Tema: Hwmmynunas peaxmusHocmv u ee U3MEHEHUs 6 MPEHUPOBOUYHOM
MUKPOYUKILE.

1. [lousiTvie 0 pEaKTUBHOCTH, €€ BUbI

2. ®aKTOpHI, BIUAIONINE HA PEAKTUBHOCTb.

3. CoBpeMeHHbIE TPEACTABICHUS] 00 UMMYHHUTETE. AHTUTENA U AHTUTE€HbI

4. Busibl UMMYHUTETA.

5. JlnHaMuKa UMMYHHON PEaKTUBHOCTH B MpOIEcce 3aHATUM (Pu3nuecKoin
KYJBTYPOU U CLIOPTOM.

6. O61ee nousaTre 00 UMMYHHOAC(PHUIIUTHBIX COCTOSHUSX.

7. Anneprusi, HOHSITHE, BUJIbI, IPU3HAKU.

8. Knmaccuduxarus aniepreHos.

9. 3MeHeHus: UMMYHHOM PEaKTUBHOCTH Y CIIOPTCMEHOB B TPEHUPOBOYHOM
MaKpOIUKIIE.

10. Meps! npopusiakTMK UMMYHHOA€(UIIUTA Y CHOPTCMEHOB

Tema: @yuxkyuonanvruvle npodvl 0N OYeHKU YPOBHA PYHKYUOHAILHOU
20MOBHOCMU U (Yu3U1eCcKoll pabomocnocoOHOCm.

1.0O01ue npuHIMIBL UCTIOIB30BAHMS (PYHKIIMOHATBHBIX IPOO B CIIOPTUBHOM
MEUIMHE

2. 3aauy TECTUPOBAHUSA B CIOPTUBHOM METUIIMHE.

3. CoBpeMeHHble TpeOOBaHUS K (PYHKIMOHAIbHBIM TECTaM M YCIIOBHS
TECTUPOBAHUSI.

4. Ponb CIOPTUBHOM MEIUIIMHBI B ONPEEICHUN YPOBHS TPEHUPOBAHHOCTH.

Tema: Meouyunckoe obecneuenue maccosoui husuyeckoul Kyibmypol

1. BpaueOHBbIi1 KOHTPOJIb 32 I€TbMU, OJPOCTKAMH, IOHOIIAMH U JIEBYIIKAMHU

2. Bo3zpacTHblie rpynibl 1 uX MOp(PoPyHKIIMOHAIbHBIE OCOOEHHOCTH.

3. ITacniopTHBINA U OMOJTOTUYECKUH BO3PACT.

4. Tlpuanumel  (HOPMHUPOBAHMS MEAMIIMHCKUAX TPYON JJs  3aHITHI

bu3nYeCcKon KyJbTypOil.



5. OCHOBHbIE MEIUIIMHCKHE TPeOOBaHHUA K TO3UPOBAHUIO (UBMUECKUX
Harpy30K IpH 3aHATUAX C JETBMU U MOJPOCTKAMH.

6. Menuko—O1OI0rnYecKre OCHOBBI CIIOPTUBHOTO OTOOpA U OPUEHTALIMH.

Tema: Meouyunckuu Konmpoas 3a HceHWUHAMU—CNOPIMCMEHKAMU.

1. Mopdo-dpyHKIIMOHATbHBIE 0COOEHHOCTH KEHCKOTO OpPraHu3Ma.

2. Ilonsarue 06 oBapuaIbHO-MEHCTPYaIbHOM LIUKIIE.

3. Oco0eHHOCTH CAMOKOHTPOJIS )KEHIIUHBI — CIIOPTCMEHKH.

4. CeKCKOHTpOJb B CIOpTE, TMpoIeAypa KOHTPOJsS Ha IMOJOBYIO
PUHA]ICKHOCTb.

Tema: Meouyunckoe obecneuenue 3anamull @uauueckou Kyibmypou
83P0OCI020 HACENeHUSL.

1. MopdodyHKImOHAIEHBIE OCOOCHHOCTH JIUI] CPETHEro, TOXKUJIOTO H
CTapyecKoro Bo3pacTa.

2. Kparkue cBegeHusi 00 U3MEHEHHUSIX B OpPraHM3MeE 4YellOBEKa B Ipoliecce
CTapeHHUsl.

3. [lonsiTHe 0 PU3NOTOTrUUECKOE U MATOJIOTHYECKON CTapOCTH.

4. TlpuHuunbl pacmpeneNieHds Ha TPYIIbl B3pOCIOTO0 HACEICHHUS MAJis
3aHATUM PUBHUYECKON KYIbTYPOM.

5. OcHOBHbIE TNPUHLHUIBI JO3UPOBAaHUS (PU3NYECKONW HATPY3KH JIsl JIMIL
CPEHET0, MMOXKUJIOr0 U CTAPUYECKOro BO3pacTa.

Tema: Camoxoumponsb npu 3aHAMUAX MACCOBOU hu3uLecKol Kyabmypoll.

1. 3HadyeHue CaMOKOHTPOJS TIPU 3aHIATHSIX MACCOBOM (DU3HUECKOMH
KYJIBTYPOM.

2. 3aa4u ¥ COAEPIKAHUE CAMOKOHTPOJIS.

3. Ilokazarenu caMOKOHTPOJIS (CyObEKTHUBHBIE U OOBEKTUBHBIE).

4. lnnaMuka nokasaresei B mpolecce MUKPOILUKIIA.

Tema: 3abonesanusi u namonozcuueckue coOCMoOAHUSA Y CHOPMCMEHO8 NpU
HEPAYUOHANbHBIX 3AHAMUAX CNOPMOM

1. [lepenanpsikeHue OMOPHO-IBUTATEIHHOTO annapara.



2. 3a0oneBaHusl MBI MHUO3UT U MHO(DACLUUT, MUOTEI03 U MHOGDUOPO3.
[IpyunHBl BO3HUMKHOBEHHUs, mNpu3HakU. [IpuHnunsl peabunurtanuu. Mepsl
PO UIAKTHKHY.

3. 3a0oneBaHus CYXOXXWJIHMM: MapaTeHOHUT U TEHAOBAarMHUT. [IpUYUHBL
[Tpusnaku. [IpuHnune! peadbunutauuu. Mepbl NpopUIaKTUKH.

4. Ilepuoctutr oT mnepeHanpspkeHus. lloHATne, MeXaHU3M pa3BUTHA.
[Tpusnaku. [lpunnune! peabunutanuu. Mepbl IpopHITaKTUKH.

Tema: 3abonesanus nepugepuueckoli Hep8HOU CUCTNEMBIL.

1. PagukynuT, OpPUYMHBI BO3HUKHOBEHMS, KIMHUYECKHE MPHU3HAKU.
[TpuHLIKIIBI BOCCTAHOBUTENBHOTO JIeUeHUS. Mepbl MPOPUITaKTUKH.

2. MexpeOepHass HEBpaJrusi, NPUYUHBL, KIMHUYECKUE IPU3HAKH.
[TpuHLIUIIBI BOCCTAHOBUTEIBHOTO JICUCHHUS.

3. HeBpur, npuunHbl BO3HUKHOBEHMsI. KnmHuueckue npusHaku. [IpuHImns

BOCCTAHOBHUTCIBHOT'O JICUCHUA. MCpLI HpO(bI/IJ'IaKTI/IKI/I.

MeTtoauyeckue ykazaHusi A1 00y4arouXcsl 10 0CBOCHUIO
AUCHHUILTHHBI

[Ipuctynas K HW3y4eHMIO JAHHOW JHUCUUIUIMHBI, HEOOXOJUMO BJAJETh
0a3oBbiMu 3HaHUsAMU 10 BXJI, anatomuu, ¢usnosnornu, OMOXMMHHU, TEOPUH U
METOJUKE (PU3NYECKOW KyJIbTYyphl U CIIOPTa, a TaKK€ MOHMMATh OCOOEHHOCTHU
n30paHHOTO BUJA CIOpPTa W €ro BIMSHHE Ha OopraHu3M cnoprcmeHa. Cremyer
O3HAKOMUTCS C MEAMLMHCKON 3HIUKIIONEINEH Ul BIIAJICHUS TEPMUHOJIOTHUEU U
HOJy4YUTh B OMOIHOTEKE yUeOHHUK N0 JUCHUIUTNHE « CIIOPTUBHASI METUILITHAY.

MeTtoauyeckue peKoMeHAAlMH NPU padoTe HaJ KOHCIIEKTOM BO BpeMs
NpOBe/IeHUs JIEKIMH.

B Xxoxe JEKIMOHHBIX 3aHATUN BECTU KOHCIIEKTHMPOBAaHHE Yy4eOHOIO
matepuana. OOpamar BHUMaHUE Ha KaTeropuu, (pOpMyIHMpOBKH, paCKphIBAIOIIHE
COJlep’)KaHWE TeX WJIM HWHBIX SBJICHUM W TIPOIECCOB, HAy4YHbIE BBIBOJBI U
IPAKTUYECKUE PEKOMEHJAINH, TIOJOKUTENbHBIN ONBIT B OPATOPCKOM HCKYCCTBE.

JKenareabHO OCTaBUTH B pa6quX KOHCIICKTAax I10JId, Ha KOTOPBIX ICJIaTh IIOMCTKH



U3 PEKOMEHJOBAaHHOW JUTEpaTyphl, AOMOJHSIOIIME MaTepHall MPOCITYIIaHHON
JeKIMU, a TakkKe MOAYEPKUBAIOIIME OCO0YI0 BaXHOCTh TEX WJIM HHBIX
TEOPETUYECKUX MOJOKEHUM. 3a/laBaTh NMPENOAABATEI0 YTOUHSIOIINE BOMPOCHI C
LEJbIO YSICHEHUS TEOPETUYECKUX MTOJIOKEHUM, pa3pEIICHNs CIIOPHBIX CUTYaLIH.

JlopabaThiBaTh CBOM KOHCIIEKT JIEKI[UHU, Jejias B HEM COOTBETCTBYIOIIHE
3allMCU U3 JIUTEPaTypbl, pPEKOMEHIOBAHHOW MPENOAABATEIIEM U MPELYCMOTPEHHOM
yaeOHo# mporpammoii. [loArOTOBUTH T€3UCHI IJIs1 BRICTYTUICHHUIA 110 BCEM YUEOHBIM
BOIIPOCaM, BBIHOCUMBIM Ha CEMUHAp.

MeToan4yeckue peKOMEHIANMHU CTYIeHTAM 10 CAMOCTOATEJIbHOI padoTe
HA/ M3y4aeMbIM MaTEePHAJIOM M NIPH MOATOTOBKE K CEMUHAPCKHUM 3aHATHSIM

BaxxHoit cocTaBHOI YacTbio y4uyeOHOro Tpolecca B By3€ SBISIOTCS
CEMUHApPCKUE€ W IPAKTUYECKHE 3aHATUSA. B XoJe NOArOTOBKM K CEMHUHapaMm
CIEAYEeT W3YYUTh OCHOBHYIO JIUTEPATYPY, O3HAKOMUTBHCS C JOIMOJHUTEIbHOU
JUTEPATYPOd, HOBBIMU MYyOIMKAUUAMH B MEPUOAMYECKUX HU3JAHUAX: KypHaJax,
razetax u T. A. [Ipu 3TOM y4yecTh pekOMEHAAlNU TPENoaaBaTenss U UTPeOOBaHUS
y4eOHOHM POrpaMMBbl.

Hauywnate Hamo ¢ u3ydeHusi peKOMEHI0BaHHOW nuTeparypbl. Heo6xomumo
MOMHUTh, YTO Ha JIEKIUU OOBIYHO PACCMATPUBAETCS HE BECh MaTepuall, a TOJIbKO
ero 4yactb. OcTaibHasi €ro 4acTh BOCIIOJHSETCS B IPOLIECCE CAMOCTOSATENIBHOU
paboTsl. B cBsA3M ¢ 3TUM paboTa ¢ peKOMEHJOBAaHHOM JINTEPATypoil 00s3aTebHa.
Oco0oe BHUMaHME MPU ATOM HEOOXOIUMO OOpATUTh HA COAEpP>KaHHUE OCHOBHBIX
MOJIO)KEHUH W BBIBOJIOB, OOBSICHEHHE SBJICHUH U  (AKTOB, YSICHEHHE
PAKTUYECKOI0 NPHIOKEHUS pPacCMAaTPUBAEMbIX TEOPETHUYECKUX BOIPOCOB. B
npoiiecce 3To paboThl CTYACHT JOJDKEH CTPEMHUTBCS TMOHATh W 3allOMHHUTH
OCHOBHBIE TIOJOKEHHS PacCMATPUBAEMOIO MaTepHalia, MPUMEPHI, MOSCHSIOIINE
€ro, a TakXe pa3o0paThbcsl B WLIIOCTPATUBHOM MaTepuaiie. [Ipu HEoOXoIuMOCTH
cienyeT oOpamarhes 3a KOHCYJIbTAIMEH K IPeno1aBaTelio.

['oToBsick k nokjiany wiu pedepaTUBHOMY COOOIIECHHIO, oOpamiaTthes 3a
METOOUYECKOW MOMOIIBIO K mpenogaBarento. COCTaBUTh IIAH-KOHCIEKT CBOETO

BbICTyIUIeHHs. [IpogymaTe mnpuMmepsl C LEIbl0 OOECeueHuss TECHOM CBSI3U



U3y4aeMOil TEOpUHM C peanbHOW XHU3HbIO. (CBOEBPEMEHHOE M Kadye€CTBEHHOE
BBHITIOJITHEHUE CaAMOCTOSATENILHON paboThl 0a3upyeTcss Ha COOJIIOCHUH HACTOSIIINX
pPEKOMEHAUMNA W M3YYEHHU PEKOMEHJIOBAaHHOW juTepaTypbl. CTyAEHT MOXKET
JOTIOJTHUTB CIIUCOK MCIOJIb30BAHHOM JIMTEPATYPbl COBPEMEHHBIMU HCTOYHUKAMH,
HE IIPE/ICTABJICHHBIMU B CIIMCKE PEKOMEHI0BAHHOW JINTEPATYPHI, U B JaJbHEHIIEM
UCIIOJIb30BaTh COOCTBEHHbBIE IOJAIOTOBJICHHBIE yue€OHBIE MaTepHallbl IpU
HANMCAaHUH KYPCOBBIX U AUIIOMHBIX PadoT.

Ha cemunape kaxabli €ro Y4YaCTHMK JIOJDKEH OBITh TOTOBBIM K
BBICTYIUIEHHIO TI0 BCEM I[IOCTaBJIEHHbIM B IUIAHE BOIIPOCAM, MPOSBIATH
MaKCUMaJIbHYI0 aKTUBHOCTb MPU HUX PACCMOTPEHHUU. BBICTyIIEHHWE JOJHKHO
CTPOUTBCSI CBOOOHO, YOEAUTEIBHO U apryMeHTHpoBaHo. IIpenoaaBarens cieaur,
9YTOOBl BBICTYIUICHHE HE CBOJWIOCH K PENPOAYKTUBHOMY YPOBHIO (IIPOCTOMY
BOCIIPOM3BEJICHUIO TEKCTa), HE JOIYCKAaeTCs M NPOCTOE YTEHHE KOHCIIEKTA.
HeoOxoaumo, 4ToOb! BBICTYHAIOLIMM MPOSIBIIAI COOCTBEHHOE OTHOLIEHHUE K TOMY,
0 YeM OH FOBOPHT, BBICKa3bIBaJl CBOE JINYHOE MHEHHE, TOHMMaHKEe, 000CHOBBIBAJI
€ro U MOT CJAeJaTh NPaBWIbHBIE BBIBOABI M3 CKazaHHOro. [Ipum 3TOM cTyneHT
MOJKET 0Opamarbcs K 3amucsM KOHCIEKTa M JIeKIUil, HEMOCPEeICTBEHHO K
IEPBOMCTOYHUKAM, HCIIOJIb30BATh 3HAHUE XYAO0KECTBEHHOM JMTEpaTypel H
UCKYCCTBa, (DaKThl U HAOIIOACHNSI COBPEMEHHOM JKU3HU U T. [I.

BOKpyr Takoro BBICTYIUIEHUSI MOTYT pPa3ropeTbCs CIOPbI, AUCKYCCHUH, K
YUYacTHUIO B KOTOPBIX JTOJDKEH CTPEMUTHCS Kaxk1blil. [IpenogaBarento HeoOXoqumo
BHUMATEIbHO M KPUTHUYECKU CIyIIaTh, MOAMEYaTh OCOOCHHOE B CYXICHHSIX
CTYJCHTOB, YJIaBIUBaTh HEJAOCTAaTKU U OLIMOKH, KOPPEKTHUPOBATh UX 3HAHUS, U,
€CJIM HY)KHO, BBICTYIIUTbh B poiu pedepu. IIpu 3TOM 00patuTh BHHUMaHUE HA TO,
YTO elle He ObUIO CKa3aHo, WM MOJAepX aThb U Pa3BUTh HUHTEPECHYIO MbICIb,
BBICKA3aHHYIO0 BBICTYIAIOIINM CTYIEHTOM.

B 3akmrodueHue npemnojaBaTenb, Kak PYKOBOAMTENb CEMHHApa, MOJBOAMUT
utoru cemuHapa. OH MOXeT (BBIOOPOYHO) NMPOBEPUTH KOHCHEKTHI CTYJIEHTOB H,

€ClIn HOTpC6yeTC}I, BHCCTH B HUX HUCIIPABJICHHUA U JOIIOJIHCHMUS.



MeTtoauueckue peKoMeH AU CTy/IeHTaM no U3y4YEeHH IO
PEKOMEH/I0BAHHOI JTUTEPATYPHI

W3ydyeHne IUCHUIUIMHBI ClIeyeT HadMHATh C MPOPAaOOTKH HACTOSIICH
paboueii mporpamMmsbl, 0c000€ BHUMaHUE, YIS LEsIM U 3a7adaM, CTPYKType |
comepkannto Kypca. CTyneHTaM pEKOMEHAYeTCsl TMONy4YuTh B OHOIHOTEKE
y4eOHYIO JTUTEpATypy MO AUCIUIINHE, HEOOXOIUMYIO s 3PHEKTUBHON paOOThI
Ha BCEX BHJIaX ayJAWTOPHBIX 3aHATHH, a TaKXKEe JUIsl CAMOCTOSTEILHON pabOThI 1O
W3YYCHUIO JTUCIUIUTMHEL. Y CIENTHOE OCBOCHHE Kypca MPEANoiaracT akTHBHOE,
TBOPYECKOE YJaCTHE CTYJCHTA MyTeM INTAHOMEPHOM, TTOBCEIHEBHON paOOTHI.

BaxxHbpIM SBIAE€TCS TOCEHICHUE HE CTOJBKO JICKIMOHHBIX, CKOJIBKO
NPAKTUYECKUX 3aHATUN, T.K. CTYJAEHTHl MPHUOOPETAIOT TMPAKTUYCCKUE YMEHHS,
HE0OX0aMMbIe B MPOPECCUOHATBHON JEATEIHHOCTH, & TaK K€, IK3aMEHAIMOHHBIC

OMJIeTHI BKIIOYAIOT HE TOJILKO 3HAHHUE TCOPHHU, HO U ITPAKTHIYCCKHX CIIOCOOHOCTEHA.



MunucrepcTBo o0pa3zoBanusi 1 Hayku Poccuiickoii @enepanun
DenepabHOE TOCYIAPCTBEHHOE OI0KETHOE 00pPa30BaTe/IbHOE YUYpeKAeHUe
BbICIIIET0 00Pa30BaHUA
«Kypcknii rocygapcTBeHHbI YHHBEPCUTET

Kadeapa nporpaMmmHoro odecriedeHusi 1 AIMUHUCTPUPOBAHUS
NH(OPMALMOHHBIX CHCTEM

MeToanyeckue peKoOMeHAaAuu
110 CAMOCTOSATEIbHOM padoTe NJIfA CTYACHTOB M0 AUCUHUILIHHE
«AndopmannonHas 6€30MaCHOCTDH

Hampasnenue noarorosku 01.04.02 Ilpuknaanas mareMaTuka U HHPOpMaTHKA

HampaBnennocts  (mpodumnp) MareMaTnyeckue MeETOAbl W IPOrPaMMHOE
obecrnieyeHune 3aluThl UHGOpMaIUn

Kpanuduxanus Maructp
daxynpTeT PU3UKU, MATEMATUKH, UHOOPMATUKH
Ounas popma 00yueHHs

CocraBurenp AJL XKenanoB, K.p.-M. HayK, JOLEHT
Kadeapbl MPOTPaMMHOTO OOeCIIeUeHUs
u aIMUHUCTPHUPOBAHUS
uHpopmarmonHsix cuctem KI'Y




1. Conep:kanue caMOCTOATEILHOM PadOTHI

Ha camocTosiTenbHyt0 paboTy 1o 1mjiaHy OTBOIUTCS 54 4acoB.
CamocrosiTenbHas padoTa BKIIOYAET MOMUMO M3YUYEHUS HUKE YKA3aHHBIX TEM, TaK)KE BBIMIOJIHEHHE J1a00pPaTOPHBIX padOT
Y COCTABJICHHE OTYETOB M0 KaXK10 JlabopaTopHO padore.

2. Tembl u BOIIPOCHI, BLIHOCMMbI€ HA CAMOCTOATC/IbHOC U3YUCHUC

dopmupyeMble KOMIIETEHIINU:

" CnoCcoOOHOCMBIO UCNONIBL308AMb U NPUMEHAMb Y2iyOleHHble 3HAHUA 8 00]1acmu NPUKIAOHOU MAmeMamuku U UHGOpMamuKu
(OIIK-4),
" cnocobHocmuio pazpabamsiéams U AHAIUZUPOBAMb KOHYENmyalbHble U meopemuieckue Mooenu peuaemvlx Hayuuvlx npoo.aiem
u 3aoau (11K-2).

BOHpOCBI, BBIHOCHUMBIC Ha CAMOCTOATCIbHOC U3YUCHHC.

Ne | Pazmen wim Tema, BbIHOCMMBIE Ha | Bunmel u coaepxkanue | Jluteparypa u np. | @Qopmupyemsl | DopMbl KOHTPOJIS,
ILII. | CAMOCTOATEJIbHOE U3yUYECHUE CaMOCTOSITENIbHOU UCTOYHUKH e OLICHOYHbIE

paboThI KOMIIETEHIIUH | CPEJICTBA

1 Nudpopmanmonnass  Oe3onmacHocTh B | KoHcnekTupoBanue Jlureparypa: OIIK-1, ITK-9 | Texkymuit
CHUCTEME HaI[MOHAJbHOW O€30MacHOCTU ocH. —1. 2; KOHTpPOJIb:  OIpOC,

Poccuiickon ®@enepanuu qon. —1. 2 KOHCIIEKT

2 Hamunonansaeie unTepecsl Poccuiickoi | KoncniektupoBanue Jlureparypa: OIIK-1, ITK-9 | Texkymuit
®enepanuu B uHGOpMAIIMOHHON cdepe ocH. —1. 2; KOHTPOJIb:  OIpOC,

U uXx obOecrieueHme nomn. —1. 2 KOHCIIEKT

3 Bubr yIrpo3 nHpopmarmonHoi | KoncriektupoBanue Jluteparypa: OIIK-1, IIK-9 | Texkymuit
oe3omnacHoctu Poccuiickoit denepanmu ocH. —1. 2; KOHTPOJIb:  OIPOC,

nom. —1. 2 KOHCIIEKT

4 Wctounuku yrpo3 uHdopmanronHoi | KoncnexktupoBanue JIureparypa: OIIK-1, ITK-9 | Tekynmit




0e30macHOCTH ocH. —1. 2; KOHTpPOJIb:  OIpOC,
nom. —1. 2 KOHCHEKT

Nudopmarmonnas  6e3omacHocth U | KoHcmiekTupoBaHue Jluteparypa: OIIK-1, IIK-9 | Texkymuit

uH(GOPMALIMOHHOE IPOTUBOOOPCTBO ocH. —1. 2; KOHTpPOJIb:  OIpOC,
qomn. —1. 2 KOHCIIEKT

ObecnieueHue uHpopMarnmonuou | KoncnekrupoBanue Jlureparypa: OIIK-1, ITK-9 | Texkymuit

0€30macHOCTH 00BEKTOB ocH. —1. 2; KOHTpPOJIb:  OIpPOC,

uH(pOpPMaTU3ALMOHHON cdepbl qom. —1. 2 KOHCIIEKT

rocyaapcraa B YCIIOBHSIX

MH(POPMAITMOHHOMN BOMHBI

O6mrue METO/IbI obecnieueHus | KoncnexkrupoBanue Jluteparypa: OIIK-1, IIK-9 | Texkymuit

nH(}OpMaMOHHOM 0e30macHOCTH ocH. —1. 2; KOHTpPOJIb:  OIpOC,

Poccuiickon @enepaiuu nomn. —1. 2 KOHCHEKT

OcHoBbl  KOMILIEKCHOTO oOecnieuenus | KoncnexktupoBanue Jlureparypa: OIIK-1, ITK-9 | Texkymuit

uH(POPMALMOHHON 0e30MacHOCTH ocH. —1. 2; KOHTPOJIb:  OIpPOC,
qomn. —1. 2 KOHCIIEKT

Metonst u cpenctBa oOecrnieuenus | KoncnektupoBanue Jlureparypa: OIIK-1, ITK-9 | Texkymuit

uH($OPMALMOHHON Oe3omacHoCTH ocH. —1.2; KOHTPOJIb:  OIpPOC,

KOMITbIOTEPHBIX CHCTEM. nom. —1. 2 KOHCITEKT

[TpomexyTounas

arrecragusda- 3a4cT




BOHpOCLI H 3aJaHusA JJd CAMOKOHTPOJIA 110 CAaMOCTOATEC/IbHO
H3Y4YC€HHBIM TEMaM

1. YTrpo3bl nHGOPMAIIMOHHOM 6€30MaCHOCTH, UX KJIacCU(HKAIMS U Coep KaHue.
2. [Mogxoast K  (GOPMHUPOBAHUIO MHOXECTBA  yrpo3  HH(DOpMAMOHHON
6e3omacHocTu. CucTeMHas Kiaccupukanus yrpo3 uHhopMarum.

3. Cucrema mokazartenell ys3BUMOCTH HH(OpMAIUU, COJACpIKaHUE IOKa3aTesei
YSI3BUMOCTH.

4. Knaccudukaims noTeHIHaaIbHO BO3MOXKHBIX IPUYHUH HAPYIICHUS HEIOCTHOCTH
uHGOpMAIUH U KAHAJIOB HECAHKIIMOHUPOBAHHOTO TOJTyYeHUsI HH(POpMAIIHH.

5. MeTo/1p1 ¥ MOJIENH OLIEHKH YS3BUMOCTH UH(OpMAILIHH.

6. OO6mu1ast MOJIeNb OLIEHKH YS3BUMOCTH HH(POPMALIUH.

7. [Tokazarenu ys3BumMocTH uH(OpMaruu (0a30BbIe, YaCTHYHO OOOOIICHHBIE,
o011ue, SKCTpeMallbHbIE).

8. Yyer (akropa BpeMEHH TIpU OINpPEACICHUHM TOKa3aTelel YSI3BUMOCTU
uHdopMaIuu.

9. Merto bl onpeieieHnst TpEOOBaHMH K 3aliuTe HHPOPMAIIUH.

10.  daxkropsl, onpeaensonre TPeOOBaHMs K 3alUTe HHPOPMALIUH.

11. Ananu3 CymIeCTBYIOIIMX METOIUK OIpeAeNieHuss TPeOOBaHWM K 3aluTe
uH(popMaIuu.

12.  MeToapl OIIEHKH MapaMeTPOB 3alUIIaeMOi HH(POpMAITIH.

13. Tloaxombl K OIIEHKE BaKHOCTH 3aIUIIAEMO HHPOpPMAIIUH.

14.  OueHka MOJIHOTHI U aJIEKBATHOCTH 3allUIAEMON HHPOPMaLIUH.

15. Tloka3zarenu OUEHKM pEJIEBAHTHOCTH M  TOJEPAHTHOCTH  3alMIIAEMOMN
uH(popMauu.

16. Ouenka TpeOyeMOro ypoBHS 3allUThl UHPOPMALIUU C YUETOM OIPEACIISIONINX,
CYILIECTBEHHBIX U BTOPOCTEIICHHBIX ITOKA3ATEIICH.

17.  ®akrtopsl, BAUSIOUIME HA TPEOYEMbIl yPOBEHb 3aIlIUTHI HHPOPMALIUU.

18.  OmnpeneneHue BECOB BApUAHTOB MOTEHIMAIBLHO BO3MOXKHBIX YCJIOBUH 3aIlUThHI
uHbOpMaIuu.

19. Metonpl neneHus MOJs 3HAYEHUM (PAKTOPOB, BIUSIONIMX HAa TpeOyeMbIil
yYpOBEHb 3alIUThl UH()OPMALIUU, HA TUTIOBBIE KIIACCHI.

20.  OOumeMeToq0JIOTUYECKUE  MPUHIMIBI  MOCTPOEHUS  CUCTEM  3alllUThI
uH(popMauu.

CoBOKYMHOCTb TpeOOBaHMM K cUcTeMaM 3allUThl HH(POpMAaIIHH.

OTmerKka Kpurepuii ouenku

3adTeHo Bce xoMmmeTeHMH OCBOEHBI HAa IOPOTOBOM YPOBHE, KOHCIEKT
JIOTUYECKHU BBIICPKAH

He 3aureno Hu Bce koMIereHIMM OCBOEHBI Ha IIOPOTOBOM YPOBHE,
MMEIOTCS JIOTHYECKUE OLIMOKHU B U3JI0KEHUM MaTepralia




3. YueOHO-MeTOAUYeCcKOe M HHPOPMALIMOHHOE o0ecnevyeHne TN CIUIINHBI

JIuteparypa

OcHoBHast
1.  TI'pomoB }0.1O. Undopmanmonnas 6e30macHOCTs U 3ammrTa uHGopmauu /
I'pomos FO.1O. — Crapsriit Ockon: THT, 2014.
2. AprtemoB A.B. Undopmanmonnas 6e3onacHocts / AptemoB A.B. — Open:
MABMUB, 2014.

JlonmoJiHUTEIbHAS

1. [Tansrun B.®. MudopmarmonHas 06e€30macHOCTh W 3amuTa uHpopmamnuu /
[Tanbrun B.®. — Mocksa: JIMK Ilpecc, 2014.
2. IIpoxoposa O.B. Undpopmarnmonnas 0e30nacHOCTb U 3aminTa nHpopManuu /

[IpoxopoBa O.B. — Camapa: CI'Y, 2014.
IIporpammHuoe obecnieuenue n Uurepuer-pecypc

HNurepHer-pecypce

1. DnexTpoHHas onoOMoTeuHast cucreMa «Kaura®ouny:
http://www .knigafund.ru/

2. DNeKTpOHHas oubImoTeyHast CHCTEMan31aTelLCTBA «JlaHupy:
http://e.lanbook.com/

IIporpamMmMHoe o0ecriedyeHue
1. Oneparmonnas cucrema Windows.
2. Flat Assembler ver. 17121.
3. Visual Studio 2017.



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTIeYeHU IJIsl CAMOCTOSITeILHOM
padoThI, 00Yy4AKOIIMXCH M0 AUCHHUILINHE:

«IIpodeccnonaibHOe MacTepCTBO TPeHEPa B M30PaHHOM BHJIE CIIOPTa»

TemaTuka pedeparon

1. Pone TpeHepa B COBPEMEHHOM CHOPTE.

2. [IpodeccuonanbHpie KauecTBa TPEHEPA.

3. Tpenepckue CTHIN yHPABIEHHUS] TPEHUPOBOYHBIM MPOLECCOM.

4. Ponp  MoTuBanuu B MOBBILIEHUH  3PGEKTUBHOCTH  CHOPTHUBHOU
NESTEIIbHOCTH.

5 OCHOBBI yIIpaBJ€HUs TPEHUPOBOYHBIM ITPOLIECCOM.

6 Crparerust TpeHEpPCKOro IJIaHUPOBAHMUSL.

7. KonTponb 3¢ pexkTMBHOCTH CIOPTUBHOM MTOATOTOBIEHHOCTH.

8 DTaIHbli, ONEPaTUBHBIN U TEKYIIUA KOHTPOJIb.

9 Koppekuus moarotoBku.

10. CoBpeMeHHbIE TEXHUUYECKUE CPEICTBA MMOATOTOBKH.

11. [IpaBMIBHOCTE M TPAMOTHOCTh HCIIOJIB30BaHMs IPO(ecCHOHATBHOM
TEPMUHOJIOTHH.

12. IlpuMeHeHHE TEOPETHUECKUX 3HAHUI B CTAHJAAPTHBIX CUTYyaIUsX.

13. IIpuMeHeHHE TEOPETUUECKUX 3HAHUI B HECTAaHAAPTHBIX CUTYyaLUsX.

14. CoumanbHas 3HaYUMOCTh (PU3MUYECKON KYJIbTYPHI U CIOPTa B COBPEMEHHBIX
yCIIOBHSIX pa3BuTHs Poccun.

15. Crneuunduka npuMeHEHUs] HOBEUIINX OTEUECTBEHHBIX U 3apyOeKHBIX
TEXHOJIOTHI MOATOTOBKH CIIOPTCMEHOB Pa3IUYHON KBaTu(UKaluU (Ha MpuMepe
M30paHHOTO BUJA CIIOPTA).

16.  T'OTOBHOCTB K J€ATEIBLHOCTH U IICUXOJIOTMYECKOE COCTOSIHUE TPEHEPA.

17.  VuaauBuayanbHBIA CTUIIb PYKOBOJCTBA TPEHEPA.

18.  Poub TpeHepa B U30paHHOM BH/JIE CIIOPTa B COBPEMEHHBIX YCIOBUSX.

19. TpynHOCTHU B pellICHUH MEAArOTHYECKUX 3a7a4 U X MPEO0JICHHUS.



20. HVaauBuayadbHBIN MOIX0 B 0OOYYCHUHN M BOCTIMTAHHH.

21. VaauBuayanbHBIN MOIX0/ B 00YYEHUHU KaK Mepa Mearorndeckoro
BO3JEUCTBUS.

22.  KoMmiekcHbIN MOAX0 K MpobiieMaM BOCTIUTAHUSI.

23.  3aBHCHMOCTb IICUXOJOTMYECKOU MOATOTOBKH OT COCTOSIHUS TPEHEPA.
24.  Koppekiuu noAroToBKM B M30paHHOM BHUJIE CIIOPTA.

25.  Metoasl U MHAUBHIYAIBHOU PAOOTHI CO CITOPTCMEHAMU (YOSXKICHHE,
KOPPEKIUs MOBEJAEHUS, CTUMYJIUPYIOMINI METOJT, TIPUHYXKICHUE).

26. Oco0eHHOCTH MHANBUAYATHLHOTO CTHIISI IEATEIILHOCTH TPEHEpa.

27. CrpykTypa yueOHO-TPEHUPOBOUYHOTO MpOIIecca.

28. Cneuuduueckne 0coOOEHHOCTH Ipoliecca OpraHu3aluu yueOHo-
TPEHUPOBOYHBIX 3aHSITHM.

29. IlnanupoBaHUE TPEHUPOBOUYHOTO MPOIIECCA.

30. /IHeBHMK Kak (popMa MHIUBUIYAIbHOU PabOThI CIIOPTCMEHA.

31. VYmnpaBneHue TpEHUPOBOUYHBIM ITPOLIECCOM.

32. BocnurarenbHble BO3MOXKHOCTH Y4€OHO-TPEHUPOBOUYHOIO MIpoIiecca.
33. Cnemnuduueckre 0COOCHHOCTH TIPoIlecca OpraHnu3aIuy yaeOHo-
TPEHUPOBOYHBIX 3aHITHUM.

34.  OcoOeHHOCTH IJIAaHUPOBAHUSI TPEHUPOBOUYHOIO Mpoliecca B U30paHHOM
BUJIE CIIOPTA.

35. Pa3Burtue cnopTUBHON aKTUBHOCTH CIIOPTCMEHA C YUYETOM UX
WHIUBU Ty aIbHOCTH.

36. llemaroruueckas 3TUKa U TaKT TPEHEpA.

37. UyBcTBa M neiarornyeckasi TEXHUKa, 3TUKA U MeJarornYeCcKuid TaKT.
38. Kpurepuun negaroru4eckoro MacTepCTBa U MPEANOCHUIKU MOBBIILICHHUS
7 PEeKTUBHOCTH JEATEILHOCTU TPEHEepa.

39. Hayunas opranuzanusi Tpyjia TpeHepa.

40. CexkpeTbl MacTepCTBa TPEHEPA.



TemaTHnka y‘l@ﬁHO-HCCJIeIIOBaTeJIBCKI/IX IPOEKTOB:

1. Tema: Ilonamue o auunocmu. Jluunocmov mpenepa - neoazouueckuil
mananm, agmopumem, 6011, CHOCOOHOCMb K MEOPUECKOMY 0000wenuio -

MOATOTOBKA pedepara.

2. Tema:  Knaccuguxkauyua  ocuoenvix  cmuieil:  a6mopumapHbwlil,
0eMoOKpamu4eckuil u JaubdepanvHulil, UAU C60000HbBII, NONYCHIUMEbCKULL-

MOJATrOTOBKA pedepara.

3. Tema: Cucmema ynpasinenus  mpeHUPOGOUHLIM  HPOUECCOM -
COGOKYNRHOCHb noOcucmem: cO0p u oOpadomka noay4eHHOU uHpopmayuu,
Op2aHU3aAUUA UCCNe008aHUA, AHAIU3 NOJYYEHHBLIX OAHHBIX U No08edeHuUe

umocoeé - 1noAroToBKa JOKJIaJga.

4. Tema: Cmpamezcus mpenepcko2o NaIAHUPOEAHUA — IIOATOTOBKA MPE3CHTALIMS

Koumponwvnas paboma Ne 1
Bapuanr 1.

1.  TIpodeccuonanpubie KayecTBa  TpEHepa:  MHUPOBO33PEHUYECKUE,

HpPaBCTBCHHBIC, KOMMYHUKATUBHLIC (BKJ'IIO‘I&H HC,Z[aFOFI/I‘{CCKI/Iﬁ TaKT), BOJICBBIC,

WHTEJUIEKTYaJIbHbIE, — BKJIIOYas MEPLENTHUBHbIE, ATTEHUUOHHbIE (KayecTBa
BHUMaHus), = MHEMHUYeckHe  (KauecTBa  IaMmsITH), —  JBUTaTEJIbHBIC
(ICUXOMOTOpPHBIE).

Bapuanr 2.
1. Tpenepckue CTUIIM YIIPABICHUS TPEHUPOBOYHBIM IPOLIECCOM.
2. OTHOILIEHNE CITIOPTCMEHOB K CTHJIFO PYKOBOJCTBA TPEHEPA.

Bapuanr 3.

1.Ponb MOTHBAaIIMX B IIOBBINICHUHA 3(1)(1)CKTI/IBHOCTI/I CHOpTPIBHOﬁ JACATCIBbHOCTH.



2.BausiHue TpeHepa Ha MOTHBALMIO CIIOPTCMEHA.

Koumponwvuan paboma Ne 2

Bapuanr 1.
1. OCHOBBI yIIpaBJ€HUs! TPEHUPOBOYHBIM MTPOLIECCOM.
2. VYrpaBieHueckoe penieHue. TeXHOJIOTHs TMPUHATHS — YIPABICHYECKOTO
pELIeHMS.
Bapuanr 2.
1. Ctparerusi TpeHEpCKOro IJIaHUPOBAHMSL.
2. TpeHnpoBOYHOE 3aHIATHE - OCHOBA TPEHEPCKOIO IJIAHUPOBAHMUS.
Bapuanr 3.
1. KoHTposb 3¢ (pexkTHBHOCTH CIOPTUBHON MOATOTOBIIEHHOCTH.
2. [lytn mnoBbiieHUs: 3PGEKTUBHOCTH Yy4eOHO-TPEHUPOBOYHOIO IIpoliecca

KBaJIM()ULIUPOBAHHBIX CIOPTCMEHOB.

MeToanyeckue peKOMEHJAUN 10 HAUCAHUIO pedepaTa:

Ilens namucanusi pedeparoB — 03HAKOMIICHHE CTYICHTOB C aKTyaJlbHBIMHU
dbunocodckuMu npoodemMaMu, MPOU3BeACHUIMHU (HUII0codOB, Pa3BUTHE HABBIKOB
uccienoBaTensckoil pabotel. Tema pedepara yTBepKAaeTcs MNPENOJaBaTEIEM.
CTyneHTsl BBICTYMalOT C pedeparaMu Ha CEMUHApPaxX, HAYYHBIX CTYICHYECKHX
KOH(EepeHIHX, 3aceqaHusIX HAYyIHOTO KPYXKKA.

Brimonasist paboTy, ciemyer:

- KOPPEKTHO CHOPMYIIMPOBATH €€ TEMY U paccCMaTpUBaeMbIe MPOOIEMBI;

- U3yYNUTh HAYUHYIO JIUTEPATYPY MO UCCIEAYEMON TeMe U JIaTh €€ KPaTKuil
0030p;

- JOTMYCCKH I'PaMOTHO IMOCTPOUTDH BCIO pa60Ty;



- YMETb c(POPMYITUPOBATH PE3YIbTATH CBOETO UCCIIETOBAHUSI.

Ctpyktypa pedepara: BBemeHuWe, OCHOBHasi 4acTh (maparpadsl,
03arJjaBJjeHHbIE B COOTBETCTBUH C IUIAHOM ), 3aKJIFOUEHHE U CIIUCOK JIUTEPATYPHl.

[Inan pedepara cornacoBeiBaeTCs € Hay4YHBIM pyKoBoautTeiaem. Bce
UTaThl B pedepaTbl CONPOBOXKAAIOTCS CChUIKAMU Ha JIMTEPATYPHbIA UCTOYHUK U
JaroTcsl B KaBblukax. CHOCKM Ha MCTOYHUKHM MOYKHO J€JIaTh BHU3Y CTPAaHMIIbI, B
KOHIIE Pa3leNioB WM B KOHIE paboThl. CHCOK JTUTEpaTyphl COCTABISETCS IO
OOLIENPUHATHIM [TPaBUJIAM OMUCAHUS HCTOUYHUKOB.

TexcT pedeparta momKeH OBITH HAMUCaH YETKUM Pa300pUYUBBIM MOYEPKOM
win HaneyaTtad. [Ipumepnsiit o0bem ero 20-25 crpanun. Ha tutynbHOM mwmcrte
YKa3bIBAIOTCA:

HAaUMEHOBAHME By3a U Kadeapsl;

Tema pedepara;

daMuiIMs U UMs CTyJIEHTa C yKa3aHUEM (axkyabTeTa U HOMEpa ydyeOHOU
TPYIIIBL

(daMuIMs 1 MHULUAJIBI HAYYHOT'O PYKOBOAUTEIIS;

MECTO ¥ roji HanucaHus pedepara.



[Tpunoxxenue k paboueid mporpaMmme AUCITUTITUHBI

CnopTuBHOE NUTAHKME

YuebHO-MeTOAM4YECKOE o0ecnieueHue J1JIs1 CAMOCTOSITeIbHON padoThl
o0y4aromuxcst
[IpoBepka pe3yJbTAaTOB BBINOJHEHUS 3aJaHUM JJISI CaMOCTOATEIbHOU
paboThl MPOBOJIUTCA MpernoAaBaTeleM B paMKaxX KOHTAKTHOW BHeayAUTOPHOM
paboThI, MPOBOAUMON B (pOpME WHIUBUIYATBHBIX KOHCYJIbTAIIMN 3a CUET YacoB,
OTBOJMMBIX B Yy4ye€OHOM IIJJaHE HAa OPraHU3alMI0 CAMOCTOSTENBHOU padOThI
CTyJICHTA.
Tema 1.PexxuM nuTaHus CHOPTCMEHOB.
Tematuka pedepaTos:
1. PexxuM nmutanus CHOPTCMEHOB B TPEHUPOBOYHBIE JTHHU.
2. PexxuM UTaHKS CHOPTCMEHOB BO BPEMSI COPEBHOBAHMIA.
3. PexxuM nuTaHus B BOCCTAHOBUTEIBLHOM NIEPUOJIE.
4. PexxuM mUTaHUsI CHOPTCMEHOB B PA3IMYHBIX KIIMMATO-Te0TpaduuecKux mosicax.
5. 'uruennyeckue mMOAXOJAbl K (POPMHUPOBAHUIO PALMOHAIBLHOTO €XKEIHEBHOTO
IpOIYyKTOBOro Habopa
Tema 2 IluTanue B COOTBETCTBUM € 0COOCHHOCTAMHU BHIA CIIOPTA
TemaTuka pedepaTos:
1. DHepreTnyeckue 3aTpaTbl CIOPTCMEHOB.
2. Oco0eHHOCTH NUTaHUS MPEICTABUTENIEH UTPOBBIX BUJIOB CIIOPTA

3. OcoOGeHHOCTH MUTaHUS MPEACTaBUTENICH CIOKHOKOOPAMHAIMOHHBIX BHUJIOB
cropra

4. OcoOeHHOCTH TUTAHUS TIPEICTABUTENICH MUKIMIECKIX BHJIOB CIIOPTA
OcoOeHHOCTH TIUTAHUS TIPEJACTABUTENICH CHIOBBIX U CKOPOCTHO-CHUJIOBBIX
BHUJIOB CIIOPTA

6. OcCoOEHHOCTH MUTAHUS MPEICTaBUTEIEH eTMHOOOPCTB

e

Tema 4. CniopruBHas guerosorus. Jleueono- npopuiakruyeckoe nuTaHue.
Tematuka pedepaTos:

1. Teopus pauroHaNBHOIO MATAHUS.



['uruennyeckue TpeOOBaHUS K KAYeCTBY MHUITIEBBIX MTPOIYKTOB
ATMMEHTapHO-3aBUCHUMBIE 3200JIEBaHUSAN UX TPOPUITAKTUKA
OrieHKa COCTOSTHUS IUTAHUS PA3IMYHBIX TPYIIT HACETICHHUS
JleueOHO-TIpOoPHIIaKTUYECKOE TUTAHKE.

JleueOHOE rosioganue.

Cuctembl muTaHus 1t Habopa Beca.

A S SN o

Cucrembl NUTAHUS JJIs1 CI'OHKH BECA.

Tema S. IInmeBbie OTpaBIeHUS U UX NPO(PUIAKTHKA
Temaruka pedepartos:
1. Knaccudukanus u npu3HaKy MUILEBBIX OTPABICHUH .
2. TokcuKO3bI
3. TokcukouHpeKIun
4. MUKOTOKCUKO3bI
5.CmenianHble OTPABIICHHUS
6. [Tumesbie oTpaBieHUsI HEMUKPOOHOI 3THOJIOTUN
7. IlpodutakTrka MUIIEBBIX OTPABJICHUM.
8. T'urmenunyeckass  oOlEHKa KadyecTBa U 0€30MACHOCTH
PACTUTEIIBHOTO IPOUCXOKICHUS
9. T'uruenuueckass  OIEHKa  KadecTBa M 0€30IaCHOCTH
YKUBOTHOTO ITPOUCXO0KICHUS

10. KoHCcepBHUpOBaHHBIE TPOLYKTHI

Tema 6. CienuajiM3MpoBaHHOE CIIOPTHBHOE MUTAHMS.
Temaruka pedepartos:
1. BricokoOeaKoBbIe MPOAYKTHI (MPOTEHHBI)
2. AMHMHOKHUCJIOTHBIE IpEnapaThbl
3. benkoBo-yrieBoHbIE IPOIYKTHI (Te€HEPHI)

4, BI/ITaMI/IHHO-MI/IHepaJIBHLIe KOMIIJICKCHI

['urnenuueckue Tpe6OBaHI/I$I K palfluOHAJIbHOMY IMUTAHWIO YCJIOBCKA

POAYKTOB

POAYKTOB



9.

. YTJIeBOTHO-DHEPreTUIECKNE JOOABKHU (IHEPTETHKHN)

5
6.
7
8

JIunoTponHbie U TEPMOTEHHbIE MTPENapaThl
JKupockuraronme KOMIIEKChI
MN30TOHMYECKE HATTUTKHU

CpCI[CTBa 1 CYCTABOB U CBA30K

10.ITumesrie noOaBKHU

11.IIpoxykrsl ¢ MU

12.®UTONPOIYKTHI 1711 CHOPTUBHOTO MUTAHMUS.

Tema 7.0pranusanus NMTAHUA CIOPTCMEHOB PAa3HBIX BO3PACTHBIX I'PYIIIL.

Tematuka pedepaTos:

1.

A S AN T

benku 1 nx 3Ha4YeHUE B IMTaHUHU

JKupsbl 1 UX 3HaUEHHE B TUTAHUU

Vr1eBoIbl ¥ UX 3HAYEHUE B IINTAHUHU

ButaMuHBI ¥ UX 3HaUYE€HUE B IUTAHUHU

BurtamunononoOHbIe BelliecTBa

MuHepanbHbI€ BEIIECTBA U UX 3HAUYCHUE B MUTAHUU

Teopus palMOHATBLHOTO MUTAHMUS.

['urnennyeckue TpeOOBaHUS K PallMOHAIBHOMY MTUTAHUIO YEIOBEKa

ANMMeHTapHO-3aBUCUMBIE 3a00JICBAHUSIN UX MPODIITAKTHKA

I0.0HCHKa COCTOSHUS IMUTAHWA PA3JIMYHBIX I'PYIIIT HACCIICHUA

11.0cobeHHOCTH  TUTaHWE B  YCIOBHUAX  HEONAarompuUATHOIO  JEHCTBUS

(aKTOPOB OKPYKAFOIIEH CPEJIbI

Tema 8.0co0eHHOCTH MUTAHMSA B PA3JIMYHBIX KIHUMATHYECKUX YCJIOBHSAX

Tematuka pedepaTos:

1 .Ilutanue B KIuMaTe ¢ HU3KUMH TEMIICpATypaMHU

2.I1lutanue B KJIMMATE C BBICOKMMU TEMIIEPATYpPaMHU.

3.Ilutanue B ropax

4 IlutaHnue B BBICOKOTOPHBIX SKCHETULUAX



5.0co0eHHOCTH OpraHU3aluy TUTAaHUS B TYPUCTCKOM MOXO0/I€

6. [IpaBusibHOE pacripeielieHue CyTOUHOU KaTOPUMHOCTH.

Tema 9.CpeacrBa u MeTOAbI peryJIMpPOBaHUSI MACCHI TeJIa

Temartuka pedeparos:

1. MeToabl CTOHKHM Macchl Teja

2. IInaHnpoBaHue pallMOHa MUTAHUS «CTOHILMKA»

3. lueta nis HapalllMBaHUs MBIIIEYHON MAacChl U YBEJIMUEHUSI CUITBI

4. Orpanu4eHue MUThEBOr0 PEKMMa B MPOLIECCE PErYJIUPOBAHUS U CTOHKH Beca

5. Onpenenenre U KOHTPOJIb MAaCChl Tea.

Tema 10.00mme peKkOMeHIAUMH 110 PUTOTOBJIEHHUIO OJII0/ 1JIs1 CHOPTCMEHOB
Temartuka pedeparos:

1. 3HaueHre U HOPMbI TOTPEOJIECHUS OTAETBHBIX MUILIEBBIX BEIIECTB B MTUTAHUU
CIIOPTCMEHOB

2. KauecTBeHHBIN cOCTAB MMUIIU

3. CbOanmancupoBaHHOE MMUTAHUE

4. PenenThl 01107 17151 CHOPTUBHOTO MUTAHUS

5. IlpaBuiia coctaBieHus paloHa

6. Pa3paboTka MpUHIIUTIOB WHANBUIYTU3AIINHN TTUTAHUS

Tema 11.IlpumeHeHHe JIEeKAPCTBEHHBIX PACTEHHH B CIIOPTE

Tematuka pedepaTos:

1.bronornyecku akTUBHBIE BEIIECTBA JIEKAPCTBEHHBIX PACTEHUM
2.AnanToreHsl

3.PacturenbHbIE HOOTPOIIBI

4.CtumynsaTopsl (PU3HYECKON aKTHUBHOCTH

5.CpenctBa st Maccaxka, OaHHBIX TPOIEAYp (apoMamacia)
6. Ma3u, KpeMbl C pacTUTEIbHBIMH KOMIIOHEHTAMH

7. dutocpencTa, coyeTaromuecs ¢ GpunoTepanuen

8. dapmakoTeparneBTHUECKHE PUTONpEnapaThl

Tema 12.PU3H0JIOTO-TUTHEHNYECKHUE OCHOBBI MUTAHUSA

Tematuka pedepaTos:



1.Buape!r nmutanus

2. OyHKIMUA TUTAHUS

3.OCHOBHBIE NIPUHIIUIIBI PALIMOHATIBHOTO MTUTAHUS CIIOPTCMEHOB

4.CyTroyHas MoTpeOHOCTh CIOPTCMEHOB B IMUIIIEBBIX BEIIECTBAX

5. [ToTpeGHOCTh CIIOPTCMEHOB B BUTAMUHAX B PA3INYHBIC IEPUOJIBI CIOPTUBHOM
JIeATEILHOCTH

Tema 13.®akTopbl, ONpeaeJA0OIINe PAIMOH MUTAHUS

Tematuka pedepaTos:

1. Panmon nuTaHus 4enoBeKa B MMPOLECCE IBOJIOLIUU

2. TeppuTOpHAIbHO-KINMATHYECKUE (PAaKTOPhI, BIUSIONINE HA PALIIOH TUTAHUS
3. ConmanbHO-3KOHOMHUYECKHE (DAKTOPHI, BIMUSIONINE Ha PAllMOH MUTAHUS

4. KynbTypHO-3THHYECKHE (DaKTOPBI, BIUAIONINE HAa PALIMOH TUTAHUS

Tema 14. BAlbI

Tematuka pedepaTos:

1.Hytpunestuku. [lapadapmaiieBTuKu

2. Ilpo6uoTtuku (3yonotuku) [IpoOruoTnueckmue MUKpPOOPTaHU3MBI
3. [IpeOuoTuku

4. MupoBoil u poccuiickuil poIHOK BA /]

5. [lonb3a GMOTOTUYECKH aKTUBHBIX J00aBOK

Conep:xkanue pedepara:
1. TuTynpHBIN JTUCT.
2.BBenenue.
3.AHanuTuyeckuit 0030p JTUTEPATYPHI.
4.3axiroueHue.
5.CIHCOK JIUTEPATYPHI.
TutynbHbBIN THCT OPOPMIIAETCA B COOTBETCTBUU C MPUIIAraeMbIM 00pa3IoM.
Beenenue (1-2 ctp.) oTpakaeT akKTyaJbHOCTh HU3y4aeMoOWl mMpoOJieMbl, ee
Hay4YHOE U MUPOBO33PEHUECKOE 3HAUCHUE.
O630p muteparypsl (10-12 cTp.) COHEPKHUT JOTUUYHOE € KPUTHYECKOE

U3JI0KEHHE BOIPOCOB pacCMaTpUBaeMOn MPOOIIEMBI.



B 3axmioueHnu, Ha OCHOBAaHUM aHAJIMTUYECKOTO 0030pa JTUTEpaTyphbl, aBTOP
naeT 0000IEeHHOE MPENCTaBICHHUE O COBPEMEHHOM COCTOSHUHM mpobiembl (1-2
CTp.)

Crucok  nuTepaTypbl COCTABIAETCS Ha  OTHENbHOM Jiucte. PaboTbl
pacronararTcs B ajapaBUTHOM IOPSIJIKE COOTBETCTBEHHO (PaMIITUSM UX aBTOPOB, C
00s13aTeNIbHBIM YKa3aHUEM BceX OnOamorpaduiecKkux JaHHBIX.

Hanucanue pedepara:

[Tpu BBITIOTHEHUH 3TOTO pasjiena CaMOCTOSTEIPHON pabOThI CTYICHT JOJDKEH:

HAYYUTHCS MOJIb30BAaHUIO OMOIMOrpauuecKuMy KaTajaoramy,
OCBOUTH HaBBIKK cOOpa, CUCTEMATU3AIMU U aHAJIKM3a UH(OpMaLInu;
OBJIaJIETh HaBBIKaMH O(opMIIeHHS pedepara.
C6op nndopmaruu
1.ITonck HEOOXOAMMBIX HCTOYHMKOB HMH(pOpMarnmu (MOHOTpaduid, XKypHAIbHBIX
nyOIMKaIuil) OCYIMECTBISIETCST MO an(aBUTHBIM, NPEIMETHBIM W aBTOPCKHUM
ounbmuorpaduueckum KaTajaoram. [Ipu HEO0OXO0TUMOCTH MOXHO
IPOKOHCYJIBTHUPOBATHCS Y COTPYTHUKOB OMOIMOTEKH.
2.Ha xaxzaplii HMCTOYHMK HH(OpMAMU HEOOXOAUMO 3alOJIHUTH OTICIbHYIO
oubnmorpaduueckyro kapTouky. Ha ee JHMIEBOW CTOpOHE  YyKa3bIBaIOT
dbammmio(MM) W WHULMAIBI aBTOpa(oOB), MOJHOE Ha3BaHWE KHUTH, CTaTbU, TOJ
U3JaHus, TOMa, HoMepa, cTpaHull (oT u a0). Ha oOpatHoil cTOpoHE KapTOuKu
KPaTKO M3JIaraloT CyTh paOOTEHI.
3.Kaprouku mo mepe HaKOMJIEHUH CHCTEMAaTHU3MPYIOT MO pasznenam. B pasnmenax
KapTOYKM pacCIoyiaraloT B al(aBUTHOM TOPSAKE COOTBETCTBEHHO (DaMHIUSAM
aBTOPOB.
Pabora ¢ ucrounnkamu uHGOpMaIu

1.Ilpu pabote ¢ MoHOTpadueit mpexkae BCEro 03HaKOMBTECh C €€ OTJIaBJICHUEM U
BbIOEpHUTE HHTEpecytole Bac pasmensl.

2. YuTaiiTe BHHMMATENbHO, MpPOAYMbIBas mpouyuTaHHoe. Haubonee BaxHbIC

JaHHBIC, MBICJIM KPATKO KOHCHCKTHpYﬁTC.



3. Ilpy yTeHUM aHAIU3UPYHTE WIUIFOCTPATUBHBIA Marepuan (PUCYHKH, CXEMBI,
TaOJIUIIbI).

4. Ilpu pabote cC >KypHalIbHBIMM NyONMKaUUAMH oOOpaliaiite BHUMaHUE Ha
MaTepuaj, OTpPaXarolMil COCTOSHUE M3ydyaeMoil MpoOjeMbl, KOHEUYHBIE
pe3ynbTaThl U UX aHAJIU3 aBTOPAMMU, BHIBOJIBI.

Odopmienune pedepara:
Pedepar BrimonHsAeTcs HA CTaHAAPTHBIX JHCTax popmaTa A4 B MAIIMHOMUCHOM
WJIM PYKOTIMCHOM BapHuaHTe (aKKypaTHO, pa30opuuBbIM mouepkom). [Ipudr -
TimesNewRoman 16 — 3arnaBusi, 14 —0CHOBHO# TEKCT, MOTYTOPHBII UHTEPBAJL.
[Tomst:cBepxy —15 mm; canzy—30 mMm; cripaBa —10 mM; ciaeBa —25 Mm; ab3a1ieBbIi
otctyn —1,25 cm. O6bem pedepata 20-25 nuctoB. Bee auCTh NpoHYMEpPOBaHBI.
B Hauane pedepara 107KHO OBITH COIEpKaHNE, B KOTOPOM YKa3bIBAIOTCA HOMEpa
CTPaHMI] 110 TJIaBaM U TEMaM.

Kaxxnas rimaBa TekcTa HAuMHAETCS C HOBOTO JiMCTa. BbInmoiiHeHHas pabota
NOMEIIAETCS B MAIKY.

Kpurepuu ouenku pedeparon

Ha3Banue kpurepus OuenuBaemble NapaMeTpsbl

KauecTBO noknana - IPOM3BOJUT BBIIAIOIIEECS BIEYATICHUE,
COIPOBOXKIAETCS NIUTIOCTPATUBHBIM MaTEPUAIIOM;
- YETKO BBICTPOEH;

- paCcCKa3bIBACTCA, HO HC 00BACHSICTCS CyTb

paboThI;
- 3aYUTHIBACTCS.
Hcnons3oBanue - aBTOP MPEICTABUI IEMOHCTPAIMOHHBIN MaTepra
JIEMOHCTPAIIMOHHOTO ¥ TIPEKPACHO B HEM OPHUEHTHPOBAJICS,
MaTepuaa - ACIIOJIb30BAJICS B IOKJIA/I€, XOPOIIO O(OPMIIEH,

HO €CTh HETOYHOCTH;
- IPEICTABICHHBIN 1EMOHCTPALMOHHBIN MaTEpUa
HE MCIIOIb30BANICA JOKJIATIUKOM M OBLIT

0o opMJIEH TIJI0X0, HErPAMOTHO




KauecTBO OTBETOB Ha - OTBCYACT Ha BOIIPOCHI;
BOIIPOCKHI - HE MOKET OTBETUTH Ha OOJIBIIMHCTBO BOITPOCOB;

- HC MOXCT YCTKO OTBECTUTH Ha BOIIPOCHI.

BJIaI[CHI/IC HAY4YHBIM U - IIOKa3aHO BJIAJICHUC CIICIIUAJIbHBIM aIlllapaToM;
CIICHUAJIBHBIM allrapaTom - HCIIOJIb30BAaHbI 061H€Hay‘-IHBIe H CIICIHUAJIbHBIC
TCPMUHBI;

- IOKAa3aHO BJIAJACHUC 0a30BBIM arrmapaTrom.

YeTKOoCTh BHIBOJIOB - IOJTHOCTHIO XapaKTepU3yIT padoTy;
- HEUETKH;

- HMCIOTCs1, HO HC JOKa3aHbI

[ToaroToBka mpe3eHTanuii Mo remam pedeparos:

PA3BPABOTKA IIPE3EHTAIIUI
TpeGoBanus Kk 0(pOPMJICHUIO NIPE3EHTANM I
[Ipe3enTanuu BHIMOIHIIOTCS TOJBKO B porpamme MicrosoftPowerPoint — B
mo0oii Bepcuu. I[lpeseHTanuu, co3maHHbie B JI000M Jpyrod mnporpamme, K

pPacCMOTPEHUIO HE TPUHUMAIOTCS !

PexoMeniyeMbliii 00bEM TIpe3eHTallM HE MeHee 15 craiijos.

IInan BbINOJHEHUS Pa0OTHI:

1.Bb160p TeMbI pe3eHTaluu.

2. Pa3paboTtka cuenapus. KoHcynbranuu ¢ pykoBoauTesneM paboThl.

3. UndopmannoHHbIN MOUCK MO TeMe paboThl ( CM. BhIIIE, B pa3zelie O HAMMCAHUN
pedepara).

4. Tlon6op wmocTpanuii (MHTEPHET, aTiachl IIBETHBIE, PParMeHThl BUACOKINUIIOB
no tematuke pedepara). OOA3aTeNbHO yKa3bIBaTh MCTOYHHUK HH(OpMaLMM Jis
KOKIO0M WUIIOCTpaluu  (aBTOp, Ha3BaHUE CTaTbh, W T. J.). Otb6upatp
WUTIOCTPALMU C XOPOILIUM Pa3pelIeHUEM.

5. OO0s3aTenbHO  PENAaKTUPOBATh WLTIOCTPALMA B Photoshop  (1Ber,

KOHTPacTHOCTb, YETKOCTh), COXPaHUTh B popMarte - jpeg.




6. Pa3paboTka aHUMHUPOBAHHBIX CIANI0B, HACTPOIIKA AaHUMAIIHH.

7. BcTaBKH BUIEOKIUIIOB.
8. MoHTaX Mpe3eHTAaIUH.

MoHnTax npeseHTanum:

1 cnafm — TéMa, UCIIOJIHUTECJIb, PYKOBOAWUTCIIb.

2 cnaiin — BBejeHUE (aKTyadbHOCTb TEMbI, 3HAUCHUE 1T METUIIUHBI);

3 cnaiig — uctopus mpoOJIeMbl;

4 cnmaiia v T.J1.- COBPEMEHHOE COCTOSTHHE MTPOOJIEMBI ;

- IPEAIIOCIEAHNN CIIal]T — 3aKJI0YEHNUE;

- MIOCJIETHUH CNai/ CIMCOK UCTOYHUKOB HH(POPMAIIH.

KpuTtepun onieHnBaHus nNpe3eHTAIUA

Ha3sBanue kpurepus

OuenuBaeMbie mapaMeTpbl

Tema npe3eHTanuu

CooTBeTcTBHE TEMBI TPOrpaMMe yueOHOTO

npeaMera, pasaena

Conepxanue

JHoctoBepHas nHpopmanus 006 HCTOPUUECKUX
CIIPaBKaX U TEKYIINX COOBITUSIX
Bce 3akitouenust moaTBEpKIE€HbI JOCTOBEPHBIMU
HMCTOYHUKAMU
SI3bIK U3NI0KEHUSI MaTEpHalla MOHSATEH
ayJIuTOPUH
AKTyanbHOCTb, TOYHOCTh U MOJIE3HOCTh

COACPIKaHNA

[Ton6op nudopmaruu
JUTSI CO3/TaHMSI TIPOEKTA

— OpE3CHTAlUU

['paduueckue wiutocTpauu Jjisi Npe3eHTaIuu
Craructuka
Juarpammbl u rpaduku
DKCIepTHBIE OIIEHKHU
Pecypcer MaTepHET
[Tpumepsl

CpaBHeHus




[MuTatse! u T.1.

ITonaya marepuana XpoHonorus
IpOEeKTa — [Tpuopurer
MIPE3ECHTALNH TemaTnyeckas Mociae10BaTeIbHOCTh

CTpyKTypa [0 NPUHIUIY «IIPOOIeMa-pelIeHHE

Jloruka u nepexoasl BO OT BCTyIUIEHUS! K OCHOBHOM YacTH
BpEMs IMPOEKTA — OT 01HOU OCHOBHOM HIeM (YaCTH) K APYToi
Mpe3eHTaluu Ot oztHOTO CcrHaiiia K Ipyromy
['unepccebuiku
3aKIIroueHue Spkoe BbICKa3bIBaHUE - IEPEXO/] K 3AKIIFOUEHUIO

[ToBTOpEHNE OCHOBHBIX LIEJIEH U 33/1a4
BBICTYILICHUS

BriBoasl

IloaBenenue UTOroB

KopoTtkoe u 3annoMuHaronieecs: BeICKa3bIBaHUE B

KOHIIC

Jlu3aitn mpe3eHTauu pudTt (unTaemMocTh)
KoppektHo v BeiOpaH 11BeT (pona, mpudra,
3aroJ0BKOB)

DIeMEeHTHI AHUMal1unu

Texunueckast yactb ['pammaruka
[Toaxopsmuii cioBapb

Hanmuuane ommbox ITPaBOIMKMCAaHHUA 1 OIICYATOK

PEKOMEHAYEMBbBIE NCTOYHUKH
Jluteparypa:
1. bopucosa O. O.lM1MTaHMe CNOPTCMEHOB: 3apyberKHbIM ONbIT U NPaKTUYECKME
pekomeHaaummn: yueb.-metoa. nocobue / O. O. bopucosa. - M.: CoBeTcKkui

cnoprt, 2007.- 132 c.



2. JIroOomrenko T. M. Poip mumeBsIX 1 OMOIOrMYEeCKH aKTUBHBIX J00aBOK B
cucteMe moaAroToBku croprcMenoB / T. M. Jlro6omenko, B. A. JlsmuH. -
Owmck : U3n-Bo Cubl' YOK, 2011. - 160 c.

3. TexHonorus MpoayKTOB CIIOPTUBHOTO MUTaHus : yueb.mocobue / 3.C.
Toxkaes, P.1O. Mupoenos, E.A. Hekpacos, A.A. XacanoB. — M. : MI'VIIBb,
2010.-108 c.

4. JHeproobecneyeHune 1 NUTaHMe B cnopTe:yyebHO-meToANYecKoe nocobue :
noA pea. B. A. 3aboposoit. - M. : dusnyeckas Kynotypa, 2011.-107 c.
DJiekTpoHHOoe HH(opMaluOHHOe o0ecnieueHue U IHTepHeT-pecypChbI:

sportbezgranic.ru>pravilnoe-pitanie-sportsmena/

tiensmed.ru>CnoptcmeHam

sportpharma.ruwterms/rpsp bb4.htm

vitnik.ru>pitspor.htm

argosport.ruysportsmenam/pitanie sportsmenov.htm

ambal.ru>utaHue apna cnopTcmeHoB

OnextponHas oubnmmoreka «Koncynprant crygentay www.studmedlib.ru

YHuBepcuterckas nHpopmarmonHas cuctema «Poccus»http://uisrussia.msu.ru

DnekTpoHHOo-0nbanoTeuHas cucrema «Kuura®ounay http://www.knigafund.ru/

OnexTpoHHO-0MbIMoTeyHas cucteMa http:// www.book.ru/

Ilepuoanyeckune u3ganus (AKypHaibl):
OB30P CITOPTUBHOI'O ITMTAHMA (SPORTS NUTRITION REVIEW)
«CHOpTUBHOE TUTAHUE)
XKypHan uHTepHAIIMOHAIBHOTO OOIIECTBA CIIOPTUBHOTO MUTAHUS

PaHI/IOHaJ'IBHOC IIUTAaHHUC, ITNIICBBIC ,Z[O68.BKI/I 141 6I/IOCTI/IMYJ'I§ITOPLI

BOITPOCHI ITMTAHUA



IlepeyeHb y4eOHO-METOAUYECKOTO O0ecTeYeHU IJIsl CAMOCTOSITeILHOM

padoThI 00yyaouuXxcs no aucuumnianue @ujocodckue u couuaabHbIe

10.
11.
12.
13.

14.
15.

16.

npooJemMbl (PU3HYECKOH KYJIbTYPbI U CIIOPTA

TemaTuka pedeparon

OOmas XapaKTEepHUCTHKA couuagbHO-(QUI0COPCKUX npobiieM
bu3znyecKkoil KyIbTypbl U CHOPTa, UX TUIOJOTUH, CHEHU(PHUKU, POIH U
3HAYEHUS.

Hayku, uzydaromue couuanbHO-puaocoPpckre mpodiaeMbl (HU3NUECKOM
KyJIBTYpbl U CHOpPTAa, UX MECTO W 3HAYEHHE B CUCTEME HAyYHBIX OCHOB
JEATENIBHOCTH CIEUUAINCTOB B 00nacTh (U3MYECKON KYJIbTYphl U
CHopTa.

OCHOBHBIE TEHACHLUU pa3BUTHUA HAYYHOIO [O3HAHUA (PU3NYECKON
KYJIBTYPBI U CIIOPTA.

OcHoBHbIE HampaBiaeHUs ¥ (OPMBI HMHTErpallid HAy4YHBIX 3HAHUH O
¢uznyeckoil KyiapType u crnopte. Ponb ¢unocodckoit Teopuun B 3TOM
npolecce.

JIOrMKO-METOONOTHYECKUE  TPUHLHUIBI  BBEACHUS,  OLEHKU U
YHU(PHUKAIMU TOHATUH B HayKaX O (PU3NUECKON KyJIbTYype U CIOpPTE.
OMIIUPUYECKMM W TEOPETUYECKUH YPOBHM HAYYHOTO IO3HAHMS
(u3nyecKoi KyJabTyphl U CIOPTA.

Metoapl HayyHOro MO3HAHMS (U3UYECKOM KyJIbTypbl U CIOPTa, HX
KJ1IaccuuKaIus.

CooTHoOIIEHHE COLMATIBHOTO U OMOJIOIMYECKOTr0 B PU3NYECKOM Pa3BUTHU
yenoBeka. Ilponecc coumanu3anuu ¥ COMUOKYIbTYPHOU MOAM(PUKALUU
TEJIECHOCTH YEJIOBEKA.

[TonsiTue, OCHOBHBIE IMOKa3aTeNnu, CTPYKTypa U (pyHKUUU (HU3HUECKOM
(coMarnyeckor) KyJnbTypbhl, €€ B3aUMOOTHOLUEHWE C JAPYIUMH
3JIEMEHTaMU KYJIbTYpPHI.

HcTtopuueckuii xapakrep GU3NUECKOM KYIbTYPHI.

HeobxomuMocTh 1 cocTosiHUE pa3pabOTKU T'YMaHUCTUKUA COPEBHOBAHUSI.
OuskynbTypHas JESITENbHOCTh (3aHATUA (UBKYIBTYpOil) Kak Qopma
JIBUTATEIIbHOW JESITEIbHOCTH 4YEJIOBEKA, €€ MECTO B CHUCTEME SIBJICHUMN
KYJIBTYPBI.

Cucrema NOHATUH, XapaKTEPU3YIOIIMX CIOPT M CBSI3aHHBIE C HHUM
SIBJICHUSI.

ConuanpHasi pojib U COLMANIbHBIE (DYHKIIMU CIIOPTA, €T0 PAa3HOBUAHOCTEM.
ConuanibHOE 3HaU€HUE CIIOPTA BBICHIMX AOCTHKEHUW. CMBICI U 3HaYEHHE
PEKOPIOB B CIIOPTE.

ComuanbHble 6apbepbl HA IMyTH MOBBIMIEHUS (QU3KYIBTYPHO-CIIOPTUBHOM
AKTUBHOCTH HACEJICHUA U IIyTH UX MPEOJOJICHUSI.



17.

18.

19.

20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

31.

32.

33.

34.

35.

36.

37.

HeobOxomumocTs, COCTOSIHHE U MEPCIEKTUBBI pa3paboTKu
I'YMaHHCTHYECKOU TEOPHHU CIIOPTA.

Jluckyccun O KyJbTypHOW, T'yMaHUCTHYECKOM LIEHHOCTH CIIOPTa W IIyTH
€€ peleHusl.

ConumanpHOE  3HaYeHWe JETCKoro cmopra. Jlomyctumo s C
I'YMaHUCTHYECKUX MMO3UIMNI MCIOJIb30BAHUE CIIOPTUBHBIX COPEBHOBAHUMI
B CUCTEME 00pa30BaHusl, BOCIIUTAHUS U OPraHU3alluy J0Cyra AeTen?
CouunanbHO-KYyJIbTYpPHBIN NOTEHLHAI (GU3KYIBTYPHO-CIIOPTUBHOM
NEeATEIbHOCTH, €€ MECTO B CUCTEME SIBJIEHUM KYJIbTYPHI.

OcTeTHuecKkoe cofiepxaHue (PU3KyJIbTYpPHO-CIIOPTUBHON AEATEIHHOCTH U
CBS3aHHbIE C HEW (QOPMBI ICTETUUYECKOW NEATEIbHOCTH, UX POJb U
3HAYECHUE.

[TpoGiiema uHTErpaIMy CIIOpTa ¥ KCKYCCTBA U MYTH €€ PEIICHHUS.
HpaBcTBeHHbIN NOTeHLIMAN (PU3KYIbTYPHO-CIOPTUBHOM JIEATENBHOCTH U
IIyTH €r0 peaanu3alny.

['ymMaHucTHUEeCKasi, KyJbTypHass LEHHOCTb COBPEMEHHOIO CIOpTA.
Jluckyccuu 1o TaHHOMY BOIIPOCY U ITyTH UX PELICHUS.

B3aumocBs3p crnopra, NOJUTUKA M uaeojoruu. CoopT Kak QaxTop
MUPOIHOOUS U KOH(QPOHTALIMU B MEXKTYHAPOIHBIX OTHOIICHUSX.
B3aumooTHoLeHNEe crnopTa € JIpyruMu (opMaMu TI'yMaHUCTHYECKOMN
UI'POBOM OpraHU3aliy CONEPHUYECTBA.

OcHoBHbIE MONOXKEHHUS (uinocodckoir kKoHuenmuu onumnuzma I1. ge
Kybeprena.

CoumanbHas CyIIHOCTh, UI€AJIbl U LIEHHOCTU OJIMMITMICKOTO JABUKEHUS.
OcoGenHocty onuMnu3Ma Kak (prunocockoil KOHIISTIHH.

[loHATHIHBIM anmapar ¥ OCHOBHBIE ITOJIOKEHUS TEOPUU OJIMMITUHCKOU
KYJbTYpBI.

['ymaHHCcTHYECKAs!, KYJIbTypHAasl LIEHHOCTh OJMMIIMKCKOIO JBHMKEHUS Ha
COBPEMEHHOM »7JTane. JIUCKyCcCMM II0 JaHHOMY BOIPOCY U IYTH HX
peuieHus.

@DaxkTophl, BIMAKOIIME HAa TI'yMaHHCTHYECKYIO KYJBTYPHYIO LEHHOCTb
COBPEMEHHOIO CIIOPTa U OJUMITUKCKOTO IBUKECHHS.

OnuMnuicKoe JBWKEHHWE W Jpyrue pPasHOBUIHOCTU CIOPTHBHOIO
JBUKEHUS, UX B3aUMOOTHOILIEHNE U COLIMAJIBHAS POJIb.

[IpoGnema B3aUMOCBSI3M CIOPTa W OJMMIIMHACKOTO JBMKCHHS C
MTOJIUTUKOM.

Pons cmopra B cuctemMe MeXIyHapOOHbIX OTHouleHHMH. CHopT Kak
dbakTop MUPOIIOOHUS U KOH(DPOHTAITHH.

[ocynapctBennas mnonuTtuka Poccun u Apyrux crpaH B 00JacTu
(pM3UYECKOT0 BOCIIUTAHUS U CIIOPTA.

[TonmTHueckass U CIIOPTUBHO-NIOJIUTUYECKAsL KYJIBTYpa, €€ 3HAUYCHUE IS
CIIOPTCMEHOB M CIELUAIMCTOB B 00J1acTH (PU3MUYECKON KYyJBTYypbl U
cropra.



IpakTHyeckue 3a1aHus

1. dunocodckue (JIOTUKO-METOI0JI0TUYECKHE, COLIMOJIOTUYECKHE,
KYyJIbTYPOJIOTHYECKUE, ICTETUUYECKHUE, ATUUYECKHUE WIH COIUaIbHO-(QrIocodpckue
npo0JieMbl B 1I€JIOM), CBSI3aHHBIE C OMPEICIEHHBIM BUIOM CIIOPTa, OMPEIeICHHON
dbopmoil GUBKYIBTYPHO-CIIOPTUBHON JIEATEIIBHOCTH.

2. Pomp ¢unocopuu (JIOTUKK M METOAOJOTUM HAYKH, COIIMOJIOTHH,
KyJbTYPOJIOTMH, STUKH, 3CTETUKH) B HAYYHOM MCCJIEIOBAHUU MPOOJIEMbI, KOTOPOU
MOCBSIIEHA HAyYHO-HUCCIIEIOBATEIbCKAs padoTa.

3. [Ipo6nema BBeicHUS, OIEHKU U YHU(DUKALIUK ONPEIECTICHHOTO MOHITHUS WU
psAlla MOHATHH, UCIIOJIB3YEMBIX MIPH aHAIM3€ TeMbl HAYYHOTO UCCIISIOBAHMS.

4. AHamu3 Kakoro-aubo MeToJa HAy4yHOro I[O3HaHWs (Hampumep,
CHUCTEMHOT0, KOMILIEKCHOTO, UCTOPUYECKOTO M T.J.), UMEIOIIEr0 OOIeHayYHbIN
Wi GuIocoCKUil CTaTyCc U CBA3aHHOTO C TEMOW HAY4YHOI'O UCCIEAOBAHMUS.

5. FYMaHI/ICTI/I‘ICCKI/Iﬁ MOTCHOHWAJI W pCalibHAsA T'yYMaHUCTHYCCKasA LECHHOCTb
OIIpCACIICHHOI'O B A CIIOPTA.

6. IlepeBoxg paboTel 3apyOeXHBIX AaBTOPOB, MOCBSIICHHON COIUATBHO-
dbunocopckuMm mpodiemMam (GU3MYECKOM KYJIbTYpPhl M CHOpPTa, U COOCTBEHHBIC
KOMMEHTApHUH TI0 TTIOBOTY TJAHHOW paboTHI.

3agaHus I CAaMOCTOSITEIbHOM PadoThl
1. U3ydyeHune peKOMEH1yEMOU JIMTEPATYPBI.
2. IloaroroBka JOKIAA0B JJIsl BBICTYIIEHUS HA 3AHIATHUIX.

3. Hanucanue pedepaToB no treme Kypca.

IIpuMepHBIe TEMBI J0KJIAI0B

1) ConmanpHas posib copra.

2) AHanmM3 OCHOBHBIX COIUATBHBIX (DYHKIIUHA CIIOPTA.

3) Mecto u poJib criopTa B OOIIIECTBEHHOM KU3HHU.

4) B3aumoperictBue GU3NIECKON KYJbTYPhI M CIIOPTA B OOILIECTBEHHOM KU3HH.

5) ®@akTopbl, COMYTCTBYIOLIME U MIPENSATCTBYIOUIUE PA3BUTHIO CIIOPTA.

6) CTaHOBJICHHE U PA3BUTHUE CIIOPTA.

7) Mecto counonoru pu3nuecKoi KyJabTyphl U CIIOPTa B CTPYKTYPE COLIUOIOTUU.



8) [MonsiTHE, CTPYKTYpa U PA3HOBUTHOCTH (PU3HUECKON (COMATHIECKOM )
KYJbTYpPBbI, €€ KOHKPETHO-UCTOPUUYECKUM XapaKTep.

9) Moaenu ¢hu3nyeckoi (COMaTUUEeCKOM) KyIbTYphl, UX T€HE3UC U 0COOCHHOCTHU
Ha Pa3JIMYHbIX Taax COLHUATbHO-DKOHOMHUYECKOTO U KYJIbTYPHOI'O Pa3BUTHS
oO11ecTBa.

10) AHanu3 OTHOLIEHUSI COBPEMEHHOTO MOKOJIEHUS K KYJbTYPHBIM LIEHHOCTSIM
Tena U PU3NYECKON KyJbType.

11) Criopt kak coranbHbINA (HEHOMEH.

12) Bo3aelicTBrEe CHOPTUBHOTO 3pEJIMIla HA MACCOBYIO ayAUTOPHUIO.

13) TIpoGnema ryMaHUCTUYECKON LIEHHOCTU CIIOPTA U MYTH €€ PEIICHUsI.

14) TIpoGnema B3auMOCBSI3M CIIOPTA U MOJIUTUKU, ITyTH €€ PEIICHUS

15) dakropsl, onpenesonre CoHalIbHOE COAepKaHNEe, COLIMaIbHbIe (PYHKIIUU U
T'YMaHUCTHYECKYIO LIEGHHOCTh CIIOPTA JJIsl IMYHOCTU U OOIIECTRA.

16) ®uznyeckas KyJabTypa U CIIOPT KaK 3JIEMEHT COLMATIU3AINHT JIMYHOCTH.

17) lousiTne «pu3KyIbTypHO-CIOPTUBHAS AKTUBHOCTBY, €r0 TEOPETHUECKOE
coJiepKaHue U SMIUPUYECKUE UHIUKATOPHI.

17) ConmanbHbie Gapbepbl HA MYTH MOBBIICHUS (PU3KYIBTYPHO-CIIOPTUBHON
aKTUBHOCTU HACEJICHUSI.

18) Buabl cOLMOIOTMYECKOTO UCCIIEIOBAHUS.

19) Metoauka cocTaBiIeHUS aHKETHI.

20) Opranu3aiioHHble 0COOEHHOCTH MOJATOTOBKHA KOHTEHT-aHAIN3a.

21) [IpoTUBOPEYMBOCTH PE3yIHTATOB (HOKYC-TPYTIIIHL.

22) CnopTuBHas Kapbepa U NpoOJIeMbl COIMATBHON aJanTaliy CIOPTCMEHOB
NIOCJIE 3aBEPILECHUS Kapbepbl

23) OcHOBHBIE TTOJIOKEHHUS COIIMATIbHO-TIEAArOTMUYE€CKOM KOHIICTIIMU OCHOBATEIS
coBpeMeHHoro onumnuiickoro asmxenus [Ibepa ne Kybeprena.

24) CouuanbHbie MpoOJIEeMbl COBPEMEHHOIO CIIOPTa U OJIMMITUICKOTO JBUKEHUS.
25) OaumMnuickoe ABUKEHUE U COLIMOKYIIbTYPHBIE MPOLECCH B COBPEMEHHOU
Poccun.

IIpuMepHBIH epeYyeHb BONMPOCOB K 3a4eTy

1. O6mas xapakTepuCTUKa COLUAIbHO-QUIOCOPCKUX MpodieM (U3NIECKOM
KYJBTYPBI U CIIOPTa, X TUIOJIOTUH, CTIEHU(DHUKH, POJTU 1 3HAUCHUS.

2. Hayku, wusyyawmme coruaibHo-Guiocopckue mpodieMbl  (HU3NUECKOM
KyJIbTypbl M CIOpTa, MX MECTO W 3HAYCHHE B CHUCTEME HAay4HBIX OCHOB
JESTEIILHOCTH CIIEIUAIMCTOB B 00J1acT (PU3UUECKON KyJIbTYphI U CIIOPTA.

3. OcHOBHBIC TEHJCHIINH PAa3BUTHUSI HAYIHOTO MO3HAHUS (PU3NIECKOU KYJIbTYpHI
¥ CTIOpTA.

4. OcHOBHBIC HampaBiieHUss W (QOpMBI HWHTETpAlMM HAyYHBIX 3HAHUH O
dusznyecKoit KyabType u cropte. Poib ¢punocodckoit Teopur B 3TOM IpoIiecce.

5. JIOTMKO-METOI0IOTMYECKHE TMPUHIUIBI BBEICHHUS, OLECHKH U yHU(PHUKAIUU
MOHATUH B HAyKaX O (PU3UIECKOUN KyJIBTYpE U CIIOPTE.



6. DMIIUPUYECKUI U TEOPETUYECKH YPOBHH HAYYHOTO MO3HAHHS (PU3MUECKOM
KYJIbTYpPBI U CIIOPTA.

7. MeToapl HaydyHOro NO3HaHUS (U3MYECKOM KyJIbTypbl M CHOPTa, HUX
KJ1IaccuUKaIus.

8. COOTHOIIIEHNE COLMAIIBHOTO U OHOJIOTUYECKOTO B (PU3NYECKOM pPA3ZBUTHU
yenoBeka. Ilpoumecc comuamu3anuy M COUMOKYJIBTYPHOM — MojupuKanuu
TEJIECHOCTH YEJIOBEKa.

9. [lonsiTe, OCHOBHBIE TMOKa3aTeld, CTPYyKTypa U GYHKIUH (U3AYECKOM
(coMaTnyeckor) KyJbTypbl, €€ B3aUMOOTHOUIEHHWE C JPYTMMHU 3JIEMEHTaMU
KYJbTYpBI.

10. Hctopuueckuii xapakrep GU3NYECKOMN KYIbTYPHI.

11. ®uskynbTypHas JeATEIBLHOCTh (3aHATHS (UBKYJIBTYpPOH) Kak ¢dopma
JBUTATEIbHOU JEATEIbHOCTH YEJIOBEKA, €€ MECTO B CUCTEME SIBJICHUI KYJIbTYPBHI.

12.  Cucrema NOHATHNA, XapaKTEpU3YIOIIUX CIOPT M CBA3aHHBIE C HHUM
SIBJICHHSI.

13.  CoumanbHas pojb U COLMANIbHBIE (PYHKIIMU CIIOPTA, €T0 PA3HOBUAHOCTEM.

14. CounasnbHOE 3HaYEHHE CIIOPTA BBICIIUX JOCTUKEHUW. CMBICT U 3HAYCHHE
PEKOPAOB B CIIOPTE.

15. CouuanbHble Oapbepbl HAa MYTU MOBBIMLIEHUS (PU3KYJIBTYPHO-CIIOPTUBHOM
AKTUBHOCTHU HACEJICHUS U IIYTU UX IPEOAOJICHU.

16. Quckyccun o KyJabTYpHOH, TyMAaHUCTUYECKOM LIEHHOCTH CIIOPTa U IyTH
€€ pelIeHUsI.

17.  CoumanpHO€ 3HayeHuWe JAeTcKkoro cmoopra. Jlomyctumo 1u  cC
TYMAaHUCTUYECKUX MO3MWLMNA HCIOJIb30BAHUE CIIOPTUBHBIX COPEBHOBAHHMI B
cUcCTeMe 00pa3oBaHusl, BOCIIUTAHUS U OPTaHU3AIMH JOCYTa JeTei?

18.  CoumabHO-KyJIbTYPHBIH IIOTEHIM A (U3KYIBTYPHO-CIOPTUBHOM
NEATEIbHOCTH, €€ MECTO B CUCTEME SIBJIICHUMN KYJIBTYPHI.

19.  Dcretnueckoe coaepkaHue QU3KYJIbTYpPHO-CIOPTUBHON JEATEIBHOCTH U
CBsI3aHHBIE C HEW (POPMBI 3CTETUYECKON JESITEIbHOCTH, UX POJIb U 3HAUCHUE.

20. IIpo6Gsiema uHTErpanuu cropTa U UICKycCTBa U IIyTH €€ PELICHHUS.

21. HpaBcTBeHHbIN NOTEeHIMAI (U3KYIbTYPHO-CIIOPTUBHOMN JEATEIBHOCTH U
IIyTH €r0 peaanu3alny.

22. T'ymanucTudeckas, KyJbTypHas LEHHOCTb COBPEMEHHOIO CIIOpTa.
Jluckyccuu 1o TaHHOMY BONPOCY U IyTH UX PELICHUS.

23.  OcHoBHblE TONOXKEHUSA  (PuIOCOMCKOM  KOHUENIMH  OJMMIIHN3Ma
Kybeprena.

24. CoumasibHasi CyUIHOCTb, UJ€aJIbl U HEHHOCTH OJUMITUKHCKOTO JIBHYKEHHUS.

25.  OcoOeHHOCTH OIMMIU3MA KaK (PUIOCO(CKON KOHIETIIH.

26. T'ymanucTuueckas, KyJIbTypHas LIEHHOCTb OJMMIIMHCKOIO JIBHJKEHHS Ha
COBPEMEHHOM 3Tarie. JJMCKyCCuu 110 JaHHOMY BOIIPOCY U ITyTH UX PELICHUS.

27. ®akTOophl, BIMAKIIME HAa TI'YMAaHMCTHYECKYIO KYJIBTYPHYIO LEHHOCTb
COBPEMEHHOIO CIIOPTa U OJUMITUKCKOTO IBUKECHHS.

28.  OguMIIMICKOE [JBW)KEHHE U Jpyrue pPa3sHOBUIHOCTH CIOPTHBHOIO
JBIKEHUS, UX B3aMMOOTHOILICHHE U COLIMAJIBHASL POJIb.



29. BszaumocBsi3p cnopTa, MNOMUTUKH M uaeojoruu. CropT Kak QaxTop
MUpPOJIIOOUST M KOH(MPOHTAIMM B MEXIYHapOJHBIX OTHOIIeHUsIX. Cnopt u
KyJbTypa MUDpA.

30. N'ocynapctBenHas noiauTuka Poccuu u apyrux crpaH B o01actu GU3NYECKOTO
BOCIIUTAHUS U CIIOPTA.

31. CoBpeMeHHbIE TEOpUU O0YUEHHS U X MPAKTUYECKOE TPUMEHEHHE.

32. CoBpeMeHHbIE TEOPUHU BOCITUTAHUS U UX MPAKTHUECKOE MPUMEHEHUE.

33. AKMEOJIOTUYECKHE TEXHOJIOTUU B MEATOTUNYECKON JIEITEIIbHOCTH.

34. KoMMyHUKaTUBHAs KOMIIETEHTHOCTD I€/1arora.

35. Ilenaroruyeckas nuarHocTuka. JlmarHocTuka JMYHOCTH.

36. DkcnepTH3a Mne1arornueckoi AesiTeIbHOCTH.

37. Kputepuu u ypoBHU npodeccroHaan3Ma mneaarora.

38. Bunpl npodeccrnoHambHOM KOMIIETEHTHOCTH TIearora.

39. IIpodeccrnoHaTbHO-TUYHOCTHBIA POCT YUUTEIIS.

40. CamooOpa3oBaHuE yuuTeNsl Kak OOBEKT CAMOYMPABIICHUS.

41. Pesynbrarhl npodeccuoHaIbHO- TUYHOCTHOTO PA3BUTUS YUUTEIIA.

42. KakoBO coJiepyKaHHE MOHATUHN « 3HAHHUE», KITO3HAHUEY, «HAYKa»?

43. IIpobGnemMa 1IeHHOCTEH B COBPEMEHHOM HayKe.

44. Tlpupoja HEHHOCTEH U UX POJIb B COIMAIBHO-T'YMaHUTAPHOM TMO3HAHUMU.

45. IIpobGneMa moOHMMaHUS B COIMATBHO-TYMAHUTAPHBIX HAYKaX.

46. [lonsitne «camobOpazoBanuey. CamoOpa3oBaHHME Kak MEXKIUCIUILUIMHAPHAS
npobiema.

47. O6pa3oBaHue KaKk (EHOMEH KyJIbTYpPbl U COIIMAIbHBIN HHCTUTYT.

48. ®unocoPcro-aHTPOTIOTOTHUECKIE OCHOBAHUS 00pa30BaTEIHLHOTO MPOIIecca.

49. O6pa3oBaHHe KaK IEHHOCTb. AKCHOJIOTUYECKUH TMOAXOA B COBPEMEHHOM
o0pa3zoBaHUH.

50. CyiHOCTh TEXHOJIOTMYECKOTO MOJIX0/1a B COBPEMEHHOM 00pa30BaHUMU.

51. MonepHu3zaiusi poCCUHCKOro 00pa30BaHUs: TUTFOCHI U MUHYCHI.

52. IHHOBalIMOHHBIE MPOIIECCHl B COBPEMEHHOM O0Opa30BaHUU: UCTOKH, (PAKTOPHI,
TJIaBHbIE HAIIPABJICHUS! MHHOBALIMIA B COBPEMEHHOM O00pa30BaHUMU.

53. MeTtononoruyeckue moaxoabl K U3y4e€HHUI0 COBPEMEHHOI0 00pa30BaHusl.

54. BnusiHME€ METOAOJOTUM COLMAJIbHO-TYMaHUTApHBIX HAyK Ha pa3BUTHE
COBPEMEHHOM Me1aroruku

MeToanyeckue peKOMEHJAUUU M0 Hanucanuw pedepara: ILlens
HamMcaHuWsi  pedepaToB — O3HAKOMIIGHHE CTYACHTOB C  aKTyaJbHBIMH
¢unocopckumu npodremamu, NpousBeAeHUsIMH (PriI0co(hoB, pa3BUTHE HABHIKOB
uccienoBaTenbckoil pabotel. Tema pedepara yTBepk AaeTCs MPENOJaBATEIIEM.
CTyneHTsl BBICTYNAalOT C pedepaTaMud Ha CEMUHApax, HAYYHBIX CTYJECHUYECKHX
KOH(EpEeHLIUX, 3acCelaHusAX HAy4YHOTO KPYXKKa.

Breimonass padoty, ciemyer:

¢ KOpPPEKTHO chOopMyIUPOBATH €€ TEMY U pacCMaTpuBaeMble MPOOIEMBbI;

¢ U3YyYNUTh HAYYHYIO JIMTEpaTypy IO HUCCIEeIyeMOH TeMe W JIaTh €€ KpaTKui
0030p;



¢ JIOTUYECKU TPAMOTHO MOCTPOUTH BCIO PaboTYy;

¢ yMeTh cHOPMYIUPOBATH PE3YIbTaThl CBOETO UCCIEIOBAHUSI.

CrtpykTypa pedepara: BBeJCHNE, OCHOBHAs 4acTh (maparpadsbl, 03arjaBiIcHHBIC B

COOTBETCTBUM C TUIAHOM), 3aKJIIOYCHUE U CHHUCOK JuTeparyphl. [lman pedepara

COTJIACOBBIBAETCS C HAYYHBIM PYKOBOJAUTEIEM.

Bce mnwurater B pedepaThl CONMPOBOXKMAOTCS CCHUIKAMA Ha JIUTEPATYPHBINA

UCTOYHUK U JAl0TCsl B KaBbluykaX. CHOCKM Ha MCTOYHUKHU MOKHO JIeJIaThb BHU3Y

CTpPaHWIIBI, B KOHIIE pPa3[ejoB WIH B KOHIE paboThl. CHHCOK JHUTEPATYpPHI

COCTABJISIETCS TIO OOIIETIPUHATHIM IIPABUIIAM OIUCAHUSI HCTOYHUKOB.

Tekcr pedeparta MOJKEH OBITH HANMMCAH YETKUM DPA30OpPUYMBBIM MOYEPKOM HIIU

Hareyatad. [Ipumepnbiii o6bem ero 20-25 crpanun. Ha TuTynpHOM JucTe

YKa3bIBAIOTCS:

" HauMMEHOBaHUE By3a U Kadeapsl;

= Tema pedepara;

* (aMuIus U UMA CTY/ICHTA C yKa3aHueM (akyJabTeTa 1 HoMepa yueOHOH
TPYIIIIBI,

* (haMWIUs ¥ UHUIIAATBI HAYYHOTO PYKOBOJIUTEIIS;

" MECTO W roJi HanrMcaHus pedepara.



